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Abstract 

With the belief that extrinsic success is the key to happiness, Koreans persistently strive 

for extrinsically successful lives to the detriment of their well-being. Nevertheless, recent 

concerns as to the low level of well-being in Korea have led to questions about the pursuit of 

success. This doctoral dissertation examined (a) the levels of extrinsic-intrinsic success beliefs 

and subjective and psychological well-being and (b) how extrinsic-intrinsic success beliefs and 

Korean and/or New Zealand identity influence well-being in two different cultures (i.e., Korea 

and New Zealand). In Study One, interviews and Q-sort activities conducted with 20 Koreans 

and European New Zealanders (Pākehā) in Korea and New Zealand showed that the cultural 

and personal standards of success in Korea were more extrinsically focused and less diverse 

than those in New Zealand. In Study Two, a new success belief measure with 12 different 

success indicators was developed. In Study Three, a cross-sectional online survey was 

conducted with a total of 3,714 Korean and Pākehā from three groups (i.e., Koreans in Korea, 

Koreans in New Zealand, and Pākehā in New Zealand). This study confirmed the validity of 

the measurement models for success, identity, and well-being with confirmatory factor analysis. 

Structural equation modelling revealed the positive impact of intrinsic success beliefs and the 

negative or zero impact of extrinsic success on both types of well-being across the three 

comparison groups. Also identified were separate models for how Korean and/or New Zealand 

identity and success importance factors explained variance in their well-being. This thesis 

shows that differences in individuals’ success beliefs are associated with differences in cultural 

context and that success beliefs and identity influence subjective and psychological well-being.  
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Chapter 1. Introduction 

1.1. Doubts about Koreans’ Success-Happiness Route 

1.1.1. The Pursuit of Success at the Cost of Internal Happiness 

I am Korean born and raised in Pohang, the Republic of Korea (hereafter Korea). 

During my adolescent years, I found myself studying hard in order to be able to go to an 

academically well-regarded high school in my area. The scholastic achievement has been a 

source of pride for my family, and my parents encouraged me to do my best academically. 

Most of the time, I would study from early in the morning until very late at night. When I was 

under stress and pressure to get good grades—which became even more intense during 

exams, I considered the Korean proverb, “Pleasure comes after hardship (Kosaeng kkŭt'e nagi 

onda)”. I tried whatever I could think of, including mindfulness exercises to convince myself 

that it would all be worth it someday in the future. I imagined that later on, once I gained 

admission to a relatively good university, I would enjoy a happy and successful life. This 

hopeful self-talk was both my inspiration and my consolation—simultaneously driving me 

forward and justifying the sacrifices.   

Nonetheless, from time to time, I wondered why my personal value had to be based 

on my grades, and sometimes questioned whether I should even go to university. I questioned 

why my entire life was focused around studying, getting good grades, applying to relatively 

good universities, and so on. It was a daily grind. I found that I was often anxious, because I 

was extremely worried about getting unfavourable grades, and wondered how I would be able 

to cope with the constant stress. I had to endure the anxiety, constant comparisons, and 

pressure that I experienced every month when I received my test report. Thereafter, I 

wondered, whether I would be happy at university and be satisfied if I managed to get a 

relatively good job. It was a challenge attempting to seek answers for such questions. It 
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seemed as though I was following a happiness mirage— a promised land of joy always a bit 

a further, somewhere in the future. Unfortunately, my personal life struggles and utopian 

delusions were not extraordinary but rather typical for most ordinary Korean students. 

1.1.2. Koreans Students’ Race for Academic Success at the Expense of Well-being  

In Korea, educational success is a prominent marker of success (Kim & Park, 2003; 

Seth, 2002). To succeed in education, Korean students are led to focus on performance-

oriented academic achievements, such as getting an A+, winning prizes, or joining a top 

ranking university (Dundes, Cho, & Kwak, 2009; Lee & Zhou, 2014). In East Asian 

countries, including Korea, individual effort tends to be considered as the most important 

factor in attaining success, especially in an educational context (Kim & Park, 2003; Park & 

Kim, 1997). Therefore, to succeed in the competitive field of education, Korean students and 

parents spend a great deal of time for studying and money for private education. As depicted 

in Figure 1, Korean students, from their early childhood, need to sacrifice their personal life 

and to chase for academic success under parents’ high expectations and pressures.  

 

 
 

Figure 1. Korean Students in the Academic Room under Parents’ Surveillance (Choi, 2014) 
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As a consequence of their aspirations for educational success, the majority of Koreans 

regard university education as one of the most essential goals of their life. The percentage of 

Koreans from the ages of 25 to 34 who graduate from tertiary institutions (69.8%) is the 

highest among OECD countries (OECD, 2018). However, a university degree seems to be no 

longer sufficient for future job success in Korean society. It is considered a great honour, and 

it is of high importance for Koreans to graduate from the top three universities (i.e., Seoul, 

Korea, and Yonsei University), which are deemed as the Harvard, Yale, Oxford, and 

Cambridge level of universities in Korea, as a foundation to achieving social and professional 

success (Sharif, 2018). For example, in an interview with a CNN reporter, a Korean named 

Eunsuh explained the reason many Korean students strive for success in education as follows: 

“If you want to be recognised, if you want to reach your dreams, you need to go to one of 

these three universities. … Everyone judges you based on your degree and where you got it” 

(Sharif, 2018). 

In relation to Koreans’ aspirations for education and success in life, Korean students 

face a substantial burden on their well-being. Korean students and the youth, in general, 

suffer from relatively low levels of well-being. Korean adolescents’ subjective well-being has 

been ranked among the lowest or lower ranking in the OECD countries’ ranking since 2009 

(Youm, Kim, Lee, & Lee, 2014). Between 1992 and 2010, the proportion of Koreans who 

were happy with their lives fell by 10% despite a threefold increase in Korea’s GDP per-

capita during the same period (“What Makes S.Koreans Unhappy,” 2011). According to a 

survey conducted by the National Youth Policy Institute, the main reasons for unhappiness 

among Korean students have to do with their “heavy school workload” and their “fears over 

future careers” (NYPI, 2013). Korean 12th graders who usually study for 14 to 18 hours per 

day, abandon sleeping time and leisure activities to prepare for their college examinations 

(Chung, Kim, Lee, Kwon, & Lee, 1993). Lee and Larson (2000) indicated that the negative 
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emotions students experienced while doing their homework and their limited active leisure 

time were related to the high rates of depression among Korean adolescents. According to a 

recent survey, approximately half of the students (46.5%) at Seoul National University 

(SNU), the most prestigious university in Korea, responded that they suffer from depression 

(Kim, 2018). Thus, it seems clear that the country’s obsession with education takes a toll on 

the students’ well-being.  

In addition, since 2008, the most frequent cause of mortality among teenagers and 

young adults in Korea has been suicide (Park et al., 2014). The suicide rate among Korean 

adolescents has increased rapidly, by as much as 47% in recent years. The suicide rate per 

100,000 individuals between the ages of 10 and 24 soared from 6.4 in the year 2000 to 9.4 in 

2010. In contrast, the suicide rates among adolescents in other OECD nations decreased 

during the same period dropping from 7.7 per 100,000 individuals in the year 2000 to 6.5 in 

2010 (“Youth suicides in S. Korea,” 2013). According to Korean adolescents, the most 

frequent reason for attempting suicide was associated with academic performance (NYPI, 

2013). In sum, Korean youths pursue academic success as a mark of their perceived worth 

and as a critical prerequisite to guarantee future success, at the expense of their emotional and 

psychological well-being. The question is whether this problem is limited to education or 

applies to life as a whole in Korea. 

1.1.3. Koreans’ Strivings for External Success and Its’ Consequences 

 Over the past 70 years, the Korean society has grown from absolute poverty to its 

present status as the 11th largest economy in the world (IMF, 2018). Once basic financial 

needs are satisfied in a society, it is expected that individuals in this society will advance 

towards a post-materialistic stage by pursuing self-fulfilment and meaningful life (Diener, 

Suh, Kim-Prieto, Biswas-Diener, & Tay, 2010; Diener, 2000; Inglehart, 1990). In the Korean 

society, as expected, more emphasis is placed on the challenges associated with achieving a 
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good, meaningful, and better life. However, Shim, Kim, and Martin described how success is 

defined in Korea as follows.  

In today’s Korean … society, success in gaining wealth with the visible and 

materialistic elements such as the location and size of their homes, the types of 

automobiles the family owns, their capacity to afford to play golf, and the level of 

spas they frequent (meaning which hotel or who runs the facilities) …indicate their 

status in society. (Shim et al., p. 18) 

Likewise, several signs indicate that the Korean society still remains at the 

materialistic stage where extrinsic success standards are valued more than intrinsic success 

criteria. For example, evidence has suggested that Koreans place the highest importance on 

attaining material wealth compared to other people from the United States, Denmark, Japan, 

and Zimbabwe (Diener et al., 2010). Furthermore, according to an Ipsos online international 

survey with a sample of over 16,000 participants from 20 countries, people living in under-

developed countries tend to feel a higher level of pressure to be financially successful 

compared to people in developed countries, and are more likely to judge success based on 

external possessions (IPSOS, 2013). Although Korea is a developed nation, it displayed a 

similar response tendency in terms of rating financial pressure and success along with 

emerging economies, such as China, India, or Turkey in this survey. Moreover, 45% of 

Koreans agreed with the statement, “I measure my success by the things I own”, and 52% of 

Koreans responded that they feel like they are under a lot of pressure to live a successful life 

and earn money, while the global average was 34% and 46%, respectively (IPSOS, 2013). In 

addition, according to a survey asking about the most important condition for happiness with 

a sample of 6,946 Korean students between the ages of 11 and 19, Korean students tend to 

place more emphasis on money and academic achievement rather than on family 

relationships or health status as they get older (Youm et al., 2014). A national survey of over 
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24,000 elementary, middle, and high school students also revealed that over half of the 

students selected money as the most important life goal (KEDI, 2012). Overall, a narrow 

standard of extrinsic success among Koreans appears to be running rampant in the Korean 

modern society.  

Koreans tend to sacrifice their personal well-being with the hope that their effort will 

lead them to a successful and happy life. In terms of working hours, Korea was ranked third 

highest (about 38.9 hours per week) among OECD countries in 2017 (OECD, 2019a). In 

certain cases, overwork in the workplace has led to death (Kwarosa). In 2017, hundreds of 

Korean workers died from overwork (Baker, 2018). A CNN reporter mentioned one Korean 

worker who lost his life from issues associated with overwork as follows: “Chae died around 

7 p.m. on a Saturday in August 2017. In the morning, as he prepared to go in to the office, 

just like every weekend before, he had complained of feeling tired but Park [his wife] didn't 

think much of it -- he was always tired” (Kwon & Field, 2018). Further, according to the 

Ministry of Health and Welfare’s survey of 5,102 Korean adults, one in four Koreans has 

suffered from mental disorders (e.g., depression, anxiety disorders, alcohol use disorders, or 

nicotine use disorders) at least once in their life. The percentages of Koreans who had 

considered or had planned on committing suicide were 15.4% and 3.0%, respectively 

(Ministry of health and welfare, 2017). Korea has the second highest suicide rate among 

OECD countries, after Lithuania (OECD, 2019c). Unlike the public faith that success is a 

route to happiness, it seems that Koreans’ strong aspirations for extrinsic success might 

function as a route to unhappiness.  

1.2. Looking at the Korean Society Through a Lens of Korean Youth’s Perspectives  

The older generation will naturally leave things behind for the younger generation 

who will take over the role of leading Korea's future and economy. As has often been said, 

the young generation is the society’s future. Korean youth will be the leaders in the Korean 
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society in the near future. What are the general perspectives that Korean teenagers and young 

people have about the future of Korean society? One of the interesting ways to understand 

their perspectives is to examine the recent new words or neologisms that are being common 

applied. Three new expressions identified in a survey of 2,015 Korean university students 

seem to capture the issues being faced by the Korean youth.  

The survey identified Golden Spoon (Kŭmsujŏ) (31%) as the most frequently used 

new word of the year (Shin, 2015). Over the past few decades with the ongoing rapid 

economic growth, Koreans believed that anyone could live a materially successful life if they 

exerted themselves constantly and diligently (Kim & Park, 2003). As the Korean proverb 

says, “from rags to riches (kaech'ŏnesŏ yongnanda)”, Koreans have a stubborn resilience in 

the face of adversity with the hope of success in the future. However, young Koreans have 

begun to realise that financial success can be achieved through their parents' wealth, not by 

one’s own effort. As a result, young people have started talking about the Golden Spoon, 

which is a similar metaphor to the Silver Spoon in Western context; the children of wealthy 

families in Korea are referred to as born with a golden spoon in their mouth, and they take all 

kinds of social favours and success for granted, while many of the people who were not born 

with such an advantage are referred as born with a clay spoon in their mouth, and they lament 

that no effort can break the glass ceilings of the society.  

The term, Golden Spoon, used by the young generation to criticise the structure of 

society and to ridicule oneself, shows collinearity with recent research conducted by the 

Korea Institute of Health and Social Affairs (KIHASA, 2015). The study confirmed the 

presence of class inheritance in the modern Korean society. Korean men between the ages of 

25 to 64 were divided into three groups: 1) the Industrial Generation (those born between 

1940 and 1959); 2) the Democratisation Generation (those born between 1960 and 1974); 3) 

the Information Generation (those born between 1975 and 1995) to analyse the effect of their 
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parents’ education levels and occupations as it relates to their children’s income. The results 

indicated that as the generations transformed from Industrial to Informational, the parents’ 

and children's educational backgrounds, class, and occupations displayed a strong hereditary 

trend (KIHASA, 2015). Until the Industrial Generation, a social ladder existed under the fast-

growing economic trends. Education and effort facilitated social mobility to the upper middle 

class. In today's information age, however, a high level of education and fierce competition 

do not lead to social class mobility, unless the parents’ educational backgrounds and 

economic class can support it. That is, university students mentioned golden spoon most 

often as the new word of the year, it suggests that they face the reality of social mobility 

problems, and recognise the fact that fair competition among the classes is no longer possible.  

The term Hell-Joseon (Helchosŏn; Hell-朝鮮) (23.8%) came in second as the most 

common new word (Shin, 2015). Hell-Joseon is a compound word of Hell and Joseon 

Dynasty, which refers to Korea, a place where it is as harsh as hell to live. The term Joseon 

was used to imply the retrogression of modern Korean society in which social status is 

hereditary, similar to living in the Joseon Dynasty (1392-1910) where social hierarchies were 

determined based on a feudal system. According to an international study comparing four 

countries (Korea, Denmark, Japan, and Brazil), in response to the following survey question, 

“If you are born again, would you like to be born in the same country in which you were 

born?” 39.8% of Korean and 37.2% of Brazilian respondents replied, “No”, much higher 

rates than those of Japan (8.8%) and Denmark (10.4 %). The Korean respondents cited fierce 

competition (19.5%), distrust of the government (18.5%), social corruption (17.8%), low 

quality of life (16.2%), and social inequality (14.8%) as the reasons they wished not to be 

born again in Korea. In particular, the level of negative views among Koreans in their 20s 

(53.8%) was not only the highest among Korean generations but was also overwhelmingly 

higher than Denmark, Japan and Brazil (Chae, 2016). The results indicate that the young 
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generation’s negative attitude towards reality and the future of Korean society is also in line 

with Hell-Joseon, so much that those in their 20s sympathise with it. 

The term N-give up Generation (Np'osedae) (12.8%) was the third most common 

word (Shin, 2015). The Korean youth call themselves the N-give up Generation. The N in the 

N-give up Generation refers to the number of things that they are forced to give up in their 

lives. The young generation believes they have to give up unlimited things such as romance, 

marriage, childbirth, jobs, housing, relationships, and even hope for the future. As the OECD 

data indicates, the fertility rate in Korea was estimated to be at 1.1 children per woman, the 

lowest fertility rate in the world in 2017 (OECD, 2019b). A recent survey suggests that 

78.6% of Korean participants responded that they wished to migrate out of Korea (Kim, 

2016). Similarly, in in-depth interviews with 215 Korean youths in their 20s, 73% of the 

participants responded that they have a desire to live overseas because their life in Korea is so 

hopeless; the most frequently mentioned motives for this desire were discrimination due to 

appearance, academic achievement, gender, or personal connections (23%), insufficient 

social welfare system (18%), and difficulty in securing of employment (13%) (Yon, 2016). 

The young dream of escaping from Hell-Joseon to live abroad, since they presume there is no 

hope in the sulphurous reality of Korea.   

In sum, the dark sides behind the splendid economic development of Korean society 

were being magnified along with the emergence of the newly coined expressions. As 

reflected in the popularity of contemporary neologisms, the Korean society faces many 

problems. The young Koreans criticise golden spoons; they are living in despair about 

society, enough to compare Korea to hell; and they have given up on a substantial number of 

things which they believe they deserve. These newly-coined words have something in 

common; they suggest that the younger generation in Korea seem to lack hope concerning 

success and the future, and their perception of Korean society is that they feel rejected. This 
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attitude does not simply reflect satirising or criticising aspects of society but brings up issues 

associated with the structure of society. Contempt, anger, and frustration cast a dark shadow 

on the future of Korean society.  

1.3. The Silver Lining Regarding Korean Society’s Future 

Korean society’s future prospects seem to be ambiguous. Although the standard of 

living in Korea has improved considerably due to rapid economic and social development, it 

seems that Koreans live in poverty in the midst of plenty. A majority of Koreans defer their 

happiness and sacrifice their well-being in favour of academic, financial, and social success. 

The youth are enraged, frustrated, and have a pessimistic view of their future, believing that 

they are unlikely to achieve success despite their incredible effort. Hence, it is essential to 

devise appropriate remedies to address this dire situation.  

Fromm (1976) stated that “the possible creation of the new society is to be aware of 

the almost insurmountable difficulties that such an attempt must face” (p. 141). If Koreans 

recognise or question their unbalanced life patterns and skewed success paradigm, this 

change can be a catalyst for personal and social development. The younger generation of 

Koreans have started to question their paradigm of a successful life and have begun seeking a 

better work-life balance. Some of them want to change their way of life, instead of sacrificing 

their needs for external and competitive achievement. The terms Small but Certain Happiness 

(Sohwakhaeng), YOLO (you only live once), or Work-Life Balance (Wŏrabel) suggest that the 

younger generation pursue present happiness in the process of daily living rather than 

happiness derived from future external success (Chyung, 2018; “Work-life balance,” 2017; 

Yoon, 2017). If the younger generation recognise the problems in their way of living and 

continue to raise critical questions, there is a hope for the future of Korean society. The 

moment society begins to pursue qualitative changes is when social problems begin to be 

recognised by members of the society. 
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Just like the moment a pupa begins to become a butterfly, and the moment a tadpole 

turns into a frog, at the point that a quantitative growth transits to a qualitative growth, 

everything from the past starts to feel unusual … At this point, one starts to criticise 

oneself and what one has done; these negative perceptions become the starting point 

and the force for growth and change in the future. (Huh, 2015, p. 38)  

Huh (2015) commented that Korean society is currently experiencing puberty. It is 

generally accepted that even though puberty is a time of storm and stress, it is also a time for 

individuals to build their own identity; he further explains that the chaos Koreans are 

experiencing is inevitable for Korean society to grow into a more mature society. To ensure a 

bright future for Koreans and the qualitative maturation of Korean society, it is important for 

Koreans to constantly question the thoughts and preferences that most people have taken for 

granted. The vague belief that material and social success will guarantee happiness must be 

critically examined; the types of success that are considered to make Koreans happy need to 

be identified and analysed.  

In this regard, this thesis seeks to establish the current understanding of a successful 

life in the minds of Koreans. It also expects to gain insight into the success-happiness route of 

Koreans by comparing the perspectives on success and well-being of Koreans living in Korea 

and in a different society, New Zealand. Through this research, it will be possible to create 

more awareness regarding the influence of Koreans’ success beliefs on their well-being and 

suggest ways to increase the level of well-being for Koreans. This thesis is potentially of 

great significance as it poses critical questions about the Koreans’ success beliefs, and it 

provides practical implications and suggestions for Koreans to lead a satisfying, meaningful, 

happy, and fulfilled life.   
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Chapter 2. Literature Review 

This chapter reviews previous literature on success, culture, and well-being. In the 

first section, the definition of success and its related concepts, including humanistic theories 

and self-determination theory, are reviewed. After reviewing two types of goals, the general 

orientation toward success is explored. In the second section, two dimensions of culture, 

along with how the characteristics of the self and meaning of success differ depending on 

cultures, are reviewed. In the third section, after examining research trends on well-being, the 

relationships between well-being and goals, cultures, and ethnic identity are reviewed, 

respectively. In the last section, a summary of the literature review, as well as the research 

questions of this thesis based on the previous research findings and gaps are presented. 

2.1. Success 

2.1.1. Definition of Success 

According to the Oxford Dictionary of English, success is defined as the 

accomplishment of an aim or purpose in general (Stevenson, 2010). Within this definition of 

success, there is a wide variation in individuals’ conceptions of success as the personal 

meaning of success is essentially a result of subjective value judgement. Socio-economist 

Randall Bell (2017) described success as follows:  

[S]ome people define success as making money …. However, some might define 

success as a happy family life, finding true love, or winning a competition. Some see 

success as contributing to a worthy cause, completing a degree, or mastering a 

musical instrument. Others view success as healing from an emotional wound, beating 

cancer, or connecting with the divine. Some see success as being a leader or building 

a huge name for themselves, while others just want the satisfaction of quietly doing 

great work. (p. 19)   
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In this respect, success is a value-laden concept that is defined by people in different 

ways but has a common aspect in terms of accomplishing a personal aim or goal. Kim and 

Park (2003) used the term success to represent individuals' proud and important 

accomplishments, such as their educational attainment, occupation, self-development, 

friendship, family life, human relations, and hobbies. However, it should be considered that 

personal standards of success are learned and influenced by shared cultural values and norms 

(Schwartz, 1999; Triandis & Suh, 2002). According to a previous study investigating 

happiness as a predictor of success, the term success was used to represent culturally valued 

outcomes in multiple domains, such as marriage, friendships, income, work, and health 

(Lyubomirsky, King, & Diener, 2005). Hence, the concept of success itself represents a 

variety of life accomplishments that are endorsed in a certain culture. 

Nevertheless, individuals’ beliefs about success tend to be primarily focused on the 

achievement of physical attractiveness, fame, social status, and wealth, even though external 

success is only a component of a successful life (Alison & David, 2011; Eckersley, 

Wierenga, & Wyn, 2006; Kavanagh, 2012). In public expressions, the term success is often 

used in a narrow sense to represent financial success (e.g., Cooper & Kleinschmidt, 2011; 

Killing, 2012; Oser & Volery, 2012) or academic success (e.g., Lee & Zhou, 2014; Marinari, 

2005). Likewise, Nash and Stevenson (2009) pointed out that people tend to perceive success 

as a one-dimensional concept (e.g., money or possessions) within the framework of a winner-

takes-all approach; consequently, people spend a lot of time and energy in the pursuit of such 

success.  

2.1.2. Success-related Concepts  

The notion of success is related to the concepts of values, goals, and personal 

strivings. A goal is defined as the internal representation of one’s desired outcomes, events, 

or processes (Austin & Vancouver, 1996). Considering that goals can be created when 
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individuals are discontented with their present life conditions, these goals represent a future 

valued object or outcome (Locke & Latham, 2006). On a daily basis, people tend to spend 

time identifying the goals that are important and meaningful to them, and that apply to in the 

culture in which they live. They then select the goals that they need to pursue as a priority, 

and subsequently, strive to achieve them (Emmons, 2003).  

As superordinate concept to goals, personal strivings refer to individuals’ behaviours 

or purpose aimed at achieving their personal significant goals (Emmons, 1986). Personal 

strivings can be achieved in various ways by organising and integrating individuals’ goals. 

For example, a personal striving for being physically attractive can be fulfilled by 

accomplishing any one of a number of separate goals, such as exercising, dressing up, or 

changing hairstyle (Emmons, 1986).  

Value is defined as “an enduring belief that a specific mode of conduct or end-state of 

existence is personally or socially preferable to an opposite or converse mode of conduct or 

end-state of existence” (Rokeach, 1973, p. 5). Human values function as the guiding principle 

of life (Schwartz & Sagiv, 1995) and affect one’s personal strivings (Hellevik, 2003). 

Therefore, values can be conceptualized as higher-order goals, while personal strivings can 

be considered as lower-order goals (Oishi, 2000).  

Values, goals, and personal strivings shape the meaning of “success.” Hence, 

depending on personal value orientations, goals, and strivings, personal standards of a 

successful life can vary. For example, for someone who prioritises a family relationship and 

wants to have a family as an important life goal, s/he can feel a sense of success when s/he 

accomplishes the goal of having close family ties. In the case of others who put financial 

prosperity first and who dream to be rich, their lives can be considered to be successful when 

they achieve their values, goals, or strivings in relation to financial affluence. Therefore, if we 

are to ask a person for his or her personal standards of success, the answers may differ from 
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those given in response to questions about his or her personal values, strivings, or life goals. 

Nevertheless, much previous research has investigated the constructs of value (e.g., 

Joshanloo & Ghaedi, 2009; Schwartz, 2007; Thornton, 2004), personal strivings (e.g., 

Emmons, 2003; Siwek, Oleszkowicz, & Słowińska, 2017), and goals (e.g., Grouzet et al., 

2005; Ryan & Deci, 2017), whereas only a few studies have investigated the concept of 

success. For example, while Triandis and colleagues studied the antecedents and 

consequences of success (Triandis, Kilty, Shanmugam, Tanaka, & Vassiliou, 1972), Weiner 

examined the causes of success and failure (Kumar & Maehr, 2007; Weiner, 1985). Beyond 

these few studies, little empirical research can be found the construct of success itself.   

2.1.3. Humanistic Theories  

Erich Fromm (1976) identified two different forms of existence, of orientation 

towards self and the world, and of personal character structure determining human’s thought, 

emotion, and action: the having and being modes of existence. 

In the having mode of existence my relationship to the world is one of possessing and 

owning, one in which I want to make everybody and everything, including myself, my 

property. In the being mode of existence, we must identify two forms of being. One is 

in contrast to having … aliveness and authentic relatedness to the world. The other 

form of being is in contrast to appearing and refers to the true nature, the true reality, 

of a person or a thing in contrast to deceptive appearances as exemplified in the 

etymology of being (Fromm, 1976, p. 21). 

In contemporary society, where property and the pursuit of profit are highly regarded, 

a certain imbalance between the two modes of existence occurs since most people accept the 

having mode of living as the natural way of living (Fromm, 1976). An orientation towards the 

having mode of living is in line with the concept of materialism, which is “endorsement of 

values, goals, and associated beliefs that center on the importance of acquiring money and 
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possessions that convey status” (Dittmar, Bond, Hurst, & Kasser, 2014, p. 880). In modern 

society, under the influence of materialism, the belief that material affluence determines 

success and happiness has been developed and encouraged (Derber, 2000; Kashdan & Breen, 

2007). However, the having mode of living determined by the achievement of external 

rewards or social recognition can detract oneself from one’s well-being (Fromm, 1976). The 

repressive needs determined by external forces (Marcuse, 2013) restrain individuals’ liberty, 

and this, in turn, hinders one’s self-fulfilment (Fromm, 1976).  

Similarly, other humanistic theorists such as Maslow (1954) and Rogers (1961) have 

endorsed the idea that action that is helpful to actualize individuals’ inherent potential can 

lead them to experience well-being. According to Maslow’s hierarchy of needs (1987), 

human beings can have growth needs (i.e., cognitive, aesthetic, self-actualisation, and 

transcendence needs) after satisfying their deficiency needs (i.e., biological and physiological, 

safety, love and belongingness, and esteem needs). Unlike deficiency needs that arise due to 

the lack of satisfaction, growth needs refer to a desire “to become everything one is capable 

of becoming” (Maslow, 1987, p. 64). Individuals who have growth needs have continual 

needs for personal development throughout their lives (Maslow, 1962), such as having the 

needs to learn and explore, enjoy the beauty of nature, fulfil inner potentials, and respond to 

spiritual needs (Maslow, 1987). Rogers (1961) also advocated that a human-being has a 

tendency of self-actualization, and named an individual who constantly strives for fulfilment 

of his/her potential as a fully-functioning person. On the contrary, acting to gain social 

recognition or to satisfy strong social expectation detracts from one’s well-being (Maslow, 

1954; Rogers, 1961). In sum, Fromm (1976), along with other humanistic theorists, 

emphasised the importance of the being mode of living (i.e., self-actualization) and cautioned 

that the pursuit of the having mode of living (i.e., valuing external possessions or rewards) 

may detract human-beings from well-being and lead them towards suffering.  
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2.1.4. Self-determination Theory  

In line with humanistic theories, self-determination theory (SDT) also assumes that 

human beings have innate desires to be active, intrinsically motivated, and oriented toward 

developing through the natural and active integrative processes (Deci & Ryan, 2012). Human 

beings need to be satisfied with their psychological needs to be able to enhance their optimal 

development and psychological well-being. SDT proposes that all three basic psychological 

needs (i.e., autonomy, competence, and relatedness) are essential for healthy development 

and effective functioning as a human-being (Deci & Ryan, 2012; Ryan & Deci, 2000; Ryan 

& Deci, 2001). Autonomy is the need to self-regulate one’s experiences and actions (Ryan & 

Deci, 2017). When acting with autonomy, an individual experiences congruence with one’s 

meaningful interests, values, and volition. Competence is the need to feel a sense of 

effectiveness and mastery. Relatedness is the need to feel a sense of social connection and 

belonging through positive relationships. Individuals’ needs for relatedness are satisfied when 

they sense that they are cared for by others, when they feel that they are perceived as 

important beings by others, and when they sense that they contribute to the lives of others 

(Ryan & Deci, 2017). These innate psychological needs are universal across cultures, and 

thus, need to be satisfied by people in all cultures for their optimal functioning (Deci & Ryan, 

2000b; Ryan & Deci, 2017).   

SDT also presupposes that the three basic needs are required for developing intrinsic 

motivation. As one of the sub-theories of SDT, cognitive evaluation theory (CET) explains 

the social and environmental factors that facilitate or undermine intrinsic motivation (Deci & 

Ryan, 2012). Intrinsic motivation refers to self-endorsed behaviour regulation by inherent 

rewards, such as satisfaction and enjoyment (Deci & Ryan, 2000b). According to CET, 

satisfaction of the needs for competence and autonomy is essential for intrinsic motivation. 

The need for relatedness also plays a role in terms of maintaining intrinsic motivation (Deci 
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& Ryan, 2000b). On the other hand, human beings can have extrinsic motivation that focuses 

on behaviour regulation by external rewards, such as awards and respect (Deci & Ryan, 

2000b). CET explains that individuals who receive extrinsic rewards for performing a task 

are less likely to satisfy the need for autonomy. Consequently, when basic needs are not 

fulfilled, as a way of compensating for the lack of the needs’ satisfaction, individuals tend to 

have an extrinsic aspiration. People who have an inordinate external reward orientation can 

hardly satisfy their basic needs, and this, in turn, thwarts their self-integration, self-

actualization, and well-being (Deci & Ryan, 1991, 2008c; Deci & Ryan, 1985).  

2.1.5. Extrinsic Goal vs Intrinsic Goal  

Since the 1990s, the academic field of personality psychology has been increasingly 

successful in studying common characteristics and values that are fundamental across diverse 

cultures worldwide (Grouzet et al., 2005). The contents of goals have been examined to 

understand the ways in which people organise their lives and the types of goals to which 

individuals strive (Kasser & Ryan, 1993, 1996; Ryan et al., 1999; Schmuck et al., 2000; 

Sheldon & Kasser, 2008). Kasser and Ryan (1996) classified the pursuits of goals as either 

extrinsic or intrinsic. Factor analyses demonstrated the universality of extrinsic and intrinsic 

goal dimensions in many countries, such as the United States, Germany, Russia, Korea, and 

China (Grouzet et al., 2005; Kasser & Ryan, 1996; Kim, Kasser, & Lee, 2003; Ryan et al., 

1999; Schmuck et al., 2000). 

Extrinsic goals, such as financial success, an appealing image, and social recognition, 

are generally concerned with receiving social approval or rewards. Extrinsic goals are zero-

sum competitive goals in which one person’s relative success causes another’s relative failure 

(Headey, 2008). Aspirations for extrinsic goals arouse a need for external praise and 

recognition, so that people are likely to have a conspicuous consumption tendency (e.g., cliff-

top villas, high-end household appliances, or plastic surgery) (Frank, 2001). Typically, these 
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goals function as a means to an end; they do not satisfy individuals’ needs, and predispose 

people to focus on receiving rewards or social reputation (Kasser & Ryan, 1996; Schmuck et 

al., 2000). When individuals especially focus on pursuing extrinsic goals, they tend to 

disregard their inner needs, and participate in activities that might damage their well-being 

(Schmuck et al., 2000). For example, individuals who strive for the goal “to be financially 

successful” have to work day and night to earn more money, hence, they need to postpone 

their needs for autonomy (e.g., enjoying personal leisure activities) and relatedness (e.g., 

having intimate relationships with family).      

On the other hand, intrinsic goals, such as self-acceptance, relatedness, helpfulness, 

and health, are inherently satisfying in terms of a person’s inherent needs for self-

actualization and growth. Thus, intrinsic goals are typically congruent with one’s 

psychological needs (Deci & Ryan, 2000b; Kasser & Ryan, 1996). For example, individuals 

who pursue intrinsic goals may be less controlled by objective evaluation and are more likely 

to be satisfied throughout their progress compared to individuals who pursue extrinsic goals 

(Yamaguchi & Halberstadt, 2012) because intrinsic goals enable a person to perceive 

autonomy and competency (Deci & Ryan, 1985). Intrinsic goals can be referred to as non-

zero sum goals because one person’s achievement has no effect or a positive impact on 

another (Headey, 2008).  

2.1.6. Prevalent Extrinsic Success Images in the World 

Extrinsic goals (e.g., money and possessions) are becoming increasingly important 

criteria for living a successful life in modern societies (Kasser, 2002; Kasser et al., 2014). In 

American culture, financial prosperity, fame, and attractive appearance are deemed as 

fundamental indicators of success (Kasser & Ryan, 1993). For example, in a national survey 

in the United States seeking to establish the key factor for improving quality of life, more 

money was selected the most frequently (Campbell, 1981). Young people (18-25 years old) in 
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the United States responded that achieving fortune and fame are their top two life goals (Pew 

Research Center, 2007). Furthermore, a recent finding from UCLA and the American 

Council on Education, involving 137,456 college freshmen, suggests that being very well off 

financially was the most essential goal, or very important, among 19 extrinsic and intrinsic 

goals (Eagan et al., 2017). For nearly half a century, there has been a sizable value shift 

towards materialist success goals. The proportion of those endorsing being very well off 

financially increased significantly from 48% in 1970 to 82.3% in 2016, whereas the 

endorsement of developing a meaningful philosophy of life decreased from 73% in 1970 to 

47% in 2016 (Eagan et al., 2017). A similar tendency towards external success has been 

identified in Korea as described in Chapter 1. In sum, individuals living in contemporary 

modern societies tend to have an orientation focused on materialistic beliefs as a significant 

standard of success.  

2.2. Culture 

Culture is “a shared way of life for a group of socially interacting people” (Johnson & 

Johnson, 2002, p. 3) that contains shared inclinations of behaviour and custom, as well as 

knowledge, belief systems, symbols, and meanings. Through the process of enculturation and 

socialization, each culture has been transmitted from the past to the present, and will last as 

long as society members wish to keep (Johnson & Johnson, 2002). Culture exists in 

incalculable ways, and has extensive influence on almost every aspect of humans’ 

psychological functioning (Triandis & Gelfand, 2012). 

2.2.1. Dimensions of Cultures 

Previous studies have successfully suggested different dimensions of cultures by 

investigating the relationship between an individual and a group (Hofstede, 1980; Markus & 

Kitayama, 1991b). The best-studied dimension of culture, to date, is Hofstede’s individualism 
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and collectivism (Triandis & Gelfand, 2012). Hofstede (1980) defined individualism and 

collectivism as follows:  

Individualism pertains to societies in which the ties between individuals are loose; 

everyone is expected to look after himself or herself and his or her immediate family. 

Collectivism as its opposite pertains to societies in which people from birth onwards 

are integrated into strong, cohesive in-groups, which throughout people's lifetime 

continue to protect them in exchange for unquestioning loyalty. (Hofstede, 1980, p. 

51) 

 The level of individualism/collectivism in a country is determined by the degree of 

interdependence that members in a society maintain. The self-image that individuals hold is 

defined as “I” or “We” in individualistic and collectivistic cultures, respectively (Hofstede, 

Hofstede, & Minkov, 2010).  

Individualism promotes an individual’s cognitions, emotions, motivations, and 

behaviours as separate from those of groups (Triandis & Gelfand, 2012). In individualistic 

cultures, people have an orientation toward their personal goals and aspirations, not group 

goals (Diener, Diener, & Diener, 2009; Markus & Kitayama, 1991b). People generally 

understand more about themselves than about others (Markus & Kitayama, 1991b). The 

values emphasised in individualistic cultures are intellectual (i.e., curiosity, creativity, and 

broadmindedness) and affective autonomy (i.e., pleasure, exciting life, and varied life) 

(Schwartz, 1999). When there is a conflict between individual and in-group goals, individual 

goals have priority over the goals of the group (Triandis, 1995).  

In contrast, in collectivistic cultures, individuals perceive themselves in context (Suh, 

2007) and they tend to understand more about others than about themselves (Markus & 

Kitayama, 1991b). People in collectivistic cultures are apt to have a commitment and loyalty 

to in-groups in which individuals receive care (Hofstede et al., 2010). The conservative 
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values emphasised in collectivistic cultures are respect for tradition, social order, family 

security, and harmony (Schwartz, 1999). Individuals’ behaviours are more likely to be 

determined by external attributions, such as social norms, social pressure, or roles in a group, 

than by internal attributions, such as personal attitudes or personalities (Morris & Peng, 

1994). Moreover, in-group goals have priority over an individual’s goals (Diener et al., 2009; 

Triandis, 1995). Individuals in collectivistic countries tend to maintain interpersonal 

relationships even in the case where they are unsatisfied within the relationships (Kim, 1994). 

Nonetheless, it should be noted that Hofstede’s dimensions of culture have been 

criticised in the field of cross-cultural research. Considering that most countries consist of 

different ethnic groups that share different group cultures, the assumption of Hofstede’s study 

that the national population is homogenous as a whole has a limitation. There is a possibility 

of arbitrariness of Hofstede’s study in a nation where vast variation within that population 

exists. The population of a nation may not be well represented in the cultural frameworks 

because the dimension of culture depends on the individuals being evaluated (Jones, 2007). 

Furthermore, some researchers have claimed that countries are not the best units for studying 

cultures because cultures are not necessarily divided by borders (McSweeney, 2002a, 2002b). 

In addition, because Hofstede’s study data are out-dated, it is not likely to reflect the rapid 

global changes and the globalisation phenomenon (Jones, 2007). For example, a recent study 

demonstrated global increases in individualism over the past five decades (Santos, Varnum, 

& Grossmann, 2017). That is, culture itself is not static, it dynamically changes and develops 

over time. Therefore, cross-cultural researchers need to evaluate cultures by considering 

contemporary standards and changes before employing Hofstede’s dimensions of 

individualism and collectivism. These may be useful interpretive tools but they are prone to 

reification and stereotyping rather than necessarily reflecting reality. 
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2.2.2. Culture and the Self 

On the assumption that individuals from different cultures would have different 

concepts “of the self, of others, and of the interdependency of the two” (Markus & Kitayama, 

1991a, p. 19), Markus and Kitayama (1991b) proposed two conceptual representations of the 

self (i.e., independent and interdependent self). The independent self-system sets a high value 

on an individual’s separateness from social expectations and one’s self-actualisation, while 

the interdependent self-system emphasises on an individual’s connectedness to others. 

Individuals who live in individualistic cultures are likely to have an independent self-concept, 

whereas individuals who live in collectivistic cultures are likely to have an interdependent 

self-concept (Markus & Kitayama, 1991b). These two divergent concepts of the self have 

impacts on a human-being’s cognitive and psychological aspects (e.g., perception, emotion, 

and motivation), interpersonal relationships (e.g., compliance, obedience, and social 

comparison), and intrapersonal characteristics (e.g., self-affirmation, self-monitoring, and 

self-esteem) (Markus & Kitayama, 1991a). 

The most salient ways of motivating independent selves are verification, expression, 

and actualization of an individual’s internal attributes (Markus & Kitayama, 1991a). The 

independent selves are apt to be motivated in relation to reaching their personal achievement 

goals. The selves are less likely to be motivated by social obligation since they perceive it as 

“something lying outside of the self, and not necessarily reflective of one’s ‘real’ opinions” 

as extrinsic motivation (Buchtel, 2009, p. 16). The independent selves generally prefer 

approach-oriented information that focuses on gaining or maintaining their personal 

aspirations and desired outcomes than avoidance-oriented information that focuses on 

avoiding undesired outcomes (Lee, Aaker, & Gardner, 2000).   

On the contrary, interdependent selves tend to be motivated by fulfilling social 

expectation and strengthening personal relationships with meaningful others (Kumar & 
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Maehr, 2007; Markus & Kitayama, 1991a). Interdependent selves tend to not have a clear 

boundary between themselves and others (Zusho & Njoku, 2007). To be a part of a given 

social community, the selves should adjust their roles, responsibilities, and status in order to 

fit into a given social context (Markus & Kitayama, 1991a, 1991b), and this, in turn, 

promotes “a focus on adopting goals that make salient potential negative aspects of the self 

(i.e., prevention or avoidance-oriented goals) in an effort to prevent future mistakes” (Zusho 

& Njoku, 2007, p. 98). Individuals who endorse an interdependent view of self tend to react 

more to avoidance-focused information than approach-focused information (Lee et al., 2000). 

2.2.3. Culture and Success  

From culture to culture, individuals who belong to a different social community will 

have different conceptions of success (Diener & Suh, 2000; Kumar & Maehr, 2007). In 

individualistic cultures where personal rights, choices, and freedom are emphasised, 

individuals have the freedom to choose their personal goals that are significant to them 

(Nisbett, 2004; Suh & Oishi, 2002), and they prefer lifestyles that satisfy their aptitudes and 

preferences (Veenhoven, 1999). The selves in individualistic societies have more freedom to 

choose their intrinsic goals that satisfy their basic psychological needs compared to the selves 

in collectivistic societies (Ingrid, Majda, & Dubravka, 2009). For example, in samples of 

college students drawn from the United States (i.e., an individualistic nation) and Korea (i.e., 

a collectivistic nation), the U.S. college students scored higher in terms of their independent 

self-concepts and intrinsic goals, compared to Korean students (Kim et al., 2003).  

On the contrary, in collectivistic cultures, especially in East Asian cultures, personal 

goals are subordinate to the goals and norms of the in-groups (Nisbett, 2004; Suh, 2007; Suh 

& Oishi, 2002). Individuals’ behaviours, expressions, and needs have to be acceptable within 

their in-groups (Kim et al., 2003), and maintaining harmonious inter-personal relationships 

tend to have priority over accomplishing personal success (Nisbett, 2004). Considering that 
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individuals in this culture live in complex social networks and need to perform their 

prescribed social roles, success is often considered as achieving a group goal rather than 

understood as personal merit (Nisbett, 2004). Considering that it is highly important for 

individuals in collectivistic cultures to fit in with their group and to gain a favourable social 

reputation, they tend to become extrinsically oriented beings, and this, in turn, is likely to 

trigger them to be more focused on extrinsic goals such as affluence, fame, and image (Ingrid 

et al., 2009). A recent study also shows that interdependent selves in collectivistic cultures 

value material success more in order to gain social recognition (Scollon & Wirtz, 2014). 

Nonetheless, the stereotype of individualistic and collectivistic cultures needs to be 

taken carefully because this approach to culture seems to assume national characteristics are 

stable and unchanging. The framework does not reflect the rapid changes within nations in 

the current era of globalisation, internationalisation, and convergence (Jones, 2007). A recent 

study of data across 51 years and from 78 nations found that individualism has increased in 

most of the nations as a global phenomenon (Santos et al., 2017). Therefore, the assumption 

that a society can be characterised by collectivism or individualism may be less valid for 

contemporary societies. 

Meanwhile, interdependent selves are likely to have fewer life chances to be 

successful compared to independent selves. A life chance is “the options and ligatures 

(choices and social linkages) available to individuals in a particular society” (LeVine & 

White, 1986, p. 205), which can be a route for personal, social, and economic advancements, 

and an access to an enhanced emotional and relational future life. Life chances can be 

considerably improved in a given society when members of the society have as much 

freedom of choice (e.g., marriage, work, dwelling, and expenditure) as possible. 

