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"ln an age of explanation one can always choose varieties of truth.',
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ABSTRACT

Class mobility in farming works both ways, some farme/s children are unable to atford a farm, while others
from non-farm families do succeed in farm ownership. The literature reviewed in this thesis suggests this

situation is related to New Zealand's economic history. In the past smalllamily farms have benefited from

both secure markets and governments whose interests have been closely bound up with high
productivity' This has led the state to olfer cheap credit to prospective farmers with litle cap1al of their
own. Upward mobility has been possible, bul at the same time state support has enabled relatively small
farms to remain viable, and many of these are unable lo secure farm ownership for gll family members. In
this thesis I explore class mobility and career patterns among farm employees and consider their wider
implications.

There are many ambiguities in farm employment in New Zealand which stem from the predominance of
petty bourgeois farm owners. Such farmers must dealwith the capitalist markels of other sectors when

they purchase inputs or sell their product but family workers may act as a bulwark against commercial
pressures by accepting lower incomes. Similar conditions may be forced on working class farm

employees with no chance of ownership. The high number of people leaving farm employment offers
indirect confirmalion ol such problems and this thesis investigates the context in which departures
occurred.

Farm employees consist of three groups, those without interest in farm ownership, those with an interest

and little chance of success, and those whose family background ensures larm ownership. Many farms

only have one employee and take on non-family labour lor short periods when the lamily labour which
would otherwise do the task is unavailable. Some of the people they employ are oflspring of
neighbouring farm owners. This variation in class interests has exacerbated the disinclination of farm

employees to lake collective action in the face of poorwages and conditions.

By tracing a sample of farm employees through the electoral rolls over a period of ten years, I have been
able to contact three groups ol farm employees:those who have left for nonjarm work in the intervening
period;those who have been farm workers for at least ten years;and those who have since become farm

owners. This has given me an insight into the proportion of farm employees who take up farming hoping

to own their own farm, and the problems involved in succeeding. People who have left farming also
provide an important perspective on farm employment. I have correlated outcome ol career by various

background factors, principally father's occupation, aspiration, and education. Job history is also
important to my analysis. All these tactors influence class mobility, and may either increase or mask lhe
action of each other in dilferent circumstances. By looking at mobility I will demonstrate the way class
relationships impinge on individual lives.
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