Interdependent selves are of the opinion that their life situations need to be on the right track, 

instead of changing their life track (Markus & Kitayama, 1991a). For example, unlike 
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Americans who generally believe that they have enough chances to change their paths at any 

stage in their lives, the Japanese are not likely to become self-made individuals because there 

are social expectations that make them follow the given life courses and goals (LeVine & 

White, 1986). Further, according to the World Happiness Report 2019, Korea and New 

Zealand ranked 144th and 8th out of 155 countries, respectively, in terms of freedom to make 

life choices (Helliwell, Layard, & Sachs, 2019). Hence, under a pervasive influence of 

culture, individuals who are influenced by collectivistic cultures tend to place a higher 

importance on extrinsic success and have less life chances compared to people in 

individualistic cultures.  

2.3. Well-being 

2.3.1. Two Streams of Well-being  

The pursuit of well-being is inherent in human nature (Diener, 2000; Frey & Stutzer, 

2002). Well-being is a multifaceted (Diener, 2009; Keyes, Shmotkin, & Ryff, 2002; Ryff & 

Keyes, 1995) and subjective concept (Diener, 2000). There has been a long-standing 

controversy and debate over the nature and structure of well-being (Linley, Maltby, Wood, 

Osborne, & Hurling, 2009). Broadly speaking, a theoretical dichotomy of well-being has 

existed in the forms of hedonic and eudaimonic philosophy. Hedonic well-being refers to the 

maximization of pleasure and happiness (Ryan & Deci, 2001), while eudaimonic well-being 

highlights the actualisation of human beings’ psychological functioning (Waterman, 2008). 

Based on these two philosophical traditions, well-being and positive psychology 

research have grown in number and popularity in the last few decades (Diener, Suh, Lucas, & 

Smith, 1999; Helliwell, Layard, & Sachs, 2012; Seligman, 2011). A major trend of well-

being research has been to carry out separate investigations on subjective well-being (SWB) 

and psychological well-being (PWB) (Keyes et al., 2002; Ryan & Deci, 2001; Waterman, 

2008). SWB represents an individual’s personal feeling and judgement on how valuable and 
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satisfying one’s life is (Diener, 2012). The concept of SWB is similar to hedonism (Diener, 

1984; Ryan & Deci, 2001); the hedonic perspective on well-being emphasises pleasure 

attainment and pain avoidance, and refers to a state of affective response and cognitive 

judgement about good/bad aspects of life as experienced by a person (Ryan & Deci, 2001). 

PWB, on the other hand, refers to individuals’ perceived thriving and engagement in relation 

to their existential life challenges, which is based on an eudaimonic perspective of well-being 

(Diener et al., 2010; Keyes et al., 2002). Both traditions of SWB and PWB research have one 

thing in common; they are fundamentally related to the subjective judgement of individuals’ 

well-being (Keyes et al., 2002). 

Although SWB and PWB are developed separately, and are conceptually distinct, 

recent evidence suggests that there is a substantial overlap between the two (Deci & Ryan, 

2008b; Disabato, Goodman, Kashdan, Short, & Jarden, 2016; Gallagher, Lopez, & Preacher, 

2009; Huta & Ryan, 2010; Kashdan, Biswas-Diener, & King, 2008; Longo, Coyne, Joseph, & 

Gustavsson, 2016). For example, previous studies have pointed out large correlations 

between the two well-being dimensions ranging from .76 (Linley et al., 2009), and .84 

(Keyes et al., 2002) to .96 (Disabato et al., 2016). However, exploratory and confirmatory 

factor analyses of SWB and PWB measures have demonstrated that although the two 

concepts of well-being are correlated, they are distinct in content (Keyes et al., 2002).  

These findings have led to a new direction in well-being research by analysing SWB 

and PWB in combination to understand the multidimensional construct of well-being more 

comprehensively (Deci & Ryan, 2008b; Diener et al., 2010; Disabato et al., 2016; Henderson 

& Knight, 2012; Keyes et al., 2002; Silva & Caetano, 2013). A combination of SWB and 

PWB is likely to be associated with the highest level of well-being (Huta & Ryan, 2010). The 

desirable status in which SWB and PWB simultaneously exist within an individual has been 

referred to as flourishing (Seligman, 2011), optimal well-being (Keyes et al., 2002), mental 
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well-being (Schotanus-Dijkstra et al., 2016), or psychological wealth (Diener & Biswas-

Diener, 2011). However, few studies (e.g., Chen, Jing, Hayes, & Lee, 2013; Disabato et al., 

2016; Gallagher et al., 2009; Keyes et al., 2002; Linley et al., 2009; Longo et al., & 

Gustavsson, 2016) have investigated the structure of SWB and PWB simultaneously.   

2.3.2. The Relation between Goal and Well-being: Goal Contents Theory 

Achievement of life goals, needs, and desires is related to happiness (Diener, 1984; 

Emmons, 1986; Frisch, 1998). People generally have a desire to live a good and happy life by 

accomplishing their life goals and aspirations. Depending on the contents of goals that 

individuals pursue, people experience different levels of well-being. Goal contents theory 

(GCT), a sub-theory of self-determination theory, is concerned with how two types of goal 

contents (i.e., extrinsic and intrinsic goals) are related to the satisfaction of basic needs, 

motivation, and well-being (Ryan & Deci, 2017). GCT is based on an organismic perspective 

that pursuing some goals may be beneficial for well-being, whereas pursuing others may not 

be as beneficial (Schmuck et al., 2000). This perspective is consistent with Fromm’s idea that 

“[U]nrestricted satisfaction of all desires is not conducive to well-being, nor is it the way to 

happiness or even to maximum pleasure” (Fromm, 1976, p. 2). The organismic approach in 

GCT is different from previous research perspectives (e.g., Bandura, 1991; Carver & Scheier, 

2001) assuming that individuals’ optimistic beliefs about life goal attainability are related to 

their happiness, regardless of the goal contents.   

GCT advocates the eudaimonic claim that a relatively strong emphasis on intrinsic 

goals (e.g., interpersonal relationships, striving for personal growth, or community 

commitment) yields greater satisfaction of a human being’s basic psychological needs (i.e., 

autonomy, relatedness, and competency), and this, in turn, is related to a higher level of well-

being. In contrast, a relatively strong emphasis on extrinsic goals (e.g., wealth, physical 

attractiveness, or honour) deprives humans of their psychological needs’ satisfaction and, in 
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turn, generates less well-being (Ryan & Deci, 2017). Starting from Kasser and Ryan’s studies 

(1993, 1996), substantial research investigating the relation between goal contents and well-

being has supported GCT; the relative importance of intrinsic goals was positively related to 

well-being indicators and was negatively related to ill-being indicators, whereas the relative 

importance of extrinsic goals was negatively related to well-being indicators and positively 

related to ill-being indicators (Deci & Ryan, 2008a; Kasser et al., 2014; Ryan et al., 1999; 

Schmuck et al., 2000; Sheldon & Kasser, 2008). The research findings from these studies are 

analogous to narrative research findings that individuals who have life stories emphasising 

intrinsic goals experience greater subjective and psychological well-being compared to those 

whose life narratives emphasized extrinsic goals (Bauer, Mcadams, & Sakaeda, 2005).  

Research has applied GCT and replicated the patterns of relations in many Eastern 

and Western countries, including Korea (Kim et al., 2003), China (Chen, Yao, & Yan, 2014; 

Lekes, Gingras, Philippe, Koestner, & Fang, 2010), Singapore (Kasser & Ahuvia, 2002), 

New Zealand (Yamaguchi & Halberstadt, 2012), Germany (Schmuck et al., 2000), Hungary 

(Martos & Kopp, 2014), and Russia (Ryan et al., 1999). Other studies have confirmed the 

predicted patterns of relation between goals and well-being at different ages with adolescents 

(Easterbrook, Wright, Dittmar, & Banerjee, 2014; Lekes et al., 2010), university students 

(Schmuck et al., 2000), and adults (Tamás Martos & Kopp, 2012).  

Table 1 indicates the types of well-being and/or ill-being measures applied in previous 

GCT research. By replicating Kasser and Ryan’s research (1996), follow-up studies have 

measured both well-being and ill-being indicators (Kasser et al., 2014; Kasser & Ahuvia, 

2002; Kim et al., 2003; Martos & Kopp, 2014; Ryan et al., 1999; Schmuck et al., 2000; 

Yamaguchi & Halberstadt, 2012). These GCT research trends might be related to the fact that 

a large volume of previous psychological literature had been focusing on studying and 

preventing mental illness and psychological disorders (Gable & Haidt, 2005). The initial 
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scientific study of well-being focused on investigating negative aspects of psychology. 

According to Myers’s work in 2000, the ratio of ill-being research to well-being research was 

about 14:1; the total number of psychological abstracts since 1998 was far higher for ill-being 

indicators (e.g. 70,856 on depression, 57,800 on anxiety, and 8,072 on anger) as compared to 

well-being indicators (e.g. 5,701 on life satisfaction, 2,958 on happiness, and 851 on joy) 

(Myers, 2000). Since 2000, along with the development of positive psychology which aims to 

create a happier and more fulfilling life, psychological research trends indicate a shift from 

illness prevention to a strengths-based psychological approach (e.g., Williams, 2015). 

In terms of the selection of well-being measures, initial GCT studies (Kasser & Ryan, 

1993, 1996; Schmuck et al., 2000) investigated the relation between goals and well-being by 

adopting only PWB indicators. Research has not specifically investigated the difference 

between SWB and PWB in relation to life goals (Ingrid et al., 2009). On the other hand, in 

line with a recent well-being research trend, recent GCT research has begun to study both 

SWB and PWB in the context of goal achievement in New Zealand (Yamaguchi & 

Halberstadt, 2012), Hungary (Tamás Martos & Kopp, 2012), China (Chen et al., 2014), and 

the United States (Kasser et al., 2014).  
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Table 1.  

The List of Well-being and Ill-being Indicators and Data Analysis Techniques in Previous Goal Contents Theory Research 

Research 

Well-being Indicators  Ill-being Indicators 

Subjective Well-being  Psychological Well-being      

Life 

Satisfaction 

Positive/ 
Negative 

Feelings 

 
Eudaimonic 

Well-being 

Self-

actualization 
Vitality 

Sef-

Esteem 

Self-

concept 

Meaning 

in life 

 
 

Physical 

symptoms 
Depression Anxiety 

Psychological 

Threat 

Kasser & Ryan (1993)     √ √    
 

     

Kasser & Ryan (1996)     √ √    
 

 √ √   

Ryan et al. (1999) √    √  √   
 

  √   

Schmuck et al. (2000)     √ √    
 

 √ √ √  

Kasser & Ahuvia (2002)  √   √ √    
 

 √  √  

Kim et al. (2003)  √   √ √    
 

 √  √  

Sheldon et al. (2004) √ √        
 

     

Sheldon & Kasser (2008)          
 

    √ 

Lekeys et al. (2010)  √      √  
 

     

Rijavec et al. (2011) √     √    
 

     

Yamaguchi & Halberstadt 
(2012) 

√ √  √  √    
 

  √ √  

Chen et al. (2014) √ √   √ √    
 

     

Martos & Kopp (2014) √ √       √ 
 

     

Kasser et al. (2014) √ √     √   
 

  √ √  
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2.3.3. Controversy of Relation between Materialistic Success and Well-being 

Money is a fundamental element in human beings’ daily lives worldwide (Diener & 

Biswas-Diener, 2002). In a materialistic society, the free-market economic system has a close 

relationship with extrinsic motivations (Ryan et al., 1999). One of the primary mechanisms of 

materialism is that it urges people to achieve self-esteem and success by attaining material 

prosperity (Richins & Dawson, 1992), even though GCT has proposed that success measured 

in terms of materialistic goals is detrimental to well-being. The relation between financial 

success and well-being is still a controversial subject.  

On the one hand, it has been commonly presumed that material success breeds well-

being (Ingrid et al., 2009). There are people who believe that achieving material success leads 

to a happy life (Ryan et al., 1999); they regard material success as a prerequisite to well-being 

(Rosling, Rönnlund, & Rosling, 2018). Research has shown that people who receive a high 

income tend to experience higher subjective or psychological well-being compared to people 

who receive a low income (Diener & Biswas-Diener, 2002; Keyes, 2002). The higher the 

income level, the happier the person striving for extrinsic success compared to people 

aspiring to achieve intrinsic success (Malka & Chatman, 2003). Furthermore, another 

empirical studies have showed that material achievement has a stronger association with 

enhanced well-being within poor people than the rich because such an achievement can 

satisfy human beings’ basic needs and may enable their self-development and self-expression 

(Diener et al., 2009; Diener et al., 2010), while increases in income above the poverty level 

contribute only marginal increment in SWB (Diener et al., 2010). That is the state of the 

national economy moderates the strength of positive relation between financial achievement 

and well-being.  

On the contrary, different empirical evidence has suggested that extrinsic aspirations 

may not satisfy individuals’ psychological motivations and may even have a deleterious 
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effect on well-being (Diener & Seligman, 2004; Ingrid et al., 2009; Nickerson, Schwarz, 

Diener, & Kahneman, 2003; Ryan et al., 1999). For example, although China has experienced 

unprecedented economic development and elevation of the standard of living during the last 

two decades, life satisfaction in China has not been improved, but has experienced a rapid 

decrease during the same period (Easterlin, Morgan, Switek, & Wang, 2012). This 

detrimental relation might be caused by the fact that individuals who value monetary goals 

are likely to be controlled by money (Kasser & Ryan, 1993) and are less likely to prioritise 

intrinsic goals (Grouzet et al., 2005). Materialistic and winner-takes-all aspects of success 

induce individuals to pursue the accomplishment of fortune or status (Kavanagh, 2012) by 

comparing themselves with and competing against others (Bob, 1988; Laura & Howard, 

2004). Belk claimed that “at the highest levels of materialism, such possessions assume a 

central place in a person's life and are believed to provide the greatest sources of satisfaction 

and dissatisfaction” (Belk, 1984, p. 291). In addition, individuals who are highly oriented to 

extrinsic success tend to experience more conflict and less satisfaction in intimate 

relationships (Kasser & Ryan, 2001), and also tend to regard interpersonal relationships as a 

means for achieving their personal goals (Kasser, 2002). The negative influence of extrinsic 

goals on well-being raises a concern because numerous countries display a trend towards the 

accumulation and consumption of wealth, as a crucial part of extrinsic goals (Yamaguchi & 

Halberstadt, 2012). In particular, adolescents who focus their life goals on wealth and 

material success show a higher tendency of becoming afflicted with psychological ailments 

several years afterwards (Cohen & Cohen, 1996). Nevertheless, considering that the debate 

over the relationship between material success and well-being is ongoing, further research 

needs to be conducted to examine this relationship.     
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2.3.4. Culture and Well-being  

The emotional and cognitive experience of each individual can considerably vary 

based on the influence of culture in which each individual belongs (Kitayama & Markus, 

1994; Markus & Kitayama, 1991b). Generally, East Asian collectivistic cultures (e.g., Korea, 

China, or Japan) typically report lower well-being compared to individualistic cultures (e.g., 

New Zealand, the United States, or Australia) (Diener et al., 2009; Diener & Suh, 1999; Suh 

& Diener, 1995). For example, Korea was ranked substantially lower in several aspects of 

well-being indicators (i.e., life satisfaction, positive feelings, low negative feelings, and social 

psychological prosperity) compared to New Zealand (Diener, Ng, Harter, & Arora, 2010). 

Similarly, in recent studies, overall life satisfaction (i.e., the cognitive aspect of SWB) in 

Korea was ranked lower compared to that in New Zealand (Helliwell, Layard, & Sachs, 

2018; OECD, 2017a). Another cross-cultural study established that Korean and Chinese 

respondents experienced significantly lower life satisfaction compared to the United States 

respondents (Suh & Diener, 1995).  

Cultural factors have been referred to as a means for explaining the mean differences 

in well-being between individualistic and collectivistic cultures. The difference can be 

originated due to a non-equivalent understanding of the well-being concept across cultures. In 

individualistic cultures, people are more likely to consider their personal affect and emotions 

as more significant predicting factors of life satisfaction than in collectivistic cultures (Suh, 

Diener, Oishi, & Triandis, 1998; Suh, Diener, & Updegraff, 2008). Happiness, which is often 

used as a synonym for subjective well-being in daily life (Diener, 2000), is generally based 

on the satisfaction of individuals’ desires and on the experience of positive emotions in 

individualistic cultures (Oishi, 2010). Suh and Diener (1995) established that expressing 

positive emotions and experiences is more appropriate and desirable among Americans than 

Koreans and Chinese. In individualistic cultures, the judgement of life satisfaction at the 
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individual level was strongly related to subjective emotions (Suh et al., 1998). That is, the 

concept of subjective well-being, emphasising the hedonic aspect of well-being, is more in 

accord within individualistic cultures (Ingrid et al., 2009) highlighting intrapersonal well-

being compared to collectivistic cultures (Tang, Duan, Wang, & Liu, 2016).  

On the other hand, in collectivistic cultures, both social norms and personal emotions 

are important aspects in terms of predicting life satisfaction within this culture (Suh et al., 

1998). Happiness, in collectivistic cultures, tends to be perceived in terms of interpersonal 

relationships (Uchida, Norasakkaunkit, & Kitayama, 2004). An individual who is part of an 

East Asian collectivistic culture has a “highly context-sensitive self” and seeks social 

acceptance as well as belongingness from others in a meaningful relationship (Suh, 2007, p. 

1322). Social norms and appraisals are important predictors of life satisfaction in 

collectivistic nations (Suh et al., 1998). Harmony within inter-personal relationships and 

responsibilities as a group member are considered to be more important than individuals’ 

emotions and feelings (Suh & Diener, 1995). Thus, it is important for people in collectivistic 

nations to pursue social well-being by living virtuous lives and developing favourable 

interpersonal relationships (Ingrid et al., 2009; Veenhoven, 1991), and to satisfy their 

potential as human beings in order to achieve well-being (Tang et al., 2016).  

Although people in collectivistic cultures tend to experience negative emotions more 

frequently than people in individualistic cultures, they consider negative emotional 

experiences to be beneficial in the future (Eid & Diener, 2001). In addition, in this cultural 

context, self-centred positive feelings are less valued compared to individualistic cultures. 

When East Asians express overly positive emotions, they are likely to receive a negative 

evaluation from the group that they belong to because they can be perceived as overly 

focused on themselves rather than on group obligation and harmony (Eid & Diener, 2001). 

That is, while hedonic well-being in collectivistic societies may not be as important as in 
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individualistic societies, social well-being functions as a significant aspect of well-being for 

individuals in collectivistic cultures.  

These different conceptions of well-being between individualistic and collectivistic 

cultures may result in different levels of well-being between the varied cultures. Thus, before 

comparing the means of well-being between the cultures, it is important to examine whether 

the well-being measures are perceived as equivalent among the comparison nations (Brown, 

Harris, O’Quin, & Lane, 2017; Pavot & Diener, 2008). Although several researchers have 

suggested the need for cross-cultural investigations of the well-being measurement model 

(Keyes et al., 2002; Linley et al., 2009), previous cross-cultural research has limitations in 

terms of the lack of measurement equivalence between the comparison groups (Pavot & 

Diener, 2008). Without guarantee whether identical constructs of well-being are measured 

across the comparison nations, a majority of cross-cultural research (Diener et al., 2010; 

OECD, 2017) have compared the mean and ranked levels of well-being among the nations.  

In addition, understanding individuals who have multiple cultural identities (e.g., 

individuals who are influenced by both collectivistic and individualistic cultures) is an 

important area of research as societies in the world have become more culturally diverse 

(Yampolsky, Amiot, & de la Sablonnière, 2013). For example, in New Zealand, one-fourth of 

the country’s population was born overseas (Statistics New Zealand, 2014). Likewise, in 

certain countries where a large proportion of the population is composed of first or second-

generation immigrants, it is important to investigate the relationship between cultural 

diversity and well-being in terms of learning how members of the society understand their 

multicultural societies (Kennedy & Cummins, 2007). The relationships between individuals’ 

status of multicultural identities and well-being have been discussed through acculturation 

research. Numerous studies have demonstrated that individuals with integrated multicultural 

identities experience well-being and sociocultural adaptations (Berry, 2005; Berry & Hou, 
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2017; Berry, Phinney, Sam, & Vedder, 2006). Nevertheless, adverse relations between 

acculturation and well-being were also identified; acculturation has a statistically significant 

inverse relationship with psychological well-being among Koreans Americans, whereas a 

significant relationship between the variables was not found from Chinese and Japanese 

Americans (Chae & Foley, 2010). Considering that no previous study has investigated how 

Korean immigrants’ status of acculturation impacts their subjective and psychological well-

being, further studies to understand how individuals’ acculturation have an impact on well-

being are required.  

2.3.5. Ethnic Identity and Well-being 

Ethnic identity has been defined as the extent of personal exploration about the 

meaning of an individual’s ethnicity (Phinney, 1990, 1992, 2003), and is composed of 

multidimensional constructs (Romero & Roberts, 2003). The concept of ethnic identity 

consists of “a feeling of belonging to one’s group, a clear understanding of the meaning of 

one’s membership, positive attitudes toward the group, familiarity with its history and culture 

and involvement in its practices” (Phinney, DuPont, Espinosa, Revill, & Sanders, 1994, p. 

169).  

In terms of the relation between ethnic identity and well-being, a body of literature 

has demonstrated that strong ethnic identity is positively related to greater psychological 

(e.g., self-esteem, social connectedness, and self-esteem) and subjective well-being (e.g., life 

satisfaction and positive/negative affect), or less psychological distress (e.g., depression, 

anxiety, and loneliness) among various ethnic minorities (Chae & Larres, 2010; Chae & 

Foley, 2010; Dimitrova, Chasiotis, & Bender, 2017; Lee, 2003; Lee & Yoo, 2004; Lee, Yun, 

Yoo, & Nelson, 2010; Phinney, 1992; Roberts et al., 1999). For example, Korean ethnic 

identity demonstrated a positive correlation with positive affect across adopted Korean 

Americans, Korean Americans born in the United States or immigrated to the United States 
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before 12 years old, and Korean international students (Lee et al., 2010). These results are 

consistent with the social identity theory and identity development theory (Roberts et al., 

1999); the individuals who achieve a strong ethnic identity tend to experience higher 

psychological well-being, whereas those who are confused about their ethnic identity tend to 

experience lower psychological well-being.  

Nevertheless, considering that ethnic identity is a multifaceted concept (Phinney, 

1992), previous research has a limitation in the sense that few studies have investigated the 

unique effects of each aspect of ethnic identity on well-being (Lee & Yoo, 2004). For 

example, in a study of 323 Asian American college students, multiple regression analyses 

demonstrated that higher ethnic identity affective pride was significantly related to self-

esteem (β= .41) and social connectedness (β= .27), while higher ethnic identity cognitive 

clarity was significantly related to social connectedness only (β= .23). On the other hand, 

ethnic identity behavioural engagement did not contribute uniquely to both measures of 

psychological well-being (Lee & Yoo, 2004). These results might be due to a suppressor 

effect (Tzelgov & Henik, 1991); the negative impact of ethnic identity engagement on well-

being increased when the impacts of ethnic identity clarity and pride were controlled (Lee & 

Yoo, 2004). Another study conducted with 84 Korean American college students 

demonstrated that strong ethnic identity pride was negatively correlated with depressive 

symptoms (β= -.38) and was positively correlated with self-esteem (β= .35), while strong 

ethnic identity clarity was positively correlated with social connectedness (β= .35) (Lee, 

2005). The relationship between ethnic identity engagement and well-being could not be 

identified because Lee (2005) excluded the ethnic identity engagement variable from 

hierarchical multiple regression.  

In spite of these different relations between each ethnic identity dimension and well-

being measurements, no previous research has investigated the simultaneous impacts of each 



39 

 

ethnic identity aspect on both subjective and psychological well-being for Korean groups 

living in Korea or New Zealand.   

2.4. Summary, Gaps, and Research Questions 

The literature review suggests that extrinsic goals are more valued in collectivistic 

cultures than in individualistic cultures. On the contrary, it was established that intrinsic goals 

are more prioritised in individualistic cultures than in collectivistic cultures (Kim et al., 

2003). Hence, it is logical to expect that Koreans in Korea, who are enculturated by Korean 

collectivistic culture, may put a higher rating on extrinsic success and a lower rating on 

intrinsic success compared to Koreans and other groups in New Zealand who are influenced 

by the individualistic culture. Nevertheless, no previous research has investigated and 

compared success beliefs between Korea and New Zealand, representing collectivistic and 

individualistic cultures, respectively. Subsequently, the well-being research review 

demonstrated that people in collectivistic (or Eastern) countries experience lower levels of 

well-being compared to those in individualistic (or Western) countries. Several studies have 

demonstrated that the well-being ranking in New Zealand is far higher than that in Korea. 

However, so far, no research has examined how the levels of well-being differ among 

Koreans in Korea (mainly influenced by Korean collectivistic culture), Koreans in New 

Zealand (influenced by both Korean and New Zealand cultures), and other ethnic groups in 

New Zealand (mainly influenced by New Zealand culture). Therefore, this thesis aims to 

compare the levels of success beliefs and well-being among the Koreans in Korea and New 

Zealand as well as European New Zealanders (i.e., Pākehā).  

This literature review also demonstrates that researchers, starting from Kasser and 

Ryan (1993, 1996), have investigated extensively how well-being is related to the importance 

of goal aspirations and the likelihood of the aspirations, respectively. By adopting this 

structure of goal-related research, it will be possible to study the importance and likelihood of 
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success, and to establish their relations with well-being. What remains to be explored, 

however, is how norms related to goal achievement are related to well-being. As discussed in 

Section 2.2., considering that social recognition and appraisal are considerably important 

among people who are influenced by collectivistic cultures, it would be more fruitful if the 

subjective norms of success are also investigated, along with the importance and likelihood of 

success. Hence, this thesis explores three dimensions of success beliefs (i.e., importance, 

likelihood, and norms of success). From the reviews of goal contents theory and related 

research, it was established that extrinsic and intrinsic goals have negative and positive 

relations with well-being, respectively. It is expected that the relations between extrinsic-

intrinsic goals and well-being are replicated in the relations between extrinsic-intrinsic 

success and well-being. Nevertheless, to the best of our knowledge, no prior studies have 

addressed such relations, so far.  

To fill these research gaps, first, this doctoral project aims to explore cultural and 

personal meanings of success between Korea and New Zealand. Next, this doctoral study 

aims to examine how extrinsic and intrinsic success beliefs are related to well-being among 

Koreans living in Korea and New Zealand, as well as Pākehā. Furthermore, under the aim of 

investigating the cultural impacts on success beliefs and well-being, this doctoral study 

addresses further questions on how Korean and/or New Zealand identity have an impact on 

their extrinsic-intrinsic success importance and well-being. Therefore, the following main 

research questions are proposed in this doctoral study.  

1. How are the cultural and personal conceptions of success similar or different in 

Korea and New Zealand?  

2. How are the levels of extrinsic-intrinsic success beliefs and well-being similar or 

different among the three groups in Korea and New Zealand?  
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3. How are the causal relations between extrinsic-intrinsic success beliefs and well-

being similar or different among the three groups in Korea and New Zealand?  

4. What are the causal relations between Korean/ New Zealand identity, the 

importance of extrinsic-intrinsic success, and well-being for the three groups in Korea 

and New Zealand?   

 Chapter Three will present methodology and methods that guide this doctoral project. 

Chapter Four presents Study One, which explores cultural and personal perceptions of 

success between Korea and New Zealand. By considering the discussion and future study 

directions of Study One, Chapter Five discusses Study Two, presenting the process of 

selection and development of survey measurements. Chapter Six presents the Study Three-A, 

which validated the measures used in the survey, and subsequently examined the mean levels 

of success beliefs and well-being. In Chapter Seven, Study Three-B indicates the causal 

relationships between success beliefs, Korean/New Zealand identity, and well-being in the 

groups. Lastly, in Chapter Eight, a general discussion of the findings is presented, along with 

a discussion of the theoretical, methodological, and practical contributions of this doctoral 

project.  
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Chapter 3. Methodology 

This doctoral project adopted an exploratory sequential mixed methods research 

design utilising semi-structured interviews, Q-sort activities, and a large-scale, cross-cultural, 

cross-sectional survey. In this chapter, the research paradigm and methodology are explained 

with the theoretical rationale for selecting the design and practical processes of data 

collection and analysis. This chapter consists of six sections: 1) research paradigm, 2) 

research design, 3) ethical considerations, 4) sampling techniques, 5) qualitative dominant 

mixing methods design, and 6) quantitative method design. 

3.1. Research Paradigm: Pragmatism 

Pragmatism was adopted as a research paradigm in this doctoral project. Pragmatism 

aims to generate usable and useful knowledge, and it is used when research is initiated by 

raising practical problems that need to be solved (Creswell & Clark, 2017; Creswell & 

Creswell, 2018). Pragmatism integrates quantitative and qualitative methods (Creswell & 

Creswell, 2018; Johnson & Onwuegbuzie, 2004; Morgan, 2007) with the aim of answering 

research questions (Morgan, 2007; Punch, 2014) and investigating phenomenon through 

different research perspectives (Jick, 1979). Pragmatism has recently been emphasised with 

the use of mixed methods within social science research fields (Johnson & Onwuegbuzie, 

2004). Pragmatism enables social science researchers to conduct abductive reasoning by 

interactively connecting data with theory rather than beginning either with theory to data 

(induction) or generating theory from data (deduction) (Morgan, 2007). Abductive reasoning 

is a familiar approach in sequential mixed method designs (Ivankova, Creswell, & Stick, 

2006). This reasoning approach is useful when researchers hope to generate a new theory or 

modify an existing theory (Saunders, Lewis, & Thornhill, 2007). 
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3.2. Research Designs: Mixed Methods 

Mixed methods research is defined as “an intellectual and practical synthesis based on 

qualitative and quantitative research” (Johnson, Onwuegbuzie, & Turner, 2007, p. 129). 

Consistent with the aim of pragmatism research paradigm, mixed methods offer an 

informative, complete, balanced, and useful set of research findings and outcomes (Johnson 

et al., 2007), that can overcome the limitations of either qualitative and quantitative 

approaches (Creswell & Creswell, 2018). In this doctoral study, as presented in Figure 2, an 

exploratory sequential mixed method design was adopted in which quantitative data 

collection and analysis was conducted after qualitative dominant mixed data collection and 

analysis to effectively answer the primary research questions. 

 
Figure 2. The Exploratory Sequential Mixed Methods Design 

To achieve this first, a valid instrument to measure the concept of success beliefs had 

to be developed. Before developing the success measure, a qualitative dominant mixed 

method study was conducted to determine contextual factors (Johnson & Onwuegbuzie, 

2004) in relation to cultural and personal success beliefs in Korea and New Zealand in Study 

One. Consequently, the findings were utilised in the development of an instrument to 

measure success beliefs in Study Two. Then to achieve generalisation of how success is 

understood in “people’s personal experiences of phenomena” (Johnson & Onwuegbuzie, 
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2004, p. 20; Creswell & Creswell, 2018), a large cross-cultural self-report survey was 

conducted in Study Three. In sum, by considering research problems and questions, an 

exploratory sequential mixed methods design was applied in this doctoral project. 

3.3. Ethical Considerations 

Ethical approvals were granted by the University of Auckland Human Participants 

Ethics Committee on 21 November 2014 (number: 013142; Appendix A) for Study One and 

21 December 2015 (number: 016253; Appendix H) for Study Three. The key ethical 

principles are informed voluntary consent, protection of identity, and no harm. In Study One, 

all participants received a Participant Information Sheet (PIS) and signed a Consent Form 

(CF) (see Appendices B and C) via email after confirming their eligibility criteria. In Study 

Three, PIS (see Appendix I) were presented at the beginning of the survey questionnaire; 

because the survey was anonymous, no signed CF was necessary. Hence, all participants had 

sufficient information and time to understand the aims and process of the research, as well as 

their rights as participants. Participant recruitment criteria were stated in the research 

advertisements (see Appendices D and I for Studies One and Three, respectively) in order to 

enable potential participants to self-select for participation. In Study One, all participants’ 

names were replaced with a code number in all transcripts, hand-written notes, audio 

recorded files, and reports of the results. All printed data, researcher’s notes, and electronic 

data obtained from Studies One and Three were stored in a secure manner.  

3.4. Sampling Techniques 

Study One and Three applied purposive and snowball sampling techniques, which are 

commonly referred to as non-probabilistic sampling techniques. Purposive sampling refers to 

the selection of units or cases according to a specific purpose (Teddlie & Yu, 2007), and aims 

to find representative cases and achieve comparability across different types of cases (Teddlie 

& Yu, 2007). A snowball sampling refers to a technique wherein the participants recruit 
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future participants from their acquaintances, which is powerful for recruiting hard-to-reach 

populations (Goodman, 2011). In the case of adopting purposive and snowball sampling 

techniques, it should be reminded that both types of non-probabilistic sampling have a 

limitation in terms of the lack of representativeness of the population compared to a 

probability sampling method (Saunders et al., 2007). 

The criteria for purposive sampling in Study One and Three were the ethnicity and 

current place of residence of the participant (and the location of schooling only in Study 

One). The primary reason for establishing the sampling criteria was to enable a detailed 

exploration and comparison of personal perceptions and beliefs of success across cultural 

contexts and lifespan trajectories. The use of Korean and Pākehā participants in Korea and 

New Zealand, including Koreans living in New Zealand, allows examination of the impact of 

culturally different contexts. In addition, a snowball technique (Browne, 2005) was used to 

find potential participants who fulfilled the designated criteria by asking participants to 

introduce the interview and survey to their friends and acquaintances. In particular, in Study 

Three, respondents were given a chance at the end of the survey to share a link to it with their 

social connections through email and/or social media (see Appendix K).  

3.5. Study One: Semi-structured Interview and Q-sort Methods  

The primary research questions that guided Study One was how cultural and personal 

standards of success are similar or different between Korea and New Zealand. With this 

question in mind, this study sought four groups of participants who had differing cultural 

experiences. To investigate individuals’ perceived cultural standards of success, semi-

structured interviews were conducted because this method allows researchers to ask key 

open-ended questions with flexibility and variability, to ask follow-up questions (Harris & 

Brown, 2010), and to respond to unexpected situations during an interview (Brenner, 2006). 

Open-ended questions (e.g., “When you think about a successful life, what comes to your 
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mind first?”) were applied at the first stage of each interview in order to build comfortable 

relationships between the researcher and each participant (Guest, MacQueen, & Namey, 

2012) 

In addition, a Q-sort activity method was chosen as a complementary method to 

investigate how individuals evaluated the personal importance of a set of researchers 

suggested success outcomes. Q-sorting, the instrumental tool of Q methodology, is a process 

of ranking statements on a specific topic on the basis of one’s viewpoint, preference, 

judgment, and emotion (Brown, 1993; Van Exel & de Graaf, 2005). The Q-sort method 

allows comparison of the sorting results with the individual responses obtained in each 

interview; a procedure likely to obtain complementary rather than confirmatory or 

contradictory results (Harris & Brown, 2010). The qualitative and quantitative data were 

analysed separately, and eventually, combined in the discussion phase (Leech & 

Onwuegbuzie, 2009).  

3.5.1. Data Collection  

The time taken to conduct a set of interview and Q-sort activity was normally one 

hour, and the interviews took place at a cafe, lecture room, or library. Throughout the 

interviews, the participants could freely use either Korean or English so that they could share 

their perceptions of success without a language barrier. After each interview, the researcher 

transcribed the interview verbatim from the audio-recordings and translated the Korean 

transcriptions into English. All participants had an opportunity to do a member check to 

ensure the accuracy of the transcriptions. 

3.5.1.1 Semi-structured Interviews.  

A semi-structured interview schedule was used to guide the participants through a 

series of questions structured around their: 1) personal conceptions of success; and 2) cultural 

conceptions of success (see Appendix E). With respect to the latter, the two mono-cultural 
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groups (i.e., Korean participants in Korea and Pākehā participants in New Zealand) were 

asked to reflect upon their own cultural standards of success, while the two bicultural groups 

(i.e., Korean-Kiwi and Kiwi-Korean participants) were asked about both their Korean and 

New Zealand cultural standards of success based on their experiences in both cultures.  

3.5.1.2 Q-Sort activities.  

In the Q-sort activity participants sorted a deck of 15 success cards (see Table 2) into 

three bins by order of importance:  

• Bin A (“This is the success image that I want to achieve in the future, and I make 

an effort to achieve it”),  

• Bin B (“This would be nice, but I would not go out of my way to get it”), and  

• Bin C (“This is not the success image that I want to achieve in the future, and I 

do not make any effort to achieve it”).  

Table 2.  

Q-sorts Cards used during the for Q-sort Activity 

Accumulating wealth 
Achieving power  

and influence  
Academic success  Keeping healthy 

Developing new skills and 

talents 

Fulfilling family 

obligations and duties  

Experiencing  

pleasure  

Finding meaning  

in life 

Being close to, pleasing, 

and obedient to God 

Seeing the world and 

travelling widely 

Living in harmony with 

those around me  

Helping others  

in need 

Keeping to my 

convictions despite the 

disapproval of others 

Becoming  

highly accomplished  

in a specific area  

Freedom from  

pain and sorrow,  

or difficulties 

(Extra success card) 

  

 

The research team designed the 15 Q-sort cards reflecting a wide-range of goals and 

achievements associated with success, with reference to literature related to success (Kasser 

& Ryan, 1996; Rokeach, 1973; Thornton, 2004). Each participant was given an extra blank 

card to fill-in in case there was another type of success that was not included in the original 

15 success cards. 
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3.5.2. Participants  

Four sets of five university students, for a total of 20, were interviewed individually. 

In Seoul, Korea, five Korean university students in Korea who were educated only in Korea 

were interviewed (hereafter K-Korean). In Auckland, New Zealand, five Korean university 

students who had come to New Zealand as international students (Korean-Kiwi) and five 

Korean university students who had primary and secondary schooling in New Zealand (Kiwi-

Korean) were interviewed. Lastly, a group of five Pākehā university students who were 

educated only in New Zealand was interviewed. This design gave the possibility of 

identifying differences due to background and location. 

Table 3 describes the demographic characteristics of the participants. Overall, 13 of 

the 20 participants (65%) were female and the same number were undergraduates. There 

were, however, some between-group differences with respect to gender and educational 

status; four of the five K-Korean participants (80%) were female and all were 

undergraduates, while only two of the five Kiwi-Korean participants (40%) were female and 

only two of the five Pākehā participants (40%) were undergraduates. All five K-Koreans 

lived in Seoul, Korea, while the rest of the 15 participants resided in Auckland, New Zealand. 

The average length of residence in New Zealand for the Korean-Kiwi group of students was 

2.5 years (SD = 2.3), 20.4 years (SD = 2.5) for the Kiwi-Korean group, and 24.8 years (SD = 

3.6) for the Pākehā group. 
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Table 3.  

Demographic Characteristics of the Participants  

Participant 

ID 
Gender Faculty / Degree 

Year at the 

degree 

program 

Current 

residence 

Length of 

NZ stay 

K-Korean 1 F Technology / UG 4 

Seoul, 

Korea 

N/A  

K-Korean 2 F Music / UG 4 N/A 

K-Korean 3 F Social Sciences / UG 3 N/A 

K-Korean 4 F Natural Sciences / PG 2 N/A 

K-Korean 5 M Engineering / UG 1 N/A 

Korean-Kiwi 1 F Engineering / UG 2 

Auckland, 

New 

Zealand 

5 years 

Korean-Kiwi 2 M Law / UG 1 1.5 years 

Korean-Kiwi 3 M Medical and Health Sciences / UG 2 5 years 

Korean-Kiwi 4 F Education and Social work / PG 1 1 year 

Korean-Kiwi 5 F Education and Social work / PG 1 4 Months 

Kiwi-Korean 1 M Business / UG 4 

Auckland, 

New 

Zealand 

22 years 

Kiwi-Korean 2 M Arts / UG 4 16 years 

Kiwi-Korean 3 M Business / UG 3 21 years 

Kiwi-Korean 4 F Medical and Health Sciences / PG 1 22 years 

Kiwi-Korean 5 F Science / UG 1 21 years 

Pākehā 1 M Science / PG 2 

Auckland, 

New 

Zealand 

28 years 

Pākehā 2 F Science / PG 2 24 years 

Pākehā 3 F Science / PG 2 29 years 

Pākehā 4 F Social Sciences / UG 3 22 years 

Pākehā 5 F Education and Social work/ UG 1 21 years 

Note: M=Male, F=Female; UG = Undergraduate, PG = Postgraduate. 

3.5.3. Interview Data analysis 

In this study, the objectives of conducting interviews were to explore and compare 

cultural perspectives of success between Korea and New Zealand. Although participants 

answered the questions about personal perceptions of success as well, the research team 

decided to focus on analysing cultural standards of success to capture the cultural differences. 

The interview data were analysed using thematic analysis. Thematic analysis focuses on 

identifying, analysing, and describing themes across a textual data set (Braun & Clarke, 

2006). Thematic analysis was conducted inductively by identifying themes from the dataset, 

without considering pre-existing coding structure or the researcher’s theoretical interest. This 

approach is suitable when there is minimal guidance from previous literature in relation to a 
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phenomenon (Vaismoradi, Turunen, & Bondas, 2013). Furthermore, this analytic approach 

can “provide a rich thematic description of [the researcher’s] data set” (Braun & Clarke, 

2006, p. 83), and can identify patterns from both explicit and implicit ideas within the data 

set. Procedures described by Braun and Clarke (2006) were followed: 1) familiarising 

yourself with your data; 2) generating initial codes; 3) searching for themes; 4) reviewing 

themes; 5) defining and naming themes; and 6) producing the report. Examples of detailed 

data analysis processes and issues in each phase were described transparently in the following 

subsections in order to permit the reader to judge the validity of the analyses (Braun & 

Clarke, 2006 ; Guest et al., 2012).  

3.5.3.1 Phase One: Familiarising yourself with your data.  

In Phase One, familiarisation with the data set by transcription was the initial and 

essential task (Riessman, 1993). After reading the whole transcribed data set once, it is 

expected to re-read the data thoroughly because “ideas and identification of possible patterns 

will be shaped as read through” (Braun and Clarke, 2006, p, 87). Through the process of 

transcribing and repeated reading, the researcher took notes and marked phrases and 

sentences that appeared to be codes or patterns. Hence, this preliminary review phase could 

set the background for further analyses.  

3.5.3.2 Phase Two: Generating initial codes.  

In Phase Two, initial codes were produced from the transcripts for cultural standards 

of success. A code refers to “the most basic segment, or element, of the raw data or 

information that can be assessed in a meaningful way regarding the phenomenon” (Boyatzis, 

1998, p. 63). In the process of initial code development, the researcher gave thorough and 

equal attention to the entire data set, and identified interesting features of the data that might 

be the foundation for theme development (Braun & Clarke, 2006). The researcher identified 

as many codes as possible in this phase and measured the frequency of each code by groups. 
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However, because coding itself refers to a data reduction process (Green et al., 2007), there is 

a possibility of missing the context during the coding procedures, especially when the 

frequency of each code is measured (Bryman, 2001). Therefore, in order to avert the possible 

occurrence of this problem, the researcher made a constant effort to produce codes that 

maintain the meaning of the original text data as much as possible, by re-checking the 

interview transcripts. In addition, in order to ensure reliability of coding, an inter-coder 

agreement was calculated to check the reliability of the coding process (Guest et al., 2012). 

The list of codes used in the inter-coder agreement test is presented in Appendix F. When 

initial codes were developed for the first time, the researcher checked the inter-coder 

agreement with another researcher who had previous practical experience of coding. Inter-

rater reliability for the classification agreement between the interview transcripts and the 

codes was calculated with Cohen’s kappa coefficient. Overall agreement classifying 

interview contents to success codes between the two raters was  = .98, which is almost 

perfect agreement between the raters (Landis & Koch, 1977).  

3.5.3.3 Phase Three: Searching for themes.  

After developing codes, they were grouped together to search for patterns or themes. 

A theme, according to Braun and Clarke, refers to “some level of patterned response or 

meaning within the data set” (2006, p. 82). Through the sorting and analysing process of the 

codes, some codes were combined to form main themes or sub-themes, and all the coded data 

extracts within all the generated themes were collated as well. Furthermore, some other codes 

that did not fit into any developed theme were kept in temporary theme. These codes were 

retained because at this phase “it is uncertain whether the themes hold as they are, or whether 

some need to be combined, refined and separated, or discarded” (Braun & Clarke, 2006, p. 

91) until checking of all extracts of data in Phase Four. As a way of visual presentation of 
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themes and codes, the researcher drew a thematic map using the freeware mind-map software 

MindMaple (see Figure 3 for example).  

 

 

Figure 3. Initial Thematic Maps Representing Cultural Conceptions of Success  

in Korea and New Zealand  

 

3.5.3.4 Phase Four: Reviewing themes.  

In Phase Four, the researcher checked whether all collated data extracts within each 

theme displayed a coherent and consistent pattern, and subsequently, reviewed the full data 

set. Through these reviewing steps, it was possible to collapse, separate, reframe, or discard 

the initial themes, or create a new theme if necessary (Braun & Clarke, 2006) (see Figure 4).  
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Figure 4. Developed Thematic Maps Representing Cultural Conceptions of Success  

in Korea and New Zealand 

 

A difficulty experienced during this phase was related to maintaining internal 

homogeneity (Patton, 1990) among data within each theme. For instance, as shown in, having 

balance of life code did not clearly cohere with other codes within the theme of Personal 

Satisfaction. Instead of discarding or re-allocating the code, the name of the theme was 

slightly changed to Personal Satisfaction and Priority in order to keep the code within the 

theme. In addition, one code for achieving academic qualification, which did not contain 

sufficient data, was discarded in this phase because the extracted data for the code did not 

clearly belong to the theme. Another code keeping physical fitness was re-allocated from the 
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theme of recreation into the theme of Social Recognition and Comparison since the coded 

interview data was more matched well with the latter theme. Lastly, when the researcher 

checked the codes and the extracted data in Personal Satisfaction and Priority theme, she 

found that one coded data (“So playing like some sort of extreme sport or travelling or doing 

something adventurous. I think a lot of people prefer to show off their travel, instead of 

showing off their car or handbag or cloth”) did not fit into the initial theme, so that one code 

doing recreation activity for showing off was created and allocated into the theme of Social 

Recognition and Comparison. Likewise, in Phase Four, the initial codes and themes were 

systematically reviewed and refined constantly as “an ongoing organic process” (Braun and 

Clarke, 2006, p. 91), and this phase was considered to be completed when the refinement 

process did not produce any meaningful change. 

3.5.3.5 Phase Five: Defining and naming themes.  

In Phase Five, the essence and scope of each theme from the developed thematic 

maps were defined to identify the core aspects of each theme (Braun and Clarke, 2006). For 

example, the researcher found that one theme Social Recognition and Comparison did not 

concisely match with the scope and content of the collated data within the theme; 

consequently, the name of the theme was changed to Social Prestige and Attention. After 

defining all the themes, in order to secure external heterogeneity, the researcher, again, 

verified whether there was any overlap between themes (Lincoln & Guba, 1985).  

In the meantime, the names of each theme were reviewed and modified to design 

them clear and appealing, so that the reader could easily identify each theme’s sense of nature 

before reading and checking all of the extracted data (Braun and Clarke, 2006). For instance, 

the researcher modified one theme’s name from Financial and Material Achievement to 

Financial Success since the latter phrase has been used frequently in the media so that it 

would be better for readers to understand the meaning of the theme easily and clearly, than 
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the former one. The development process of success themes and codes in Phases Three, Four, 

and Five is presented in Appendix G.  

       

 
Figure 5. Finally Developed Thematic Maps Representing Cultural Conceptions of Success  

in Korea and New Zealand 

 

3.5.3.6 Phase Six: Producing the report.  

When it comes to producing the report, the researcher attempted to provide a 

“concise, coherent, logical, non-repetitive and interesting account of the story” (Braun & 

Clarke, p. 93) from the extracted data. An analytic narrative along with the extracted data 

illustrated a compelling story. Furthermore, sufficient data extracts that are closely related to 

themes or research questions were used in the final analysis. In addition, the researcher wrote 
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an analytic narrative that contained not only the illustration of extracted data and themes but 

also the researcher’s arguments, interpretations, and ideas in reference to the research 

questions.  

3.5.4. Q-sort Data Analysis 

The data gathered from the Q-sort were scored as Bin A (desired success) = 1, B 

(neutral success) = 0, and C (avoided success) = -1. The number of success in Bin A were 

compared across the four groups of participants. Given that the researcher knew what group 

each participant belonged to and wanted to test whether the participants’ responses to the Q-

sort predict their membership in groups, the Q-sort data were analysed with multiple 

discriminant analysis (StatSoft, 2013) by using SPSS version 21.0 (IBM, 2012). Multiple 

discriminant analysis functions to identify which Q-cards contribute to the discrimination 

between the four groups of participants in this study (Tabachnick, Fidell, & Ullman, 2007). 

The maximum number of discriminant functions is equal to the number of grouping variables 

(i.e., Bins A, B, and C) minus one. Hence, the number of discriminant function was two. 

Further, this analytic technique builds the classification function to determine to which group 

each participant most likely belongs based on Mahalanobis distance between variables in 

each cluster, and then it compares the cluster members to the actual observed cluster 

members as a result of the classification function. The number of classification functions is 

equal to the number of groups. 

3.6. Study Three: Online Survey Study 

Study Three adopted a self-administered cross-sectional survey method to generalise 

or to make causal inferences from the sample data to the population (Creswell, 2014). An 

Internet-based survey was administered for several reasons. Online surveying is time and cost 

effective (Buchanan & Hvizdak, 2009), allowing simultaneous data collection in two distant 

countries in different time zones. It also overcomes the need for the surveyor to be physically 
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present and generates rapid data sets that have high reliability. Further, online surveys are 

relatively cheap because printing of questionnaires, making phone calls, travelling, or data 

entry are avoided. In addition, the Qualtrics software used in Study Three was paid for by the 

University of Auckland.  

Additionally, online surveys can be useful in recruiting the target populations who are 

hard to reach through mail or printed surveys. Internet-based surveying is increasingly 

prevalent (Lazar & Preece, 1999) in conjunction with the growth of online communication 

via computers or mobile phones (Andrews, Nonnecke, & Preece, 2003). An online survey 

mode can be advantageous for recruiting less-biased participant samples whose 

sociodemographic backgrounds and status (e.g., residential district, religion, age, or 

educational institution) vary. Of course, the potential disadvantage of this method is that it 

excludes potential participants who do not have access to the Internet, which can cause a 

response bias issue. However, considering that approximately 89.6% of Koreans and 84% of 

New Zealanders aged between 16 and 74 years had use of the Internet in 2016 (OECD, 

2017b), it is reasonable to expect that the target population, 16 years or older Koreans or 

Pākehā living in Korea or New Zealand, can access an online survey through computers or 

mobile phones, without great challenges.  

Lastly, online surveys provide useful functions, not available in conventional survey 

methods. For example, questions can be made compulsory, users can be forced to answer all 

items in a set before moving on, or even allowed to skip items that do not logically apply. For 

instance, certain sociodemographic questions and survey questionnaires should only be 

displayed to a certain group(s) and should not be shown to the rest. Online survey platforms 

also provide multiple methods of disseminating and connecting participants to the survey 

through such means as hyperlinks, QR codes, or instant message referrals to other potential 

participants.  
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In order to guarantee cyber security of the survey link and QR code, and to mitigate 

suspicion about the messages, online and offline advertisements clearly stated the 

researcher’s affiliation, contact information, ethical approval statement, and included the 

Auckland university logo.  

3.6.1. Instrumentation 

The questionnaire was composed of two parts. Part one was designed to collect 

characteristics of the participants from socio-demographic questions such as country of birth, 

country of nationality, country of residence, the lengths of residence in Korea and/or New 

Zealand, and educational status. Using the data obtained in part one, the participants were 

classified into three ethnic groups (i.e., Koreans in Korea, Koreans in New Zealand, and 

Pākehā in New Zealand). Part two was designed to measure participants’ extrinsic-intrinsic 

success beliefs (i.e., success importance, likelihood, and norms), Korean and/or New Zealand 

identity, and subjective as well as psychological well-being. The procedures for selecting and 

developing existing scales and new instruments are described in Chapter 5. In order to 

maintain the participants’ concentration and interest, during the survey intervals, two 

messages of encouragement were included as follows: 1) Way to go! You completed almost 

70% of this survey; 2) It’s almost over! 90% completed. In addition, as a way of avoiding 

monotony from answering similar types of questions, questions on extrinsic-intrinsic success 

norms were displayed last, following well-being questions (see Appendix N for the final 

version of questionnaire). 

3.6.1.1 Response format. 

The response format of the questionnaires, except for socio-demographic and success 

ranking questions, was unified into a 6-point positively packed scale (Lam & Klockars, 

1982). The 6-point positively packed response scale, comprised of two negative and four 

positive responses, is suitable for respondents who tend to agree rather than disagree with the 
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items that are being rated (Brown, 2004). In this respect, this response scale is appropriate for 

Koreans because previous research demonstrates that Koreans have a more acquiescent 

response style (i.e., agreeing response style) (Lee & Green, 1991; Locke & Baik, 2009; 

Riordan & Vandenberg, 1994). In addition, this rating scale function effectively in terms of 

increasing the response variation and discrimination (Masino & Lam, 2014), thus, it was 

decided to use this response scale in this study. The agreement type of scale responses was 1) 

strongly disagree, 2) mostly disagree, 3) slightly agree, 4) moderately agree, 5) mostly agree, 

and 6) strongly agree. The frequency type of scale responses were 1) never or almost never, 

2) rarely, 3) occasionally, 4) often, 5) very often, and 6) always (Brown, 2004).  

3.6.1.2 Positively and negatively worded items. 

The survey questionnaires only used positively, not negatively worded questions. A 

positively worded item refers to a question where agreement is interpreted as a favourable 

answer, whereas a negatively worded item refers to a question where disagreement is 

interpreted as a favourable answer. The use of negatively worded items may confuse the 

participants because the logic of negatively worded questions was reversed from that of 

positively worded items (Colosi, 2000). Furthermore, when a factor analytic technique is 

used in the data analysis, the use of both positive and negative worded items can be 

problematic because both types of questions might compound a factor structure (Brown, 

2004; Zhang, Noor, & Savalei, 2016). Therefore, the use of negatively worded items is 

deemed as inappropriate where factor analysis is applied. Considering that Study Three data 

were analysed by adopting factor analytic methods, the decision was to use positively worded 

items in this survey questionnaire.  

3.6.1.3 Translation. 

For the potential Korean participants who preferred to take part in the Korean version 

of the questionnaire, the researcher who is fluent in both English and Korean languages 
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translated the English version of the questionnaire to Korean, by following the procedures 

recommended by the International Test Commission (2017). Subsequently, in order to ensure 

a functional equivalence of the translation (Hambleton, 1993), five bilingual Koreans who 

work at Seoul National University Language Education Institute rated how equivalent the 

translated questionnaire was to the meaning of the original English version. Translation 

quality judgement was made using procedures outlined by Gable and Wolf (1993). The five 

reviewers rated how close each pair of English and Korean questions are in meaning using a 

four-point rating scale (1 = not close, 2 = kind of close, 3 = pretty close, and 4 = very close) 

(see Appendix M) and were asked to provide their comments in case of any recommendation 

or suggestion. The overall equivalence of the translation was pretty close (M= 3.30; SD = 

.80). In accordance with the reviewers’ ratings and feedback, the researcher revised the 

translated items with a low translation equivalence score by updating the translated items to 

fit into the Korean-style expressions. Afterwards, asked the reviewers to again rate the 

functional equivalence of the updated translation. In the second round, the reviewers rated 

that the updated version of the Korean questionnaire is very close to the English version (M= 

3.9; SD = .32). The final Korean questionnaire version is presented in Appendix O. 

3.6.2. Participant Recruitment  

In order to recruit large numbers of the target population as possible, the researcher 

simultaneously implemented both online and offline advertisements. In the case of online 

promotion approaches, the researcher posted Korean and English versions of the survey 

advertisements on Facebook pages, websites, and blogs. In particular, a paid advertisement 

on the Facebook was considerably effective because the system allowed the researcher to set 

the characteristics of the target population (e.g., 16 years or older Koreans and Pākehā living 

in Korea or New Zealand). In addition, the Facebook advertisement functioned effectively as 

it could be quickly and broadly spread when the potential participants clicked the Like button 
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or recommended the survey to their acquaintances. For example, as presented in Figure 6, the 

following postings were shared 19 times by several organisations (e.g., NZROK Friendship 

Society, Otago Girls' High School, Middleton Grange School International, and Papatoetoe 

High School), received 114 recommending comments, and got 71 Likes. As a result, the 

survey advertisement and link could directly reach to eligible participants. Further, the 

researcher sent the survey flyer and link via a messenger program to the potential participants 

and asked them to distribute the survey information to their friends and acquaintances.  

      

Figure 6. Examples of Survey Advertising Posting on Facebook Page 

 

In respect of offline advertisements, first, the researcher posted English or Korean 

versions of survey flyers on bulletin boards at various places such as universities, community 

centres, public libraries, Korean shops and restaurants, and churches in New Zealand. In 

addition, in Korea, survey advertisement flyers were also posted on bulletin boards at 

universities as well as community centres, with the aid of the researcher’s acquaintance. 

Second, the researcher sent mails to or visited various schools and organisations (e.g., 

meeting principals, teachers, university club presidents, pastors, Korean organizations, and 

associations for international students) to request them to distribute the survey to the potential 
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participants. Lastly, the researcher handed out postcard size flyers at Koreans in Korean 

community events, festivals, and performing art functions.  

During the data collection period, the researcher kept track of the response numbers 

from each comparison group. When a participation number from a certain group (e.g., 

Koreans in Korea) was smaller relative to that of other groups, more effort was put in 

advertising to that group to recruit a similar number of responses from each group. After 

completing the survey, participants could choose whether they wanted to enter a draw for a 

prize. The time spent in completing the survey was approximately 15 minutes.  

3.6.3. Data Cleaning Process 

A total of 4,542 respondents participated in the online survey. Of the 4,542 cases, 

first, 26 cases only provided socio-demographic questions and were removed. A total of 58 

ineligible respondents who did not meet the recruitment criteria were deleted from the data 

set. From the remaining 4,458 responses, 743 cases had incomplete data and one case had 

repeated responding (i.e., all items answered with the same value). All incomplete data had 

more than 10% missing data, and there was no incomplete data with less than 10% missing 

data due to the forced response setting in the online survey flatform. A chi-square test 

between the incomplete and complete cases across the three ethnic groups (i.e., Koreans in 

Korea, Koreans in New Zealand, and Pākehā) was not statistically significant (χ² (2) = 2.01, p 

= .37) indicating the partial responses were randomly distributed across the comparison 

groups. In terms of gender, the difference between the full and partial responses was also not 

statistically significant (χ² (1) = 0.05, p = .83). That is, the partial responses were also not 

distributed differently across the two categories of gender. This means that the deletion of 

incomplete data does not change the distribution of all groups. Therefore, in relation to 

handling incomplete cases, the decision was to remove the partial response cases from the 

dataset by using listwise deletion. The research team did not drop partial responses in the 
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sections where responses were missing (i.e., pairwise deletion) because pairwise deletion 

would not be suitable for data analysis in the researchers’ study using Structural Equation 

Modelling (SEM) (Brown & Farruggia, 2012). Therefore, listwise deletion was used with 

these 743 incomplete cases and one anomalous case generating a set of 3,714 cases with 

complete responses.  

3.6.4. Participants 

The participants’ sociodemographic information is provided in Table 4. Of the total, 

1,106 were Koreans in Korea, while 1,270 and 1,338 were Koreans and Pākehā in New 

Zealand, respectively. There was no statistically significant effect of sampling for the three 

comparison groups (χ2 = .55, df = 2, p = .76). In terms of the gender category, there were 

large gender imbalances towards female participants in all three groups. Although the sample 

was biased towards the females, the bias is reasonably similar in all ethnic groups, suggesting 

comparability across samples is established; whereas, generalisability to the population is 

somewhat weaker. The chi-square test of independence demonstrated a non-significant 

difference of male (χ2 = 5.77, df = 2, p = .06) and female distribution (χ2 = 2.95, df = 2, p = 

.22) across the three ethnic groups. That is, the gender distribution was not different among 

the three groups.  

In terms of educational status, a large difference in the proportion of secondary school 

students and non-students (χ2 = 14.61, df = 2, p <.001) was found in the group of the Koreans 

in New Zealand. Unlike the rest of the Koreans in Korea and the Pākehā in New Zealand, 

there was an unbalanced distribution among the secondary students (17.3% of total Koreans 

in New Zealand) and the non-students (48.3% of the total) for the Koreans in New Zealand. 

These different proportions of the educational status for the Korean group in New Zealand 

reflect the group’s demographics in reality. According to the data from Statistics New 

Zealand (2013), there are about 3,500 Korean secondary students in New Zealand which is 
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approximately 12% of the Korean population in New Zealand. The median age of the 

participants in the Korean ethnic group was 31 years. Therefore, the large difference in the 

educational status proportion for the Koreans in New Zealand is in line with the demographic 

information for this group. Hence, the apparent skew is actually a faithful representation of 

the population for that group. 

The average age of the total participants was 26.4 years (SD = 11.73), with the 

Koreans in New Zealand being the oldest and the Koreans in Korea the youngest. The mean 

difference of the ages between the comparison groups was trivial to small (.14 ≤ Cohen’s d ≤ 

.37). The Koreans in New Zealand lived in Korea some five years less than those living only 

in Korea (Cohen’s d = .49), and understandably had much less time in New Zealand than 

Pākehā (Cohen’s d = 1.41). This suggests that the Koreans in New Zealand are likely to share 

values more with Koreans in Korea than Pākehā in New Zealand.  

Table 4.  

Demographic Characteristics of the Survey Participants 

Demographic Information Total 
Koreans in 

Korea 

Koreans in 

New Zealand 

Pākehā in 

New Zealand 

Number (%) 3,714 (100%) 1,106 (29.8%) 1,270 (34.2%) 1,338 (36%) 

Gender (%)     

   Male 1,096 (29.5%)    330 (29.8%)    498 (39.2%)    268 (20.0%) 

   Female 2,607 (70.2%)    773 (69.9%)    768 (60.5%) 1,066 (79.7%) 

   Prefer not to answer      11  (0.3%)        3  (0.3%)        4  (0.3%)        4  (0.3%) 

Age Mean (SD)   26.4  (11.73)     24.4 (9.36)     28.4 (11.76)      26 (13.09) 

Residence Length Mean (SD)     

   In Korea     24.1 (9.26)   18.9 (11.81)         n/a 

   In New Zealand             n/a     8.2  (7.08)   22.4 (12.29) 

Educational Status (%)     

   Secondary Student 1,049 (28.2%)    383 (34.6%)     220 (17.3%)     446 (33.3%) 

   Tertiary Student 1,323 (35.6%)    425 (38.4%)     436 (34.3%)     462 (34.5%) 

   Non-student 1,342 (36.1%)    298 (26.9%)     614 (48.3%)     430 (32.1%) 
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Of the 3,714 participants, the recruited 1,106 Koreans in Korea represented 

approximately 0.002% of the total eligible 44,695,158 Koreans in Korea (Statistics Korea, 

2018), while 1,270 Koreans in New Zealand occupied approximately 5.12% of the total 

eligible population of 24,789 Koreans in New Zealand (Statistics New Zealand, 2013). In the 

case of 1,338 Pākehā participants, they occupied approximately 0.06% of the total eligible 

2,386,239 Pākehā population. If random sampling was employed, the minimum required 

sample sizes for Koreans in Korea, Koreans in New Zealand, and Pākehā in the total of the 

estimated eligible populations at the acceptable margin of error of 5% were 384, 378, and 

385, respectively (Raosoft, 2013). Although this study adopted non-random sampling (i.e., 

purposive and snowball sampling techniques), the number of recruited participants from each 

group was approximately three times the minimum required sample size for the groups. In 

addition, the number of recruited sample sizes for Koreans in Korea, Koreans in New 

Zealand, and Pākehā provided a univariate margin of error of 2.95%, 2.68%, and 2.68% 

respectively (Raosoft, 2013). Therefore, the recruited sample sizes for each group achieved a 

sufficient number of samples required to conduct further statistical analysis and group 

comparison. 

3.6.5. Data Analysis 

3.6.5.1 Multivariate non-normality and estimation technique. 

A multivariate normal distribution is an essential assumption for the analysis of 

covariance and mean structures, such as confirmatory factor analysis (CFA) or structural 

equation modelling (SEM) (Byrne, 2010). A multivariate normal distribution means that the 

sample in each variable has a univariate normal distribution and all pairs of variables have 

bivariate normal distributions (Hayduk, 1987). In terms of testing normality of the data set, 

measuring both univariate and multivariate normality is recommended (Jackson, Gillaspy, & 
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Purc-Stephenson, 2009; Ullman, 2006), even though a minority of CFA studies report testing 

for univariate and multivariate normality (Jackson et al., 2009).   

Univariate normality can be guaranteed when univariate skewness and kurtosis are 

below 2 and 7, respectively (Chou & Bentler, 1995; Curran, West, & Finch, 1996). It is worth 

remembering that fulfilment of univariate normality of each variable is not a sufficient but a 

necessary condition for having multivariate normality (Finney & DiStefano, 2006; West, 

Finch, & Curran, 1995). In addition, when a sample size is large (n > 100), univariate 

normality is not an important criterion for determining multivariate normality (Curran et al., 

1996; Ghasemi & Zahediasl, 2012; Kim, 2013). Multivariate normality can be tested by 

examining the value of Mardia’s normalized multivariate kurtosis (Browne, 1982) which can 

be produced in the Amos software (Gao, Mokhtarian, & Johnston, 2008). When the critical 

ratio of multivariate kurtosis is less than 1.96, the result can be interpreted as the data having 

a multivariate normal distribution at 5% level of significance (Gao et al., 2008). As another 

cut-off value, according to Bentler’s (2005) criterion of multivariate non-normality, when a 

normalized Mardia’s estimated value of multivariate kurtosis is greater than 5, this value 

indicates the existence of multivariate non-normality. In this case, the use of maximum 

likelihood estimation can be problematic because this estimation technique might produce 

inaccurate results when there is multivariate non-normal distribution of the data. In this 

current data set, when univariate skewness and kurtosis of all items were examined (see 

Appendix P for detailed univariate normality test results), the results indicated that the data 

are distributed as a unit normal variate. However, multivariate kurtosis did not meet the 

assumption of multivariate normality (e.g., Mardia’s multivariate kurtosis = 140.96 for well-

being measurement model).  

As a way of reducing non-normality, multivariate outliers are detected through the 

inspection of Mardia’s Mahalanobis d2 values which are greater than the χ2 (p < 0.001), with 
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degrees of freedom (df) being equal to the number of variables being analysed (Brown et al., 

2017; Ullman, 2006). Testing of models with and without multivariate outliers can determine 

if the outliers are a part of the normal population because in large sample non-normal 

responding is part of the population (Osborne & Overbay, 2004). However, even after 

deleting 158 multivariate outlies in this data set, multivariate kurtosis was higher than the cut-

off value (e.g., Mardia’s multivariate kurtosis = 84.45 for well-being measurement model). 

When a chi-square test was performed to determine whether the distribution of all groups 

changes by more than chance, the result presents that the difference between the total 

responses and multivariate outlier cases was considered to be not statistically significant (χ² 

(2) = .80, p = .67) (see Table 5). That is the multivariate outlier cases were randomly 

distributed across the three groups, signalling that the multivariate outliers can be considered 

as a normal part of the environment. Therefore, it was decided to find another solution to 

handle multivariate non-normality, while keeping the multivariate outliers.   

Table 5. 

Number and Percentage of the Total and Multivariate Outlier cases across the Three Groups  

Group Classification 
Total Cases  Multivariate Outlier Cases 

n %  n % 

Koreans in Korea 1,106 29.8%  49 31% 

Koreans in New Zealand  1,270 34.2%  48 30.4% 

Pākehā in New Zealand 1,338 36%  61 38.6% 

Total 3,714 100%  158 100% 

 

As another way of handling multivariate non-normal data, a selection of estimation 

technique that has no assumption of multivariate normality of observations was considered. 

In fact, a valid selection of an estimation method is a critical step before performing analysis 

of covariance and mean structures, as parameter estimates, standard errors, and fit indices 

change depending on the type of estimation. In other words, violation of estimate 

assumptions can cause biased parameter values, model fit, and significant tests results that 
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may lead to incorrect decisions regarding the theory being investigated (Finney & DiStefano, 

2006). Among various estimation techniques, maximum likelihood estimation with robust 

standard errors (MLR), produced by calculating Yuan-Bentler’s (1998) statistics, is 

established as robust to non-normality (Muthén & Muthén, 2017) for the data. When the data 

are not normally distributed, MLR estimator produces more accurate standard errors (Byrne, 

2002). Therefore, to handle multivariate non-normality, all further data analyses were 

conducted with MLR estimation using Mplus 8 (Muthén & Muthén, 2017) software.  

3.6.5.2 Confirmatory factor analysis.  

Confirmatory factor analysis is a powerful data analysis technique to investigate 

psychological constructs (e.g., attitudes or beliefs) (Jackson et al., 2009). In CFA, a factor (a 

latent variable) that is not directly observed can be estimated with observed variables 

(measured variables; survey items). CFA also measures how well the data fit with a 

hypothesised measurement model derived from theories and/or empirical research (Schreiber, 

Nora, Stage, Barlow, & King, 2006; Ullman, 2006). Using a hypothesised model, it is 

possible to estimate and compare a population covariance matrix with the observed 

covariance matrix (Schreiber et al., 2006; Ullman, 2006). CFA is used to establish a 

measurement model before conducting structural equation modelling (SEM); this is because 

problems in SEM can be reduced if each construct has close correspondence to the data 

before joint modeling (Brown, 2006).  

When a measurement model does not fit well with the data, it can be revised in 

accordance with Bollen’s (1989) three-indicator rule: 1) each factor is made of three or more 

observed variables, 2) each observed variable is an indicator of one factor only, and 3) the 

error terms of observed variables are not correlated with each other. Trimming items that 

have high sums of modification index values are in keeping with maximising simple structure 
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(i.e., rule 2). Modification of the model can continue until the model fit reaches acceptable 

levels.  

3.6.5.3 Multi-group confirmatory factor analysis.  

Considering that Study Three is a cross-cultural study, emphasis should be put on 

testing measurement invariance between the comparison groups. Measurement invariance 

means that the same construct is measured within the different sample groups (Wu, Li, & 

Zumbo, 2007). A nested multi-group confirmatory factor analysis (MGCFA) is 

conventionally used to evaluate the equivalence of a model between groups (Brown et al., 

2017). Hierarchical nested steps of MGCFA (i.e., configural, metric, and scalar invariance) 

are performed using the following cut-off criteria for determining equivalence. Configural 

invariance checks whether the constructs of a model are organised identically between groups 

(Vandenberg & Lance, 2000). RMSEA of < .08 indicates configural invariance exists (Wu et 

al., 2007). Metric invariance determines if the factor loadings are equivalent across groups. A 

small change in CFI (∆CFI < .01) indicates equivalence (Cheung & Rensvold, 2002). Scalar 

invariance fixes both the factor loadings and intercepts to be equal across the groups and is 

essential for comparing scores across groups. Scalar equivalence is also assured when the 

change in CFI is less than .01 (Cheung & Rensvold, 2002). When scalar invariance is 

satisfied, latent factor means can be compared between the comparison groups. The strength 

of latent factor mean differences can be calculated by Cohen’s d. Interpretation of the effect 

size was based on Cohen’s (1988) standards: small (.20 ≤ d < .50), medium (.50 ≤ d < .80), 

and large (.80 ≤ d).  

Nevertheless, the use of cut-off indices for testing measurement invariance has a 

limitation because the approach is based on a dichotomous reject-non-reject rule, and does 

not produce the size of non-equivalence (Kirk, 2007). Therefore, in this study, when a 

measurement invariance is not achieved, effect sizes using mean and covariance structure 
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(MACS) analysis was calculated (Nye & Drasgow, 2011; Stark, Chernyshenko, & Drasgow, 

2004). This effect size can be produced using dMACS program (Nye & Drasgow, 2011). dMACS 

(i.e., effect size) is calculated from the unconstrained parameters (i.e., unstandardized factor 

loadings and item intercepts in each of the groups) and item-level pooled standard deviations 

(Cohen, 1988). The effect size (d) indices are calculated in the item-level for each factor 

because the measurement scale is multidimensional (Nye & Drasgow, 2011). Cohen’s (1988) 

guideline was used to interpret the effect size.  

3.6.5.4 Structural equation modelling.  

By considering the aim of Study Three, Structural equation modelling (SEM) was 

conducted to identify the impact of extrinsic and intrinsic success beliefs on the participants’ 

subjective and psychological well-being. In addition, SEM was applied to examine the 

influence of Korean and/or New Zealand identity on the participants’ well-being via personal 

importance of success. SEM examines relations among various types (e.g., continuous, 

categorical, or ordinal) of exogenous (independent) and endogenous (dependent) factor(s) 

which are inferred from observed variables (Hair, Black, Babin, Anderson, & Tatham, 2014; 

Ullman, 2006). SEM models can be created using a two-step approach (Anderson & Gerbing, 

1988), which is a combination of CFA and path analysis. After confirming factor structures 

(measurement model), theoretically hypothesised causal relations between latent factors 

(structural model) are modelled (Weston & Gore, 2006). In addition to showing plausible 

correlations and regressions among latent and manifest variables, mediating variables can be 

inserted into SEM so that constructs can act as both an exogenous and endogenous factors 

(Lei & Wu, 2007), making it possible to design a structural model that includes source 

(exogenous), modifying (mediating), and dependent (endogenous) factors (Byrne, 2010; 

Hoyle, 1995).   
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SEM is an extension of general linear modelling (GLM) (e.g., analysis of variance 

and multiple regression) (Lei & Wu, 2007; Ullman, 2006). One of the advantages of SEM 

over GLM is that it provides the estimates of measurement error (i.e., systematic and non-

random measurement error) that occur for multiple reasons (Byrne, 2012). Because of this 

SEM characteristic, researchers can obtain more accurate estimates of theoretically 

interesting relationships. Further, SEM produces various model fit indices, which help 

evaluate the plausibility of a hypothesised model (Lei & Wu, 2007). This contrasts to GLM, 

which only produces the amount of variance explained (R2), making it impossible to judge 

how well the model fits the data. Furthermore, unlike GLM, SEM enables researchers to 

conduct a simultaneous analysis of all relations and factors, rather than having to perform 

univariate regression analyses for each different dependent construct (Fornell, 1984). In 

addition, SEM can handle multicollinearity issue (Maruyama, 1998). A possible problem of 

multicollinearity can arise when exogenous factors are highly correlated, making it difficult 

to determine which factor influences the variance of the dependent variable (Slate & Rojas-

LeBouef, 2011). Multicollinearity can be checked by examining the variance inflation factor 

(VIF) scores for all factors. In general, a VIF value of more than 10 is interpreted as an 

indicator of multicollinearity (Cohen, Cohen, West, & Aiken, 2003). When multicollinearity 

exists in the data, unlike GLM, the simultaneous SEM is effective to deal with the issue as it 

produces path coefficients while controlling for other variables (Maruyama, 1998). 

Model identification is a key problem and challenge in SEM because a non-

identification issue can cause misleading results (Bollen, 1989; Bollen & Davis, 2009). Two 

necessary conditions for identification of a structural model are that: 1) a model should have 

fewer unknown estimated parameters than known parameters provided by the observed 

variables, and 2) all factors must be scaled in order to interpret the values of the factors (Lei 

& Wu, 2007). In addition, it is required to have a large sample size (N > 400) in order to 
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determine solutions are appropriate in SEM (Boomsma & Hoogland, 2001). The strength of 

causal relations between factors is determined by using Cohen’s (1988) criteria for 

standardised regression path coefficients (i.e., 0.1 for weak; 0.3 for moderate; and 0.5 for 

strong). In accordance with Cohen (1992), the correlation values of factors between .10 and 

.29 indicate small association, the values between .30 and .49 indicate medium, and .50 and 

above values indicate large relations. 

3.6.5.5 Model fit indices. 

The evaluation of model fit is performed by examining a combination of fit indices. 

Multiple fit indices are needed because no one fit index can accurately measure model fit 

without bias (Fan & Sivo, 2007). The chi-square (χ²) statistic measures the discrepancy 

between a population covariance matrix and the observed covariance matrix. However, it is 

likely to falsely penalise a model when the sample size is large, making it difficult to obtain a 

non-significant χ² value with a large sample size (Barrett, 2007). In order to compensate for 

the weakness of the χ² test, a chi-square to a single degree of freedom (χ²/df) ratio and the 

probability of this ratio need to be used (Marsh, Hau, & Wen, 2004). The root mean square 

error of approximation (RMSEA) falsely rewards complex models with misspecification or 

with a substantial number of variables (Fan & Sivo, 2005, 2007). The comparative fit index 

(CFI) is relatively resistant to sample size, but falsely punishes complex models with more 

than three factors or hierarchical factor structure (Cheung & Rensvold, 2002). Unlike other fit 

indices, the standardised root mean residual (SRMR) and gamma hat are robust to sample 

size, model complexity, and model misspecification (Fan & Sivo, 2007; Hu & Bentler, 1999).  

Indicators of good fit are: χ²/df  < 3.00 (p > .05), SRMR <.06, gamma hat and CFI are 

> .95, and RMSEA is <.05, while acceptable fit occurs when χ²/df is between 3.00 and 3.80 

(p > .05), SRMR is between .06 and .08, gamma hat and CFI are between .90 and .95, and 

RMSEA is between .05 and .08. (Cheung & Rensvold, 2002; Fan & Sivo, 2007; Marsh et al., 
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2004). In addition, Akaike’s Information Criterion (AIC) can be used to determine the 

relative merits of comparison models. According to Burnham and Anderson (2002), if the 

difference in AIC obtained by subtracting the minimum AIC value from that of comparison 

model is more than 10, the comparison model with the larger AIC is unlikely to be as good as 

the original model.  

3.6.5.6 Model impact.  

The amount of variance explained by predictors (i.e., squared multiple correlations 

(SMC) or R2) signifies the percentage of the variance in the endogenous factors that are 

explained by exogenous factors. In order to determine the level of effect size, the amount of 

variance can be converted to f2 values (f2 = R2/(1- R2)). Cohen’s f2 value of .02 to .14 

represents a small effect size, value of .15 to .34 represents a medium effect size, and value 

of .35 or higher represents a large effect size (Cohen, 1992). 
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Chapter 4. Study One: What Does Success Mean                           

in Your Culture and to You? 

The main purpose of this qualitative dominant mixed-methods study (Study One) was to 

explore and compare cultural perceptions of success between Korea and New Zealand, and 

personal conceptions of success among the four groups of Korean and Pākehā participants in 

the two countries. In this chapter, first, results from individual interview data are presented, 

followed by results from the completion of a Q-sort activity. This chapter closes with a 

discussion of findings as well as future directions for further research, Study Two.  

4.1. Interview Results: Cultural Conceptions of Success 

Results from a thematic analysis of the interview data resulted in five themes and 22 

cultural success codes. As detailed in Table 6, there are similarities and differences in the 

cultural conceptions of success in Korea and New Zealand. In common, Financial Success 

and Social Prestige and Attention themes which are represented as cultural conceptions of 

success in both countries. Academic Success is only represented in the Korean cultural 

criteria of success. Conversely, Personal Satisfaction and Priority and Close Relationships 

were only typical in the New Zealanders’ cultural criteria of success. In addition to these 

differences, the total number of codes representing the Koreans’ cultural conceptions of 

success (n= 10) were relatively less diverse than those of New Zealand (n= 15). In the 

following sections, a specific report of the differences including analytic narratives was 

provided in relation to the five themes.  
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Table 6.  

Frequencies of Codes and Numbers of Participants who mentioned Any Code in Each Theme  

Cultural conceptions of success in Korea  Themes Cultural success codes Cultural conceptions of success in New Zealand 

K-Korean(s) Korean-
Kiwi(s) 

Kiwi-
Korean(s) 

Total number (%) of 
the participants  

  Korean-
Kiwi(s) 

Kiwi-
Korean(s) 

Pākehā(s) Total number (%) of 
the participants  

5 3 4 14 out of 15 

(93%) 

Financial 

Success 

Experiencing financial prosperity - 2 3 11 out of 15 

(73%) - - - Having a house 1 4 1 

- - - Experiencing financial stability  - 3 2 

1 3 3 Having a stable and/or high paying job - - - 

- - - 10 out of 15 

(67%) 

Social 

Prestige and 

Attention 

Becoming a famous sports player  - - 4 6 out of 15 

(40%) 2 1 2 Achieving power and honour - - 1 

- - - Keeping physical fitness - - 1 

1 1 - Showing off to others - 1 - 

1 1 - Achieving more than others - - - 

1 - 1 Having a respectable job - - - 

1 - 1 Getting recognised at work - - - 

- 2 - Being married for a better social status - - - 

2 2 1 8 out of 15 

(53%) 

Academic 

Success 

Entering a good university  - - - - 

(0%) 2 3 1 Getting good grades or marks - - - 

- - - - 

(0%) 

Personal 

Satisfaction 

and Priority 

Having a job that I want 2 2 1 10 out of 15 

(67%) - - - Experiencing happiness 3 - - 

- - - Enjoying recreation time or activity 1 1 1 

- - - Being independent 1 - 1 

- - - Having work-life balance - 1 1 

- - - Doing what I want to do - - 1 

- - - - 

(0%) 

Close 

Relationships 

Having a family-oriented life 4 3 1 8 out of 15 

(53%) - - - Enjoying friendship 1 1 - 

Note. The number in each cell represents the number of participants who mentioned respective success code in each ethnic group. K-Korean = A Korean who has been 

educated only in Korea, Korean-Kiwi = A Korean who was been educated until high school in Korea and is attending a university in New Zealand, Kiwi-Korean = A Korean 

who has been educated only in New Zealand, Pākehā = An European New Zealander.  
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Figure 7.  Thematic Maps of Cultural Perceptions of Success in Korea and New Zealand 
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4.1.1. Common Ground: Shared Conceptions of Cultural Success in Korea and New 

Zealand 

Two of the five themes, Financial Success and Social Prestige and Attention, 

represented shared cultural conceptions of success. A thematic map of cultural perceptions of 

success in Korea and New Zealand is presented in Figure 7. 

4.1.1.1 Financial Success.  

Financial Success stands for achieving financial expectations that individuals pursue. 

Fourteen out of 15 Korean participants in Korea and New Zealand mentioned at least one 

code in relation to financial success as Koreans’ cultural ideas of success, while 11 out of 15 

Korean and Pākehā participants in New Zealand mentioned financial success code(s) as New 

Zealanders’ cultural conceptions of success.  

In Korean culture, according to the 14 participants’ responses, financial success is 

considered as the most crucial and prevalent success image. On the question of what the 

meaning of a successful life is in Korea, 12 out of 15 Korean participants (80%) immediately 

mentioned the experiencing financial prosperity code without hesitation. For example:   

I think, overall in Korea, money is the most principal factor. People tend to ask 

questions to find out how much money a person has. For example, where do you live? 

What kind of job do you have? How much do you earn? What brand is your car? 

These minor factors are a display of your wealth. I think a lot of people have this 

mindset. (Kiwi-Korean 1, male undergraduate)  

Of course, it’s money. Life in Korean society itself is competition oriented. We 

always talked about this since when we were high school students. … I think you can 

do everything if you have money in Korea. … People think their lives will be more 

abundant if they have more money, so they continuously chase after money. (Korean-

Kiwi 3, male undergraduate)  
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Within the Korean cultural context that emphasises material affluence as a sign of a 

successful life, career choice is also an important criterion for success. Seven participants 

mentioned having a stable and/or high paying job code as a cultural sign for success in 

Korea. This is because succeeding in a career search can lead to earning a lot of money, as 

one Korean-Kiwi commented; “After graduating, Koreans want to work for a favourable and 

major company like Samsung, for money” (Korean-Kiwi 1, female undergraduate).  

In New Zealand culture, experiencing financial prosperity is also regarded as a 

significant success element. Five Kiwi-Korean and Pākehā participants in New Zealand 

emphasised the importance of owning expensive possessions, such as a house, car, or boat, as 

measures of a successful life. One Kiwi-Korean participant stated the significance of material 

affluence in relation to the fact that the New Zealand society is on the verge of becoming a 

more materialistic society;  

In New Zealand, I think money is very important as well.  Especially, these days, 

New Zealand is moving towards being a more business-minded country than it was 

before.  …  These days, New Zealand is trying to be more like Australia or America.  

So, I think money and having a house in Auckland city is the most common success 

image. (Kiwi-Korean 1, male undergraduate) 

Meanwhile, experiencing financial stability was also mentioned by five Kiwi-Korean 

and Pākehā participants as a cultural standard of success in New Zealand. The participants 

pointed out that New Zealanders tended to set their own standards of material success that 

can fulfil their needs, interests, or life priorities.  

For everyone in the western world, financial success is valued. New Zealand is a very 

individualistic society, so I think this is quite a strong sense of what’s enough for me. 

(Pākehā 1, male postgraduate) 
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New Zealanders’ pursuits, in terms of their desire for financial stability, could be 

found in relation to their consumption patterns. A Korean-Kiwi participant mentioned that 

New Zealanders are less concerned about showing off financial achievement by purchasing 

expensive items. For example, if New Zealanders want to purchase a car, according to one 

Korean-Kiwi participant, “They buy what makes them feel happy rather than considering 

what someone else may think” (Korean-Kiwi 3, male undergraduate). He added that New 

Zealanders are not seriously concerned about showing off their wealth or possessions to 

others. Rather, they are more interested in their own satisfaction and decisions.   

Therefore, in regard to the perspectives of financial success in Korea and New 

Zealand, Koreans tend to focus on material affluence as a measure of a successful life, while 

New Zealanders set up various standards of material success by considering their personal 

life priorities and satisfaction.  

4.1.1.2 Social Prestige and Attention.  

Another standard of a successful life commonly shared in Korean and New Zealand 

societies was connected to the second theme, Social Prestige and Attention. This theme refers 

to having high social status with power, honour, or receiving attention from others. Overall, 

this theme has been mentioned more in terms of the cultural standards of success in Korea 

(10 out of 15 participants) compared to the New Zealanders’ cultural perspectives of success 

(6 out of 15 participants). In addition, the Koreans’ cultural success codes related to this 

theme were more varied than those in New Zealand.  

Specifically, five participants pointed out the significance of achieving power and 

honour in Korea as a sign of success in life. One Kiwi-Korean participant emphasised the 

importance of achieving a higher position of power as a sign of success in Korea.  

I think people want to be in positions of power. That seems to be the final goal for a 

lot of people who are in their early stages of life. So, you know, students study really 



80 

 

hard and try to get a job in a good company, and then try to get promoted in the 

company. The end goal is to end up in a high position. (Kiwi-Korean 4, female 

postgraduate) 

Another Kiwi-Korean participant emphasised that Koreans are eager to gain a social 

reputation and attention beyond their abilities.  

It is just about financial reputation. For example, people tend to say that my little son 

who is two years old joined a very expensive kindergarten. I will buy some brand-

name white shirts, or I have a very expensive designer handbag. I think they are really 

materialistic, keen on reputation, and trying to belong to the upper class. They are 

trying to represent themselves as something more than they are. (Kiwi-Korean 3, male 

undergraduate) 

Next, showing off to others code was also demonstrated by how Koreans put a high 

value on other people’s views or judgements. One participant mentioned that, “They are also 

concerned about getting attention. For instance, if they have a good-looking car, it captures 

people’s attention. So, they buy it” (Korean-Kiwi 3, male undergraduate). Within this 

context, social media serves as a pertinent channel for Koreans to boast about their 

possessions: “People try to show off their material wealth, for example, they post the pictures 

of their new car or brand bags on SNS such as Facebook or Twitter” (Korean 3, female 

undergraduate).  

Another interesting code within this theme was being married for a better social 

status. In the following example, one Korean-Kiwi participant emphasised that Koreans want 

to marry someone who is rich and has an attractive appearance in order to feel successful in 

life.  

An expensive wedding at a better place with a better-looking partner. … And if a lady 

is living in an expensive apartment as an owner because her husband comes from a 
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rich family, she pretends that she has achieved success. (Korean-Kiwi 2, male 

undergraduate) 

According to the participant, marriage functions as a means of achieving a better 

social status in Korea, and if someone marries prior to a certain age with a partner who has 

enough money or a respectable job, his or her social status can also be elevated after 

marriage.  

In the case of cultural perspectives of success in New Zealand, a unique cultural 

success code (i.e., becoming a famous sports player) was identified. Four out of five Pākehā 

participants mentioned that becoming a well-known sports player, especially in rugby, is 

regarded as a cultural standard of a success image because New Zealand is “quite a sporting 

nation” (Pākehā 5, female undergraduate). Furthermore, another Pākehā participant described 

sports players’ social status in New Zealand as follows.  

Sporting success in New Zealand is highly respected, so being in a professional rugby 

team or being in a professional sports team. If you do that, a lot of New Zealanders 

have a lot of respect for you. Probably more people will know a rugby player than 

about someone on TV. A rugby player is like a superstar in New Zealand. (Pākehā 3, 

female postgraduate) 

Meanwhile, one Pākehā participant responded that New Zealanders want to keep fit 

because of social pressure and expectations regarding their body and health condition. She 

presumed that the main motive for being fit and healthy was related to other people’s 

judgement.   

If someone is not very fit, I think that people will definitely look down on that person.  

You should be more fit, or you should be thinner or do more activities. Physical 

fitness or physical success is a part of New Zealand culture in a big way. (Pākehā 2, 

female postgraduate) 
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In conclusion, Social Prestige and Attention were commonly valued in Korea and 

New Zealand as the standards of cultural success. That is, attaining a high social position and 

receiving attention were culturally important success signs in both cultures. The difference 

between the two cultures is that, in this theme, success codes representing cultural ideas of 

success in Korea were slightly varied compared to those in New Zealand.   

4.1.2. Uncommon Ground: Differing Cultural Conceptions of Success in Korea and New 

Zealand 

This section reports three themes related to either cultural conceptions of success in 

Korea or New Zealand. The Academic Success theme representing the Koreans’ cultural 

conceptions of success, and Personal Satisfaction and Priority and Close Relationships 

themes representing the New Zealanders’ cultural perceptions of success are explained in the 

following sub-sections. 

4.1.2.1 Korea: Academic Success.      

The Academic Success theme was derived from two success codes: entering a good 

university and getting good grades or marks. Specifically, five out of 15 Korean participants 

selected joining a good university as the typical cultural view of success among Koreans. The 

following interview content indicates how Koreans value a university title as a major factor 

affecting success in life.  

It seems that the level of the university is a vital factor to be a successful person in 

Korea. As I know, joining a prestigious university in Seoul is considered as 

succeeding in life. … When I worked as a teacher in an English institution for a while 

in Korea, I was really surprised, because high school students study until midnight in 

the institutions. The students believe that they can live an easy life if they join a top 

university. Unfortunately, that is not true. (Kiwi-Korean 2, male undergraduate) 
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One of the primary reasons that prompts them to follow a given path for success was 

related to fulfilling social expectations, especially among people with close relationship ties. 

One Korean participant said that “Schools forced students to join Seoul National University 

[which is the top-ranked university in Korea] for a successful life. My teacher said that if you 

could not join Seoul National University, you are a loser. It is like a formula for success in 

our field.” (Korean 2, female undergraduate) 

In addition, Koreans put a high value on getting good grades or marks as a measure 

of a successful life. One Korean participant mentioned that “For a high school student, a 

successful life means getting good grades in a highly-ranked school” (Korean 1, female 

undergraduate). Some participants mentioned that a good record of academic achievement in 

education can have a positive and powerful impact on career achievement in the future. One 

Korean-Kiwi participant explained this situation as follows: 

In Korea, a person who has A+ can succeed in finding a job. Because of this kind of 

tendency, Korean students try to get various licenses and qualifications because they 

think these things make them more likely to get a good job. (Korean-Kiwi 3, male 

undergraduate)  

As a result, for Koreans who want to succeed in life at present or in the future, a high 

level of academic achievement and joining a university are significant in guaranteeing their 

success in the Korean society.  

4.1.2.2 New Zealand: Personal Satisfaction and Priority.  

Contrary to the previous theme, the theme of Personal Satisfaction and Priority was 

only mentioned as a cultural idea of success in New Zealand. None of the participants linked 

the Koreans’ cultural perceptions of success in relation to this theme. This theme signifies 

doing something which makes one feel satisfied or happy, or living based on one’s own 

personal life priority. All the code contents within this theme were related to doing something 
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for oneself. The participants emphasised the importance of personal preferences, priorities, 

and satisfaction in the New Zealand society with respect to experiencing a successful life.   

In terms of the code for having a job that I want, five out of 15 participants 

emphasised that one of the most important criteria when it comes to choosing a career has to 

do with the personal interests of the individual, rather than considering social reputation as a 

priority. For example, one Pākehā participant said that “Finding a career that you enjoy … 

can be a kind of success image among Kiwis” (Pākehā 4, female undergraduate). In addition, 

three participants said that enjoying recreation time or activity (e.g., holiday, travel, hobby, 

and leisure activities) is regarded as an important cultural standard of success in the New 

Zealand society. One Korean-Kiwi participant emphasised the value of holidays for New 

Zealanders as follows: “Wonderful holiday. Not a job. For example, I went to Fiji, I went to 

Australia, or I went camping for two weeks. I think they think the holidays are really 

important” (Korean-Kiwi 1, male undergraduate). 

Happiness was mentioned by three Korean-Kiwi participants as another common 

cultural standard of success in New Zealand. For example, one Korean-Kiwi participant who 

has lived in New Zealand for 1.5 years shared that New Zealanders’ expectations on 

happiness, as a standard of a successful life, focused on present rather than future happiness.  

I think the image of success is so different between Korea and New Zealand. For 

Kiwis, happiness and living a successful life could be considered as a more immediate 

concept. They don’t delay it for the future. … It is important to have current 

happiness rather than sacrifice it for the future. (Korean-Kiwi 2, male undergraduate) 

Two participants pointed out that life balance between work and family and between 

work and recreation is a significant factor for New Zealanders to live a successful life. 

Although New Zealanders want to have financially prosperous or stable lives, the participants 
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said that New Zealanders would seldom focus on money only because they put a high value 

on their personal satisfaction, happiness, and life priority, similar to the following example.  

I think New Zealanders value work-life balance, so they stress on going home to their 

families in the evening rather than working late, or they value going away during 

holidays rather than being in an office all summer. So, I think it is about balance. 

(Pākehā 3, female postgraduate) 

To sum up, it is culturally important for New Zealanders to experience satisfaction 

and live according to their personal priorities of a successful life.  

4.1.2.3 New Zealand: Close Relationships.  

The last theme Close Relationships was mentioned in the context of having sufficient 

quality time or meaningful interpersonal relationships. This theme was only mentioned from 

New Zealanders’ cultural standards of success, similar to the pattern of the previous theme. 

Eight out of 15 participants emphasised the importance of having enough time and intimate 

relationships with family members in the New Zealand society. The followings are examples 

that describe how New Zealanders put a high value on family time and intimacy in life.  

They also spend a lot of time with their families. One thing I feel a lot in New 

Zealand is the family-oriented culture, and it looks like their first priority. They seem 

to spend lots of time with their families after they finish work whether they have a lot 

of money or not. They tend to stay with their families over the weekends and 

holidays, even if they are aware that there is an extra payment during such times for 

over time. (Korean-Kiwi 3, male undergraduate) 

They usually think about “What shall I cook for dinner?” When they finish their 

work, they go back home and cook something for their families and drink a glass of 

beer. They think that is the cool life. I think the New Zealand society is based on 

family. (Korean-Kiwi 1, female undergraduate) 
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In order to secure family time, some participants mentioned that they do not want to 

work at night or during the weekends or holidays, although they know that they can earn 

more money if they work more. Among the eight respondents, two of them added that 

enjoying friendship is also considered as New Zealanders’ cultural standard of success. 

Hence, having meaningful relationships and enough time with family members and friends 

are considered as important cultural success factors in the New Zealand society.  

4.2. Q-sort Results: Group Differences from Personal Conceptions of Success 

Table 7 presents how participants in each group sorted the 15 cards into Bin A, B, and 

C. The number of cases classified in Bin A was highest for the Pākehā group, followed by the 

Korean-Kiwi and Kiwi-Korean groups. The K-Korean group had the least number of cases 

allocated in Bin A.  

According to the results of multiple discriminant analysis, the first and second 

functions explained 92.5% and 7.5% of the total variance, respectively. This means that the 

first function was a more powerful differentiating dimension than the second one because 

nearly all the variances were explained by the first function. The first discriminant function 

was statistically significant (Wilks’  = .263, p < .01), whereas the second function was not 

(Wilks’  = .848, p > .05). Thus, the results demonstrate that only the first function was found 

to separate the four groups. The second function was not included in further interpretation of 

multiple discriminant analysis. 
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Table 7. 

Classification of Q-sort Cards by the Four Groups  

 Q-sort Classification by Groups 

 K-Korean 

(n=5) 

 Korean-

Kiwi 

(n=5) 

 Kiwi-

Korean 

(n=5) 

 Pākehā  

(n=5) 

Q-sort cards A B C  A B C  A B C  A B C 

Accumulating wealth 1 4   2 2 1   4 1   5  

Achieving power and influence   4 1  1 3 1   3 2  1 3 1 

Becoming highly accomplished in a specific area  3 2   3 2   2 3   2 3  

Academic success 1 2 2  1 3 1  1 3 1  5   

Living in harmony with those around me  3 2   5    5    5   

Finding meaning in life 2 1 2  5    5    5   

Experiencing pleasure  4 1   4 1   3 2   4  1 

Keeping healthy 4 1   5    5    4 1  

Developing new skills and talents  3 1 1  4 1   5    3 2  

Seeing the world and travelling widely  3 2  1 4    5   3 1 1 

Fulfilling family obligations and duties  2 3   2 2 1  3 2   3 2  

Helping others in need  3 2  3 2   3 2   5   

Keeping to my convictions 2 2 1  1 4   3 1 1  5   

Freedom from pain and sorrow, or difficulties 1 1 3  3 2    3 2  3 1 1 

Being close and obedient to God 2 1 2  3  2  3 2   3 1 1 

Sum 28 31 16  43 26 6  38 30 7  51 19 5 

Note. A= Crucial success item; B= Important success item but not necessary; C= Not important success item. 

 In the first function, the finding meaning in life card was the strongest predictor, 

followed by the freedom from pain, sorrow, or difficulties card. Only two Korean participants 

placed the finding meaning in life card in Bin A, while all Korean-Kiwi, Kiwi-Korean, and 

Pākehā participants placed this card in Bin A. Subsequently, in terms of the freedom from 

pain, sorrow, or difficulties card, two patterns were observed between Koreans and Kiwi-

Koreans and between Korean-Kiwis and Pākehā, respectively. One Korean and none of the 

Kiwi-Koreans placed the card in Bin A, while three Korean-Kiwi and three Pākehā 

participants placed the card in Bin A.    

Figure 8 displays how the discriminant functions were used to classify the four groups 

of participants. Based on the horizontal line (i.e., Function 1), the centroids for the Korean-

Kiwi, Kiwi-Korean, and Pākehā groups were near the zero point or to the right of the 

horizontal line, while only the centroid for the Korean group was to the left of the horizontal 

line. Hence, the first discriminant function could distinguish the Korean group from the other 
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three groups. Interestingly, the centroid difference between the Korean and Korean-Kiwi 

group indicated the biggest gap among the four groups. This means that the Korean-Kiwi 

group displayed the most unique pattern of the two cards classification compared to the 

Korean group.   

 
Figure 8. Canonical discriminant functions 

 

As presented in Table 8, the classification results revealed that 55% of the cases were 

correctly classified. Among the four groups of participants, all the Kiwi-Korean participants 

were classified correctly, while all the Pākehā participants were classified as Korean-Kiwi or 

Kiwi-Korean. Nevertheless, if the classification for the Pākehā group is excluded, the overall 

predictive accuracy of the discriminant function is 73.3%, which demonstrates a good 

prediction of classification for the three Korean groups.  
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Table 8.  

Classification Results between the observed and predicted groups  

  
Group 

Membership 

Predicted Group Membership 
Total 

  Korean Korean-Kiwi Kiwi-Korean Pākehā  

Original 

Count 

Korean 3 0 2 0 5 

Korean-Kiwi 0 3 2 0 5 

Kiwi-Korean 0 0 5 0 5 

Pākehā  0 3 2 0 5 

% 

Korean 60.0 .0 40.0 .0 100.0 

Korean-Kiwi .0 60.0 40.0 .0 100.0 

Kiwi-Korean .0 .0 100.0 .0 100.0 

Pākehā  .0 60.0 40.0 .0 100.0 

Note. 55.0 % of original grouped cases correctly classified. 

4.3. Discussion 

The primary aim of this study was to explore and compare the cultural conceptions of 

success in Korea and New Zealand. Additionally, it was also expected to examine whether 

personal ideas of success are different in terms of a group membership. The findings obtained 

from the interviews were first discussed in section 4.3.1. Afterwards, Q-sort results were 

discussed in relation to the interview findings in section 4.3.2. Lastly, the limitations and 

strengths of Study One and suggestions for Study Two were provided in the following 

sections 4.3.3 and 4.3.4, respectively.  

4.3.1. Cultural Differences in Success Conceptions between Korea and New Zealand 

The cultural standards of success between Korea and New Zealand are summarised as 

follows. In terms of the contents of cultural success themes and codes, the Koreans’ cultural 

ideas of success were composed of extrinsic success criteria only, whereas the New 

Zealanders’ cultural perceptions of success consisted of a mixture of extrinsic and intrinsic 

success standards, as depicted in Figure 9. Further, the total number of success codes 

representing the Koreans’ cultural standards of success was fewer compared to those in New 

Zealand. Therefore, the Koreans’ cultural perspectives of success seem to be narrower and 

less balanced compared to those of the New Zealanders.  
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Figure 9. Cultural Conceptions of Success in Korea and New Zealand 

4.3.1.1 Korean culture: Prioritisation of extrinsic success.   

The most important characteristic of the Koreans’ cultural success criteria as 

established from the interviews was the emphasis on extrinsic standards of success, such as 

money, social status, university title, or higher social status. These findings are in line with a 

previous research indicating the Koreans’ aspirations for external success (Diener et al., 

2010; Dundes et al., 2009; IPSOS, 2013; Lee, 2015; Park & Suh, 2005; Shim et al., 2008; 

Youm et al., 2014). Within a social milieu where financial success is perceived as a crucial 

success standard, previous studies have proven that the Korean society prompts Korean 

students to pursue academic success as a profound success factor (Chang, Morris, & Vokes, 

2006; Dore, 1976; KEDI, 2012; Kim & Park, 2006; “The great decompression,” 2013). For 

example, according to a poll in which 1,800 Koreans between the ages of 19 and 64 

participated, nearly 80% of the respondents agreed that a higher educational level has a 

strong influence on fortune, social class, and self-satisfaction in Korea (KEDI, 2012). 

Furthermore, Koreans tend to desire more positional goods (e.g., money, joining a university, 
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or employment) than other relational and self-actualization aspirations (Lee, 2015). In this 

respect, the interview findings solely emphasising the significance of extrinsic success as the 

cultural standards of success reflect the reality in Korea.  

Interview participants have emphasised that Koreans seem to find their values from 

how much richer, how much smarter, how much a better marriage condition is, and how 

much more beautiful they are compared to others. A cultural explanation of why extrinsic 

success is of paramount importance in Korean society might be found from collectivistic 

cultures. In a collectivistic society, like Korea, individuals are apt to be motivated by 

fulfilling social expectations and strengthening meaningful personal relationships with others 

(Kumar & Maehr, 2007; Markus & Kitayama, 1991a, 1991b; Triandis, 1995) because they 

put a high value on interdependence and social belonging (Hofstede et al., 2010; Liem, Lim, 

& Liem, 2000; Markus & Kitayama, 1991b). People who define themselves in social 

relations tend to be conscious of how they are viewed by others and they compare themselves 

with others (Gibbons & Bram, 1999). Koreans, as context-sensitive selves, are more likely to 

seek attention from and compare themselves with others by striving for extrinsic success 

goals, such as material achievement, social position, or an attractive physical appearance 

(KDI, 2014; Suh, 2007). Furthermore, under the influence of the individualistic culture, 

capitalistic values, and the drastic economic and educational developments since the 1950s, 

the newly formed Korean Confucian-Capitalistic culture has made Koreans pursue and crave 

for more visible wealth which represents their social status level in Korea (Shim et al., 2008).  

To sum up, according to the interview findings, cultural meanings of a successful life 

in Korea seem to be narrowly focused on extrinsic achievements. Based on the impact of the 

collectivistic and capitalistic cultures in the Korean society, Koreans who are under Korean 

culture may tend to conform to the expectations of putting forth their best efforts in achieving 

extrinsic success.  
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4.3.1.2 New Zealand culture: An emphasis on various criteria of success.   

The greatest feature of cultural meanings of success in New Zealand is diversity. 

From the interviews, it was established that the New Zealanders’ cultural standards of success 

include not only extrinsic but also intrinsic success. Previous literature regarding 

individualistic culture and independent selves might explain why cultural meanings of 

success in the New Zealand society are more diverse and include more intrinsic success 

criteria than in Korea. In light of the western perspective, the most salient way of motivation 

for independent selves involves demonstrating an individual’s talent (Markus & Kitayama, 

1991a, 1991b). Furthermore, independent selves generally focus on self-improvement (Zusho 

& Njoku, 2007). Thus, members in an individualistic culture are likely to have diverse 

standards regarding the meaning of success (Kim & Park, 2003).  

Another reason the New Zealanders’ cultural standards of success are more varied 

than those of the Koreans might be related that New Zealand is a multi-cultural society (Ward 

& Masgoret, 2008). The ethnic composition of the New Zealand society is diverse: European 

New Zealander (74.6%), Maori (15.6%), Asians (12.2%), Pacific people (7.8%), and Middle 

Eastern, Latin Americans as well as Africans (1.2%) (Statistics New Zealand, 2015). Thus, it 

would be reasonable to presume the existence of various success standards and expectations 

in New Zealand because members of this society have multiple cultural identities in virtue of 

their nationalities, ethnicities, religion, gender, and other affiliations (Johnson & Johnson, 

2002). As a consequence, as established in the interviews, cultural standards of success in 

New Zealand are relatively diverse compared to those in Korea.  

Meanwhile, extrinsic success also functions as a significant cultural standard of 

success in New Zealand culture. There is evidence demonstrating the importance of financial 

success in the New Zealand society. According to a cross-cultural survey of 1729 adolescents 

in 12 different countries (i.e., France, Germany, Indian, Israel, New Zealand, Romania, 
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Sweden, Thailand, Turkey, the U.K., Ukraine, and the United States), New Zealand was 

ranked the third highest in materialism, after Romania and the United States (Güliz & Belk, 

1996). Furthermore, according to the 13th Demographia International Housing Affordability 

Survey, Auckland is ranked the world’s fourth least affordable city, with houses costing ten 

times the median household income (Hartwich, 2017). Auckland house prices have inflated 

by 52% during the past three years (Reserve Bank of New Zealand, 2016). Within these 

socio-economic situations, material success is likely to be considered as a significant success 

element in New Zealand culture.  

Nevertheless, the consequence of pursuing financial success in New Zealand is less 

likely to lead to the results of limiting life chances or threatening well-being compared to 

Korea. It is important for New Zealanders to pursue financial achievement to the extent that it 

does not interfere with their personal life priorities or relationships with others because New 

Zealand is a society where family, friendship, and intimate relationships with others is 

crucial. New Zealand students perceived the achievement of emotional and material stability 

as a means of living a happy, stable and contented life in the future (Patterson, 2007). In 

future studies, the impact of extrinsic and intrinsic success on well-being between Korea and 

New Zealand needs to be investigated and compared. 

To sum up, cultural perspectives of success in New Zealand present more varied and 

balanced views in terms of extrinsic and intrinsic success criteria compared to those in Korea.  

For New Zealanders who live in an individualistic and multicultural society, it is culturally 

more appropriate for them to prioritise what they want to do, rather than focusing on meeting 

the expectations of others; consequently, they seem to have more cultural options of success 

than Koreans.   
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4.3.2. Group Differences in Personal Conceptions of Success in Relation to Cultural 

Conceptions of Success 

The most important and intriguing finding obtained from the multiple discriminant 

analysis of the Q-sort activities is that personal perspectives of success for the Korean group 

in Korea were distinguished from those of the Korean-Kiwi, Kiwi-Korean, and Pākehā 

groups in New Zealand. A similar pattern was found from the number of Q-sort cards 

classified in Bin A by group membership. The Korean group’s total number of cards placed 

in Bin A was less than that of the Korean-Kiwi, Kiwi-Korean, and Pākehā groups. These 

differences between the Korean group in Korea and the rest of the groups in New Zealand 

might be caused by the impact of different cultural perspectives of success in Korea and New 

Zealand; Considering that the Koreans’ cultural standards of success were found to be 

narrower and less-balanced compared to those in New Zealand in the interviews, Koreans 

who have been influenced by Korean culture are more likely to have less-diverse personal 

criteria of success than the Koreans and Pākehā who have been influenced by New Zealand 

culture, as established in the Q-sort results.  

Further, another interesting pattern found from multiple discriminant analysis was that 

personal conceptions of success for the Korean-Kiwi group indicated the largest gap with the 

K-Koreans and displayed the greatest similarity with the Pākehā group. This pattern of 

difference might be caused by the motivation to move to New Zealand for the Korean-Kiwi 

group. In the interviews, the Korean-Kiwi participants responded that they came to New 

Zealand based on their voluntary decision. In this respect, their own decisions may foster 

their assimilation or integration into New Zealand culture rather than pursuing Korean culture 

only. Consequently, their personal standards of success might be easily adjusted to the 

cultural standards of success in New Zealand. In the case of the Kiwi-Korean group, 

unexpectedly, their personal conceptions of success presented the smallest gap with the K-
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Koreans. This pattern might be related to perspectives of success for the parents of the Kiwi-

Koreans. If their parents’ standards of success were stuck on the Koreans’ cultural 

preferences more than integrating with the New Zealanders’ cultural perspectives of success, 

the Kiwi-Koreans may be more likely to pursue the Koreans’ cultural standards of success 

like K-Koreans.  

In conclusion, the use of a Q-sort is helpful because this quantitative method presents 

that personal perceptions of success for the Koreans in Korea were different from those of the 

other three groups in New Zealand. Furthermore, by combining the results that were obtained 

from the qualitative and quantitative data, it was possible to speculate that the participants’ 

personal standards of success seemed to be influenced by their cultural expectations of 

success as norms. 

4.3.3. Limitations of Study One 

This study has limitations that need to be considered when interpreting the results. 

First, small sample size and homogeneity of the participants decrease the generalisability of 

the research results. The sample comprised participants attending high ranking universities in 

Seoul, Korea or Auckland, New Zealand. Considering that participants’ cultural and personal 

perspectives of success could differ depending on age classification (e.g., teenager, young 

adult, Middle-aged, or the elderly), educational status (e.g., school students, tertiary students, 

non-students), or educational ability (e.g., low, medium, and high academic achievement), the 

data obtained in this study might be biased. Second, self-reported data (e.g., semi-structured 

interview and Q-sort) could lead to biased results because participants might respond in 

culturally appropriate ways. When the participants talked about personal criteria of success or 

classified items in the Q-sort card, there was a chance that they were responding in culturally 

appropriate ways or answering with exaggeration because participants were expected to share 

their personal perceptions with the interviewer. However, considering that this study was 
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designed to explore cultural and personal conceptions of success in the two countries, not to 

confirm existing success standards, this study could provide valuable information although 

the findings may not generalisable.   

4.3.4. Future Directions for Study Two 

The findings of this study can provide useful insights in terms of selecting and 

developing survey measurements in Study Two. Considering the online survey will be 

administered in Korea and New Zealand, success instruments need to be designed with 

reference to the five interview themes (i.e., Financial Success, Social Prestige and Attention, 

Academic Success, Personal Satisfaction and Priority, and Close Relationships). In addition, 

the two Q-sort cards (i.e., finding meaning in life, freedom from pain and sorrow, or 

difficulties) that functioned as classification standards in the discriminant function analysis 

could also be used in the list of success measurement.  

In this study, 10 Korean participants living in New Zealand were recruited under the 

category of Korean-Kiwi and Kiwi-Korean, respectively. However, during the process of 

participant recruitment, the researcher experienced difficulties in recruiting eligible 

participants who meet the criteria of the two categories. For example, the case of one person 

who received a first-year high school education in Korea and then continued his/her 

education in New Zealand but could not be recruited because this potential participant did not 

fit into the category of a Korean-Kiwi. Similarly, another one who received primary 

education in Korea and then continued his/her education in New Zealand was also not 

eligible to participate in this study because the case did not fit into the category of Kiwi-

Koreans. Recruiting Kiwi-Korean was particularly difficult since the immigration history of 

Korean immigrants is less than 30 years in New Zealand so that a 1.5 generation or 2nd 

generation of Korean immigrants are small in number. In addition, the number of Koreans 

residing in New Zealand has been declining since 2006 (Statistics New Zealand, 2013).  
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Considering the fact that a large number of participants should be recruited in each 

group to make a statistically meaningful comparison between the groups, in the future study, 

it is recommended to recruit Koreans living in New Zealand in one category, instead of using 

two separate categories of Korean-Kiwi and Kiwi-Korean. Furthermore, in a subsequent 

survey study, the scope of the population can be extended to high school, tertiary, and non-

students. This is because the theme of success beliefs can be applied to anyone and it would 

be meaningful in that it allows participants to think about their life priorities and life 

directions.  

4.4. Summary 

The present study has offered certain valuable insights into the cultural standards of 

success between two different cultures, in Korea and New Zealand, by using semi-structured 

interviews and Q-sort activities. In this study, it was established that cultural standards of 

success in Korea were narrower and less diverse compared to those in New Zealand; cultural 

standards of success in Korea consisted of extrinsic goals only, whereas cultural perspectives 

of success in New Zealand were composed of a mixture of extrinsic and intrinsic goals. In 

terms of personal conceptions of success, Korean participants in Korea displayed different 

and narrower perspectives of success compared to the Korean-Kiwi, Kiwi-Korean, and 

Pākehā groups in New Zealand. These consistent results between cultural and personal 

perspectives of success might indicate the impact of culture in terms of personal standards of 

success. In this respect, the adoption of a qualitative dominant mixed method design was 

appropriate and effective in terms of exploring the different cultural perspectives of success 

in both cultures and their possible relations to personal views of success.    
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Chapter 5. Study Two: Measurement Selection and Development 

The primary goal of Study Two was to identify and develop measures best able to fulfil the 

research purposes and circumstances for Study Three. In the first two sections, well-being 

measures (section 5.1) and Korean and New Zealand identity measures (section 5.2) were 

selected and adapted. Criteria for measurement selection included evidence of appropriate 

content and psychometric properties proving the credibility, reliability, and replicability of 

the measures. Subsequently, the research team developed a new instrument for measuring 

three dimensions of success beliefs (i.e., the importance, likelihood, and norms of success) as 

well as socio-demographic questions (sections 5.3 and 5.4, respectively). 

5.1. Well-being Measures 

In line with a recent trend in well-being research (see section 2.3.1), the term well-

being in this study covers subjective well-being (SWB) and psychological well-being (PWB). 

SWB concerns for individuals’ beliefs and feelings on whether their lives are valuable and 

satisfying (Diener, 2012). Diener’s (1984) tripartite theoretical conceptualisation of SWB 

(i.e., life satisfaction, positive affect, and negative affect) has been widely adopted (Busseri & 

Sadava, 2011), and its structure has been confirmed in many studies (Lucas, Diener, & Suh, 

1996). PWB refers to a human-being’s positive functioning of three innate psychological 

needs: competence, autonomy, and relatedness (Ryan & Deci, 2000). In the following first 

two sub-sections, the instruments for measuring affective and cognitive aspects of SWB were 

reviewed and selected, respectively. In the third sub-section, PWB measures were examined 

and selected.  

5.1.1. Measures of Positive and Negative Affect  

The affective SWB dimension concerns the extent of individuals’ positive and 

negative emotions such as enthusiasm, activeness, distress, or displeasure (Watson, Clark, & 

Tellegen, 1988). The Positive Affect and Negative Affect Schedule (PANAS), developed by 
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Watson, Clark, and Tellegen (1988), is known as the most representative and widely used 

instrument for measuring positive and negative emotions in psychology (Diener et al., 2010; 

Jovanović, 2015; Li, Bai, & Wang, 2013). The PANAS consists of two sets of 10 items each 

that measure positive and negative affect (see Table 9). Each item of the PANAS is measured 

on a 5-point Likert scale ranging from 1 (very slightly or not at all) to 5 (extremely) (Watson 

et al., 1988). 

Despite its extensive use, the PANAS has been recently criticised because of the 

following limitations (Diener et al., 2009). First, the scale included certain states, such as 

strong, alert, active, and determined, which are not normally considered as feelings or 

emotions. Further, the scale omitted certain feelings (e.g., good, bad, happy, and sad) which 

are deemed important factors in terms of measuring well-being and ill-being. The PANAS 

also consists of items that overrepresent a certain type of negative feelings: jittery, nervous, 

scared, and afraid representing a feeling of anxiety. In addition, the scale does not fully 

capture all subjective positive and negative feelings because the items of the scale are only 

composed of high arousal feelings instead of capturing all levels of arousal (Diener et al., 

2010), which can be problematic when performing a cross-cultural study. For example, low 

arousal positive affect, such as calm or relaxed, is considered as a more desirable feeling for 

Hong-Kong Chinese compared to European Americans (Tsai, Knutson, & Fung, 2006).  

In order to overcome the limitations of the PANAS and to suggest a new measure of 

positive and negative emotions, Diener and his colleagues (2009, 2010) developed the Scale 

of Positive and Negative Experience (SPANE). As indicated in Table 9, the SPANE is a 12-

item questionnaire (six items assessing positive feelings and the other six measuring negative 

feelings).  
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Table 9. 

Scope and List of the items of the PANAS and SPANE Measures 

Scale Scope of Items Positive Affect Negative Affect 

Positive Affect and Negative 

Affect Schedule (PANAS) 
Specific Items 

Interested  

Excited 

Strong 

Enthusiastic 

Proud 

Alert 

Inspired 

Determined 

Attentive 

Active 

Distressed 

Upset 

Guilty 

Scared 

Hostile 

Irritable 

Ashamed 

Nervous 

Jittery 

Afraid 

Scale of Positive and 

Negative Experience 

(SPANE) 

General Items 

Positive 

Good  

Pleasant 

Negative 

Bad 

Unpleasant 

Specific Items 

Happy  

Joyful 

Contented 

Sad 

Afraid 

Angry 

 

The SPANE items are rated on a 5-point Likert-type scale ranging from 1 (very rarely 

or never) to 5 (very often or always) on the basis of the participants’ experiences and feelings 

during the past month. Accordingly, Positive Feelings (SPANE-P) and  

Negative Feelings (SPANE-N) scores range from 6 to 30, respectively (Diener et al., 2009). 

In the SPANE, both positive and negative feelings are measured by three general (e.g., 

positive and negative) and three specific items (e.g., happy and sad). Furthermore, the scale 

contains low, middle, and high arousals for both positive (i.e., joy, happy, and contented) and 

negative feelings (i.e., angry, sad, and afraid). Because of these item compositions in the 

SPANE, the scale is less culturally biased and performs well in different cultures compared to 

the PANAS (Diener et al., 2009, 2010; Jovanović, 2015). Another desirable aspect of the 

SPANE is that the scale uses a frequency-based response format, unlike the PANAS which 

measures the intensity of the respondent’s experience of feelings. When it comes to 

measuring emotions, the frequency of each of the respondent’s experienced emotions has a 

stronger relationship with well-being compared to the intensity of feelings (Diener, Sandvik, 

& Pavot, 2009). Besides, the respondents’ responses can be more comparable when using the 
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response format of the amount of time (e.g., rarely and sometimes) is used than when using 

the intensity format (e.g., a little and moderately) (Diener et al., 2009, 2010). In addition, 

Jovanović (2015) identified that the SPANE explained additional variance in predicting well-

being in comparison to the PANAS. In sum, the SPANE was developed so as to compensate 

the drawbacks of the PANAS, and research indicates it has done so. Accordingly, for the 

current study, it was determined that the SPANE would be a more appropriate measure of 

positive and negative affect than the PANAS.  

The psychometric characteristics of the SPANE were analysed in the original study 

(Diener et al., 2010) as well as a number of validation studies (Jovanović, 2015; Li et al., 

2013; Silva & Caetano, 2013; Sumi, 2014a). First, in terms of stability, the SPANE has 

demonstrated good internal reliability (all Cronbach’s α ≥ .80) in the original study conducted 

in the United States (Diener et al., 2010) and in validation studies conducted in Japan, 

Portugal, China, and Serbia (Jovanović, 2015; Li et al., 2013; Silva & Caetano, 2013; Sumi, 

2014a). The SPANE has also displayed acceptable temporal stability in the original study 

(one-month test-retest reliability coefficient of .62 for SPANE-P and .63 for SPANE-N) and 

in one replication study (one-month test-retest reliability coefficient of .60 for SPANE-P 

and .57 for SPANE-N) (Sumi, 2014b). In this respect, the SPANE has demonstrated good 

internal reliability and acceptable temporal reliability.  

With respect to the factor structure of the SPANE, the original measurement 

development study, using separate principal axis factor analyses for the positive and negative 

items, identified one strong factor consisting positive affect items (61% of variance) and 

another strong factor consisting negative affect items (53% of variance). The two-factor 

solution has been replicated with confirmatory factor analyses in a number of countries, in 

Chinese (Li et al., 2013), Italian (Silva & Caetano, 2013), Serbian (Jovanović, 2015), 

Portuguese (Silva & Caetano, 2013), Japanese (Sumi, 2014a), and German versions (Rahm, 
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Heise, & Schuldt, 2017). The SPANE has also demonstrated good convergent validity with 

the SPANE-P and SPANE-N consistently displaying positive and negative correlations, 

respectively, with the Satisfaction with Life Scale. In addition, the SPANE-P and SPANE-N 

have consistently demonstrated negative correlations in various countries (-.60 ≤ r ≤ -.28) 

(Diener et al., 2010; Giuntoli et al., 2017; Jovanović, 2015; Rahm et al., 2017; Silva & 

Caetano, 2013; Singh, Junnarkar, & Jaswal, 2016). In sum, the analyses of content and 

psychometric properties demonstrate that the SPANE can function as an appropriate measure 

of affective well-being in Study Three.  

5.1.2. Life Satisfaction Measure 

The measurement for life satisfaction contains judgement items on general life 

satisfaction (Diener, Emmons, Larsen, & Griffin, 1985). The Cantril Self-Anchoring Striving 

Scale (Cantril, 1965), among the predominant measures for life satisfaction, has been used in 

various large scale international surveys including the Gallup World Poll and UNICEF 

Reports (Bjornskov, 2010; OECD, 2017a; UNICEF, 2007). The participants were to use the 

single-item 10-point scale ranging from 0 (completely dissatisfied) to 10 (completely 

satisfied) to indicate “where on the ladder would you say you personally stand at the present 

time?” While the simplicity of scale makes it well-suited for extensive national surveys (Suh 

& Diener, 1995), its reliability and validity is not as robust as that of multi-item measures that 

allow for factor analyses and test for measurement invariance across samples (Diener, 1984; 

Oishi, 2010).  

The Satisfaction with Life Scale (SWLS), developed by Diener et al. (1985), is also a 

worldly recognised scale of life evaluation (Diener et al., 2009). It has been used in hundreds 

of studies (Pavot & Diener, 2008) and implemented by policy makers in numerous countries 

(Diener, Inglehart, & Tay, 2013) as the standard measurement of life satisfaction in the field 

of psychology (Eid & Larsen, 2008). In the SWLS, participants are to use the 7-point Likert-
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type scale (1= strongly disagree to 7= strongly agree) to rate the following five items: 1) In 

most ways my life is close to my ideas, 2) The conditions of my life are excellent, 3) I am 

satisfied with my life, 4) So far I have gotten the important things I want in life, and 5) If I 

could live my life over, I would change almost nothing (Diener et al., 1985, p. 72). 

Accordingly, SWLS scores can range from 5 (indicating high dissatisfaction) to 35 

(suggesting high satisfaction).  

In the original measurement development study, the SWLS demonstrated good 

internal reliability (Cronbach’s α = .87) and two-month test-retest reliability (r = .82) among 

university students and the elderly (Diener et al., 1985). Subsequent research has 

demonstrated the scale’s good psychometric properties, such as internal consistency, test-

retest reliability, convergent validity, and discriminant validity as analysed in the review 

papers of the scale (see Lucas et al., 1996; Pavot & Diener, 1993; Pavot & Diener, 2008). In 

terms of factor structure, a principal axis factor analysis used in the original study yielded a 

single-factor solution explaining 66% of the variance (Diener et al., 1985). This single-factor 

solution of the SWLS has been replicated among the Chinese (Bai, Wu, Zheng, & Ren, 

2011), Americans and Brazilians (Zanon, Bardagi, Layous, & Hutz, 2014), Swedish (Hultell 

& Gustavsson, 2008), Angolans (Tomás, Gutiérrez, Sancho, & Romero, 2015), Israeli, 

Bulgarians, and Germans (Ponizovsky, Dimitrova, Schachner, & van de Schoot, 2013). 

Further, in a study reviewing reliability and validity of 19 papers that used the Korean version 

of the SWLS, the scale consistently demonstrated a single factor structure explaining 44% 

and 64% of the variance (Lim, Lee, & Suh, 2010). Therefore, the SWLS was deemed a 

suitable measure of the cognitive aspect of SWB for Study Three.  

5.1.3. Psychological Well-being Measure.   

The flourishing scale (FS) was recently developed to complement the existing SWB 

measurements and to understand better the multidimensional aspects of well-being. The FS 
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was designed for assessing core dimensions of the eudaimonic perspective emphasising the 

flourishing of human potential (Diener et al., 2009, 2010). The FS comprises eight-items 

measuring broad and core dimensions of socio-psychological human functioning: 

competence, engagement, meaning and purpose, optimism, self-acceptance, supporting 

relationships, contribution to others’ well-being, and being respected; the FS items have 

advantages in terms of their briefness and comprehensiveness (Sumi, 2014a).  

The eight FS items are rated on a 7-point Likert-type scale ranging from 1 (strongly 

disagree) to 7 (strongly agree). The FS score indicates how individuals regard themselves in 

terms of human functioning. In the original study (Diener et al., 2010), the FS demonstrated 

good internal reliability (Cronbach’s α = .87). Subsequent replication studies also yielded 

high internal consistency among the items in the scale  (Cronbach’s α ≥ .83) as well as good 

convergent and discriminant validity with other psychological measures (Checa, Perales, & 

Espejo, 2017; Duan & Xie, 2016; Hone, Jarden, & Schofield, 2014; Lin, 2015; Schotanus-

Dijkstra et al., 2016; Tang et al., 2016; Villieux, Sovet, Jung, & Guilbert, 2016). Furthermore, 

this scale had an acceptable one-month test-retest reliability in the United States (coefficient 

of .71) (Diener et al., 2010), China (coefficient of .75), Japan (coefficient of .87) (Sumi, 

2014b), and Spain (coefficient of .73) (Ramírez-Maestre et al., 2017). In terms of factor 

structure, a principal axis factor analysis of the scale found a single-factor solution, 

explaining 53% of the variance (Diener et al., 2010). A number of validation studies 

confirmed the one-factor structure of the FS scale (Checa et al., 2017; Duan & Xie, 2016; 

Hone et al., 2014; Lin, 2015; Schotanus-Dijkstra et al., 2016; Silva & Caetano, 2013; Singh 

et al., 2016; Sumi, 2014a; Tang et al., 2016; Villieux et al., 2016). Therefore, the decision 

was made to adopt the FS scale for measuring psychological well-being.  



105 

 

5.1.4. Adaptation of the Selected Measures 

As discussed in section 3.6.1.1, the original response formats of the SPANE, SWLS, 

and FS were unified into a 6-point positively packed scale (see Table 10). While the 

frequency type of response format was used in the case of the SPANE, the agreement type of 

response format was applied for the SWLS and FS scales.  

Table 10. 

Adapted Response Format of the Selected Well-being Measures 

Well-being Measures 
Response Format 

Original Version Adapted Version 

Scale of Positive and 

Negative Experience 

5-point Likert-type scale:  

Very rarely or never, Rarely, 

Sometimes, Often, Very often or 

always 

6-point positively packed scale 

(Frequency type):  

Never or almost never, Rarely, 

Occasionally, Often, Very often, 

Always 

The Satisfaction  

With Life Scale 

7-point Likert-type scale:  

Strongly disagree, Disagree, Slightly 

disagree, Neither agree nor disagree, 

Slightly agree, Agree, Strongly agree 
6-point positively packed scale 

(Agreement type):  

Strongly disagree, Mostly disagree, 

Slightly agree, Moderately agree, 

Mostly agree, and Strongly agree 

Flourishing Scale 7-point Likert-type scale: 

Strongly disagree, Disagree, Slightly 

disagree, Mixed or neither agree nor 

disagree, Slightly agree, Agree, 

Strongly agree 

 

5.2. Korean and New Zealand identity Measurement 

As detailed in section 2.4, one of the major research questions in this doctoral thesis 

was to investigate how individuals’ Korean and/or New Zealand identity might have an 

influence personal importance of success and sense of well-being. The concept of ethnic 

identity signifies a sense of identity or self-awareness that enables a person to recognises 

oneself as a member of an ethnic group (Phinney, 1992; Phinney, 2003). There are two main 

approaches in measuring ethnic identity (Barry, Elliott, & Evans, 2000). The first approach 

emphasises measuring ethnic identity within a certain ethnic group, such as Asian-Americans 

(Suinn, Rickard-Figueroa, Lew, & Vigil, 1987), African-Americans (Cross, 1978), or 

Japanese-Canadians (Makabe, 1979), while in the second approach, ethnic identity is 

regarded as a common phenomenon with commonalities across groups (Barry et al., 2000). 
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The former, group-specific ethnic identity measures, have strengths in terms of capturing the 

cultural richness and uniqueness found in a specific culture/ethnic group (Barry et al., 2000), 

while the latter approach has potential in terms of applicability to diverse ethnic groups 

(Phinney, 1992). Considering that cross-cultural research targeting Koreans in Korea and in 

New Zealand, as well as European New Zealanders (i.e., Pākehā) will be conducted in Study 

Three, selection of a measurement that is applicable to both Korean and Pākehā groups is a 

matter of importance. Hence, in this study, the second approach was adopted to identify an 

instrument that is applicable across the three comparison groups.  

The Multi-group Ethnic Identity Measure (MEIM) developed by Phinney (1992) is 

one of the most widely used measures in multicultural research because of its broad 

applicability and utility (Iwamoto & Liu, 2010; Ponterotto, Gretchen, Utsey, Stracuzzi, & 

Saya, 2003). The MEIM was developed with a multi-ethnic sample without any item specific 

to a particular group (e.g., cultural values or beliefs) (Phinney & Ong, 2007). The MEIM 

consists of 14 ethnic identity items measuring a sense of affirmation and belonging, ethnic 

identity achievement, and ethnic behaviours, and six Other-group Orientation items. Among 

the 20 items, 4 items are reverse coded.  

In terms of psychometric properties, in the original study (Phinney, 1992), the use of 

principal axis factor analysis resulted in a two-factor solution (i.e., Ethnic Identity and Other-

group Orientation). The Ethnic Identity factor explained 20% and 30.8% of the variance for 

the high school and college samples, respectively, and the Other-group Orientation factor 

accounted for 9.1% and 11.4% of the variance for the high school and college samples, 

respectively. The MEIM yielded good internal reliability of the Ethnic Identity factor for both 

the high school and college groups (Cronbach’s α = .81 and .90, respectively). In addition, 

internal consistency of the Other-group Orientation factor was acceptable (Cronbach’s α = 

.71 for high school students and .74 for college students).  
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The psychometric properties of the MEIM have been evaluated in a number of 

validation studies (Avery, Tonidandel, Thomas, Johnson, & Mack, 2007; Dandy, Durkin, 

McEvoy, Barber, & Houghton, 2008; Gaines et al., 2010; Lee & Yoo, 2004; Ponterotto et al., 

2003; Reese, Vera, & Paikoff, 1998; Roberts et al., 1999; Worrell, 2000; Yap et al., 2014). 

Among the validation studies, only four studies (Lee & Yoo, 2004; Ponterotto et al., 2003; 

Reese et al., 1998; Worrell, 2000) applied the all the 20 items of the MEIM to test 

psychometric validity. Reese et al. (1998) investigated the factor structure of the MEIM with 

118 African American children by employing a principal component factor analysis. Unlike 

Phinney’s (1992) development study demonstrating a two-factor structure of the MEIM, 

Reese et al.’s (1998) study identified a single-factor solution. Reliability coefficients of the 

one-factor ranged from .59 to .72. Worrell (2000) conducted a principal axis factor analysis 

with a multi-ethnic sample of 275 college students. Consistent with the results of Phinney’s 

(1992) factor solution, the statistical procedure also produced a two-factor solution. 

Reliability coefficients of the Ethnic Identity and Other-group Orientation factors were .89 

and .76, respectively. However, these two replication studies have a limitation in that a 

confirmatory factor analysis (CFA), which indicates fitness of the data to a priori model 

(Oliver & Veronica, 2014), was not conducted.   

Thus, in order to test the model fit between Phinney’s (1992) proposed two-factor 

model and Reese et al.’s (1998) proposed global-factor model, Ponterotto et al. (2003) 

performed a CFA of the MEIM with a sample of 219 high school students. Although a two-

factor model displayed slightly better fit compared to a one-factor model, the goodness of 

model fit of both models were not satisfactory (Hu & Bentler, 1999). Reliability coefficients 

for the Ethnic Identity and Other-group Orientation factors were .89 and .59, respectively. In 

order to examine the cause of poor fit in the CFA, Ponterotto et al. (2003) conducted a 

follow-up principal axis factor analysis. While all the 14 items belonging to the Ethnic 
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Identity factor had factor loadings higher than .45, only half of six items in the Other-group 

Orientation factor reached factor loadings of .45 or higher. Three Other-group Orientation 

items with low loadings (Items 4, 7, and 15) might offer a partial explanation of the mediocre 

model fit of the two-factor and one-factor models (Ponterotto et al., 2003).  

Lee and Yoo (2004) examined the psychometric property of the MEIM by 

implementing an exploratory factor analysis (EFA) with a diverse ethnic group of 323 Asian-

American college students. Although the participants responded to the Other-group 

Orientation items, their responses were not included in the EFA. That is, Lee and Yoo (2004) 

specifically investigated the factor structure of the ethnic identity section of the MEIM. EFA 

produced a three-factor solution, namely Ethnic Identity-Clarity, Ethnic Identity-Pride, and 

Ethnic Identity-Engage. These three factors matched with Phinney’s three components of 

ethnic identity (i.e., ethnic identity achievement, affirmation and belonging, and ethnic 

behaviours), with slight differences in meaning. Coefficient alpha for the Ethnic Identity-

Clarity was .81, for the Ethnic Identity-Pride, .81, for the Ethnic Identity-Engage, .72, and for 

the Other-group Orientation, .76.  

Overall, the investigation of psychometric properties indicated that the MEIM can 

serve as a suitable measure of ethnic identity for Study Three. However, considering that 

factor analyses of the MEIM did not demonstrate the same factor structure across the original 

and replication studies, CFAs with two-factor and three-factor models need to be performed 

separately to identify a better factorial model for the data set. In the following section, the 

wordings of the MEIM were adapted in measuring Korean and New Zealand identity.   

5.2.1. Adaptation of the Multi-group Ethnic Identity Measure 

The MEIM was adapted for the purpose of measuring Korean and New Zealand 

identity as follows. First, in accordance with section 3.6.1.1, a 4-point Likert-type scale was 

changed to a 6-point positively packed scale. Second, as mentioned in section 3.6.1.2, four 
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reverse-coded items (Items 7, 8, 10, and 15) in the original MEIM measure were positively 

re-worded. Third, the ethnic self-identification (i.e., ethnic label that individuals use for 

themselves) question used in the original MEIM (Phinney, 1992) was not applied because the 

interest of the current research was not on measuring ethnic identity based on the 

participants’ self-identified ethnic groups. Instead, the main purpose of implementing this 

instrument was to measure the participants’ levels of Korean and/or New Zealand identity in 

order to investigate the impact of the identity on personal success standards and well-being 

for the Koreans in Korea and in New Zealand, and the Pākehā in New Zealand. Therefore, 

the wordings of the 14 items measuring ethnic identity in the original MEIM were modified 

by the research team. For example, the original MEIM item I have spent time trying to find 

out more about my own ethnic group, such as its history, traditions, and customs was 

changed to I have spent time trying to find out more about Koreans (New Zealanders), such 

as their history, traditions, and customs.  

Subsequently, content equivalence was verified between the original and modified 

items in the first pilot test with five participants (see Appendix L). A 4-point rating scale (1 = 

Not close, 2 = Kind of close, 3 = Pretty close, 4 = Very close) was used in the content 

equivalence test. The participants were asked to provide their comments or suggestions 

whenever they presumed that the meanings of the original and modified items were not 

similar to each other. The participants’ ratings and feedback were taken into consideration in 

modifying the 14 items. The overall equivalence of the original and final revised items was 

Very close (M = 3.63; SD = 0.35). The final modified version of the MEIM is presented in 

Table 11 below in comparison to the original items. Only four Other-group Orientation items 

1, 3, 5, and 6 were identical to the original 20 items of the MEIM. 
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Table 11. 

Original and Adapted Items of the Multi-group Ethnic Identity Measure 

Original Items (Phinney, 1992) Adapted Items in the Current Study 

1. I have spent time trying to find out more   

about my own ethnic group, such as its 

history, traditions, and customs.  

EI1. I have spent time trying to find out more about               

       Koreans (New Zealanders), such as their history,  

       traditions, and customs. 

2. I am active in organizations or social groups 

that include mostly members of my own 

ethnic group. 

EI2. I am active in organizations or social groups that 

        include mostly Koreans (New Zealanders). 

3. I have a clear sense of my ethnic 

background and what it means for me. 

EI3. I have a clear sense of my background as a 

           Korean (New Zealander) and what it means for me. 

4. I like meeting and getting to know people 

from ethnic groups other than my own. 

OGO1. I like meeting and getting to know people from 

        ethnic groups other than my own. 

5. I think a lot about how my life will be 

affected by my ethnic group membership. 

EI4. I think a lot about how my life will be affected by 

        my Korean (New Zealand) identity. 

6. I am happy that I am a member of the group I 

belong to. 
EI5. I am happy that I am a Korean (New Zealander). 

7. I sometimes feel it would be better if different 

ethnic groups didn’t try to mix together.  

OGO2. I sometimes feel it would be better if different ethnic 

         groups try to mix together. 

8. I am not very clear about the role of my 

ethnicity in my life.  

EI6. I am very clear about the role my Korean (New  

        Zealand) identity in my life. 

9. I often spend time with people from ethnic 

groups other than my own. 

OGO3. I often spend time with people from ethnic groups  

        other than my own. 

10. I really have not spent much time trying 

      to learn more about the culture and 

      history of my ethnic group.  

EI7. I really have spent much time trying to learn more 

        about the culture and history of Koreans (New 

        Zealanders). 

11. I have a strong sense of belonging to my 

      own ethnic group. 

EI8. I have a strong sense of being a Korean (New 

        Zealander). 

12. I understand pretty well what my ethnic 

     group membership means to me, in terms 

     of how to relate to my own group and other 

groups.  

EI9. I understand pretty well what being Korean (New 

        Zealander) means to me, in terms of how to relate to 

        Koreans (New Zealanders) and other groups. 

13. In order to learn more about my ethnic 

      background, I have often talked to other 

      people about my ethnic group. 

EI10. In order to learn more about my background as a 

        Korean (New Zealander), I have often talked to 

        other people about Koreans (New Zealanders). 

14. I have a lot pride in my ethnic group and  

      its accomplishments.  

EI11. I have a lot of pride in Koreans (New Zealanders) 

        and their accomplishments. 

15. I don’t try to become friends with people 

      from other ethnic groups.  

OGO4. I do try to become friends with people from other 

        ethnic groups. 

16. I participate in cultural practices of my  

      own group, such as special food, music,  

      or customs.  

EI12. I participate in cultural practices of Koreans (New 

        Zealanders), such as special food, music, or 

        customs. 

17. I am involved in activities with people 

      from other ethnic groups. 

OGO5. I am involved in activities with people from other    

        ethnic groups. 

18. I feel a strong attachment towards my  

      own ethnic group. 

EI13. I feel a strong attachment to other Koreans (New 

        Zealanders). 

19. I enjoy being around people from ethnic 

      groups other than my own.  

OGO6. I enjoy being around people from ethnic groups 

        other than my own. 

20. I feel good about my cultural or ethnic 

      background. 

EI14. I feel good about my cultural or ethnic background 

        as a Korean. 

Note. EI= Ethnic Identity; OGO= Other-group Orientation. Changed words in the original MEIM were 

underlined, and updated words in the current study were italicized and bolded.  
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5.3. Success Beliefs Measurement: Importance, Likelihood, and Norms 

One of the aims of Study Two was to develop a Success Index for measuring the three 

dimensions of Success Beliefs (i.e., Success Importance, Likelihood, and Norms). As 

presented in Table 12, a Success Index with 12 indicators was designed based on the lists of 

success related concepts (i.e., value, aspirations, value orientation, and life goal) as well as 

Study One findings. Considering that the universality of extrinsic and intrinsic goals has been 

confirmed in previous research (Grouzet et al., 2005; Kasser & Ryan, 1996; Kim, Kasser, & 

Lee, 2003; Ryan et al., 1999; Schmuck et al., 2000), the research team decided to develop 

items that can be categorised under either extrinsic or intrinsic success.  

In terms of extrinsic success, four items, 1, 2, 3, and 4 were developed as follows. The 

success item Being very well off financially originated from Eagan et al.’s (2017) American 

Freshman national survey items. This item was consistently included in each measure across 

all reference sources in Table 12 (Eagan et al., 2017; Headey, 2008; Kasser & Ryan, 1996; 

Rokeach, 1973; Thornton, 2004) and was also mentioned in the Study One interviews. The 

success item Obtaining recognition for academic and/or professional achievements was 

developed from social recognition related categories (Eagan et al., 2017; Kasser & Ryan, 

1996; Rokeach, 1973) as well as cultural success themes (i.e., social prestige and attention, 

academic success) established from the interviews. Being a leader in my community or 

society item was designed by adapting the life goal item Becoming a community leader 

(Eagan et al., 2017). The success item Having attractive physical appearance was designed 

by adapting the appealing appearance category (Kasser & Ryan, 1996).  
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Table 12.  

Development of 12 Success Indicators based on Literature and Study One Results 

Success Indicators 

Source  

Value 

(Rokeach, 1973) 

Aspirations 

(Kasser & 

Ryan, 1996) 

Value 

Orientation 

(Thornton, 
2004) 

Life Goal 

(Headey, 

2008) 

Life Goal 

(Eagan et al., 2017) 

Study One 

E
x

tr
in

si
c 

S
u

cc
es

s 

1. Being very well 

off financially 

A comfortable life 

(A prosperous 

life) 

Financial 

success 

(money) 

Economic 

security, 

Career 

pursuits 

Being able to 

buy things  

(materialism),  

Success in job 

Being very well off 

financially, 

Becoming successful in a 

business of my own 

Financial Success 

(financial 

prosperity, 

financial stability) 

2. Obtaining 

recognition for 

academic and/or 

professional 

achievements 

Social recognition 

(Respect, 

admiration) 

Social 

recognition 

(fame) 

  Obtaining recognition 

from my colleagues for 

contributions to my 

special field, Becoming 

an authority in my field, 

Making theoretical 

contribution to science 

Social Prestige and 

Attention 

(recognition, 

comparison, 

popularity), 

Academic Success 

(university degree, 

grades, marks)  

 

3. Being a leader in 

my community or 

society 

    Becoming a community 

leader, Influencing the 

political structure, 

Influencing social values 

 

4. Having attractive 

physical appearance 

 Appealing 

appearance 

(image) 

   Being physically 

fit 

In
tr

in
si

c 
S

u
cc

es
s 

               

d
d
d
d
 

5. Having and taking 

care of family 

Family security 

(Taking care of 

loved ones) 

Affiliation 

(relatedness) 

Family Having 

children, 

Having a good 

marriage 

Raising a family Having a family-

oriented life 

6. Having close 

friendships 

True friendship  Affiliation 

(relatedness) 

Social life   Enjoying 

friendship 

7. Experiencing 

sexual and spiritual 

intimacy with a 

partner 

Mature love  

(Sexual & 

spiritual intimacy) 

Affiliation 

(relatedness) 

Sex    

8. Helping others in 

my community or 

beyond 

 Community 

feeling 

(helpfulness) 

Helping 

others, 

Participation 

in 

community 

affairs 

Being 

involved in 

social and   

political 

activities 

Helping others who are in 

difficulty, Participating in 

a community action 

program, Becoming 

involved in programs to 

clean up the environment, 

Helping to promote racial 

understanding 

Helping others 

9. Integrating 

spirituality or 

religion into my life 

Salvation 

(Religiously 

saved, eternal life) 

 Religion  Integrating spirituality 

into my life 

 

10. Pursuing 

intellectual/artistic/ 

leisure activities 

A sense of 

accomplishment   

 

  Fulfilling your 

potential  

(achievement) 

Becoming accomplished 

in one of the performing 

arts  

(acting, dancing, etc.) 

 

Pleasure  

(An enjoyable, 

leisurely life) 

 Sports, 

Avocational 

activities, 

Intellectual/ 
artistic 

pursuits 

 Creating artistic works 

(painting, sculpture, etc.), 

Writing original works 

(poems, novels, etc.), 

Improving my 

understanding of other 

countries and cultures, 

Keeping up to date with 

political affairs 

Doing what one 

wants to do, 

Enjoying 

recreation time or 

activity, 

Happiness,  

Balance of life, 

work/life balance 

 

 

11. Developing a 

meaningful  

philosophy of life 

Wisdom  

(A mature 

understanding of 

life) 

Self-

acceptance 

(growth) 

Identity  Developing a meaningful 

philosophy of life 

Pursuing life 

purpose, Being 

independent 

12. Having freedom 

from physical and/or 

psychological pain, 

sorrow, or 

difficulties 

Inner harmony 

(Freedom from 

inner conflict) 

    Freedom from 

pain, sorrow, or 

difficulties 
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With regard to intrinsic success, eight success items were developed. Out of the eight 

success items, items 5, 6, 7, and 8 were designed to measure interpersonal success aspects. 

The intrinsic success item Having and taking care of family was consistently included in all 

reference sources as well as interview findings. Two success items Having close friendships, 

and Experiencing sexual and spiritual intimacy with a partner were developed from 

relationship related categories (Kasser & Ryan, 1996; Rokeach, 1973, Thornton, 2004). The 

success item Helping others in my community or beyond was designed from items related to 

helpfulness and community contribution (Eagan et al., 2017; Headey, 2008; Kasser & Ryan, 

1996; Thornton, 2004) as well as the cultural success code of Helping others established from 

the interviews.  

Items 9, 10, 11, and 12 were developed to measure intrapersonal success aspects. The 

Integrating spirituality or religion into my life item was designed by adapting the life goal 

item Integrating spirituality into my life (Eagan et al., 2017). The success item Pursuing 

intellectual/artistic/leisure activities was designed to cover various aspects of personal 

satisfaction, such as hobbies, arts, leisure, or learning. The last two success items, Developing 

a meaningful philosophy of life and Having freedom from physical and/or psychological pain, 

sorrow, or difficulties, were selected because they functioned as important criteria in the 

discriminant function analysis of the Q-sort activities (see Section 4.2).  

 In measuring the three dimensions of Success Beliefs, twelve success indicators in the 

Success Index were rated three times. With reference to Kasser and Ryan’s studies (1993; 

1996), the importance and likelihood dimensions of success beliefs were developed: (a) the 

personal importance of each success domain, rated on a 6-point positively packed scale (1= 

Not important, 2= Mostly unimportant, 3 = Slightly important, 4 = Moderately important, 5 = 

Very important, and 6 = Essential) and (b) the likelihood of attaining each success domain in 

the future, rated on a 6-point positively packed scale (1= Very low, 2= Slightly low, 3 = 
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Slightly high, 4 = Moderately high, 5 = High, and 6 = Very high). The third dimension of 

success beliefs, Success Norms, was developed by referring to the theory of planned 

behaviour (TPB) (Ajzen, 1985). In the TPB, subjective norms function as a predictor of a 

particular behaviour. Subjective norm refers to individuals’ perceptions of what is considered 

important in terms of that which others want one to do (i.e., injunctive norms) and beliefs of 

what important referents are doing (i.e., descriptive norms) (Fishbein & Ajzen, 2010). By 

adopting the concept of injunctive norms, in the success norms domain, individuals were 

asked to rate the importance of their achievement for each type of success to their meaningful 

others, such as family, partner, friends, or teachers using a 6-point positively packed scale 

ranging from 1 (Not important) to 6 (Essential).  

5.4. Socio-demographic Questions  

For the purpose of categorisation of participants into three groups (i.e., Koreans in 

Korea, Koreans in New Zealand, and Pākehā), the questionnaire asks participants to report 

their gender, country of birth, nationality or country of citizenship, the length of residence in 

Korea and/or New Zealand, and (where applicable) their age when they first arrived in New 

Zealand and current immigration status. In addition, in order to classify the participants into 

three educational groups (i.e., high school, tertiary, and non-students), additional 

demographic questions were designed to find out the participants’ year of birth, their highest 

year of schooling/degree attained, their current status as a student or non-student, and (where 

applicable) their current level of education.  

5.5. Summary 

In Study Two, survey measurements of well-being, Korean/New Zealand identity 

Success index, as well as socio-demographic questions were selected and developed. All the 

adapted or newly developed measures adopted a 6-point positively packed rating scale. The 

final version of the questionnaire is presented in Appendix N. 
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Chapter 6. Study 3-A: Validating Survey Measurement Models  

In this chapter, the measurement models for well-being, Korean/New Zealand identity, and 

the three dimensions of success beliefs are described, respectively, by performing 

Confirmatory factor analysis (CFA). After testing measurement invariance between the 

comparison groups by performing multi-group confirmatory factor analysis (MGCFA), 

descriptive statistics for each factor and group differences of factor means are presented.  

6.1. Well-being Measurement Model 

CFAs were performed to confirm the validity of a correlated four-factor measurement 

model (Model A) for the PANAS, SWLS, and FS questionnaires. After testing the factorial 

model of well-being in Phase Ⅰ, the fit of CFA of the model with and without multivariate 

outliers was compared in order to determine whether the outliers need to be included in Phase 

Ⅱ. As presented in Table 13, in Phase Ⅰ, the four-factor measurement model yielded good fit 

across fit indices, except for a significant χ² (df) value. In Phase Ⅱ, 158 cases of multivariate 

outliers were identified (Mahalanobis d2 > 52.620, p < .001). Fit indices of the model without 

the outliers became worse compared to those of the model with the outliers (∆χ²= 164.72, ∆df 

= 0); consequently, the outliers were retained. Thus, Model A including the outliers was 

established as a better fitting measurement model of well-being instruments in this study.   

Table 13.  

Goodness-of-fit Indices of the Measurement Model of Well-being 

Note. p** < .01. The final measurement model and fit indices are in boldface.  

Phase and Model 
Number of 

Items 
χ² (df) χ²/df (p) SRMR 

gamma  

hat 
CFI 

RMSEA 

(90% CI) 
AIC 

Phase Ⅰ         

A Four-factor Model 

(with outliers) 
25 2202.41 

(269) 

8.19** .035 .96 .96 .044 

(.042-.046) 

247223.25 

Phase Ⅱ Outlier Analysis         

A Four-factor Model 

(no outliers) 
25 2367.13 

(269) 

8.80** .035 .96 .96 .047 

(.045-.049) 

229950.69 
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Table 14 indicates that a total of 25 well-being items were uniquely loaded on the four 

factors. The statistically significant factor loadings ranged from .49 to .89, with good to 

excellent internal consistency of the items in each factor.  

Table 14. 

Standardised Factor Loadings of 25 Items and Scale Statistics for Each Factor 

Factor and Items 
Factor 

Loadings 

Life Satisfaction (M = 3.64; SD = 1.16; McDonald’s ω = .89)   

   LS1 (In most ways my life is close to my ideal) .82 

   LS2 (The conditions of my life are excellent) .74 

   LS3 (I am satisfied with my life) .89 

   LS4 (So far I have gotten the important things I want in life) .78 

   LS5 (If I could live my life over, I would change almost nothing) .67 

  

Positive Affect (M = 3.97; SD = 0.93; ω = .92)  

   PA1 (Positive) .86 

   PA2 (Good) .83 

   PA3 (Pleasant) .80 

   PA4 (Happy) .85 

   PA5 (Joyful) .79 

   PA6 (Contented) .69 

  

Negative Affect (M = 2.94; SD = 0.86; ω = .84)  

   NA1 (Negative) .83 

   NA2 (Bad) .83 

   NA3 (Unpleasant) .70 

   NA4 (Sad) .69 

   NA5 (Afraid) .49 

   NA6 (Angry) .54 

  

Flourishing (M = 4.21; SD = 0.96; ω = .90)  

   FS1 (I lead a purposeful and meaningful life) .75 

   FS2 (My social relationships are supportive and rewarding) .71 

   FS3 (I am engaged and interested in my daily activities) .76 

   FS4 (I actively contribute to the happiness and well-being of others) .67 

   FS5 (I am competent and capable in the activities that are important to me) .75 

   FS6 (I am a good person and live a good life) .80 

   FS7 (I am optimistic about my future) .74 

   FS8 (People respect me) .69 

Note. N = 3,714. All factor loadings were statistically significant (p < .001). 

Among the four factors, the raw factor means for Flourishing and Negative Affect 

were the highest and lowest, respectively. As indicated in the upper diagonal in Table 15, the 

Negative Affect factor mean displayed moderate to large effect sizes as compared to those of 

Life Satisfaction, Positive Affect, and Flourishing. The Flourishing factor mean demonstrated 
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medium to large effect sizes compared to those of Life Satisfaction and Negative Affect 

factors.   

Table 15. 

Factor Inter-correlations and Mean Score Effect Sizes for the Well-being Measurement 

Model A 

Factor Ⅰ Ⅱ Ⅲ Ⅳ 

Ⅰ. Life Satisfaction - .31 .69 .54 

Ⅱ. Positive Affect .71 - 1.15 .25 

Ⅲ. Negative Affect -.47 -.51 - 1.39 

Ⅳ. Flourishing .79 .74 -.46 - 

Note. The lower diagonal contains latent factor inter-correlations. Values in bold and italics in the lower 

diagonal represent a large and moderate size of correlation, respectively. The upper diagonal contains latent 

factor mean differences. Values in bold and italics in the upper diagonal represent large and medium effect size 

of mean difference, respectively.  

 

The lower diagonal in Table 15 indicates that all latent factor inter-correlations were 

statistically significant at p < .001 level. Strong and positive factor inter-correlations were 

observed between Life Satisfaction and Positive Affect, between Life Satisfaction and 

Flourishing, and between Positive Affect and Flourishing factors. The Negative Affect factor 

had moderate to large negative inter-correlations with the rest of the three factors.  

6.2. Korean and/or New Zealand Identity Models 

A series of CFAs were performed to verify the factorial validity of the MEIM 

questionnaire for Koreans in Korea, Koreans in New Zealand, and Pākehā (three ethnic 

groups hereafter), respectively. Based on a planned missing data design, the Koreans who 

never visited New Zealand (K-Koreans) did not receive the New Zealanders’ identity 

questionnaires (14 items). Likewise, the Pākehā who never visited Korea did not receive the 

Koreans’ identity questionnaires (14 items), and only Koreans residing in New Zealand (NZ-

Koreans) were asked to answer both versions of the identity questionnaires. Thus, CFAs of 

the MEIM measurement were conducted separately for the three ethnic groups. In each sub-

section, CFAs were performed in three phases as follows: 
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Phase Ⅰ) Comparison of factorial models;  

Phase Ⅱ) Revision of the models to increase model fit by using a modification index;  

Phase Ⅲ) Comparison of the model with and without multivariate outliers.  

6.2.1. Korean Identity Model for the Koreans in Korea 

According to the discussion in Section 5.2., two competing factorial models of MEIM 

were examined as follows:  

Model B: A two-factor model comprising Korean Identity and Other-group 

Orientation factors with 20 items (Phinney, 1992) was tested; 

Model C: From the same 20 items of the MEIM measurement, an alternative four-

factor structure was tested. The four-factorial model was developed from Lee and 

Yoo’s three-factor model (Korean-Clarity, Korean-Pride, and Korean-Engage) (2004) 

by adding one factor (Other-group Orientation).   

As presented in Table 16, in Phase Ⅰ, CFAs of the two models were performed 

separately. Model B had poor fit to the data. Model C was inadmissible because the latent 

factor covariance matrix was not a positive definite. Inspection of the factor inter-correlation 

matrix from Model B revealed that there was a very high correlation, r = 1.02 between 

Korean-Engage and Korean-Clarity. To resolve the inadmissible issue, these two factors were 

merged into a single factor resulting in a three-factor model (Model C1). Model C1 had poor 

to acceptable model fit.  

In Phase Ⅱ, in order to increase the model fit, revisions to Models B and C1 were 

carried out by trimming the item that had the highest sum of modification index values. Five 

and four items were removed from Models B and C1, respectively (see Appendix Q-1). After 

the revision, Model C1 demonstrated a better fit across all fit indices than Model B, except 

for the AIC value. However, in this case, AIC was not used as an important model 

comparison criterion because both models contained a varied number of items.  
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Table 16. 

Phases of Measurement Model Selection and Goodness-of-fit Indices of the Measurement 

Models for the Koreans in Korea  

Note. p* < .05, p** < .01, p*** < .001.The final measurement model and fit indices are in boldface. 

In Phase Ⅲ, in order to examine whether the deletion of multivariate outliers makes a 

difference to the model fit, Model C1 with and without outliers were compared. Inspection of 

the outliers helped identifying 46 cases (Mardia’s Mahalanobis d2 > 37.70, p < .001). The 

model fit was worse when the outliers were removed (∆χ²= 46.9, ∆df = 0); therefore, they 

were retained. Thus, Model C1 with the outliers was finally selected as the revised MEIM for 

the K-Koreans. The goodness-of-fit statistics for the final Model C1 indicated good fit to the 

data.   

Standardised factor loadings of 16 items and scale statistics are presented in Table 17. 

Factor loadings, all of which were statistically significant, ranging from .55 to .89. The 

coefficients of McDonald’s omega demonstrated good internal consistency of the items 

within each factor. Among the three raw factor means, the Korean Identity-Pride factor mean 

was the highest, while Other-group Orientation factor mean was the lowest. As presented in 

the upper diagonal in Table 18, the effect sizes of standardised factor mean difference are 

trivial to small. 

Phase and Model 
Number of 

Items 
χ² (df) χ²/df (p) SRMR 

gamma  

hat 
CFI  

RMSEA 

(90% CI) 
AIC 

Phase Ⅰ          

B Two-factor Model 20 1966.65  

(169) 

11.64*** .076 .86 .81  .098 

(.094-.102) 

66588.97 

C Four-factor Model 20   

C1 Three-factor Model 20 1523.28  

(167) 

9.12** .063 .90 .86  .086 

(.082-.090) 

66047.49 

Phase Ⅱ Model Trimming          

B Two-factor Model 15 654.82 

(89) 

7.36** .062 .94 .91  .076 

(.070-.081) 

49981.08 

C1 Three-factor Model 

(with outliers) 

16 526.30 

(101) 

5.21* .042 .95 .94  .062 

(.057-.067) 

53174.14 

Phase Ⅲ Outlier Analysis          

C1 Three-factor Model 

(no outliers) 

16 573.20 

(101) 

5.68* .043 .95 .94  .066 

(.060-.071) 

51538.32 
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Table 17. 

Standardised Factor Loadings of 16 Items and Scale Statistics for Each Factor 

Factor and Items 
Factor 

Loadings 

Korean Identity-Clarity & Engage (M = 3.68; SD = 0.97; ω = .85)  

KEI2 (I am active in organizations or social groups that include mostly Koreans) .55 

KEI3 (I have a clear sense of my background as a Korean and what it means for me) .76 

KEI4 (I think a lot about how my life will be affected by my Korean identity) .66 

KEI6 (I am very clear about the role my Korean identity in my life) .74 

KEI7 (I really have spent much time trying to learn more about the culture and history of Koreans) .67 

KEI9 (I understand pretty well what being Korean means to me, in terms of how to relate to Koreans and other groups) .68 

KEI10 (In order to learn more about my background as a Korean, I have often talked to other people about Koreans) .66 

  

Korean Identity-Pride (M = 3.82; SD = 1.16; ω = .86)  

KEI5 (I am happy that I am a Korean) .70 

    KEI11 (I have a lot of pride in Koreans and their accomplishments) .79 

    KEI13 (I feel a strong attachment to other Koreans) .78 

    KEI14 (I feel good about my cultural or ethnic background as a Korean) .84 

  

Other-group Orientation (M = 3.57; SD = 1.14; ω = .87)  

   OGO2 (I sometimes feel it would be better if different ethnic groups try to mix together) .55 

   OGO3 (I often spend time with people from ethnic groups other than my own) .72 

   OGO4 (I do try to become friends with people from other ethnic groups) .89 

   OGO5 (I am involved in activities with people from other ethnic groups) .80 

   OGO6 (I enjoy being around people from ethnic groups other than my own) .82 

Note. n = 1,106. KEI = Korean Identity; OGO = Other-group Orientation. All factor loadings were statistically 

significant (p < .001). 

 

A strong and statistically significant correlation between Korean Identity-Clarity & 

Engage and Korean Identity-Pride factors was observed (p < .001) (see Table 18). This high 

correlation can be explained by the fact that both factors fall under the Korean identity 

construct (Lee & Yoo, 2004). In addition, there were moderate and small correlations 

between Korean Identity-Clarity & Engage and Other-group Orientation factors and between 

Korean Identity-Pride and Other-group Orientation factors, respectively. 

Table 18. 

Factor Inter-correlations and Mean Score Effect Sizes for Model C1 (Koreans in Korea) 

Factor Ⅰ Ⅱ Ⅲ 

Ⅰ. Korean Identity -Clarity& Engage - .13 .10 

Ⅱ. Korean Identity-Pride .71 - .22 

Ⅲ. Other-group Orientation .45 .21 - 

Note. The lower diagonal contains latent factor inter-correlations. Values in bold and italics in the lower 

diagonal represent a large and moderate size of correlation, respectively. The upper diagonal contains latent 

factor mean differences.  
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6.2.2. Korean and New Zealand Identity Model for the Koreans in New Zealand 

Two competing measurement models for the NZ-Koreans were tested as follows:  

Model D: A three-factor model (i.e., Korean Identity, New Zealand Identity, and 

Other-group Orientation) with 34 items in total was designed by adapting Phinney’s 

(1992) two-factor model. 

Model E: Using the same 34 items as Model A, an alternative seven-factor model 

(i.e., Korean-Clarity, Korean-Pride, Korean-Engage, New Zealand-Clarity, New 

Zealand-Pride, New Zealand-Engage, and Other-group Orientation factors) was 

designed by modifying Lee and Yoo (2004)’s three-factor model (i.e., Clarity, 

Engage, and Pride).  

As shown in Table 19, the data did not offer an acceptable fit to either of the models 

in Phase Ⅰ, indicating the need for modification, namely, the removal of five items from both 

models (see Appendix Q-2). In Phase Ⅱ testing, Model E with 29 items had better model fit 

across all fit indices compared to Model D with 29 items, especially in terms of the decrease 

in AIC values (∆AIC = 444.82). In Phase Ⅲ, Model E with and without outliers was 

compared. Fifty-five cases were identified as outliers (Mahalanobis d2 > 59.703, p < .001). 

Model E without the outliers produced poorer fit (∆χ²= 265.81, ∆df= 0) compared to Model E 

with the outliers; consequently, the outliers were retained. Therefore, the validity of a 

modified seven-factor Model E with 29 items was confirmed as the revised MEIM for the 

NZ-Koreans. 
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Table 19. 

Phases of Measurement Model Selection and Goodness-of-fit Indices of Two Measurement 

Models for the Koreans in New Zealand 

Note. p* < .05, p** < .01. The final measurement model and fit indices are in boldface.  

Table 20 presents standardised factor loadings of 29 items and scale statistics. 

Standardised regression weights, all of which were statistically significant (p < .001), ranged 

from .50 to .88. The coefficients of McDonald’s omega displayed acceptable to good internal 

consistency of the items within each factor. Raw factor means for Korean Identity-Clarity, -

Engage, and -Pride, and Other-group Orientation were higher than those for New Zealand 

Identity-Clarity, -Engage, and -Pride, demonstrating a large effect size (see the upper diagonal 

in Table 21). Among the Korean Identity-related factors, the Korean Identity-Engage factor 

mean score was the lowest, indicating small to medium sizes of the mean differences. There 

were no or very trivial sizes of mean differences among the New Zealand Identity-related 

factors. Furthermore, the factor mean of Other-group Orientation was moderately higher as 

compared to that of the Korean Engage factor. In addition, the factor mean of Other-group 

Orientation was consistently higher than that of the New Zealand Identity related-factors, 

indicating large effect sizes.  

 

 

Phase and Model 
Number 

of Items 
χ² (df) χ²/df (p) SRMR 

gamma  

hat 
CFI 

RMSEA 

(90% CI) 
AIC 

Phase Ⅰ         

D Three-factor Model 34 4222.28 (524) 8.06** .066 .85 .84 .075 

(.072-.077) 

126107.61 

E Seven-factor Model 34 3415.584 

(506) 

6.75** .058 .88 .88 .067 

(.065-.069) 

125145.10 

Phase Ⅱ Model Trimming         

   D Three-factor Model 29 2460.11 (374) 6.58* .055 .90 .89 .065 

(.063-.068) 

107183.69 

E Seven-factor Model 

        (with outliers) 

29 1901.88 (356) 5.34* .052 .92 .92 .058 

(.056-.061) 

106738.87 

Phase Ⅲ Outlier Analysis         

E Seven-factor Model 

        (no outliers) 

29 2167.70 (356) 6.09* .054 .91 .91 .065 

(.062-.067) 

99740.19 
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Table 20. 

Standardised Factor Loadings of 29 Items and Scale Statistics for Each Factor 

Factor and Items 
Factor 

Loadings 

Korean Identity-Clarity (M = 4.16; SD = 1.09; ω = .84)  

KEI3 (I have a clear sense of my background as a Korean and what it means for me) .74 

KEI6 (I am very clear about the role my Korean identity in my life) .75 

KEI8 (I have a strong sense of being a Korean) .80 

KEI9 (I understand pretty well what being Korean means to me, in terms of how to relate to 

Koreans and other groups) 
.71 

  

Korean Identity-Engage (M = 3.74; SD = 1.01; ω = .75)  

KEI1 (I have spent time trying to find out more about Koreans, such as their history, 

traditions, and customs) 
.61 

KEI2 (I am active in organizations or social groups that include mostly Koreans) .50 

KEI4 (I think a lot about how my life will be affected by my Korean identity) .63 

KEI10 (In order to learn more about my background as a Korean, I have often talked to other 

people about Koreans) 
.67 

KEI12 (I participate in cultural practices of Koreans, such as special food, music, or customs) .65 

  

Korean Identity-Pride (M = 4.13; SD = 1.12; ω = .84)  

   KEI5 (I am happy that I am a Korean) .74 

   KEI11 (I have a lot of pride in Koreans and their accomplishments) .75 

   KEI13 (I feel a strong attachment to other Koreans) .69 

   KEI14 (I feel good about my cultural or ethnic background as a Korean) .86 

  

New Zealand Identity-Clarity (M = 3.06; SD = 1.24; ω = .84)  

   NZEI3 (I have a clear sense of my background as a New Zealander and what it means for me) .84 

   NZEI6 (I am very clear about the role of my New Zealand identity in my life) .85 

   NZEI8 (I have a strong sense of being a New Zealander) .86 

NZEI9 (I understand pretty well what being New Zealander means to me, in terms of how to 

relate to New Zealanders and other groups) 
.84 

  

New Zealand Identity-Engage (M = 3.08; SD = 1.14; ω = .79)  

NZEI1 (I have spent time trying to find out more about New Zealanders, such as their history, 

traditions, and customs) 

.73 

NZEI2 (I am active in organizations or social groups that include mostly New Zealanders) .76 

NZEI12 (I participate in cultural practices of New Zealanders, such as special food, music, or 

customs) 

.75 

  

New Zealand Identity-Pride (M = 3.08; SD = 1.27; ω = .87)  

   NZEI11 (I have a lot of pride in New Zealanders and their accomplishments) .83 

   NZEI13 (I feel a strong attachment to other New Zealanders) .85 

   NZEI14 (I feel good about my cultural or ethnic background as a New Zealander) .83 

  

Other-group Orientation (M = 4.28; SD = 1.14; ω = .92)  

   OGO1 (I like meeting and getting to know people from ethnic groups other than my own) .76 

   OGO2 (I sometimes feel it would be better if different ethnic groups try to mix together) .71 

   OGO3 (I often spend time with people from ethnic groups other than my own) .80 

   OGO4 (I do try to become friends with people from other ethnic groups) .88 

   OGO5 (I am involved in activities with people from other ethnic groups) .84 

   OGO6 (I enjoy being around people from ethnic groups other than my own) .86 

Note: n = 1,270. KEI = Korean Identity; NZEI = New Zealand Identity; OGO = Other-group Orientation. All 

factor loadings were statistically significant (p < .001). 
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All latent factor inter-correlations were statistically significant (p < .001) (see the lower 

diagonal in Table 21). Three factors (Korean Identity-Clarity, -Engage, and -Pride) that 

theoretically belong to the Korean identity construct indicated large inter-factor correlations 

(Lee & Yoo, 2004). Likewise, inter-correlations between New Zealand Identity-Clarity, -

Engage, and -Pride factors that come under the New Zealand identity construct were also 

strong. There were higher correlations between Other-group Orientation and New Zealand 

identity-related factors than between Other-group Orientation and Korean identity-related 

factors.  

Table 21. 

Factor Inter-correlations and Mean Score Effect Sizes for Model E (Koreans in New 

Zealand) 

Factor Ⅰ Ⅱ Ⅲ Ⅳ Ⅴ Ⅵ Ⅶ 

Ⅰ. Korean Identity-Clarity - .40 .03 .94 .97 .91 .11 

Ⅱ. Korean Identity-Engage .90 - .37 .60 .61 .58 .50 

Ⅲ. Korean Identity-Pride .78 .75 - .91 .93 .88 .13 

Ⅳ. New Zealand Identity-Clarity .24 .26 .24 - .02 .02 1.02 

Ⅴ. New Zealand Identity-Engage .24 .37 .27 .83 - .00 1.05 

Ⅵ. New Zealand Identity-Pride .16 .24 .27 .92 .86 - .99 

Ⅶ. Other-group Orientation .10 .24 .10 .36 .59 .39 - 

Note. The lower diagonal contains latent factor inter-correlations. Values in bold and italics in the lower 

diagonal represent a large and moderate size of correlation, respectively. The upper diagonal contains latent 

factor mean differences. Values in bold and italics in the upper diagonal represent large and medium effect size 

of mean difference, respectively.  

 

6.2.3. New Zealand Identity Model for the Pākehā in New Zealand 

Two competing measurement models were tested for the Pākehā in New Zealand:  

Model F: A two-factor model comprising New Zealand identity and Other-group 

Orientation factors with 20 items from Phinney (1992) was tested; 

Model G: By using the same 20 items as Model F, an alternative four-factor model 

was tested. The four-factorial model was developed from Lee and You’s (2004) three-

factor model (i.e., New Zealand-Clarity, New Zealand-Pride, and New Zealand-

Engage) by adding one factor (Other-group Orientation). 
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As indicated in Table 22, in Phase Ⅰ, model fit of Models F and G were compared. 

Model G performed slightly better than Model F, although certain fit indices from both 

models were in the reject range. Thus, the two models were revised in the subsequent phase.  

Table 22. 

Phases of Measurement Model Selection and Goodness-of-fit Indices of Two Measurement 

Models for the Pākehā in New Zealand   

Phase and Model 
Number 

of Items 
χ² (df) χ²/df (p) SRMR 

gamma  

hat 
CFI 

RMSEA 

(90% CI) 
AIC 

Phase Ⅰ         

F Two-factor Model 20 2110.87 

(169) 

12.49*** .071 .87 .83 .093 

(.089-.096) 

79708.33 

G Four-factor Model 20 1658.38 

(164) 

10.11** .060 .90 .87 .083 

(.079-.086) 

79179.10 

Phase Ⅱ Model Trimming         

F Two-factor Model 17 1040.89 

(118) 

8.82** .054 .93 .90 .076 

(.072-.081) 

67788.80 

G Four-factor Model 

(with outliers) 
17 550.57  

(113) 

4.87* .040 .96 .95 .054 

(.049-.058) 

67367.21 

Phase Ⅲ Outlier Analysis         

G Seven-factor Model 

(no outliers) 
17 589.84  

(113) 

5.22* .040 .96 .95 .057 

(.052-.061) 

64887.09 

Note. p* < .05, p** < .01, p*** < .001. The final measurement model and fit indices are in boldface. 

 

In Phase Ⅱ, revision of both models was carried out by deleting the item that had the 

highest sum of modification index values. Three items from both models were excluded (see 

Appendix Q-3). After the revision, Model G outperformed Model F across all fit indices. The 

difference of the AIC value (∆AIC=421.59) also supports the superior fit of Model G. In 

Phase Ⅲ, Model G with and without the multivariate outliers were compared. The number of 

outlier cases (Mahalanobis d2 > 40.790, p < .001) was 30. The fit indices of CFAs provided 

support for the model with the outliers rather than the model without the outliers (∆χ²= 39.27, 

∆df = 0). Model G with the outliers had acceptable to good fit. Therefore, the four-factor 

model G with 17 items was confirmed as the revised MEIM for the Pākehā.  

Standardised factor loadings for all 17 items were uniquely loaded on the four factors 

(all standardised factor loadings ranged from .43 to .82) (see Table 23). All factor loadings 
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were statistically significant. High values of McDonald’s omega for New Zealand Identity-

Clarity, -Pride, and Other-group Orientation factors indicated good internal consistency of the 

items in each factor. McDonald’s omega for the New Zealand Identity-Engage factor was 

relatively lower compared to those of other factors. This result might be due to the item 

NZE2 (I am active in organizations or social groups that include mostly New Zealanders) 

which demonstrated a low factor loading.  

Table 23. 

Standardised Factor Loadings of 17 Items and Scale Statistics for Each Factor 

Factor and Items 
Factor 

Loadings 

New Zealand Identity-Clarity (M = 4.38; SD = 1.13; ω = .82)  

NZEI3 (I have a clear sense of my background as a New Zealander and what it means for me) .75 

NZEI6 (I am very clear about the role of my New Zealand identity in my life) .77 

NZEI9 (I understand pretty well what being New Zealander means to me, in terms of how to 

relate to New Zealanders and other groups) 

 

.82 

New Zealand Identity-Engage (M = 3.73; SD = 1.07; ω = .69)   

NZEI1 (I have spent time trying to find out more about New Zealanders, such as their history, 

traditions, and customs) 

.62 

NZEI2 (I am active in organizations or social groups that include mostly New Zealanders) .43 

NZEI4 (I think a lot about how my life will be affected by my New Zealand identity) .61 

NZEI10 (In order to learn more about my background as a New Zealander, I have often 

talked to other people about New Zealanders) 

.72 

  

New Zealand Identity-Pride (M = 4.78; SD = 1.04; ω = .85)  

NZEI5 (I am happy that I am a New Zealander) .72 

   NZEI11 (I have a lot of pride in New Zealanders and their accomplishments) .76 

   NZEI13 (I feel a strong attachment to other New Zealanders) .76 

   NZEI14 (I feel good about my cultural or ethnic background as a New Zealander) .82 

  

Other-group Orientation (M = 4.65; SD = 0.97; ω = .87)  

   OGO1 (I like meeting and getting to know people from ethnic groups other than my own) .74 

   OGO2 (I sometimes feel it would be better if different ethnic groups try to mix together) .71 

   OGO3 (I often spend time with people from ethnic groups other than my own) .70 

   OGO4 (I do try to become friends with people from other ethnic groups) .80 

   OGO5 (I am involved in activities with people from other ethnic groups) .66 

   OGO6 (I enjoy being around people from ethnic groups other than my own) .78 

Note. n = 1,338. NZEI = New Zealand Identity; OGO = Other-group Orientation. All factor loadings were 

statistically significant (p < .001). 

 

Among the four factors, the New Zealand Identity-Pride and New Zealand Identity 

Engage factors had the highest and lowest raw factor means, respectively. As presented in 

Table 24, the New Zealand Identity-Pride factor displayed large effect size of mean 
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difference compared to the New Zealand Identity-Engage factor. The New Zealand Identity-

Engage factor mean indicated moderate and large effect sizes as compared to the New 

Zealand Identity-Clarity and Other-group Orientation factor means, respectively.  

Table 24. 

Factor Inter-Correlation and Mean Score Effect Sizes for Model G (Pākehā in New Zealand) 

Factor Ⅰ Ⅱ Ⅲ Ⅳ 

Ⅰ. New Zealand Identity-Clarity - .59 .37 .26 

Ⅱ. New Zealand Identity-Engage .81 - 1.00 .90 

Ⅲ. New Zealand Identity-Pride .82 .63 - .13 

Ⅳ. Other-group Orientation .21 .36 .16 - 

Note. The lower diagonal contains latent factor inter-correlations. Values in bold and italics in the lower 

diagonal represent a large and moderate size of correlation, respectively. The upper diagonal contains latent 

factor mean differences. Values in bold in the upper diagonal represent large effect size of mean difference.  

 

Table 24 also indicates that all latent factor inter-correlations were statistically 

significant (p < .001). There were strong inter-correlations among New Zealand Identity-

Clarity, -Pride, and -Engage because these factors fall under the New Zealand identity 

construct (Lee & Yoo, 2004). The other three correlations between Other-group Orientation 

and New Zealand identity related-factors were weak or moderate.   

6.3. Success Beliefs Measurement Models 

Success beliefs measures were separately evaluated for Importance, Likelihood, and 

Norms. The models were abbreviated as Model H-Importance, H-Likelihood, and H-Norms. 

Each model was tested with CFA in terms of two-factors (i.e., extrinsic and intrinsic) with 12 

items (Phase Ⅰ). Where a model did not have robust fit to the data, two additional phases of 

re-analysis were performed:  

Phase Ⅱ) Revision of the model by using modification indices; 

Phase Ⅲ) Comparison of the model with and without outliers.  
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An important goal was to maximise the possibility of the same set of items being 

retained for all three aspects of success. However, this may not be possible if respondents 

have varied perceptions of success in terms of the aspects mentioned in this study.  

Meanwhile, it should be noted that the internal consistency of Extrinsic and Intrinsic 

Success Beliefs factors is likely to be low because Extrinsic and Intrinsic Success factors had 

item composition with different meanings, although the items were related to each other. For 

example, the Being very well-off financially and Having an attractive physical appearance 

success indicators are part of the Extrinsic Success factor; however, the participants’ 

endorsement of the two items may not be similar because the contents are different. 

Therefore, the low internal consistency of each success factor is likely to be a result that 

reflects the participants’ natural responses.  

6.3.1. Success Importance Model 

In Phase Ⅰ, the two-factor Success Importance model (Model H-Importance) 

demonstrated reject to acceptable fit ranges (see Table 25). Thus, in Phase Ⅱ, the model was 

trimmed by deleting items that had the largest sums of modification indices (see Appendix Q-

4). After deleting four items in sequence, Model H-Importance had an adequate fit to the 

data, except in the χ²/df, and CFI, values. However, no further trimming was performed 

because factor integrity would be threatened if further revision was proceeded. In Phase Ⅲ, a 

total of 69 cases were identified as the outliers (Mahalanobis d2 > 26,214, p < .001). The 

removal of these outliers did not produce better fit (∆χ²= 24.26, ∆df = 0).; consequently, the 

outliers were retained. Therefore, Model H-Importance including the outliers was finally 

selected as the measurement model of Success Importance.   
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Table 25. 

Goodness-of-fit Indices of the Two-factor Model of Success Importance Measurement  

Phase and Model 
Number 

of Items 
χ² (df) χ²/df (p) SRMR 

gamma  

hat 
CFI 

RMSEA 

(90% CI) 
AIC 

Phase Ⅰ         

  H-Imp  Two-factor Model 12 1792.00  

(53) 
33.81*** .077 .93 .62 .094 

(.090-.098) 
136524.72 

Phase Ⅱ Model Trimming         

  H-Imp Two-factor Model 

(with outliers) 

8 481.42 

(19) 
25.34*** .057 .97 .82 .081 

(.075-.087) 
92067.16 

Phase Ⅲ Outlier Analysis         

  H-Imp Two-factor Model 

(no outliers) 

8 506.68  

(19) 
26.67*** .057 .97 .82 .084 

(.078-.090) 
89183.86 

Note. p*** < .001. The final measurement model and fit indices are in boldface. H-Imp = Success Importance 

Model.  

 

Table 26 indicates that a total of eight items loaded uniquely on the two factors. 

Statistically significant factor loadings ranged from .21 to .70. Raw factor mean for Intrinsic 

Success Importance was slightly higher compared to that for Extrinsic Success Importance (d 

= .29). Inter-correlation between extrinsic and Intrinsic Success Importance factors was weak 

and statistically significant (r = -.13, p < .001), suggesting relative independence of these two 

aspects of Success Importance.   

Table 26. 

Standardized Factor Loadings of Model H-Importance and Scale Statistics for Each Factor 

Factor and Items 
Factor 

Loadings 

Extrinsic Success Importance (M = 3.95; SD = 0.84; ω = .61)  

SIMP1 (Being very well-off financially) .70 

SIMP4 (Obtaining recognition for academic and/or professional achievements) .47 

SIMP8 (Having an attractive physical appearance) .59 

  

Intrinsic Success Importance (M = 4.18; SD = 0.75; ω = .55)  

SIMP2 (Helping others in my community or beyond) .67 

SIMP3 (Having and taking care of family) .39 

   SIMP5 (Developing a meaningful philosophy of life) .43 

   SIMP6 (Pursuing intellectual, artistic, and/or leisure activities) .21 

   SIMP7 (Integrating spirituality or religion into my life) .50 

Note. N = 3,714. SIMP = Success Importance. All factor loadings were statistically significant (p < .001). 
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6.3.2. Success Likelihood Model 

In Phase Ⅰ, the initial success likelihood model with 12 items (Model H-Likelihood) 

showed fit ranging from reject to acceptable fit (see Table 27). Further revision in Phase Ⅱ, 

involved trimming items was with large sum of modification index values (see Appendix Q-

5). After removing three items, the model reached acceptable to good levels of fit, therefore 

modification of Model H-Likelihood stopped.  

Table 27. 

Goodness-of-fit Indices of Two-factor Model of Success Likelihood Measurement  

Note. p*** < .001. The final measurement model and fit indices are in boldface. H-Likely = Success Likelihood 

Model.  

 

In Phase Ⅲ, 15 multivariate outlier cases were identified (Mahalanobis d2 > 27.877, p 

< .001). Model H-Likelihood with the outliers showed a better model fit than the model 

without the outliers (∆χ²= 10.69, ∆df = 0). Thus, the correlated two-factor model H-

Likelihood including the outliers was finally selected as a valid measurement model with the 

current dataset.  

Table 28 presents the standardized estimate results ranging from .24 to .66. All factor 

loadings were statistically significant. Raw factor mean for Intrinsic Success Likelihood was 

also higher compared to that for Extrinsic Success Likelihood, with moderate effect size of 

difference (d = .41). Correlation between Extrinsic and Intrinsic Success Likelihood factors 

was strong and statistically significant, r = .83, p < .001. 

 

Phase & Model 
Number 

of Items 
χ² (df) χ²/df (p) SRMR 

gamma  

hat 
CFI 

RMSEA 

(90% CI) 
AIC 

Phase 1         

  H-Likely Two-factor Model 12 1399.36  

(53) 

26.40*** .053 .94 .83 .083 

(.079-.086) 

143232.64 

Phase 2 Model Trimming         

  H-Likely Two-factor Model 

(with outliers) 
9 398.13  

(26) 

15.31*** .034 .98 .93 .062 

(.057-.068) 

107619.79 

Phase 3 Outlier Analysis         

 H-Likely Two-factor Model 

(no outliers) 
9 408.82 

(26) 

15.72*** .034 .98 .93 .063 

(.058-.069) 

106823.21 
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Table 28. 

Standardized Factor Loadings of Model H-Likelihood and Scale Statistics for Each Factor 

Factor and Items 
Factor 

Loadings 

Extrinsic Success Likelihood (M = 3.57; SD = 0.91; ω = .72)  

SLIKELY1 (Being very well-off financially) .63 

   SLIKELY4 (Obtaining recognition for academic and/or professional achievements) .66 

   SLIKELY8 (Having an attractive physical appearance)  .59 

   SLIKELY11 (Being a leader in my community or society) .60 

  

Intrinsic Success Likelihood (M = 3.93; SD = 0.83; ω = .59)  

   SLIKELY6 (Pursuing intellectual, artistic, and/or leisure activities) .51 

   SLIKELY7 (Integrating spirituality or religion into my life) .24 

   SLIKELY9 (Experiencing sexual and spiritual intimacy with partner) .50 

   SLIKELY10 (Having close friendships) .54 

   SLIKELY12 (Having freedom from physical and/or psychological pain, suffering, or problems) .57 

Note. N = 3,714. SLIKELY = Success Likelihood. All factor loadings were statistically significant (p < .001). 

 

6.3.3. Success Norms Model 

In Phase Ⅰ, the initial Success Norms model with 12 items (Model H-Norms) had 

largely reject values for fit (see Table 29). In Phase Ⅱ, revision of Model H-Norms was 

performed by using the sum of modification indices. Three Success Norms items were 

excluded in sequence (see Appendix Q-6). Model H-Norms with 9 items had marginal to 

good ranges of model fit. In Phase Ⅲ, 41 multivariate outliers were identified (Mahalanobis 

d2 > 27.877, p < .001). 

Table 29.  

Goodness-of-fit Indices of Two-factor Models of Success Norms Measurement  

Note. p*** < .001. The final measurement model and fit indices are in boldface. H-Norms = Success Norms 

Model.  

 

Phase & Model 
Number 

of Items 
χ² (df) χ²/df (p) SRMR 

gamma  

hat 
CFI 

RMSEA 

(90% CI) 
AIC 

Phase 1         

  H-Norms  Two-factor Model 12 1668.53 

(53) 

31.48*** .65 .93 .71 .091 

(.087-.094) 

140635.99 

Phase 2 Model Trimming         

  H-Norms Two-factor Model 

(with outliers) 

9 478.10 

(26) 

18.39*** .043 .97 .85 .068 

(.063-.074) 

103334.11 

Phase 3 Outlier Analysis         

  H-Norms Two-factor Model 

(no outliers) 

9 513.24 

(26) 

19.74*** .044 .97 .85 .071 

(.066-.077) 

101208.95 
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Model H-Norms without the outliers did fail to produce improved model fits than 

Model H-Norms with the outliers (∆χ²= 35.14, ∆df = 0)., so the outliers were retained. Thus, 

this study confirmed the validity of the two-factor Success Norms model H with the outliers. 

As presented in Table 30, statistically significant factor loadings ranged from .40 to .67. 

Table 30. 

Standardized Factor Loadings of Model H-Norms and Scale Statistics for Each Factor 

Factor and Items 
Factor 

Loadings 

Extrinsic Success Norms (M = 3.87; SD = 0.90; ω = .61)  

SNORM1 (Being very well-off financially) .67 

   SNORM4 (Obtaining recognition for academic and/or professional achievements) .50 

   SNORM8 (Having an attractive physical appearance) .58 

  

Intrinsic Success Norms (M = 4.38; SD = 0.71; ω = .64)  

   SNORM3 (Having and taking care of family) .40 

   SNORM5 (Developing a meaningful philosophy of life) .43 

   SNORM6 (Pursuing intellectual, artistic, and/or leisure activities) .55 

   SNORM9 (Experiencing sexual and spiritual intimacy with partner) .44 

   SNORM10 (Having close friendships) .54 

   SNORM12 (Having freedom from physical and/or psychological pain, suffering, or problems) .49 

Note. N = 3,714. SNORM = Success Norms. All factor loadings were statistically significant (p < .001). 

 

Raw factor mean for Intrinsic Success Norms was higher compared to that for 

Extrinsic Success Norms, demonstrating a large effect size of difference (d= .63). This 

pattern is equivalent to raw factor mean patterns discussed from Success Importance and 

Likelihood measurement models. There was a moderate and significant correlation between 

the two factors, r = .31, p <.001.  

6.3.4. Comparison of Final Items for Three Success Beliefs Models 

Success items that were retained universally across all three dimensions of success 

beliefs models were identified (see Table 31). Within the Extrinsic Success factor, three items 

(i.e., 1 Being very well-off financially; 4 Obtaining recognition for academic and/or 

professional achievements; and 8 Having an attractive physical appearance) were common 

components of Success Importance, Likelihood, and Norms models.  
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Table 31. 

Extrinsic and Intrinsic Success Items for Three Success Beliefs Models 

 Success Beliefs Dimensions 

Factor Importance Likelihood Norms 

Extrinsic Success 1, 4, 8 1, 4, 8, 11 1, 4, 8 

Intrinsic Success 2, 3, 5, 6, 7 6, 7, 9, 10, 12 3, 5, 6, 9, 10, 12 

Note. Bold= item in same factor across all 3 aspects; Underlined italic= item shared by two aspects.  

In contrast, within Intrinsic Success factor, only one item (i.e., 6 Pursuing intellectual, 

artistic, and/or leisure activities) was common across the three dimensions of success. 

Success Importance and Likelihood aspects shared two items (i.e., 6 Pursuing intellectual, 

artistic, and/or leisure activities; and 7 Integrating spirituality or religion into my life), while 

Success Importance and Norms aspects had three common items (i.e., 3 Having and taking 

care of family; 5 Developing a meaningful philosophy of life, and 6 Pursuing intellectual, 

artistic, and/or leisure activities). Meanwhile, Success Likelihood and Norms had four 

common items (i.e., 6 Pursuing intellectual, artistic, and/or leisure activities; 9 Experiencing 

sexual and spiritual intimacy with partner; 10 Having close friendships; and 12 Having 

freedom from physical and/or psychological pain, suffering, or problems). These results 

imply that Intrinsic Success factor and items were less stable compared to Extrinsic Success 

factor and items.   

6.4. Invariance Test of the Final Measurement Models 

Hierarchically nested multi-group confirmatory factor analysis (MGCFA) was 

performed to test configural, metric, and scalar invariance of the measurement models 

(Cheung & Rensvold, 2002) across the three ethnic groups. As shown in Table 32, Well-

being measurement model met configural and metric invariance and failed to satisfy scalar 

invariance across the three ethnic groups. The three groups did not have invariant intercepts 

from the models, so that scalar invariance was not satisfied.  
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Table 32.  

Measurement Invariance Test across the Three Ethnic Group Sets 

Measurement model 

(number of items) 

Invariance Test 

Level 
RMSEA CFI ∆CFI  Invariance 

Well-being Model (25) Configural .045 .953 - Yes 

Metric .045 .952 .001 Yes 

Scalar .053 .931 .021 No 
      

Success Importance Model (8) Configural .082 .816 - No 

Metric .076 .806 .010 Yes 

Scalar .100 .611 .195 No 
      

Success Likelihood Model (9) Configural .068 .913 - Yes 

Metric .064 .910 .003 Yes 

Scalar .079 .844 .066 No 

      

Success Norms Model (9) Configural .074 .833 - Yes 

Metric .068 .831 .002 Yes 

Scalar .084 .704 .127 No 

Note. Cut-off value for configural invariance is RMSEA ≤ .08; Cut-off value for metric and scalar invariance is 

∆ CFI ≤ .01.  

 

The Success Importance model did not satisfy configural invariance across the groups 

because RMSEA of configural invariance test was larger than the cut-off value .08, indicating 

that the three ethnic groups in this study did not have the same conceptual framework to rate 

the importance of success items. Therefore, in the following sub-section 6.4.1., it was decided 

to perform CFA again by using the initial 12 items of Success Importance measure for each 

ethnic group. Success Likelihood and Success Norms models had configural and metric 

invariance and did not have scalar invariance across the three ethnic groups, indicating that 

the intercepts were statistically different across the groups.  

6.4.1. Separate CFA of Success Importance Model by Ethnic Groups 

Because Success Importance was not even configurally equivalent across the three 

ethnic groups, CFAs were carried out for each ethnic group separately. As before, when a 

model failed to meet an acceptable level of model fit, revision of the model was performed by 

trimming items identified by the sum of modification indices (see Appendix Q-7). Table 33 

presents the fit indices of the final Success Importance model for each ethnic group. All 

models had acceptable to good fit, except for CFI for Koreans in Korea and New Zealand.  
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Table 33. 

Goodness-of-fit Indices of Success Importance Measurement Model for Each Ethnic Group 

Note.  p* < .05, p** < .01. 

Table 34 presents the common Success Importance items across the three ethnic 

groups. Within Extrinsic Success Importance factor, two out of three items (i.e., 1 Being very 

well-off financially and 4 Obtaining recognition for academic and/or professional 

achievements) were common across the three ethnic groups. In terms of Intrinsic Success 

Importance, three items (i.e., 3 Having and taking care of family; 5 Developing a meaningful 

philosophy of life; and 6 Pursuing intellectual, artistic, and/or leisure activities) were 

common across the three groups. It is interesting to note that Extrinsic Success Importance 

items were identical between Koreans in New Zealand and Pākehā in New Zealand, while 

Intrinsic Success Importance items were identical between Koreans in Korea and New 

Zealand. In terms of group difference, while three items (i.e., 9 Experiencing sexual and 

spiritual intimacy with partner, 10 Having close friendship, and 12 Having freedom from 

physical and/or psychological pain, suffering, or problems) were only shared by the two 

Korean groups, two items (i.e., 2 Helping others in my community or beyond and 7 

Integrating spirituality or religion into my life) were only presented for Pākehā group. In sum, 

although the items for Extrinsic Success Importance factor were almost identical by the 

comparison groups, the item composition for Intrinsic Success Importance factor was 

considerably different between the Korean and Pākehā groups. Thus, the differences were 

enough to prevent configural invariance. 

Group & Model 
Number 

of Items 
χ² (df) χ²/df (p) SRMR 

gamma  

hat 
CFI 

RMSEA 

(90% CI) 
AIC 

Koreans in Korea         

  H-Imp Two-factor Model 9 203.40 

(26) 

7.82** .055 .97 .74 .079 

(.069-.089) 

29625.25 

Koreans in New Zealand         

 H-Imp Two-factor Model 9 191.47 

(26) 

7.36** .051 .97 .78 .071 

(.062-.080) 

34217.11 

Pākehā in New Zealand         

  H-Imp Two-factor Model 

 

8 93.93 

(19) 

4.94* .043 .99 .92 .054 

(.044-.065) 

32672.30 



136 

 

Table 34. 

Comparison of Items in Extrinsic and Intrinsic Success Importance Factors by the Groups  

Group 
Extrinsic Success 

Importance 

Intrinsic Success 

Importance 

Koreans in Korea   1, 4, 11 3, 5, 6, 9, 10, 12 

Koreans in New Zealand 1, 4, 8 3, 5, 6, 9, 10, 12 

Pākehā in New Zealand 1, 4, 8 2, 3, 5, 6, 7 

Note. Bold= item in same factor within ethnic groups; Underlined italic= item shared by two groups within 

ethnic groups. 

 

6.4.2. Effect size evaluation of non-invariance 

One of the criticisms of measurement invariance test is that the cut-off values for 

goodness-of-fit are dichotomous between acceptance and rejection of measurement 

equivalence (Kirk, 2007). Furthermore, with a large sample size it is possible that a 

statistically significant result may reflect a non-chance, but small difference. Therefore, to 

compensate, effect size (i.e., dMACS) of measurement non-equivalence was calculated as 

outlined in section 3.6.5.3. Korean group in Korea was selected as a reference group among 

the three groups. The values of dMACS are presented in Table 35.  

In terms of the magnitude of different item functioning, 86% of the effect size values 

between K-Koreans and NZ-Koreans were trivial and 13% were small, while 55% of the 

effect size values between K-Koreans and Pākehā were trivial and 44% were small. No 

comparisons were in the medium or large range (i.e., dMACS  ≥ .50). Overall, all dMACS values 

exhibited trivial to small effect sizes between the reference group and the focal groups. These 

results imply that the magnitude of non-equivalence was sufficiently small, so that scalar 

non-invariance can be deemed to be not sufficiently large enough to be concerned with. As a 

result, scalar invariance at a level of practical significance was inferred, despite its statistical 

non-equivalence (Asil & Brown, 2016; Kyaruzi et al., 2019; Nye & Drasgow, 2011). This 

would mean comparison of latent factor mean scores among the three ethnic groups could be 

defensible. 

 



137 

 

Table 35. 

Effect Size (dMACS) of Each Item between the Reference Group (Koreans in Korea) and the 

Focal groups (Koreans in New Zealand and Pākehā in New Zealand) 

 
            dMACS                                                                                                  

Scale Factor Item 

Koreans 

in NZ 

Pākehā 

In NZ 

Success 

Likelihood 

Extrinsic 

Success 

Likelihood 

Being very well-off financially .082 .091 
Obtaining recognition for academic and/or professional achievements .043 .161 

Having an attractive physical appearance  .083   .238* 

Being a leader in my community or society .067 .128 

Intrinsic 

Success 

Likelihood 

Pursuing intellectual, artistic, and/or leisure activities .084 .085 

Integrating spirituality or religion into my life   .339* .107 

Experiencing sexual and spiritual intimacy with partner .023 .133 

Having close friendships .028   .223* 
Having freedom from physical and/or psychological pain, suffering, or problems .097 .077 

Success 

Norms 

Extrinsic 

Success 

Norms 

Being very well-off financially .028 .110 
Obtaining recognition for academic and/or professional achievements .057  .349* 

Having an attractive physical appearance .144  .430* 

Intrinsic 

Success 

Norms 

Having and taking care of family   .284*  .262* 

Developing a meaningful philosophy of life .095  .219* 

Pursuing intellectual, artistic, and/or leisure activities .109       .080 

Experiencing sexual and spiritual intimacy with partner .055       .093 

Having close friendships .049  .221* 
Having freedom from physical and/or psychological pain, suffering, or problems .050       .147 

SWLS 
Life 

Satisfaction 

In most ways my life is close to my ideal.   .246*  .389* 

The conditions of my life are excellent. .185  .398* 

I am satisfied with my life. .150       .157 

So far I have gotten the important things I want in life.   .212*  .375* 

If I could live my life over, I would change almost nothing. .164  .403* 

PANAS 

Positive 

Affect 

Positive   .208*  .351* 

Good .175  .247* 

Pleasant .116       .147 

Happy   .235*  .374* 

Joyful .180       .145 

Contented .186 .310* 

Negative 

Affect 

Negative .154       .057 

Bad .119       .058 

Unpleasant .070       .050 

Sad .082  .235* 

Afraid .001       .177 

Angry .078       .059 

FS Flourishing 

I lead a purposeful and meaningful life. .116       .040 

My social relationships are supportive and rewarding. .027       .033 

I am engaged and interested in my daily activities. .046       .095 

I actively contribute to the happiness and well-being of others. .129 .395* 
I am competent and capable in the activities that are important to me. .096 .293* 

I am a good person and live a good life. .077       .168 

I am optimistic about my future. .159 .234* 

People respect me. .027       .070 

Total *        6      19 

Note. * .20 ≤Cohen’s d < .50; Total * = the total cases with .20 ≤ Cohen’s d < .50.  

6.5. Group Differences of Factor Means 

In this section, raw and latent factor means were compared by the three ethnic groups. 

Raw factor means per ethnic group (NB. total scores were reported previously) were 
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determined by averaging the raw scores given by each participant to the items belonging to 

factor in the relevant measurement model. Raw factor mean difference between the groups 

was calculated by using effect size (Cohen’s d). Latent means were calculated by using 

structural means modelling (SMM) approach, giving a z-score metric (M=0, SD=1) 

technically equivalent to Cohen’s d. 

6.5.1. Scale Statistics of Success Beliefs and Well-being Models  

All raw factor means and standard deviations of Success Beliefs and Well-being 

factors for the three ethnic groups are presented in Table 36. With regard to Extrinsic Success 

Importance and Likelihood, the factor means for the Pākehā group were lower than the rest 

two Korean groups, with small effect sizes. Similarly, Pākehā was found to perceive lower 

levels of social expectations from their important others to achieve Extrinsic Success (i.e., 

Extrinsic Success Norms) compared to the rest two groups, demonstrating small-to-medium 

sizes of factor mean differences between Pākehā and K-Koreans (Cohen’s d = .49) and 

between Pākehā and NZ-Koreans (Cohen’s d = .44).   

Table 36. 

Success and Well-being Factor Mean Scores and Effect Size Differences by Ethnic Groups 

 Factor Mean Scores by Three Groups  Effect Size  

Success and  

Well-being Factor  

A. Koreans  

in Korea 

(n= 1,106) 

B. Koreans  

in NZ  

(n= 1,270) 

C. Pākehā 

 in NZ  

(n= 1,338) 

 A vs. B A vs. C B vs. C 

M (SD) M (SD) M (SD)  Cohen’s d Cohen’s d Cohen’s d 

Extrinsic Success  

   Importance 4.02 (0.78) 3.98 (0.85) 3.75 (0.83)  .05 .34 .27 

   Likelihood  3.67 (0.95) 3.61 (0.91) 3.44 (0.87)  .06 .25 .19 

   Norms 4.04 (0.87) 4.00 (0.87) 3.61 (0.89)  .05 .49 .44 

 

Intrinsic Success 
 

   Importance 4.61 (0.62) 4.68 (0.60) 4.16 (0.75)  .11 .65 .77 

   Likelihood 3.82 (0.85) 3.98 (0.85) 3.97 (0.79)  .19 .18 .01 

   Norms 4.27 (0.73) 4.45 (0.69) 4.41 (0.69)  .25 .20 .06 

 

Well-being 

       

   Life Satisfaction 3.28 (1.10) 3.63 (1.08) 3.95 (1.19)  .32  .58 .28 

   Positive Affect 3.73 (0.98) 4.00 (0.93) 4.14 (0.84)  .28  .45 .16 

   Negative Affect 2.92 (0.86) 2.83 (0.85) 3.05 (0.85)         .11  .15 .26 

   Flourishing 4.02 (1.00) 4.20 (0.93) 4.38 (0.92)         .19  .38 .19 

Note. Values in italicised represent moderate effect size of mean difference.   
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A moderate size of raw factor mean difference was found from Intrinsic Success 

Importance factor between K-Koreans and Pākehā and between NZ-Koreans and Pākehā. 

Nonetheless, as discussed in section 6.4.1 (see Table 34), it should be reminded that Intrinsic 

Success Importance factor for the Pākehā group demonstrated different composition of 

success items compared to the two Korean groups. Therefore, it is not recommended to 

compared Intrinsic Success Importance factor means across the three ethnic groups.  

Next, in terms of Intrinsic Success Likelihood and Norms, the Pākehā and NZ-

Koreans put higher ratings compared to the K-Koreans, showing trivial-to-small effect sizes. 

That is, the perceived likelihood of accomplishing Intrinsic Success and the subjective norms 

in relation to achieving Intrinsic Success were higher among the New Zealand resident 

Korean and Pākehā participants compared to the K-Koreans. No meaningful difference was 

observed in Intrinsic Success Likelihood and Norms between the NZ-Koreans and Pākehā. In 

sum, this study found that Pākehā put lower ratings on Extrinsic Success Beliefs compared to 

the two Korean groups, while the K-Koreans put lower ratings on Intrinsic Success Beliefs 

(note. except for Intrinsic Success Importance) compared to the NZ-Koreans and Pākehā.  

Interestingly, Extrinsic and Intrinsic Success Likelihood factors demonstrated the 

lowest means compared to those of Success Importance and Norms across the three ethnic 

groups. That is, participants in this study responded that they have a less chance of achieving 

extrinsic and Intrinsic Success than their personal value and their perceived social norms. 

Furthermore, unlike the two Korean groups, Pākehā had lower social expectations from their 

meaningful others in relation to achieving Extrinsic Success compared to their personal 

importance levels of Extrinsic Success. On the contrary, the Pākehā experienced higher levels 

of social norms to achieve Intrinsic Success compared to their personal importance level of 

Intrinsic Success, while the two Korean groups experienced lower expectations from others 
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in a significant relationship to achieve Intrinsic Success than their personal levels of valuing 

Intrinsic Success. 

When it comes to comparing well-being factors, Flourishing factor means were 

consistently higher compared to those of the rest well-being factors. In terms of group 

comparisons, Pākehā group was found to experience higher levels of Life Satisfaction, 

Positive Affect, and Flourishing compared to the K-Koreans (average Cohen’s d = .47, SD = 

.10) and compared to the NZ-Koreans (average Cohen’s d = .21, SD = .06). Unexpectedly, 

Pākehā group was found to experience Negative Affect more frequently as compared to the 

K-Koreans with a trivial mean level difference. Next, NZ-Koreans were found to experience 

a better subjective and psychological well-being compared to K-Koreans. Factor means of 

life satisfaction, positive affect, and flourishing were higher for NZ-Koreans than the K-

Koreans (average Cohen’s d = .26, SD = .07). Factor mean of Negative Affect was lower for 

the NZ-Koreans than the K-Koreans, but the values did not show a statistically significant 

difference.  

6.5.2. Latent Means Comparison with Raw Factor Means Difference 

In section 6.5.1, differences of raw factor mean were compared and discussed by the 

three ethnic groups. Nevertheless, raw factor mean has a limitation in terms of that averaged 

manifest responses on a scale do not properly account for measurement error and inter-factor 

correlations (Hancock, 2003). In this section, therefore, where the scalar invariance was 

found or inferred the differences in latent factor means by groups were calculated at the 

measurement model level (Cheung & Rensvold, 2002). Structural means modelling approach 

was used to examine differences in standardised latent factor means across groups of interest 

(Chen, Sousa, & West, 2005). The Koreans in Korea was treated as a reference group, so that 

the latent means for the group were constrained to zero. Positive differences for the focal 

groups mean that they are higher than the reference group, while negative values mean that 
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the focal group is lower than the reference group. The scale used is a z-score, meaning that it 

is functionally equivalent to Cohen’s d since both have standard deviation= 1.00. The latent 

factor mean differences of Success Likelihood, norms, and well-being are presented in Table 

37.  

When latent and raw mean scores were compared (see Table 36 and 37), factor mean 

differences were similar or reduced in the latent mean approach as compared to the raw mean 

approach. The interpretations of Extrinsic Success Likelihood and Norms and Well-being 

were not different between the latent and raw factor mean results. On the other hand, the 

interpretations of mean differences of Intrinsic Success Likelihood and Norms were slightly 

different because raw means of the factor were found as over-reported compared to latent 

means of the factors. The size of factor mean differences was reduced from a small effect size 

in raw factor mean comparison to a trivial effect size in latent mean comparison. In addition, 

the difference in mean values of latent Intrinsic Success Likelihood factor between the K-

Koreans and NZ-Koreans was not statistically significant, unlike the raw factor mean 

difference. 

The latent means comparison was informative in terms of suggesting more accurate 

latent factor mean comparison compared to the raw factor mean. It was possible to find that 

latent mean differences were interpreted similarly as compared to raw factor mean 

differences, except for Intrinsic Success Likelihood and Norms factors means between K-

Koreans and NZ-Koreans and between K-Koreans and Pākehā.   
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Table 37. 

Latent Factor Mean Differences of Success Likelihood, Norms, and Well-being 

Measurements across Ethnic Groups 

 Reference Group (Koreans in Korea) 

Factor & Success Aspect 

Focal Group 

(Koreans in New Zealand)  
 

Focal Group 

(Pākehā in New Zealand) 

Mean Difference  Mean Difference 

Extrinsic Success    

  Likelihood -0.07  -0.23*** 

  Norms -0.04  -0.41*** 
    

Intrinsic Success    

  Likelihood 0.05  0.14** 

  Norms 0.13***  0.15*** 

    

Well-being    

  Life Satisfaction 0.34***  0.58*** 

  Positive Affect 0.30***  0.47*** 

  Negative Affect -0.11**  0.16*** 

  Flourishing 0.18***  0.38*** 

Note. p**< .01, p***< .001. Italicised value represents medium effect size of latent mean difference (0.50 ≤ d < 

0.80).  

6.6. Summary 

The purpose of Study Three-A was to validate the measurement models for Well-

being, Korean and New Zealand Identity, and Success Beliefs and to test measurement 

equivalence across the groups of interest using CFA and MGCFA techniques. It is worth 

noting that multivariate outliers in each measurement model were retained after comparing 

model fit indices between the model with and without the outliers, implying that the outliers 

are normal part in a large sample.  

The four-factor well-being measurement models demonstrated good levels of validity 

and reliability in this study. The scalar invariance of the measurement was also inferred and 

fulfilled across the three ethnic groups. The three validated models of the MEIM 

measurement for the K-Koreans, NZ-Koreans, and Pākehā demonstrated acceptable levels of 

validity and reliability in the current study. The CFA results support the use of three-factor 

model for the K-Koreans, seven-factor model for the NZ-Koreans, and four-factor model for 

the Pākehā. Lastly, two-factor models of Success Belief measurements showed acceptable fit 
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for each success aspect (Importance, Likelihood, and Norms of Success). Configural 

invariance was not satisfied for the two-factor Success Importance model across the three 

ethnic groups, while the scalar invariance was inferred for the two-factor Success Likelihood 

and Norms models across the comparison groups in the current study. From the results of 

MGCFA across the comparison groups, raw and latent factor mean differences were 

calculated and compared to each other. Latent factor means differences provided more 

accurate results than the raw factor means differences.  

Overall, the two Korean groups in Korea and New Zealand rated similarly in terms of 

Extrinsic Success Beliefs, and the means were higher than those of the Pākehā. In addition, 

the perceived likelihood of achieving Intrinsic Success was similar between the K-Koreans 

and NZ-Koreans, and the factor means were lower than those of the Pākehā. The Pākehā and 

NZ-Koreans put slightly higher ratings on Intrinsic Success Norms compared to the K-

Koreans. In terms of well-being status, except for Negative Affect factor, the K-Koreans 

experienced the lowest levels of subjective and psychological well-being. The Pākehā 

experienced the highest levels of well-being, followed by the NZ-Koreans.  
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Chapter 7. Study 3-B: Modelling the Relations                        

among Success, Well-being, and Identity 

In Study Three-B, causal relations between success beliefs (i.e., Importance, Likelihood, and 

Norms of Success) and well-being variables are examined. In addition, the influences of 

Korean and/or New Zealand identity mediated by personal success standards (i.e., Success 

Importance) on well-being are investigated. To examine the causal relations, the following 

four models were designed:  

1) Model 1: Extrinsic-Intrinsic Success Likelihood on the four types of well-being across 

the entire data set, and by ethnic group,  

2) Model 2: Extrinsic-Intrinsic Success Norms on the four types of well-being across the 

entire data set, and by ethnic group, 

3) Model 3: Extrinsic-Intrinsic Success Importance on the four types of well-being by 

ethnic group, and 

4) Model 4: Korean and/or New Zealand identity on the four types of well-being via 

Extrinsic-Intrinsic Success Importance by ethnic group. 

Model 1 (Success Likelihood and well-being) and Model 2 (Success Norms and well-

being) were analysed in terms of comparing the causal relationships among the Koreans in 

Korea (K-Koreans), Koreans in New Zealand (NZ-Koreans), and Pākehā in New Zealand 

(Pākehā). Unlike the first two Models, Model 3 (Success Importance and well-being) was 

analysed separately for each ethnic group because Success Importance factors were not 

invariant across groups. In the same manner, Model 4 (Korean and/or New Zealand Identity, 

Success Importance, and well-being) was also separately analysed for each ethnic group 

because Korean and/or New Zealand Identity and Success Importance factors were not 

equivalent within the groups. It should be noted that Success Likelihood and Norms were not 
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included in Model 4 because the inclusion of these factors as mediating variables was beyond 

the aim and scope of this study. 

A common set of hypotheses were proposed across all four models based on the Goal 

Contents Theory (Ryan & Deci, 2017); the more an individual values or prioritises extrinsic 

goals, the lower his or her well-being will be. The more a person puts priority or value on an 

intrinsic goal, the better the outcomes on the person’s well-being (see Section 2.3.2). Hence, 

it is hypothesised that Extrinsic Success-related factors (i.e., Extrinsic Success Importance, 

Likelihood, and Norms) would reduce Life Satisfaction, Positive Affect, and Flourishing, and 

increase Negative Affect, while Intrinsic Success-related factors would increase Life 

Satisfaction, Positive Affect, and Flourishing, and suppress Negative Affect. Figure 10 

presents a schematic diagram of the hypothesised relations of the models, with the directions 

of the hypotheses indicated in parentheses and with different coloured lines.  

 

 

Figure 10. Schematic Representation of Hypothesised Effects of Extrinsic and Intrinsic 

Success on Subjective and Psychological Well-being. Note. Negative signs in the parentheses 

with red lines represent negative effects, while positive signs with blue lines represent 

positive effects.  

 



146 

 

 Based on previous research in which positive correlation between ethnic identity and 

well-being has been demonstrated (Chae & Larres, 2010; Chae & Foley, 2010; Dimitrova, 

Chasiotis, & Bender, 2017; Lee, 2003; Lee & Yoo, 2004; Lee, Yun, Yoo, & Nelson, 2010; 

Phinney, 1992; Roberts et al., 1999) (see Section 2.3.5.), in Model 4, it was hypothesised that 

higher Korean and/or New Zealand Identity-related factors and the Other-ethnic group 

Orientation factor would increase both types of well-being across the three ethnic groups. 

Although Lee and Yoo (2004) identified that the Ethnic Identity Engage factor was not 

significantly related to psychological well-being indicators (i.e., self-esteem and social-

connectedness) through simultaneous multiple regression analysis, in the current study, it was 

hypothesised that this factor would function as a positive predictor of well-being similar to 

other identity-related factors; this is because different measures of well-being and data 

analysis was used in this study, unlike those applied by Lee and Yoo (2004).  

Furthermore, previous research also demonstrated that collectivistic cultures tend to 

place greater priority on extrinsic goals and lesser priority on intrinsic goals compared to 

individualistic cultures (Ingrid et al., 2009; Kim et al., 2003), as discussed in Section 2.2.3. 

Hence, for the K-Koreans and NZ-Koreans, it was hypothesised that positive perspectives 

about their Korean Identity would increase Extrinsic Success Importance and reduce Intrinsic 

Success Importance, while higher New Zealand Identity would increase the endorsement of 

Intrinsic Success and decrease the endorsement of Extrinsic Success among the NZ-Korean 

and Pākehā. In addition, a strong orientation towards other ethnic groups would predict an 

increase in Intrinsic Success Importance and a decrease in Extrinsic Success Importance. 

Figure 11 depicts schematic diagrams of the structural model among Identity, Success 

Importance, and Well-being.    
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Figure 11. Schematic Representation of Hypothesised Effects of Korean and/or New Zealand 

Identity and the Other-group Orientation factor on Subjective and Psychological Well-being 

via Extrinsic-Intrinsic Success Importance. Note. New Zealand Identity-related factors were 

not included for the Koreans in Korea, while Korean Identity-related factors were not 

included for Pākehā group in New Zealand. Negative signs in the parentheses with red lines 

represent negative effects, while positive signs with blue lines represent positive effects.  

Before performing structural equation modelling (SEM), the existence of 

multicollinearity was tested for each model by checking the variance inflation factor (VIF) 

value (Cohen et al., 2003) using SPSS Statistics 24. The VIF scores of each model (ranging 

from 1.00 to 3.56) were less than the cut-off value (Cohen et al., 2003), therefore, 

multicollinearity was not a problem for factor inter-correlation across all models. SEM was 

performed in each model across the entire data set as well as the three ethnic groups with 

robust maximum likelihood estimation technique using Mplus 8. Latent factor inter-

correlations produced from all correlated factor models are available from the researcher 

upon request. 



148 

 

7.1. Model 1: The Influences of Success Likelihood Factors on Well-being Factors  

Table 38 presents model fit indices and the standardised path strength coefficients of 

Model 1. The structural model largely demonstrated acceptable to good model fit for the 

entire data set and across the three ethnic groups. For the total data set, all path coefficients 

were statistically significant, and all hypotheses were supported. Extrinsic Success 

Likelihood moderately to strongly predicted a decrease in Life Satisfaction, Positive Affect, 

and Flourishing and moderately predicted an increase in Negative Affect, while Intrinsic 

Success Likelihood was a strong positive predictor of Life Satisfaction, Positive Affect, and 

Flourishing and a strong negative predictor of Negative Affect. The paths strengths from 

Intrinsic Success Likelihood to well-being variables were much stronger than those from 

Extrinsic Success Likelihood to well-being variables. That is, the positive impacts of Intrinsic 

Success Likelihood on well-being are stronger compared to the negative impacts of Extrinsic 

Success Likelihood.  

Among the three ethnic groups, all hypotheses were supported for the Pākehā group 

only. For the NZ-Koreans, all paths results followed the hypothesised path directions, except 

for the two non-significant paths (i.e., Extrinsic Success Likelihood → Life Satisfaction, 

Extrinsic Success Likelihood → Flourishing). In the case of the K-Koreans, the hypotheses 

were partially supported—while all four paths from Intrinsic Success Likelihood to well-

being variables were statistically significant, none of the paths from Extrinsic Success 

Likelihood to well-being variables were significant. That is, inconsistent with the hypotheses, 

a high possibility of achieving Extrinsic Success did not hinder the K-Korean’s well-being. In 

sum, across the three ethnic groups, the higher an individual perceived the likelihood of 

achieving Intrinsic Success, the better the person’s subjective and psychological well-being. 

However, for the K-Koreans, Extrinsic Success Likelihood did not predict well-being.  
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Table 38. 

Extrinsic and Intrinsic Success Likelihood as Predictors of the Four Types of Well-being for 

the Total Number of Cases and by the Three Ethnic Groups 

Predictors and Dependencies 
Direction of 

Hypothesis 

Standardised Beta Weights 

Total 

Cases1 

Koreans 

in Korea2 

Koreans in 

New Zealand3 

Pākehā in  

New Zealand4 

Extrinsic Success Likelihood      

Life Satisfaction  - -.31*** – – -.41* 

Positive Affect  - -.56*** – -.35*** -.68** 

Negative Affect  +  .30*** –  .32***  .57** 

Flourishing  - -.28** – – -.38* 

Intrinsic Success Likelihood      

Life Satisfaction  + .86***    .59**  .62*** 1.06*** 

Positive Affect  + 1.05***   1.08**  .81*** 1.23*** 

Negative Affect - -.57***     -.56* -.51*** -.92*** 

Flourishing + .93***    .78**  .74*** 1.09*** 

Note. 1 N=3714; χ2/df= 7.82**, SRMR=.04, RMSEA (90% CI) = .043 (.042-.044), CFI=.94, gamma hat=.95;  
2 n=1106; χ2/df= 3.33, SRMR=.04, RMSEA (90% CI) = .046 (.043-.048), CFI=.93, gamma hat = .94; 
3 n=1270; χ2/df= 3.70, SRMR=.04, RMSEA (90% CI) = .046 (.044-.048), CFI=.92, gamma hat = .94; 
4 n=1338; χ2/df= 3.37, SRMR=.04, RMSEA (90% CI) = .042 (.040-.044), CFI=.94, gamma hat = .95;  

Dash (–) indicates non-significant path coefficients; p* < .05, p** < .01, p*** < .001.  

 

Standardised beta weight from Intrinsic Success Likelihood to well-being variables 

were close to or greater than 1.00. This indicates that the impacts of Intrinsic Success 

Likelihood on well-being variables were very strong; that is, for every SD increase in the 

predictor, a more than one SD increase is observed in the dependent variable. These results 

are likely to be obtained because of a high correlation between Extrinsic and Intrinsic Success 

Likelihood for the entire data set (r = .83) and across the sub-groups (.76 ≤ r ≤ .93). When 

inter-correlation between Extrinsic Success Importance and well-being variables were 

examined, Extrinsic Success Likelihood had positive correlations with well-being variables 

such as Life Satisfaction (r = .40), Positive Affect (r = .30), and Flourishing (r = .49) due to 

the underlying overlap with Intrinsic Success Likelihood. In the structural model, however, 

SEM can provide coefficients while controlling for other variables (Maruyama, 1998). Thus, 

Intrinsic Success Likelihood took on positive effects on well-being variables and revealed the 
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real negative effects of Extrinsic Success Likelihood on well-being variables. Therefore, the 

path strengths from Intrinsic Success Likelihood to well-being variables were very strong. 

The amount of contributions of the two exogenous Success Likelihood variables on 

the four endogenous well-being variables are reported in Table 39. In the overall sample, the 

Extrinsic and Intrinsic Success Likelihood factors explained the medium to large amounts of 

variance in the four well-being variables. In terms of effect size, specifically, Extrinsic and 

Intrinsic Success Likelihood factors had large effects on Flourishing, Positive Affect, and 

Life satisfaction, and a moderate effect on Negative Affect. Similarly, in the cases of the K-

Koreans and NZ-Koreans, Extrinsic and Intrinsic Success Likelihood factors had large effects 

on Life Satisfaction, Positive Affect, and Flourishing, and a small effect on Negative Affect. 

Meanwhile, Extrinsic and Intrinsic Success Likelihood factors explained much more variance 

of the four well-being variables for the Pākehā compared to the two Korean groups. The 

amount of variance explained for all the well-being factors consistently demonstrated large 

effect sizes for the Pākehā participants.  

Table 39. 

The Proportion of Variance Explained for the Well-being Variables in Model 1 

 
Life Satisfaction Positive Affect Negative Affect Flourishing 

People groups R2 f2 R2 f2 R2 f2 R2 f2 

Total Cases 0.39 0.64 0.44 0.79 0.13 0.15 0.51 1.04 

Ethnic Groups         

Koreans in Korea 0.29 0.41 0.33 0.49 0.09 0.10 0.43 0.75 

Koreans in New Zealand 0.29 0.41 0.35 0.54 0.11 0.12 0.44 0.79 

Pākehā in New Zealand 0.58 1.38  0.60 1.50 0.31 0.45 0.64 1.78 

Note. Medium effect sizes (.15 ≤ f2 < .35, Cohen, 1992) in italics, large effect sizes (.35 ≤ f2) in bold.  

 

7.2. Model 2: The Influences of Success Norms Factors on Well-being Factors  

Table 40 presents goodness of fit and the standardised path strengths of Model 2. All 

fit indices demonstrated acceptable to good model fit for the entire data set and for each 

ethnic group, respectively. In total data set, all regression coefficients were statistically 
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significant, and all hypotheses were supported: higher Extrinsic Success Norms very weakly 

predicted a decrease in Life Satisfaction, Positive Affect, and Flourishing, and very weakly 

contributed to an increase in Negative Affect, while higher Intrinsic Success Norms 

moderately-to-strongly predicted an increase in Life Satisfaction, Positive Affect, and 

Flourishing, and weakly predicted a decrease in Negative Affect. The paths strengths from 

Intrinsic Success Norms to well-being variables were much stronger than those from 

Extrinsic Success Norms to well-being variables in the entire data set and for the sub-groups. 

That is, in general, the positive impacts of Intrinsic Success Norms on well-being were 

stronger compared to the negative impacts of Extrinsic Success Norms.  

At the level of the three ethnic groups, all four path directions from Intrinsic Success 

Norms to the four well-being variables were consistent with the hypotheses. Next, as 

hypothesised, the K-Koreans and NZ-Koreans exhibited similar patterns in terms of 

demonstrating negative impacts of Extrinsic Success Norms on well-being. Contrary to the 

hypotheses, however, three paths from Extrinsic Success Norms to Life Satisfaction, Positive 

Affect, and Flourishing were not statistically significant for the Pākehā group. When the 

Pākehā participants are expected to achieve Extrinsic Success from their significant others 

(e.g., parents, friends, or partner), their levels of Life Satisfaction, Positive Affect, and 

Flourishing were not influenced. In terms of the differences of each path strength between the 

comparison groups, all paths were similar in strength or displayed trivial differences across 

the ethnic groups. 
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Table 40. 

Extrinsic Goal Norms and Intrinsic Success Norms as Predictors of the Four Types of Well-

being for the Total Number of Cases and by the Three Ethnic Groups  

Predictors and Dependencies 
Direction of 

Hypothesis 

Standardised Beta Weights 

Total 

Cases1 

Koreans in 

Korea2 

Koreans in 

New Zealand3 

Pākehā in 

New Zealand4 

Extrinsic Success Norms      

Life Satisfaction  - -.18*** -.19*** -.17***           – 

Positive Affect  - -.15***       -.15**        -.13**           – 

Negative Affect  + .12***  .26***         .16**   .09* 

Flourishing  - -.13*** –        -.11**           – 

Intrinsic Success Norms      

Life Satisfaction  + .45*** .40***  .46***  .41*** 

Positive Affect  + .47***  .46***  .45***  .41*** 

Negative Affect - -.19***      -.26*** -.19*** -.20*** 

Flourishing + .54***  .46***  .53***  .57*** 

Note. 1 N=3714; χ2/df= 7.03**, SRMR=.04, RMSEA (90% CI) =.040 (.039-.042), CFI=.94, gamma hat=.95;  
2 n=1106; χ2/df= 3.17, SRMR=.05, RMSEA (90% CI) =.044 (.042-.047), CFI=.93, gamma hat=.95; 
3 n=1270; χ2/df= 3.45, SRMR=.04, RMSEA (90% CI) =.044 (.042-.046), CFI=.93, gamma hat=.95; 
4 n=1338; χ2/df= 2.95, SRMR=.04, RMSEA (90% CI) =.038 (.036-.040), CFI=.94, gamma hat=.96;  

Dash (–) indicates non-significant path coefficients; p* < .05, p** < .01, p*** < .001.  

 

To examine the amount of contributions of the exogenous Success Norms variables 

on endogenous well-being variables, the proportion of variance explained by Extrinsic and 

Intrinsic Success Norms factors and effect size of the four well-being variables in Model 2 

are presented in Table 41. Extrinsic and Intrinsic Success Norms had large effects on 

Flourishing, medium effects on Positive Affect and Life Satisfaction, and a very trivial effect 

on Negative Affect in the total data set. The amount of variance explained for Life 

Satisfaction, Positive Affect, and Negative Affect factors were small in size and similar 

across the sub-groups (.04 ≤ R2 ≤ .19). On the other hand, the amount of variance explained 

for the Flourishing factor was large in size for the Pākehā and NZ-Koreans, and medium in 

size for the K-Koreans. The results indicated that the effects of Extrinsic-Intrinsic Success 

Norms on Flourishing are stronger compared to the effects on the other well-being variables. 
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Table 41. 

The Proportion of Variance Explained for the Well-being Variables in Model 2   

 
Life Satisfaction Positive Affect Negative Affect Flourishing 

People groups R2 f2 R2 f2 R2 f2 R2 f2 

Total Cases 0.18 0.22 0.20 0.25 0.04 0.04 0.27 0.37 

Ethnic Groups         

Koreans in Korea 0.13 0.15 0.17 0.20 0.08 0.09 0.18 0.22 

Koreans in New Zealand 0.19 0.23 0.19 0.23 0.04 0.04 0.26 0.35 

Pākehā in New Zealand 0.16 0.19 0.16 0.19 0.04 0.04 0.31 0.45 

Note. Medium effect sizes in italics, large effect sizes in bold.  

 

7.3. Model 3: The Influences of Success Importance Factors on Well-being Factors 

Because there was no common model for Success Importance factors across the three 

ethnic groups, the impact of Success Importance on well-being was examined separately for 

the three ethnic groups in Model 3A, 3B, and 3C. The results of the three SEMs are described 

accordingly in the following three sub-sections.   

7.3.1. Model 3A for the Koreans in Korea 

The structural model demonstrated acceptable to good model fit for the K-Koreans 

(see Table 42). All hypotheses were supported, except for one non-significant path from 

Extrinsic Success Importance to Flourishing; higher Extrinsic Success Importance weakly 

predicted a decrease in Life Satisfaction and Positive Affect and weakly predicted an increase 

in Negative Affect, while higher Intrinsic Success Importance had moderate positive 

contributions to Life Satisfaction, Positive Affect, and Flourishing, and a small negative 

effect on Negative Affect.  
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Table 42.  

Extrinsic and Intrinsic Success Importance as Predictors of the Four Types of Well-being for 

the Koreans in Korea 

Predictors and Dependencies 
Direction of 

Hypothesis 

Standardised 

Beta Weights 

Extrinsic Success Importance   

Life Satisfaction  - -.17* 

Positive Affect  - -.19** 

Negative Affect + .24*** 

Flourishing  -            - 

Intrinsic Success Importance   

Life Satisfaction + .33*** 

Positive Affect  + .37*** 

Negative Affect - -.15* 

Flourishing + .45*** 

Note. n=1106; χ2/df= 3.54, SRMR=.063, RMSEA (90% CI) = .048(.046-.050), CFI= .915, gamma hat= .94.  

Dash (–) indicates non-significant path coefficients; p* < .05, p** < .01, p*** < .001.  

 

According to the amount of variance explained, the results indicated trivial to 

moderate sizes of explained variance for well-being variables. Specifically, Extrinsic and 

Intrinsic Success Importance had a moderate size of effect on Flourishing (f2 = .22) and very 

small sizes of effects on Life Satisfaction (f2 = .10), Positive Affect (f2 = .12), and Negative 

Affect (f2 = .05).   

7.3.2. Model 3B for the Koreans in New Zealand 

 All fit indices satisfied acceptable to good model fit in Model 3B for the NZ-Koreans 

(see Table 43). All path strengths were statistically significant, and all hypotheses were 

supported. Higher ratings of Extrinsic Success Importance produced small negative 

predictions for Life Satisfaction, Positive Affect, and Flourishing and small positive 

prediction for Negative Affect. Intrinsic Success Importance was a strong positive predictor 

of Flourishing, moderate positive predictors of Life Satisfaction and Positive Affect, and a 

weak negative predictor of Negative Affect. The paths from Intrinsic Success Importance to 
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well-being variables were stronger than those from Extrinsic Success Importance to well-

being variables.  

The amount of variance explained for the Well-being variables ranged from trivial to 

large (.06 ≤ R2 ≤ .30). In particular, it was established that both types of Success Importance 

had a strong effect on Flourishing (f2 = .43), and moderate effects on Life Satisfaction (f2 = 

.28) and Positive Affect (f2 = .25) for the NZ-Koreans.   

Table 43.  

Extrinsic and Intrinsic Success Importance as Predictors of the Four Types of Well-being for 

the Koreans in New Zealand  

Predictors and Dependencies 
Direction of 

Hypothesis 

Standardised 

Beta Weights 

Extrinsic Success Importance   

Life Satisfaction  - -.29*** 

Positive Affect  - -.27*** 

Negative Affect + .23*** 

Flourishing  - -.24*** 

Intrinsic Success Importance   

Life Satisfaction + .46*** 

Positive Affect  + .45*** 

Negative Affect - -.20** 

Flourishing + .57*** 

Note. n=1270; χ2/df= 3.70, SRMR=.046, RMSEA (90% CI) = .046(.044-.048), CFI= .919, gamma hat= .94; 

p** < .01, p*** < .001.  

 

7.3.3. Model 3C for the Pākehā in New Zealand 

All fit indices demonstrated good model fit for the Pākehā group (see Table 44). In 

terms of the impact of Extrinsic Success Importance on well-being variables, all hypotheses 

were rejected. Unexpectedly, higher Extrinsic Success Importance contributed positively to 

Life Satisfaction and Flourishing, with very weak path strengths. Extrinsic Success 

Importance did not demonstrate a statistically significant impact on Positive Affect and 

Negative Affect. Next, except for one non-significant path from Intrinsic Success Importance 

to Negative Affect, as hypothesised, Intrinsic Success Importance had weak to strong positive 
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effects on Life Satisfaction, Positive Affect, and Flourishing. The paths from Intrinsic 

Success Importance to well-being variables were stronger than those from Extrinsic Success 

Importance. 

In relation to the total amount of variance explained for the well-being variables, 

Extrinsic and Intrinsic Success Importance factors explained medium amounts of variance for 

the Flourishing factor (f2 = .43), and trivial amounts for the Life Satisfaction and Positive 

Affect factors (f2 = .06, respectively). 

Table 44.  

Extrinsic and Intrinsic Success Importance as Predictors of the Four Types of Well-being for 

the Pākehā in New Zealand  

Predictors and Dependencies 
Direction of 

Hypothesis 

Standardised 

Beta Weights 

Extrinsic Success Importance   

Life Satisfaction  - .09* 

Positive Affect  - - 

Negative Affect + - 

Flourishing  - .08* 

Intrinsic Success Importance   

Life Satisfaction + .23*** 

Positive Affect  + .25*** 

Negative Affect -                 - 

Flourishing + .43*** 

Note. n=1338; χ2/df= 2.79, SRMR=.043, RMSEA (90% CI) = .037(.034-.039), CFI= .951, gamma hat= .96. 

Dash (–) indicates non-significant path coefficients; p* < .05, p*** < .001.  

  

7.4. Model 4: The Influences of Korean and/or New Zealand Identity on Extrinsic-

Intrinsic Success Importance and Well-being Factors by the Three Ethnic Groups 

Model 4 was also applied separately for the K-Koreans (i.e., Model 4A), NZ-Koreans 

(i.e., Model 4B), and Pākehā (i.e., Model 4C). The results of the three modelling are 

described below.   



157 

 

7.4.1. Model 4A for the Koreans in Korea 

The model demonstrated acceptable to good model fit for the K-Koreans (see Table 

45). Overall, 16 out of 26 hypotheses were supported. As expected, greater Korean Identity-

Clarity and Engage factors functioned as weak positive predictors of greater Extrinsic 

Success Importance, while having an orientation towards other ethnic groups predicted a 

slight increase in Intrinsic Success Importance. Unlike the hypothesised path direction, the 

Korean Identity-Clarity & Engage factor contributed positively to Intrinsic Success 

Importance as well. A greater Korean Identity-Pride factor predicted neither Extrinsic nor 

Intrinsic Success Importance.  

As expected, maintaining Korean Identity-Clarity & Engage functioned as a weak 

predictor of Life Satisfaction and Flourishing. Similarly, having Korean Identity-Pride 

weakly to moderately predicted an increase in Life Satisfaction, Positive Affect, and 

Flourishing and weakly predicted a decrease in Negative Affect. In addition, the Other-group 

Orientation factor also weakly predicted an increase in Life Satisfaction, Positive Affect, and 

Flourishing. These results commonly demonstrated the positive impact of identity-related 

factors on well-being. Furthermore, consistent with the hypotheses, Extrinsic Success 

Importance contributed negatively to Life Satisfaction and Positive Affect and produced 

increased Negative Affect. Intrinsic Success Importance functioned as a small positive 

predictor of well-being variables, except for Negative Affect.  

In terms of statistically significant indirect effects, the Korean Identity-Clarity & 

Engage factor had a trivial negative effect on Positive Affect (i.e., -.04, p <.05) and small 

positive effect on Negative Affect (i.e., .05, p <.05) through the Extrinsic Success Importance 

factor. Further, the Korean Identity-Clarity and Engage factor had a small positive effect on 

Positive Affect (i.e., .06, p <.05) and Flourishing (i.e., .07, p <.05) through the Intrinsic 

Success Importance factor.  
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Table 45. 

Korean Identity, Other-group Orientation, and Extrinsic-Intrinsic Success Importance as the 

Predictors of the Four Types of Well-being for the Koreans in Korea 

Predictors and Dependencies 
Direction of 

Hypothesis 

Standardised 

Beta Weights 

Korean Identity-Clarity & Engage   

Extrinsic Success Importance + .24** 

Intrinsic Success Importance  - .27** 

Life Satisfaction  + .17** 

Positive Affect  +          - 

Negative Affect -          - 

Flourishing +    .26*** 
   

Korean Identity-Pride   

Extrinsic Success Importance +          - 

Intrinsic Success Importance  -          - 

Life Satisfaction + .28*** 

Positive Affect + .35*** 

Negative Affect  - -.29*** 

Flourishing + .27*** 
   

Other-group Orientation   

Extrinsic Success Importance  -         - 

Intrinsic Success Importance  + .11* 

Life Satisfaction  + .08* 

Positive Affect  + .09* 

Negative Affect  -         - 

Flourishing  + .10** 
   

Extrinsic Success Importance    

Life Satisfaction  - -.18** 

Positive Affect  - -.18** 

Negative Affect  + .23*** 

Flourishing  -         - 
   

Intrinsic Success Importance   

Life Satisfaction  + .17** 

Positive Affect  + .23*** 

Negative Affect  -         - 

Flourishing + .26*** 

Note. n=1106; χ2/df= 3.10, SRMR=.06, RMSEA (90% CI) =.044(.042-.045), CFI=.90, gamma hat=.92.  

Dash (–) indicates non-significant correlation; p* < .05, p** < .01, p*** < .001.  

 

As presented in Table 46, three exogenous factors (i.e., Korean Identity-Clarity and 

Engage, Korean Identity-Pride, and Other-group Orientation) explained 15% of the variance 

in the Intrinsic Success Importance factor, whereas the variance of the Extrinsic Success 

Importance factor explained by these three factors was not statistically significant. That is, 

the three predicting factors had a medium effect on the Intrinsic Success Importance factor 
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only. In addition, the three exogenous and two mediating variables (i.e., Extrinsic and 

Intrinsic Success Importance factors) had strong effects on Flourishing, Life Satisfaction, and 

Positive Affect, and a small effect on Negative Affect.  

Table 46. 

The Proportion of Variance Explained for the Well-being Variables in Model 4A  

Mediating or Dependent Variable Variance Explained (R2) Effect Size (f2) 

Extrinsic Success Importance .05 .05 

Intrinsic Success Importance .15 .18 

Life Satisfaction .27 .37 

Positive Affect .27 .37 

Negative Affect .12 .14 

Flourishing .42 .72 

Note. Medium effect sizes in italics, large effect sizes in bold.  

7.4.2. Model 4B for the Koreans in New Zealand 

The model demonstrated acceptable to good model fit for the NZ-Koreans (Table 47). 

Out of 50 hypothesised paths, 13 hypotheses were supported. Thirty-one hypotheses were not 

supported because the path coefficients were not statistically significant, while six hypotheses 

(i.e., Korean Identity-Engage predicting Intrinsic Success Importance, Life Satisfaction, 

Positive Affect, Negative Affect, and Flourishing, as well as Other-group Orientation 

predicting Negative Affect) were not supported because of the opposite path directions from 

the hypothesised signs.  

In terms of the impact of identity related-factors on Success Importance, only one 

path was consistent with the hypothesis; Other-group Orientation weakly predicted an 

increase in Intrinsic Success Importance. Unexpectedly, the Korean Identity-Engage factor 

was a positive strong predictor of greater Intrinsic Success Importance. Next, as expected, the 

Korean Identity-Clarity factor contributed strongly to increased Life Satisfaction and 

Flourishing. Similarly, the New Zealand-Identity Engage factor also produced increased 

Flourishing. In addition, the Other-group Orientation factor had a positive contribution to 
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Positive Affect, and trivial indirect effects on Life Satisfaction (i.e., .10, p <.05), Positive 

Affect (i.e., .08, p <.05), Negative Affect (i.e., -.05, p <.05), and Flourishing (i.e., .11, p <.05) 

through the Intrinsic Success Importance factor.  

However, unlike the hypothesised path directions, the Korean Identity-Engage factor 

strongly predicted a decrease in Life Satisfaction, Positive Affect, and Flourishing, and 

moderately predicted an increase in Negative Affect. In addition, the Other-group Orientation 

factor weakly predicted an increase in Negative Affect.  

Extrinsic Success Importance contributed negatively to Life Satisfaction, Positive 

Affect, and Flourishing, and contributed positively to Negative Affect, whereas Intrinsic 

Success Importance positively predicted Life Satisfaction, Positive Affect, and Flourishing, 

and negatively predicted Negative Affect. The paths strengths from Intrinsic Success 

Importance to well-being variables were stronger than those from Extrinsic Success 

Importance to well-being variables. 
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Table 47. 

Korean/New Zealand Identity, Other-group Orientation, and Success Importance as 

Predictors of the Four Types of Well-being for the Koreans in New Zealand 

Predictors and Dependencies 
Direction 

of 

Hypothesis 

Standardised 

Beta Weights 
Hypotheses (Direction) 

Direction 
of 

Hypothesis 

Standardised 

Beta Weights 

Korean Identity-Clarity    New Zealand Identity-Clarity   

Extrinsic Success Importance  + -    Extrinsic Success Importance  - - 

Intrinsic Success Importance  - -    Intrinsic Success Importance  + - 

Life Satisfaction  + .73**    Life Satisfaction  + - 

Positive Affect  + -    Positive Affect  + - 

Negative Affect  - -    Negative Affect  - - 

Flourishing  + .84**    Flourishing  + - 

Korean Identity-Engage    New Zealand Identity-Engage   

Extrinsic Success Importance  + -    Extrinsic Success Importance  - - 

Intrinsic Success Importance  - .60*    Intrinsic Success Importance  + - 

Life Satisfaction  + -.79**    Life Satisfaction  + - 

Positive Affect  + -.45*    Positive Affect  + - 

Negative Affect  - .46*    Negative Affect  - - 

Flourishing  + -.71**    Flourishing  + .42* 

Korean Identity-Pride   New Zealand Identity-Pride    

Extrinsic Success Importance  + -    Extrinsic Success Importance  - - 

Intrinsic Success Importance  - -    Intrinsic Success Importance  + - 

Life Satisfaction  + -    Life Satisfaction  + - 

Positive Affect  + -    Positive Affect  + - 

Negative Affect  - -    Negative Affect  - - 

Flourishing  + -    Flourishing  + - 

Other-group Orientation   Extrinsic Success Importance    

Extrinsic Success Importance  - -    Life Satisfaction  - -.25*** 

Intrinsic Success Importance  + .23**    Positive Affect  - -.25*** 

Life Satisfaction  + -    Negative Affect  + .21*** 

Positive Affect  + .12*    Flourishing  - -.20*** 

Negative Affect  - .12* Intrinsic Success Importance   

Flourishing  + -    Life Satisfaction  + .41*** 

      Positive Affect + .36*** 

      Negative Affect  - -.23** 

      Flourishing  +            .47*** 

Note. n=1270; χ2/df= 3.01, SRMR=.05, RMSEA (90% CI) =.040(.039-.041), CFI=.91, gamma hat=.92; Dash (–) 

indicates non-significant correlation; p* < .05, p** < .01, p*** < .001.  
 

Table 48 indicates that identity related-factors had a strong effect on the Intrinsic 

Success Importance factor. In the case of the Extrinsic Success Importance factor, on the 

other hand, the variance explained by predicting factors was not statistically significant. 

Identity related-factors and Success Importance factors had strong effects on Flourishing, 

Life Satisfaction, and Positive Affect, and a weak effect on Negative Affect.  
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Table 48. 

The Proportion of Variance Explained for the Well-being Variables in Model 4B 

Dependent Variable Variance Explained (R2) Effect Size (f2) 

Extrinsic Success Importance .05 .05 

Intrinsic Success Importance .26 .35 

Life Satisfaction .37 .59 

Positive Affect .32 .47 

Negative Affect .10 .11 

Flourishing .48 .92 

Note. Large effect sizes in bold.  

7.4.3. Model 4C for the Pākehā in New Zealand 

As presented in Table 49, 14 out of 32 hypotheses were supported. Five hypotheses 

(i.e., New Zealand Identity-Clarity predicting Intrinsic Success Importance, New Zealand 

Identity-Engage predicting Life Satisfaction, Negative Affect, and Flourishing, and Extrinsic 

Success Importance predicting Life Satisfaction) were not supported because of the opposite 

path directions observed from the hypothesised path directions, while 13 hypotheses were not 

supported because the path coefficients were not statistically significant.  

Consistent with the hypotheses, the New Zealand Identity-Engage factor was a 

positive strong predictor of greater Intrinsic Success Importance. The Other-group 

Orientation factor predicted a decrease in Extrinsic Success Importance and an increase in 

Intrinsic Success Importance. On the contrary, unlike the hypothesised direction, the New 

Zealand Identity-Clarity factor was a weak negative predictor of greater Intrinsic Success 

Importance.  

 

 

 

 

 



163 

 

Table 49. 

New Zealand Identity, Other-group Orientation, and Extrinsic and Intrinsic Success 

Importance as Predictors of the Four Types of Well-being for the Pākehā in New Zealand 

Predictors and Dependencies 
Direction of 

Hypothesis 

Standardised 

Beta Weights 

New Zealand Identity-Clarity    

Extrinsic Success Importance - – 

Intrinsic Success Importance  + -.30* 

Life Satisfaction  +    .37** 

Positive Affect  +  .25* 

Negative Affect -   -.33** 

Flourishing +      .49*** 

New Zealand Identity-Engage   

Extrinsic Success Importance - – 

Intrinsic Success Importance  +      .52*** 

Life Satisfaction  +         -.25* 

Positive Affect  + - 

Negative Affect -  .23* 

Flourishing +  -.29** 

New Zealand Identity-Pride   

Extrinsic Success Importance - – 

Intrinsic Success Importance  + – 

Life Satisfaction + .16* 

Positive Affect + .19* 

Negative Affect  - – 

Flourishing + .15* 

Other-group Orientation   

Extrinsic Success Importance  -        -.10* 

Intrinsic Success Importance  +     .26*** 

Life Satisfaction  + – 

Positive Affect  + – 

Negative Affect  - – 

Flourishing  +   .11** 

Extrinsic Success Importance    

Life Satisfaction  - .08* 

Positive Affect  - – 

Negative Affect  + – 

Flourishing  - – 

Intrinsic Success Importance   

Life Satisfaction  +  .17** 

Positive Affect  +    .19*** 

Negative Affect  - – 

Flourishing +    .33*** 

Note. n=1338; χ2/df= 2.43, SRMR=.04, RMSEA (90% CI) =.033(.031-.034), CFI=.94, gamma hat=.95; En dash 

(–) represents non-significant correlation; p* < .05, p** < .01, p*** < .001. 

 

As expected, the New Zealand Identity-Clarity and -Pride factors produced small-to-

moderate positive predictions for Life Satisfaction, Positive Affect, and Flourishing, and 
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small-to-moderate negative predictions for Negative Affect. The Other-group Orientation 

factor weakly predicted a slight increase in Flourishing, while it also had trivial indirect 

effects on Life Satisfaction (i.e., .05, p <.01), Positive Affect (i.e., .05, p <.01), and 

Flourishing (i.e., .09, p <.001) through Intrinsic Success Importance. Contrary to expectation, 

the New Zealand Identity-Engage factor contributed weakly to a decrease in Life Satisfaction 

and Flourishing and produced an increased Negative Affect. However, New Zealand Identity-

Engage factor had trivial positive indirect effects on Life Satisfaction (i.e., .09, p <.05), 

Positive Affect (i.e., .10, p <.01), and Flourishing (i.e., .17, p <.01) through Intrinsic Success 

Importance. Unlike the hypothesised path direction, Extrinsic Success Importance very 

weakly predicted an increase in Life Satisfaction. However, as expected, Intrinsic Success 

Importance was a weak to moderate positive predictor of Life Satisfaction, Positive Affect, 

and Flourishing.  

As presented in Table 50, in terms of practical significance, the exogenous variables 

(i.e., New Zealand identity-related factors and the Other-group Orientation factor) had a 

strong effect on Intrinsic Success Importance only. The four exogenous variables and two 

mediating variables (i.e., Success Importance factors) had a strong effect on Flourishing and 

moderate effects on Life Satisfaction and Positive Affect as well as a trivial effect on 

Negative Affect.  

Table 50. 

The Proportion of Variance Explained for the Well-being Variables in Model 4C 

Dependent Variable Variance Explained (R2) Effect Size (f2) 

Extrinsic Success Importance .01 .01 

Intrinsic Success Importance .30 .43 

Life Satisfaction .18 .22 

Positive Affect .16 .19 

Negative Affect .08 .09 

Flourishing .37 .59 

Note. Medium effect sizes in italics, large effect sizes in bold.  



165 

 

7.5. Summary 

In Study 3-B, a series of SEMs provided useful information regarding the causal 

relationships of Extrinsic and Intrinsic Success beliefs (i.e., Importance, Likelihood, and 

Norms of Success) and Korean and/or New Zealand identity on Well-being in the entire data 

set and by the three ethnic groups. All structural models indicated acceptable to good model 

fit and multicollinearity was unlikely to be significant.  

Consistent with expectations, the levels of well-being were positively influenced by 

higher Intrinsic Success beliefs. Furthermore, in general, the levels of well-being were 

negatively influenced by higher Extrinsic Success beliefs across the three ethnic groups. 

Nonetheless, contrary to expectations, Extrinsic Success Likelihood did not have a 

statistically significant impact on well-being for K-Koreans, while Extrinsic Success Norms 

and Importance had non-significant or very trivial positive impacts on well-being for the 

Pākehā. The Korean identity-related factors contributed positively to both Extrinsic and 

Intrinsic Success Importance as well as well-being variables for the K-Koreans. In the case of 

NZ-Koreans and Pākehā, Intrinsic Success Importance and well-being factors were positively 

and negatively predicted by different types of Korean and/or New Zealand identity factors. A 

detailed discussion of the findings in this study will be presented in the subsequent and last 

chapter.   
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Chapter 8. Discussion 

This final chapter presents a summary of the research findings from all the three 

studies conducted in this doctoral project. In this chapter, the levels of Extrinsic-Intrinsic 

Success Beliefs and well-being have been discussed, and a comparison of the impact of 

Success Beliefs on well-being among the three ethnic groups has been provided. Further, the 

similarities and differences of the structural relations among Korean/New Zealand Identity, 

Success Importance, and well-being among the comparison groups have been examined. 

Based on the limitations of this doctoral project, recommendations for further research into 

Success Beliefs, well-being, and Identity have also been provided. Finally, certain theoretical 

and methodological contributions of the research study as well as practical implications have 

been highlighted. 

8.1. Summary of Main Findings 

This doctoral project consists of three consecutive studies. First, in Study One, results 

from semi-structured interviews revealed that cultural standards of success in Korea mainly 

comprised of Extrinsic Success standards, while cultural perceptions of success in New 

Zealand consisted of both Extrinsic and Intrinsic Success standards. The results indicate that 

Korean cultural standards of success were narrower and less balanced as compared to those 

of New Zealand. Similarly, results from Q-sort activities identified how different the personal 

conceptions of success are depending on the participants’ places of residence; the Korean 

group residing in Korea was distinct from the rest of the Korean and Pākehā groups in New 

Zealand. Hence, by adopting an exploratory mixed method research design in Study One, it 

was established that both cultural and personal standards of success differed, respectively, 

between Korea and New Zealand.  
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Building upon the research insight developed in Study One, a new inventory of 

Success Beliefs was developed in Study Two. This inventory presents readers with 12 

different success indicators and asks the participants to rate how important each success 

indicator is (i.e., Success Importance), how likely it is that each success indicator will be 

achieved in the future (i.e., Success Likelihood), and whether pursuing each success indicator 

is socially normative (i.e., Success Norms). Furthermore, in Study Two, subjective and 

psychological well-being measures were selected from the existing well-being measures. An 

ethnic identity instrument was chosen and revised to measure Korean and/or New Zealand 

Identity. All the measures were translated into Korean and translation validity was proven.   

The aim of Study Three-A was to validate the measurement models and test 

measurement equivalence across the comparison groups. In Study Three-A, two-factor 

models of Success Beliefs measures, four-factor models of well-being measures, and three-, 

seven-, and four-factor models of Korean/New Zealand Identity measures for the Koreans in 

Korea (K-Koreans) and New Zealand (NZ-Koreans), and the Pākehā, respectively, were 

confirmed. Scalar invariance was inferred for the measurement models of well-being, 

Success Likelihood, and Norms across the three groups, whereas the measurement model of 

Success Importance did not satisfy configural invariance. Hence, separate measurement 

models of Success Importance were produced for each group. The item compositions in the 

Extrinsic Success Importance factor were similar across the three groups, whereas the 

compositions in the Intrinsic Success factor were considerably different across the 

comparison groups. Therefore, it was recommended to not compare Intrinsic Success 

Importance factor mean scores between the groups. In terms of factor means, K-Koreans and 

NZ-Koreans similarly endorsed Extrinsic Success Importance, Likelihood, and Norms more 

than the Pākehā, while the Pākehā and NZ-Koreans similarly endorsed Intrinsic Success 

Norms more as compared to the K-Koreans. In addition, unlike the raw factor mean analysis, 
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latent factor mean comparison demonstrated that the Pākehā’ rating of Intrinsic Success 

Likelihood was higher than that of both the Korean groups. The Pākehā experienced the 

highest levels of subjective and psychological well-being, followed by the NZ-Koreans, 

while the K-Koreans experienced the lowest levels of well-being.  

The aim of Study Three-B was to examine and compare the causal relations between 

Success Beliefs and well-being, and between Korean/New Zealand Identity, Success 

Importance, and well-being across the comparison groups. In this study, positive influences 

of Intrinsic Success Beliefs on both subjective and psychological well-being across the 

groups were revealed. Extrinsic Success Beliefs had either negative or no significant 

influence on well-being among the groups. Furthermore, for the K-Koreans, a participant’s 

self-ascribed identity as a Korean predicted an increase in the importance of both Extrinsic 

and Intrinsic Success as well as well-being. However, for the NZ-Koreans and Pākehā, their 

identities as Koreans and/or New Zealanders either predicted an increase or a decrease in 

Intrinsic Success Importance and well-being variables. 

8.2. Discussion of Major Findings 

In this section, the major findings regarding the participants’ levels of Extrinsic-

Intrinsic Success Beliefs and well-being across the three ethnic groups have been discussed. 

Further, similarities and differences in the causal relations among Success Beliefs, well-

being, and Korean/New Zealand Identity across the three groups have been examined.  

8.2.1. Different Levels of Extrinsic-Intrinsic Success Beliefs in Korea and New Zealand  

The K-Koreans and NZ-Koreans had similar factor mean scores across the three 

dimensions of Extrinsic Success Beliefs (i.e., Extrinsic Success Importance, Likelihood, and 

Norms), and the means were higher than those of the Pākehā. In addition, both the Korean 

groups had similar factor mean scores for Intrinsic Success Likelihood, and the means were 

lower than those of the Pākehā. Meanwhile, the NZ-Koreans and Pākehā had similar factor 
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mean scores for Intrinsic Success Norms, and the means were higher than those of the K-

Koreans.  

8.2.1.1 Why are the NZ-Koreans’ levels of Extrinsic Success Beliefs and Intrinsic 

Success Likelihood similar to those of the K-Koreans?   

Although the NZ-Koreans reside in New Zealand (m= 8.2 years on average, SD= 

7.08), they displayed tendencies of Extrinsic Success Beliefs and Intrinsic Success 

Likelihood similar to that of K-Koreans. A possible explanation of the similarity between 

these two Korean groups might be the impact of the Korean community and culture. 

According to a previous study, the NZ-Koreans tend to socialise with members of the Korean 

community more. The first-generation Korean immigrants in New Zealand tend to associate 

with the Korean community members rather than the mainstream society due to the difficulty 

to communicate in English (Chang et al., 2006). According to the 2001 New Zealand census 

of population and dwellings, the percentage of Korean English speakers was the lowest 

among the Asian ethnic groups (Statistics New Zealand, 2002). In the case of the 1.5 or 

second generation of Korean immigrants, although they have fewer problems in 

communicating in English compared to the first-generation immigrants, they experience 

difficulties in socialising with the majority ethnic group as they grow up (Chang et al., 2006; 

Kitchen, 2013); therefore, they are likely to develop relationships within the Korean 

community as well (Kim, 2014). For the Koreans in New Zealand, Korean ethnic churches in 

New Zealand have functioned as “a haven of Korean-ness in an unfamiliar society” (Chang et 

al., 2006, p. 15) for learning and experiencing Korean culture. As a consequence of frequent 

social connections and socialisation within the Korean ethnic community, the NZ-Koreans 

are also likely to be influenced by Korean culture. Therefore, the NZ-Koreans appear to 

similarly respond as the K-Koreans. 
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Next, the common higher scores for Extrinsic Success Beliefs and lower scores for 

Intrinsic Success Likelihood of both the Korean groups in comparison to those of the Pākehā 

might be attributed to the impact of the relationship-oriented collectivistic Korean culture. 

Under this culture, accomplishing Extrinsic Success-related goals is highly valued (Diener et 

al., 2010; Park & Suh, 2005; Suh, 2007; Suh & Koo, 2008); Koreans do not want to 

disappoint others’ expectations since they put a high value on social recognition (Kumar & 

Maehr, 2007; Markus & Kitayama, 1991a). These cultural characteristics emphasising 

external success are in line with the interview findings in Study One as well; the majority of 

the Korean interview participants in Korea and New Zealand referred to financial success as 

the most common cultural sign of success within the Korean culture. Therefore, regardless of 

their current place of residence, it seems that the Koreans in Korea and New Zealand tend to 

put a higher priority on Extrinsic Success, expect a higher likelihood of achieving Extrinsic 

Success, and experience higher social expectations in terms of accomplishing Extrinsic 

Success compared to the Pākehā group. As a result, the two Korean groups are likely to have 

less time in comparison to the Pākehā to pursue Intrinsic Success in order to accomplish 

Extrinsic Success. In this respect, it seems logical that the perceived probability of achieving 

Intrinsic Success for the K-Koreans and NZ-Koreans was lower compared to that of the 

Pākehā. Therefore, this study reveals the powerful influence of Korean culture on both K-

Koreans and NZ-Koreans in pursuing materialistic and external success and its’ possible 

negative consequence in terms of Intrinsic Success Likelihood. 

8.2.1.2 Why are the NZ-Koreans’ levels of Intrinsic Success Norms similar to those 

of the Pākehā group?  

In terms of the Intrinsic Success Norms, both the NZ-Koreans and Pākehā displayed 

similar factor means, which were higher than those of the K-Koreans. That is, both ethnic 

groups in New Zealand tended to similarly experience higher social expectations in terms of 
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pursuing Intrinsic Success, such as family relationships or self-development, as compared to 

the Koreans in Korea.  

The reason NZ-Koreans put similar ratings on Intrinsic Success Norms as the Pākehā 

group might be related to the NZ-Koreans’ acculturation into New Zealand’s individualistic 

culture, where autonomy and personal satisfaction are valued (Hofstede et al., 2010; Legatum 

Institute, 2018). As mentioned in the Study One interviews, having intimate relationships, 

and pursuing personal satisfaction and priorities were the dominant cultural notions of 

success in New Zealand. Relatedly, New Zealanders normally do not work as much overtime 

as many people in Korea do. Instead, they tend to enjoy their weekends and holidays, or they 

like to spend more time pursuing their personal hobbies (Chang et al., 2006). Within this 

cultural and social environment where Intrinsic Success values are culturally reinforced and 

endorsed by their friends and family members, it appears to be a natural consequence that the 

Korean and Pākehā groups in New Zealand experienced similar higher expectations in 

achieving Intrinsic Success compared to the K-Koreans. In this respect, this study reveals the 

influence of New Zealand culture emphasising Intrinsic Success as social norms on both the 

NZ-Koreans and Pākehā.  

8.2.2. Impacts of Success Belief on Well-being   

8.2.2.1 Intrinsic Success Beliefs: Positive Predictors of Well-being.  

Across the ethnic groups, the more a participant placed value on Intrinsic Success and 

believed that it is achievable, the better his or her subjective and psychological well-being 

was. Similarly, the higher the expectations an individual experienced from their significant 

others in relation to achieving Intrinsic Success, the more likely they experienced the more 

favourable well-being. These positive impacts of Intrinsic Success Importance, Likelihood, 

and Norms on well-being are in line with the goal contents theory (Ryan & Deci, 2017), and 

support organismic viewpoints (Maslow, 1954; Rogers, 1961); the pursuit of intrinsic goals 
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that satisfy one's basic psychological needs produces a higher level of well-being (Deci & 

Ryan, 2000). That is, this study supports the fact that Intrinsic Success Beliefs functioned as 

the universal positive predictors of well-being among the three comparison groups in Korea 

and New Zealand.  

8.2.2.2 Extrinsic Success Importance and Norms: Negative Predictor of Well-being 

for the K-Koreans and NZ-Koreans.  

In terms of the influences of Extrinsic Success Beliefs on well-being, culturally 

embedded differences were identified between the two Korean groups and the Pākehā group. 

On one hand, valuing Extrinsic Success as an important personal criterion for success, and 

being highly expected to achieve Extrinsic Success by the people around them negatively 

affected subjective and psychological well-being for the K-Koreans and NZ-Koreans. These 

results are consistent with the goal contents theory; prioritising extrinsic goals and values that 

hinder individuals’ basic psychological needs can lower their well-being (Kasser et al., 2014). 

In this respect, this study was able to demonstrate the negative function of Extrinsic Success 

Beliefs on well-being for the Koreans in two different cultural settings, that is Korea and New 

Zealand (Schmuck et al., 2000). These results are very suggestive in terms of challenging and 

questioning the Koreans’ common expectation about the Success-happiness route (i.e., 

Extrinsic Success brings happiness); unlike their cultural beliefs, this study revealed that 

Extrinsic Success did not lead Koreans to experience better well-being. Further, previous 

study demonstrated that happiness leads to success in several life domains, such as a job, 

relationships, income, and health (Lyubomirsky et al., 2005); happy and satisfied people tend 

to be successful in several life domains, whereas unhappy and less satisfied people are likely 

to be unsuccessful in their lives. As Koreans put great expectations and meanings on 

achieving Extrinsic Success at the expense of their well-being, their success-happiness route 
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is likely to be in a vicious cycle; their aspirations for Extrinsic Success will lower their well-

being, and this, in turn, will negatively predict their success.  

On the other hand, in the case of the Pākehā group, valuing Extrinsic Success, and 

being highly expected by the people around them to achieve Extrinsic Success did not have a 

negative influence on their subjective and psychological well-being. These results might be 

attributed to the impact of the individualistic culture in New Zealand. Within this culture, 

self-satisfaction and autonomy are considered important values (Hofstede et al., 2010; 

Markus & Kitayama, 1991a). When the Pākehā place a high value on Extrinsic Success as 

their standards for success with their self-directed decisions, their psychological needs may 

not be undermined, and as a result, pursuing Extrinsic Success might not affect their well-

being. Similarly, in an individualistic culture, people are more willing to decide on their 

personal criteria rather than conform to the criteria set or anticipated by others. This study 

reveals that individual well-being, in such a cultural space, is less likely to be negatively 

affected, even in the face of expectation or pressure to achieve Extrinsic Success from the 

family and friends. 

8.2.2.3 Extrinsic Success Likelihood: Negative Predictor of Well-being for the 

Pākehā and NZ-Koreans. 

Another interesting pattern was identified from the impact of Extrinsic Success 

Likelihood on well-being between the two ethnic groups in New Zealand and K-Koreans. As 

hypothesised, when the Pākehā and NZ-Koreans had a higher perceived likelihood of 

achieving Extrinsic Success, their well-being was influenced negatively (Kasser et al., 2014). 

This might be because individuals may have given up their private and interpersonal goals in 

order to have a high likelihood of achieving Extrinsic Success in the future. For example, to 

be promoted at a company, people need to demonstrate their abilities and enthusiasm by 

competing against other colleagues and by working overtime. Hence, a high likelihood of 
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achieving Extrinsic Success also entails sacrificing the intimacy of relationships and/or 

happiness in the present time. Therefore, for the Pākehā and Korean groups living in New 

Zealand, a high likelihood of achieving Extrinsic Success might reduce their psychological 

desires for relatedness and autonomy, and this, in turn, could lead to aggravating their well-

being.  

On the contrary, the K-Koreans who believed that they have a high likelihood to 

achieve Extrinsic Success in the future did not appear to have any sign of influence on their 

well-being, unlike the other two groups in New Zealand. While, in general, the possibility of 

achieving Extrinsic Success has a negative effect on the individual well-being, in a society 

where extrinsic achievements are particularly emphasised, the likelihood of the fulfilment of 

one’s extrinsic goals might contribute to individual well-being (Ryan & Deci, 2017). For the 

K-Koreans, a high likelihood of accomplishing Extrinsic Success is likely to result in greater 

recognition from the significant others in their social circle. Therefore, a high chance of 

accomplishing Extrinsic Success did not have any significant impact on the K-Koreans.  

In summary, this study identified that Intrinsic Success Beliefs were consistent 

positive predictors of greater well-being among the K-Koreans, NZ-Koreans, and Pākehā, 

while Extrinsic Success Beliefs had negative or non-significant impact on well-being among 

the three groups. 

8.2.3. The Impacts of Korean/New Zealand Identity on Extrinsic-Intrinsic Success 

Importance   

As a further investigation, the aim of this study was to examine whether the causes of 

different Extrinsic-Intrinsic Success Importance levels across the groups are related to 

Korean and/or New Zealand Identity-related factors. Therefore, the impact of Korean/NZ 

Identity and Other-group Orientation factors on both types of Success Importance were 

tested.  
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It was hypothesised that Korean Identity-related factors would predict an increase in 

prioritising Extrinsic Success and a decrease in valuing Intrinsic Success. The results 

revealed that having knowledge about Korean Identity and participating in Korean social 

activities led to higher importance assigned to Extrinsic Success only for the K-Koreans, not 

the NZ-Koreans. Further, unexpectedly, higher ratings on Korean Identity factors predicted 

an increase in Intrinsic Success Importance for the two Korean groups. In the case of the 

Pākehā, having more engagement with other New Zealanders predicted an increase in valuing 

Intrinsic Success, whereas having greater New Zealand Identity understanding and 

knowledge predicted a decrease in valuing Intrinsic Success. Meanwhile, a stronger 

orientation towards other ethnic groups consistently predicted an increase in the Importance 

of Intrinsic Success across the three ethnic groups. The Koreans or Pākehā who were oriented 

towards people from other ethnicities are more likely to be exposed to different life patterns 

and values, hence, they might place a higher value on Intrinsic Success, such as interpersonal 

relationships or self-realisation.  

When the total variance of Extrinsic and Intrinsic Success Importance was examined, 

the Korean and/or New Zealand Identity-related factors, and Other-group Orientation factor 

explained Intrinsic Success Importance with a large effect size for the K-Koreans and Pākehā, 

and with a medium effect size for the NZ-Koreans. However, these factors did not explain the 

statistically significant amount of variance related to the Importance of the Extrinsic Success 

factor across the groups. This research identified that maintaining Korean and/or New 

Zealand Identity and orienting towards other ethnic groups were not significant predictors of 

Extrinsic Success Importance.  

Although the results of SEMs and the total variance explained were not consistent 

with the hypotheses, these unexpected results are significant in terms of identifying that 

Korean and/or New Zealand Identity-related factors are the predictors of Intrinsic Success 
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Importance, not Extrinsic Success Importance. Further research needs to be conducted to 

investigate other cultural predictors in relation to Extrinsic and Intrinsic Success Importance.  

8.2.4. Subjective and Psychological Well-being 

This thesis compares the levels of subjective well-being (SWB) (i.e., life satisfaction, 

positive affect, and negative affect) and psychological well-being (PWB) (i.e., flourishing) 

among the three ethnic groups. This study demonstrated that the levels of SWB and PWB of 

the K-Koreans were generally lower than those of the Pākehā. These results are in line with 

results from an international comparative study (Diener et al., 2010) revealing that Korea was 

ranked far lower than New Zealand in terms of life satisfaction, positive feelings, low 

negative feelings, as well as social psychological prosperity. The only difference between the 

current and previous studies was observed in the Negative Affect factor. According to 

previous research, people from a collectivistic culture tend to experience negative emotions 

more frequently than those from an individualistic culture (Eid & Diener, 2001). However, 

the findings from this study reveal that the K-Koreans experienced negative feelings less 

frequently compared to the Pākehā group, which is inconsistent with some of the findings 

from the previous research (Diener et al., 2010). This unexpected result might be attributed to 

sampling from a different population. The New Zealand samples in Diener et al.’s (2010) 

study were recruited without distinguishing between different ethnic groups, whereas the 

Pākehā in the current study were recruited only from the New Zealand European ethnic 

group. Further research is required to understand why the Pākehā experienced negative 

feelings more frequently as compared to the K-Koreans.  

While the NZ-Koreans experienced higher well-being as compared to the K-Koreans, 

they experienced lower well-being compared to the Pākehā. A possible explanation of these 

findings can be found from the 2018 World Happiness Report (Helliwell et al., 2018). 

According to the report, the levels of life satisfaction among foreign-born immigrants 
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depends on the following three aspects: 1) the life satisfaction of the local people in the 

destination country, 2) the level of acceptance from the locals towards immigrants, and 3) the 

life satisfaction in the migrants’ country of origin. In the report, the scores of life satisfaction 

for Korea and New Zealand were 5.88 and 7.32, respectively, ranking 57th and 8th, 

respectively, out of 156 countries. Furthermore, New Zealand was second to the most-

accepting country for immigrants in the world, according to the Gallup World Poll between 

2016 and 2017 (Helliwell et al., 2018). In this respect, it is highly likely that the NZ-Koreans 

experienced a better quality of well-being as compared to the K-Koreans because they reside 

in a more welcoming host country where immigrants are generally better accepted by the 

local New Zealanders. Meanwhile, the NZ-Koreans may have experienced a lower quality of 

well-being compared to the Pākehā because of the footprint effect of their home country. In 

the footprint effect, 10-15% of the impact from individuals’ lives in their home country is 

reflected in their evaluation of their life satisfaction (Helliwell et al., 2018).   

In addition, this study is significant as it could provide an alternative explanation of 

why the levels of well-being were different among the ethnic groups from the levels and 

impacts of Extrinsic-Intrinsic Success Beliefs on well-being. The present study revealed that 

Extrinsic Success Beliefs had either negative or zero relations with well-being across the 

groups, while Intrinsic Success Beliefs consistently positively predicted well-being across the 

three groups. Within these causal relations, the reason the K-Koreans experienced the lowest 

levels of well-being might be related to their higher ratings on Extrinsic Success Beliefs 

compared to those of the Pākehā and lower ratings on Intrinsic Success Norms compared to 

those of the NZ-Koreans and Pākehā. Likewise, the reason the levels of well-being for the 

Pākehā group were the highest is likely to be related to their higher ratings on Intrinsic 

Success Likelihood and Norms compared to those of the K-Koreans and lower ratings on 

Extrinsic Success beliefs compared to those of the K-Koreans and NZ-Koreans. 
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In sum, in line with the previous international comparative study results, this study 

demonstrated that the Pākehā were the happiest group, followed by the NZ-Koreans, while 

the Koreans in Korea were the least happy group.  

8.2.5. The Impacts of Korean/New Zealand Identity on the Levels of Well-being  

The impacts of Korean and/or New Zealand Identity on well-being also revealed 

cultural variations among the three ethnic groups. In the case of the K-Koreans, Korean 

Identity-related factors and having an orientation towards other ethnic groups had a positive 

impact on well-being. Consistent with the previous studies (Chae & Larres, 2010; Chae & 

Foley, 2010; Dimitrova, Chasiotis, & Bender, 2017; Lee, Yun, Yoo, & Nelson, 2010; 

Phinney, 1992; Roberts et al., 1999), all Korean Identity-related factors (i.e., Korean Identity-

Clarity & Engage, Korean Identity-Pride) positively predicted SWB and PWB for the K-

Koreans. That is, when the K-Koreans make an effort to appreciate their Korean Identity, 

spend time to engage with other Koreans, and have a sense of pride as Koreans, they are 

more likely to experience an increased SWB and PWB. Subsequently, the K-Koreans’ other 

ethnic group orientation factor also had positive influences on both types of well-being. 

These results demonstrated a similar pattern compared to Lee’s (2003) research findings 

indicating that the Other-group Orientation factor correlated positively with personal well-

being (i.e., self-esteem), social well-being (i.e., social connection), and community well-

being (i.e., satisfaction with college life).  

With respect to the NZ-Koreans, more engagement with New Zealanders tended to 

increase their well-being, whereas their engagement with Koreans tended to decrease their 

well-being. These results are meaningful because no previous research has demonstrated the 

positive impact of engaging with New Zealanders and the negative impact of engaging with 

the Koreans on well-being for the Koreans residing in New Zealand. Meanwhile, consistent 

with Lee and Yoo’s (2004) study findings, this study also revealed that a higher level of 
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Korean Identity-Clarity factor predicted positive well-being. Therefore, in order to experience 

higher levels of SWB and PWB, this study suggests that it is important for the NZ-Koreans to 

have more opportunities to learn about their Korean ethnic backgrounds such as their history, 

traditions, and customs and to have more opportunities to interact with the local New 

Zealanders more than the Koreans. In particular, as an ethnic minority in the New Zealand 

society, Koreans tend to experience difficulty of assimilation and integration in the host 

society. According to the New Zealand Immigration Service, more than half of the first-

generation Koreans immigrants in New Zealand are unable to make friends or relationships 

with those in other ethnic groups outside of the Korean community even a year and a half 

after they immigrated (New Zealand Immigration Service, 2004). In this regard, this thesis 

found that the experience of engagement with the NZ-Koreans has a negative impact on their 

well-being, whereas social activity with the local people had a positive influence on their 

well-being. Therefore, the NZ-Koreans need to take more chances to get involved locally and 

actively engage in various opportunities, for example, language exchange programs, hobby 

exchange, sports activities, volunteer participation, or participation in a local church, to meet 

the local people. 

For the Pākehā group, maintaining New Zealand Identity-Clarity, -Pride, and having 

an orientation towards other ethnic groups predicted increased well-being, which is consistent 

with previous research findings (Lee, 2003; Lee & Yoo, 2004). On the contrary, unlike the 

expectation, the results indicated that having active engagement with New Zealanders 

predicted lower levels of well-being for the Pākehā. Hence, for the Pākehā, learning and 

understanding New Zealand Identity (e.g., history, culture, and practices), having pride as a 

New Zealander, and engaging with people from other ethnic groups are important in enjoying 

better subjective and psychological well-being (Esther, 2016).  
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8.2.6. Validity Challenge of Measurement Models  

High latent inter-factor correlations between some of the sub-factors under the Korean 

and New Zealand identity factors were identified from the measurement validation process 

for the NZ-Koreans and the Pākehā, respectively (see sections 6.2.2 and 6.2.3). There may be 

criticism that these highly inter-correlated factors are not distinct. Furthermore, the high inter-

correlations between the predicting variables can be problematic in terms of multicollinearity, 

non-convergence, and identification issues. Nevertheless, for the following four reasons, it 

was decided to maintain the highly-correlated factors as distinguishable constructs, instead of 

aggregating them into one factor.  

First, when the model fit of the measurement model (i.e., keeping the factors 

separately) was compared with those of the alternative model (i.e., merging the sub-factors 

into one factor), the original model fit the data better across all model fit indices, χ²(df), 

SRMR, gamma hat, CFI, and RMSEA. Furthermore, as a way of examining the relative merit 

of the models, the difference of AIC between the two models demonstrated that the 

alternative model fit much worse by statistically significant margins compared to the inter-

correlated model (∆AIC = 444.82 for the NZ-Koreans and ∆AIC = 421.58 for the Pākehā) 

(Burnham & Anderson, 2002). 

Second, as the conventional statistic for checking multicollinearity, the variance 

inflation factor (VIF) scores for each model were less than the conventional cut-off value 

(1.36 ≤ VIF ≤ 3.56 and 1.09 ≤ VIF ≤ 2.33 for the NZ-Koreans and Pākehā, respectively) 

(Cohen et al., 2003). Hence, there was only a weak possibility that multicollinearity applies. 

Furthermore, even if multicollinearity exists in the data, simultaneous SEM is effective to 

deal with the issue as it produces path coefficients while controlling for the other variables 

(Maruyama, 1998). In addition, through the process of confirmatory factor analysis, no 
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convergence or identification issues were identified from the measurement models for the 

NZ-Koreans and Pākehā.    

Third, previous research has identified the three-factor model (i.e., cognitive clarity, 

emotional pride, and behavioural engagement) for the sample of Asian Americans, including 

Korean Americans by using exploratory factor analysis (Lee & Yoo, 2004). Therefore, 

previous research provided an empirical basis for keeping the highly correlated factors as 

separate constructs.  

Fourth, it needs to be considered that not all sub-factors demonstrated very high inter-

correlations. For example, for the NZ-Koreans, the correlations between Korean Identity-

Clarity and -Pride (r = .78) and between the Korean Identity-Engage and -Pride (r = .75) 

were relatively lower compared to those between the Korean Identity-Clarity and -Engage (r 

= .90). Similarly, for the Pākehā, the correlations between the New Zealand Identity-Engage 

and -Pride (r = .63) were relatively lower compared to those between the New Zealand 

Identity-Clarity and -Engage (r = .81) and between the New Zealand Identity-Clarity and -

Pride (r = .82). This means that even though the participants answered to the identity-related 

questions in a similar way, they could distinguish the difference of each factor in meaning. 

That is, the sub-factors under the Korean and the New Zealand Identity factors are 

conceptually distinguishable even to lay participants.  

For these four reasons, it was decided to keep the sub-factors under the Korean and 

the New Zealand identity factors as separate constructs. Nevertheless, understanding how 

highly correlated factors could be retained as separate independent entities has not been well-

studied. Future research needs to verify whether participants do distinguish among the factors 

as argued here; a Q-sort activity could address this concern. 
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8.3. Limitations and Future Studies 

This doctoral research has several limitations that should be addressed in future 

research. First, the relationships between Intrinsic-Extrinsic Success Beliefs, Korean and/or 

New Zealand Identity, and well-being were examined using a cross-sectional survey design, 

so that it was not possible to establish robust conclusions on the causal inference of the 

relationships (Levin, 2006). The inherent limitation of this design paves the way for future 

research as follows. A longitudinal study design can be adopted to examine the causal 

relations between Success Beliefs, Korean and/or New Zealand Identity, and well-being, over 

time. In addition, using a quasi-experimental study design, one group’s pre-test/post-test can 

be used to examine the changes in the subjects’ levels of well-being prior to and after the 

intervention (e.g., participating in Intrinsic Success-seeking workshops). Otherwise, a non-

equivalent control group design can be applied to examine the impact of a stimulus (e.g., 

participating in a community service activity) on well-being. For example, a comparison of 

well-being can be conducted between students in two classrooms by administering the 

stimulus only in one classroom.  

The second limitation concerns the use of self-report questionnaires to collect the 

data. Within this self-report research design, there is a possibility of a social desirability 

response bias to the questions (Mortel, 2008) which might threaten the validity of the 

inferences that have been drawn from the results. However, considering that a socially 

desirable response bias tends to occur within socially sensitive topics (King & Bruner, 2000), 

this type of bias is less likely to occur in this research since the questions applied were about 

the beliefs of success, sense of identity, and levels of well-being. Further, these data were 

obtained from an online survey, so that the participants might be less likely to feel pressured 

to respond in a socially desirable way. In addition, self-reported data might not pose a serious 

threat to the validity of the data because a large number of survey response cases (N= 3,714) 
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would certify the data robustness. Nevertheless, future studies would benefit if they could 

include other informants, such as parents, teachers, or friends, to measure Intrinsic-Extrinsic 

Success expectations towards their children, students, or other friends. In addition, health 

professionals or counsellors might also be included as informants to derive objective data 

regarding the participants’ status of well-being.  

Third, the use of a convenience sampling strategy may pose a threat to the 

generalisability of the research results. Because of this sampling strategy, there is an over-

representation of females (70.2%) in comparison to the males (29.5%) in the overall sample. 

Researchers have shown that females have higher intrinsic life goals compared to males 

(Kasser & Ryan, 1993) and that the relationship between materialistic values and 

psychological maladjustment appears more strongly in females than in males (Dittmar et al., 

2014). Next, there are large differences in the proportion of educational groups between the 

two Korean groups. In the case of the Koreans in New Zealand, more non-students were 

recruited compared to secondary students. Previous research found age differences in goal 

focus; the older adults tended to place a higher emphasis on a process focus goal compared to 

younger adults (Freund et al., 2010). Hence, because of this unbalanced gender and 

educational proportion of the sample, the generalisability of the study findings to a wider 

population in Korea and New Zealand may not be guaranteed. Future studies should seek to 

procure a more representative sample to enhance the validity and generalisability of the 

results. Such studies should also investigate how the levels of Intrinsic-Extrinsic Success 

Beliefs and well-being differ depending on gender and educational status. 

The final limitation relates to the measurement of success beliefs. First of all, certain 

success items were excluded from the 12-success indicators in order to increase the model fit, 

resulting in the loss of some important facets of the success construct. The analysis of 

measurement invariance demonstrated that the Extrinsic and Intrinsic Success Importance 
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factors were not equally conceptualised across the three ethnic groups. Due to the different 

item composition of the Intrinsic Success Importance factor, the factor means could not be 

compared across the groups. In addition, the low comparative fit index (CFI) value for the 

Success Importance measurement model also needs to be addressed. Considering that CFI is 

calculated from a comparison of the proposed model with a null model in which all observed 

indicators are uncorrelated (Byrne, 2001), the reason for the low CFI value seems to be 

related to the low inter-item correlations. However, low internal consistency does not mean 

that the measure is not valid; it signifies that the items belong to a factor are not 

homogeneous. Homogeneity can be high or low depending on the purpose and structure of a 

measure (Cattell, 1964). In this study, success indicators were intentionally designed to cover 

diverse aspects of success in life, so it seems to be natural that the success indicators 

demonstrated low level of internal consistency at a bivariate level. Furthermore, CFI was the 

only problematic indicator among a range of model fit indexes. There is a possibility that CFI 

is also unstable in the case of non-homogeneity as the fit indicator is unstable with complex 

models (Fan & Sivo, 2007). Hence, future research needs to investigate how CFI is affected 

by the level of homogeneity within a measure. Further, success measures that address various 

dimensions of success in life and that satisfy psychometric expectations (Bandalos & Finney, 

2010) need to be developed in future research.  

So far, the limitations of this doctoral project and future research directions were 

discussed. As an additional and final suggestion for future studies, the extent to which the 

findings and claims of this thesis apply can be tested with other migrant groups in New 

Zealand and other people in collectivistic societies. Considering that the Korean group in 

New Zealand occupies less than 1% of New Zealand’s population (Statistics New Zealand, 

2014), in future studies, the population can be extended to other ethnic Asian groups in New 

Zealand, such as the Chinese (36% of the Asian population) or Indian (33%) (Statistics New 
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Zealand, 2014). A higher Asian population growth rate is expected (3.4 percent per year) 

compared to the Māori and Pacific groups (1.3% and 2.4% respectively). Furthermore, since 

the Asian group is estimated to occupy 15.8% of the New Zealand population by 2026 

(Statistics New Zealand, 2010), future research would benefit from investigating Asian New 

Zealanders’ Success Beliefs and well-being. In addition, people from collectivistic countries 

such as China and Japan can be included in the future to compare how Success Beliefs and 

well-being are similar and/or different between Asians in their home country and Asians in 

New Zealand.  

8.4. Theoretical Contributions 

First, this doctoral study significantly contributes to the literature on success by 

developing three dimensions of Success Beliefs, namely Success Importance, Likelihood, and 

Norms; the importance of 12 success indicators, the likelihood of accomplishing the success 

indicators in the future, and external expectations of achieving the success indicators from 

one’s proximal social relationships were examined. By examining the importance and 

likelihood of achieving success, this study expands previous research areas investigating 

goals and life aspirations from the perspectives of personal importance and perceived 

likelihood (Kasser & Ryan, 1993, 1996). The present study is also an extension of the goal 

contents theory (Ryan & Deci, 2017) as it includes the concept of success norms which is 

adapted from the planned behavioural theory (Ajzen, 1991, 2011).  

Second, the findings of this study contribute to enhancing our understanding of the 

different levels of Extrinsic-Intrinsic Success Beliefs among the K-Koreans, NZ-Koreans, 

and Pākehā who are influenced by Korean and/or New Zealand culture(s). Considering that 

there are various standards of success depending on personal values and goals as well as the 

culture where individuals belong, this doctoral project is meaningful as it first demonstrates 

how the three dimensions of personal Success Beliefs are similar and different depending on 
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the country in which individuals live and their ethnicity. The results of this thesis indicate that 

the two Korean groups in Korea and New Zealand place relatively higher ratings on Extrinsic 

Success Beliefs compared to the Pākehā group, while the two ethnic groups in New Zealand 

place relatively higher ratings on Intrinsic Success Norms compared to the K-Koreans. These 

results are significant because, to the best of our knowledge, this is the first study 

demonstrating that shifts in location/cultural contexts are associated with the differences in 

Success Beliefs.    

Third, this research study increases our understanding of how individuals’ Success 

Beliefs contribute to their well-being, and also expands the goal contents theory. The results 

of this study are meaningful in terms of demonstrating the powerful positive influences of 

Intrinsic Success Beliefs on well-being across the comparison groups, while Extrinsic 

Success Beliefs have either negative or non-significant influence on well-being across the 

groups. This thesis provides a unique well-being research pathway by including Extrinsic-

Intrinsic Success Importance, Likelihood, and Norms concepts, and increasing the scope of 

the existing goal contents theory from goals and aspirations to the concept of success.  

Fourth, following the recent trend of well-being research (Keyes et al., 2002), the 

study of both SWB and PWB was conducted in this thesis to understand the multidimensional 

construct of well-being (Henderson & Knight, 2012). The present research plays an important 

role in facilitating a comprehensive understanding of well-being. In addition, through this 

thesis, it was found that while the NZ-Koreans generally experienced higher levels of 

subjective and psychological well-being compared to the K-Koreans, while they experienced 

lower levels of subjective (except for negative emotions) and psychological well-being 

compared to the Pākehā. Bearing in mind that this study is the first to provide information on 

both the SWB and PWB of the NZ-Koreans with a large sample size, these findings 
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contribute to the existing literature in terms of demonstrating the status of well-being in the 

ethnic minority Korean group residing in New Zealand.  

Lastly, considering that the majority of previous research on ethnic identity were 

conducted with ethnic minority groups such as Korean Americans or Asian Americans (Chae 

& Foley, 2010; Hovey, Kim, & Seligman, 2006; Iwamoto & Liu, 2010; Lee, 2003; Lee & 

Yoo, 2004), this study paves the way for a new line of research on ethnic identity by 

including not only NZ-Koreans but also the K-Koreans and Pākehā representing the 

mainstream population in Korea and New Zealand, respectively. The expansion of the 

samples enables the researcher to identify and compare different impacts of Korean and/or 

New Zealand Identity on well-being across the groups. For example, it was meaningful to 

find out that the engaging with other Koreans predicted a positive and negative well-being for 

the K-Koreans and NZ-Koreans, respectively. In addition, New Zealand Identity-related 

factors did not have an impact on well-being for the NZ-Koreans, while New Zealand 

Identity Clarity and Pride had positive influences on well-being for the Pākehā. Thus, the 

results of this study are significant in terms of demonstrating different impacts of identity 

between the Korean ethnic majority and minority groups, and between the Korean ethnic 

minority and New Zealand ethnic majority groups.  

8.5. Methodological Contributions  

This doctoral project has an original contribution in terms of developing and 

validating three dimensions of Success Beliefs measure (i.e., Success Importance, 

Likelihood, and Norms). The measures of Success Likelihood and Norms were inferred to 

satisfy scalar invariance; hence, it was possible to compare latent factor means across the K-

Koreans, NZ-Koreans, and Pākehā. By using the new measure of success, this doctoral study 

examines how the levels of Extrinsic and Intrinsic Success are similar or different depending 

on the participants’ ethnicity and places of residence. Furthermore, the new success measure 



188 

 

was effective in examining the relation between Extrinsic-Intrinsic Success Beliefs and well-

being across the groups. Hence, by using the success measure, it was possible to produce 

fruitful insights, such as the impact of culture on Success Beliefs or the significant positive 

influence of Intrinsic Success Beliefs on well-being.  

Next, this thesis provides an alternative methodological direction for success and 

well-being research. Previously, a majority of the studies investigating the relationship 

between goals and well-being calculated the relative importance and likelihood of achieving 

one’s Extrinsic-Intrinsic success and performed regression replicating Kasser and Ryan's 

(1993, 1996) original research. According to Schmuck, Kasser, and Ryan (2000), the relative 

importance and likelihood scores need to be calculated prior to testing the causal relationship 

between goals and well-being because “scores which have not been mean-corrected may 

reflect a general tendency on the part of subjects to view all goals as important or likely to be 

attained; such a tendency is in itself associated with higher well-being” (Schmuck et al., 

2000, p. 230). Utilising the relative importance and likelihood scores, previous researchers 

performed a set of separate regression to examine the causal relationships between extrinsic-

intrinsic goals and well-being measures. In the present study, instead of calculating the 

relative importance and likelihood of success and performing a regression, a research design 

that allows for the simultaneous existence of both Extrinsic and Intrinsic Success Beliefs 

variables was implemented through structural equation modelling (SEM) (Karimimalayer & 

Amuar, 2012). Unlike regression that cannot simultaneously correlate Extrinsic and Intrinsic 

Success, this method can demonstrate the joint and unique influences of Extrinsic and 

Intrinsic Success Beliefs on well-being. In addition, utilising the SEM technique was 

effective in setting four well-being variables (i.e., life satisfaction, positive affect, negative 

affect, and flourishing), unlike regression which cannot make use of more than one dependent 

variable. Furthermore, SEM can produce a more accurate causal relationship between 
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Success Beliefs and well-being as it can remove the measurement errors associated with 

measured variables (Ullman, 2006).  

Another methodological contribution of this research relates to the measurement 

invariance test of well-being measures (The Satisfaction With Life Scale, The Positive and 

Negative Affect Schedule, The Flourishing scale) among the K-Koreans, NZ-Koreans, and 

Pākehā. The perceptions of well-being may not be equivalent across different cultures, 

especially when comparing Eastern and Western cultures (Kitayama, Markus, & Kurokawa, 

2000; Suh & Diener, 1995; Suh et al., 1998, 2008). Although cross-cultural research 

consistently demonstrated that New Zealand is a happier country compared to Korea (Diener 

et al., 2010; OECD, 2017), so far, there is no empirical evidence to confirm whether well-

being measures are valid across the two countries. Thus, as Diener, Oishi, and Lucas (2003) 

suggested, the factor structure of well-being scales needs to be validated prior to performing a 

cross-cultural comparison of well-being. The findings of this study reveal that the well-being 

scales functioned identically across the three groups, enabling a comparison of the latent 

means of the scales of well-being across the comparison groups (Cheung & Rensvold, 2002). 

These findings are significant in that the scale invariability of subjective and psychological 

well-being measures was first inferred among the three ethnic groups in the two culturally 

different countries, Korea and New Zealand. Keeping in mind that the interest in measuring 

well-being at the national and international levels has increased over the past decade 

(Helliwell, 2003), these three well-being measures are likely to be used in future cross-

cultural and collective studies related to well-being. Therefore, the measurement invariance 

test of the well-being measures can facilitate meaningful cross-cultural comparisons of the 

state of well-being between Korea and New Zealand.    

Lastly, this thesis measured Korean and/or New Zealand Identity by modifying the 

Multi-group Ethnic Identity Measure (MEIM) (Phinney, 1992). Instead of asking about the 
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participants’ self-identity as members of a particular group, this study measured Korean 

Identity for the K-Koreans, Korean and New Zealand Identity for the NZ-Koreans, and New 

Zealand Identity for the Pākehā in order to examine how Korean and/or New Zealand Identity 

may or may not influence Success Beliefs and well-being. Through this modification of the 

MEIM measure, this study demonstrates, for the first time, how Korean Identity-related 

factors predicted an increase in valuing Intrinsic and Extrinsic Success for the K-Koreans, 

and how higher levels of Korean- and New Zealand Identity-related factors predicted an 

increase in prioritising Intrinsic Success for the NZ-Koreans and Pākehā, respectively. 

Furthermore, the revision of the ethnic identity measure draws a different impact of the 

Korean and/or New Zealand Identity factor(s) as it relates to SWB and PWB. In the case of 

the NZ-Koreans, it was possible to demonstrate that the Korean Identity-Clarity and New 

Zealand Identity-Engagement factors predicted higher levels of well-being, whereas the 

Korean Identity-Engagement factor predicted lower levels of well-being. These intriguing 

and meaningful results could not have been produced if the original MEIM measure was used 

in this study. Therefore, through this study, an alternative method for measuring ethnic 

identity was suggested.  

8.6. Practical Implications 

8.6.1. Individual Practices 

This doctoral research reminds individuals of the potential risk of striving for 

Extrinsic Success on well-being. This study established that valuing Extrinsic Success as an 

important personal standard of success negatively affected subjective and psychological well-

being for individuals who are under the culture where social reputation and appraisals are 

highly valued (Suh, 2007). Although some people may believe that they need to endure 

unhappy, unsatisfied, and unfulfilled lives in the process of pursuing Extrinsic Success with a 

belief that their success will bring happiness in the future, they need to consider the 
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possibility that their beliefs might become “success-happiness mirage”. This is because, 

Extrinsic Success itself is based on a winner-takes-all approach (Headey, 2008). Only few 

people can be winners, while the majority will probably be losers in the competition. Hence, 

although many people dream of achieving success, unlike their expectations, it is hard to 

achieve Extrinsic Success because of the fierce competition. In addition, although some 

people could succeed in achieving the Extrinsic Success that they long for, their success can 

hardly guarantee long-term well-being because Extrinsic Success standards (e.g., salary, 

house, possessions, or title) pushes them to keep comparing themselves with others’ success, 

and to constantly pursue higher and more competitive Extrinsic Success standards. Therefore, 

considering the negative impacts of valuing Extrinsic Success on well-being and the minor 

likelihood of achieving Extrinsic Success, this study suggests that individuals need to 

critically reflect and raise questions about the Extrinsic Success that they pursue (e.g., Why 

do I think that I should be rich? Do I pursue it because I want to prove my ability or to satisfy 

others’ expectations?). However, it should be noted that these suggestions may not be 

applicable to individuals who strive for Extrinsic Success to achieve basic financial stability 

or to fulfil intrinsic goals because their strivings of success, in this case, does not reduce their 

well-being (Ingrid et al., 2009). 

Next, more importantly, this doctoral research draws individuals’ attention to the 

value of Intrinsic Success. The core message of the findings is straightforward: “happiness 

(well-being) is at hand when you care about others, love and be loved by others, and do what 

you like”. Individuals who set their standards of success on intrinsic goals and values are 

more likely to live a happy, meaningful, and fulfilled life. Further, as a virtuous cycle, the 

happier people are, the more likely they are to succeed in various life domains, such as in 

their school, works, or relationships (Lyubomirsky et al., 2005). The findings of this study are 

very meaningful because Intrinsic Success Beliefs functioned as positive predictors of 
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subjective and psychological well-being regardless of the participants’ ethnicities and places 

of residence. In this respect, the findings that emphasise the importance of pursuing Intrinsic 

Success in life can be applied to anyone who wants to live a happy and meaningful life. In 

addition, for certain people who have mainly pursued Extrinsic Success in their lives, this 

study suggests for them to put more effort in having various and more balanced success 

standards. In terms of putting forth effort in this direction, certain possibilities might be, for 

example, to follow their interests or passions, spend time engaging in a leisure activity, get 

involved in volunteer work, or spend quality time with family and friends. 

This study established that both the Korean groups in Korea and New Zealand 

experience higher expectations to strive for Extrinsic Success from the people around them 

compared to the Pākehā. Further, the Extrinsic success Norms they experience negatively 

predicted their well-being for the two Korean groups. Therefore, it is advised that individuals 

who are under Korean or collectivistic cultures need to be aware of whether they are 

expecting or exerting pressure on others to pursue Extrinsic Success. This is especially true 

for parents or teachers who are in a position to have an influence on other Koreans, such as 

their children or students (Dundes et al., 2009; Yang & Rettig, 2003). They need to realise 

that expecting other people close to them to achieve and pursue Extrinsic Success might 

reduce the others’ subjective and psychological well-being. Rather, they can encourage other 

people to seek Intrinsic Success, such as relational, recreational, or religious pursuits. 

Furthermore, if they take it upon themselves to find and pursue various intrinsic standards of 

success as role models, the people around them might be more likely to be influenced to 

achieve those types of success as well, which could lead them to experiencing a higher level 

of subjective and psychological well-being (Lekes et al., 2010).  

The results of the causal relationships between Korean/New Zealand Identity and 

well-being indicated that having Identity Clarity and Pride as a Korean or New Zealander has 
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a positive impact on well-being across the three ethnic groups. Therefore, the findings 

suggest that individuals who live in either a monocultural (e.g., Korea) or multicultural 

society (e.g., New Zealand) might be able to experience higher levels of well-being if they 

endeavour to understand their identity and take pride in it. For example, individuals can 

participate in history education programs or cultural experience workshops. In particular, the 

ethnic minorities in a multicultural society (e.g., Koreans in the United States, Chinese in 

New Zealand, or Japanese in Canada) have less chances of being exposed to their ethnic 

culture, history, and tradition compared to people in their home country. Hence, their active 

participation in learning their ethnic history and attending traditional culture programs held 

by ethnic organisations, communities, and schools will have a positive impact on their 

knowledge and pride of their own ethnic identity, and this, in turn, may enhance their sense 

of well-being. 

8.6.2. Educational Practices  

This doctoral research provides practical implications for the field of education as 

follows. First, educational programs can be improved in terms of encouraging the students’ 

pursuits that relate to Intrinsic Success. For example, high schools or tertiary educational 

centres can provide a variety of opportunities for students to participate in volunteering 

activities in their local communities, and they can also provide practical career education 

programs for people to explore jobs that might be of interest to them that fit their skills and 

aptitude. In particular, it is advised that high schools and tertiary educational institutions can 

establish sisterhood agreements with schools or educational institutions in other countries in 

order to allow students to experience various standards of success and lifestyles overseas. 

These types of practices are important because previous research shows that primary school 

students tend to focus more on Intrinsic Success, however, as they grow older, this tendency 

shifts and students are apt to focus more on Extrinsic Success (Youm et al., 2014). This study 
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has also shown that high school and university students have a higher average score in 

relation to Extrinsic Success Beliefs, compared to the non-student group. The negative impact 

of striving for Extrinsic Success on academic excellence has been identified in several 

existing studies (Goldberg, Gorn, Peracchio, & Bamossy, 2003; Ku, Dittmar, & Banerjee, 

2014; Vansteenkiste, Simons, Lens, Sheldon, & Deci, 2004). Adolescence is a very critical 

developmental period because each individual develops his or her life goals or habits during 

this stage, and this can have an impact on their well-being over the long term (Lekes et al., 

2010). Therefore, developing practical educational programs that encourage students to 

become interested in interpersonal and intrapersonal success standards is recommended. 

Second, if high schools and universities develop and offer history, customs, and 

cultural value education programs, it will assist the students in recognising their ethnic 

backgrounds and identities. Specifically, with regard to the Koreans in New Zealand, 

realising their identity as Koreans and taking pride in their culture has a great positive impact 

on their well-being. Thus, Korean schools in New Zealand need to develop their Korean 

history and culture-related programs and education. In addition, the schools could also 

provide parents and students with educational materials that can be used at home to learn 

about the Korean culture. Nevertheless, it is likely that Korean students living in New 

Zealand are not familiar with reading and writing the Korean language. Thus, existing 

historical and cultural resources, such as textbooks or reading materials on Korean history or 

culture can be revised and supplemented to update the information so as to make it easy for 

the students to understand, and if it is, they will very likely be interested in it. In addition, if 

local schools in New Zealand could establish a Korean Culture Day as an annual event, it will 

instil a sense of pride for New Zealand resident Korean students, and thus, have a positive 

impact on their well-being. It will also give local students an opportunity to become 
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interested and participate in a different ethnic group activity. This will be beneficial to their 

well-being too. 

In addition, New Zealand schools can provide opportunities for New Zealand residing 

Korean students to get to know local students, rather than trying to match them with Korean 

students. This study has shown that the NZ-Koreans’ well-being is negatively impacted by 

socialising with other NZ-Koreans, whereas socialising with locals has a positive impact. 

However, according to a previous study, if a Korean international student transfers to a 

school in New Zealand, the teachers tend to appoint the existing Korean students to assist the 

new Korean students’ in adjusting to school life (Kitchen, 2013). This not only limits the 

opportunity for the new Korean students to socialise with local students, but it also reduces 

the chances for existing Korean students to interact with the local students. As an alternative, 

teachers could find local students who are interested in Korean culture and appoint them to 

assist the Korean international students in settling in. As a consequence, the Korean students 

who receive assistance, and the local students who offer the assistance can experience a 

higher level of well-being.  

Lastly, teachers and counsellors should be capable of guiding students to reduce the 

students’ stress levels and pressure with regard to the process of pursuing external standards 

of success, such as academic excellence, appearance, or social recognition. In particular, the 

Koreans in Korea suffer from emotional and psychological illnesses, including low 

psychological well-being and high suicide rates, mainly due to academic stress. Thus, 

teachers or counsellors can play an active role in alleviating the students’ psychological and 

emotional problems. 

8.6.3. Community Practices 

Local communities in multicultural societies can provide opportunities for immigrants 

to socialise with local people in a comfortable atmosphere. For example, in a New Zealand 
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setting, offering a class on New Zealand style cooking, gardening, DIY, or New Zealand 

culture may allow the Korean and other ethnic immigrant groups to more actively participate 

in the local community. Meanwhile, offline (e.g., Korean churches, Association of Korean 

Residents in New Zealand) and online Korean communities in New Zealand (e.g., The Korea 

Post, Facebook “New Zealand story”) could actively inform and provide updated information 

on local community activities and programs that Koreans can participate in. 

Furthermore, it is recommended for the local communities to have a series of well-

being workshops and lectures. In the workshops, individuals can learn how Intrinsic-Extrinsic 

Success Beliefs can have an impact on well-being. During the workshops, it would be 

meaningful if they could have an opportunity to reflect upon the kind of success they have 

pursued in their lives, and to ponder on whether they were satisfied or happy when they set 

forth to achieve such success. In addition, through the lectures or group activities, it would be 

meaningful to help individuals to contemplate on the meanings and values of failure, and to 

have their own success standards without considering others’ judgements or expectations.  

8.6.4. Implications for Media  

This thesis suggests that the various types of media should emphasise Intrinsic 

Success. In a capitalistic society, the media acts as a channel for external success standards, 

for example, earning a lot of money, maintaining a beautiful face, and having people that 

admire and follow you are all important, and suggest that people will be happy if they 

achieve these standards. Previous research has shown that students who are more exposed to 

television advertisements are more likely to strive for external values in comparison to those 

who are less exposed to commercial advertisements (Kasser, 2002a). In addition, the higher 

the tendency to view celebrities as role models, the more likely that students will be 

interested in wealth, honour, and external images (Ryan & Deci, 2017). Hence, it is necessary 

to create and utilise public campaign advertisements as well as launch events that can 
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motivate people to pursue various goals that contribute to Intrinsic Success and values. It is 

also necessary to produce a documentary or a lecture video that promotes a social message 

about the diverse standards of success and well-being. For example, in Korea, the Ministry of 

Culture, Sports, and Tourism and the Korean Broadcast Advertising Corporation have 

released public campaign advertisements through broadcasts to generate public interest on the 

issues of happiness, competitive Korean culture, family relationships, or helping others. In 

New Zealand, there is a web-page for “New Zealander of the Year Awards” (see 

https://nzawards.org.nz/awards/new-zealander-year/). This annual award is given to a person 

who has made a significant contribution to the well-being of the country. In 2019, Mike King 

was selected as a winner because of his outstanding contribution to the issues of mental 

health, alcohol, and drug abuse. Through this media and public event, people learn about 

various altruistic success standards, and might be motivated to contemplate on ways of 

contributing to others, communities, and the society that they belong to. Another example can 

be found from the YouTube channel called, “The School of Life” (see 

https://www.youtube.com/user/schooloflifechannel/featured); through this media channel, 

individuals have access to resources on understanding themselves, having their own standards 

of success, and on improving relationships, careers, and social lives.  

8.6.5. Implications for Government 

This thesis suggests implications for the Korean government by considering the study 

results indicating the low levels of well-being and high levels of Extrinsic Success Beliefs 

among the Korean participants. The Korean government can make a continuous effort and set 

a long-term commitment to creating social and economic environments necessary for its 

people to engender a diversity of standards related to Intrinsic Success. Among all the OECD 

countries, Korea has the highest income inequality. The polarization of income is 

intensifying, and the most important reason for this is the inheritance of wealth. Korea has the 

https://nzawards.org.nz/awards/new-zealander-year/
https://www.youtube.com/user/schooloflifechannel/featured
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second lowest ratio of welfare to GDP among all the OECD countries (Korea 10.4%, OECD 

average 21%) (OECD, 2016). Hence, the government can steadily increase the finances and 

budget dedicated to the welfare of the people. In addition, the government could establish 

policies that have the potential to solve serious social problems, such as, economic inequality 

and inadequate employment opportunities, to close the gap between the rich and poor. In 

2018, President’s Moon’s government, based on a theory referred to as wage-led growth 

(Lavoie & Stockhammer, 2013), developed an income-led growth policy, and is currently 

involved in social discussions to implement this new policy (Shin, 2019). This policy aims to 

solve the previously mentioned serious social issue of economic inequality in a low-growth 

society by increasing the income of the lower middle class. This may lead to the vitalisation 

of the domestic market, and either prevent or reduce the polarisation of income. If the 

government ensures that the basic conditions of the lives of its people are improved and 

enable them to experience financial stability, the people, especially those from the 

low/middle class or lower, will gradually experience less pressure related to the basic issues 

of life, such as education, health-care, and housing. As these government policies are carried 

out, in the long-run, Koreans will be able to have more time to enjoy leisure activities and 

have more meaningful relationships with their families and friends, and this will contribute to 

the creation of a social atmosphere that values Intrinsic Success as much as External Success. 

In addition, to improve the long-term well-being of Koreans, the Korean government 

might find an applicable example from the New Zealand government’s new policy of well-

being; the New Zealand government is currently shifting the definition of national success 

from an economic measure (gross domestic product; GDP) to well-being (Graham-McLay, 

2019). The New Zealand government developed this well-being policy to address the 

inequalities of well-being among the New Zealanders, improve the welfare and living 

conditions, and strengthen the functions of community. Likewise, the Korean government 
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also needs to develop a new policy or revise the existing one by adding well-being as one of 

the country’s success indicators. When the Korean government actively considers well-being 

in the national policy and budget, the social environment and personal life-styles can also be 

changed in terms of valuing the individuals’ well-being.  

8.7. Conclusion  

This thesis was initiated by raising a question regarding Koreans’ success-happiness 

route; namely, that the achievement of extrinsic success brings happiness. This dissertation, 

through the use an exploratory mixed method study design, provided evidence to the 

contrary—it provides meaningful insights into the nature of a satisfied, happy, and fulfilled 

life by demonstrating culturally invariant positive impact of intrinsic success beliefs on well-

being. Further, this thesis challenges Koreans’ extrinsic success-happiness norms by 

revealing that extrinsic success beliefs were not positive predictors of well-being but rather 

were detrimental to Koreans’ self-reported well-being. In doing so, this thesis makes a 

significant contribution to the fields of success related studies and cultural psychology by 

developing a new success index and implementing the measure with three Korean and 

Pākehā groups in two different cultural settings, Korea and New Zealand. In addition, this 

thesis provides important practical insights for individuals, education, and community by 

demonstrating the different impact of multidimensional aspects of Korean and/or New 

Zealand identity on well-being. This thesis attempts to provoke readers (particularly Koreans) 

to rethink the extrinsic success-happiness route, and make their success standards as varied as 

possible.  

This dissertation finally arrives at a simple life lesson: An individual can hardly 

change the culture and society where extrinsic success is highly favoured, but can change 

one’s own standards of success. The effort, putting more interest on intrinsic success, would 

be meaningful as it may lead him/her to design a new life path where success and happiness 
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coexist. With a sincere hope that this thesis is helpful in encouraging Koreans to seize the day 

and lives a happy and fulfilled life, I would like to finish my thesis with Ehrmann’s (1927) 

beautiful poem containing wisdom about life.  

 

 

 

Desiderata - Words for Life                                      — Max Ehrmann, 1927 

 

 

Go placidly amid the noise and haste,  

and remember what peace there may be in silence. 

As far as possible without surrender 

be on good terms with all persons. 

Speak your truth quietly and clearly;  

and listen to others, even the dull and the ignorant; 

they too have their story. 

 

Avoid loud and aggressive persons, they are vexations to the spirit. 

If you compare yourself with others,  

you may become vain and bitter; 

for always there will be greater and lesser persons than yourself. 

Enjoy your achievements as well as your plans. 

 

Keep interested in your own career, however humble; 

it is a real possession in the changing fortunes of time. 

Exercise caution in your business affairs; 

for the world is full of trickery. 

But let this not blind you to what virtue there is; 

many persons strive for high ideals;  

and everywhere life is full of heroism. 
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Be yourself. 

Especially, do not feign affection.  

Neither be cynical about love;  

for in the face of all aridity and disenchantment 

it is as perennial as the grass. 

 

Take kindly the counsel of the years, 

gracefully surrendering the things of youth. 

Nurture strength of spirit to shield you in sudden misfortune. 

But do not distress yourself with dark imaginings. 

Many fears are born of fatigue and loneliness. 

Beyond a wholesome discipline, 

be gentle with yourself. 

 

You are a child of the universe, 

no less than the trees and the stars; you have a right to be here. 

And whether or not it is clear to you, 

no doubt the universe is unfolding as it should. 

 

Therefore be at peace with God, 

whatever you conceive Him to be, and whatever your labors and aspirations, 

in the noisy confusion of life keep peace with your soul. 

With all its sham, drudgery, and broken dreams, 

it is still a beautiful world. 

 

Be cheerful. 

Strive to be happy. 
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Appendix B. Study One: Participation Information Sheet (English and Korean versions) 

 

 

APPROVED BY THE UNIVERSITY OF AUCKLAND HUMAN PARTICIPANTS ETHICS COMMITTEE ON 

21th November for (3) years, Reference Number 2014/013142 
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School of Learning, Development, and Professional Practice                                                                                                   
Private Bag 92019 | Auckland 1142, New Zealand                                                                                                                   

The University of Auckland                                                                                                                                                                                       
Private Bag 92019, Auckland, New Zealand   

 

인터뷰 관련 정보 
 

프로젝트: 뉴질랜드와 한국 대학생들의 성공에 대한 개념 

연구자: 박주현, Gavin Brown(교수), Jason Stephens(부교수) 

 

이 연구의 목적은 대학생들에게 성공이 의미하는 바를 이해함에 있습니다. 이 연구는 뉴질랜드와 

한국에서 이루어지게 됩니다. 뉴질랜드에서는 1) 뉴질랜드에서 초, 중고등 교육을 받고 오클랜드 

대학교에 재학중인 한국 학생, 2) 한국에서 초, 중고등 교육을 받고 오클랜드 대학교에 재학중인 한국 

학생, 3) 뉴질랜드에서 초, 중고등 교육을 받고 오클랜드 대학교에 재학중인 유럽계 뉴질랜드 

학생(파케하)을 모집하고자 합니다. 한국에서는 서울에 위치해 있는 대학에 다니는 학생들이 연구 

대상으로 선정될 것입니다.  

 

이 연구에 참여하시는 것은 전적으로 귀하의 자발적인 참여로 가능합니다. 만약 30분에서 60분 가량 

소요되는 1:1 인터뷰에 참여하기를 원하신다면, 박주현 연구원의 

메일(jpar536@aucklanduni.ac.nz)또는 핸드폰 (021 0287 9550[NZ], +82 10 2532 

0850[Korea]) 으로 연락 주시기 바랍니다. 이후 인터뷰를 하기에 가장 적절한 시간과 장소 (대학교, 

도서관, 카페)를 정하기 위해 연락을 드리도록 하겠습니다. 연구에 참여해주시는 것에 대한 감사의 

표시로 상품권 (2만원)을 인터뷰 후에 드리고자 합니다. 

    

귀하께서 허락해주신다면 인터뷰할 때 녹음을 하고자 합니다. 귀하께서는 특별한 이유 없이 이 

연구에 대한 참여를 철회할 수 있는 권리가 있으며, 인터뷰 질문에 응하지 않을 권리, 또한 녹음을 

중단할 것을 요청하실 수 있는 권리가 있습니다. 또한, 인터뷰가 끝난 후, 참여를 철회하기를 원하실 

경우 7일 이내에 박주현 연구원에게 메일(jpar536@aucklanduni.ac.nz)을 보내주셔서 의사를 

표명해주시면 됩니다. 녹음된 파일과 필기된 자료는 박주현 연구자가 인터뷰 30일 이내에 글로 

정리할 것이며, 녹음기에 저장된 인터뷰는 인터뷰 후 7일 이내에 삭제할 것입니다. 또한 귀하께서 

원하신다면 인터뷰를 글로 옮겨 놓은 파일을 요청하셔서 2주 내에 내용을 확인하시고 수정, 또는 

철회를 요청하실 수 있습니다. 모든 자료는 리서치 팀의 열쇠로 잠겨진 케비넷과 비밀번호가 설정된 

컴퓨터에 최소 6년동안 보관될 것이며, 그 기간이 지난 후에는 모든 자료는 안전히 파기될 것입니다. 

연구 결과 리포트를 요청하는 법은 인터뷰를 시작하기 전에 알려드리도록 하겠습니다. 만약 귀하께서 

이 자료를 원하실 경우, 요청하시면 메일로 보내 드리도록 하겠습니다. 이 모든 보고서 자료에 귀하와 

관련된 개인적 정보는 포함되지 않을 것입니다. 연구 결과는 향후 연구자의 박사과정 논문, 학술 저널 

및 학회에서의 발표에 사용될 것입니다.  

 

만약 귀하께서 이 연구와 관련하여 문의 사항이 있으시다면 박주현 연구자, 지도교수, 또는 

학과장에게 연락을 주시기 바랍니다, 

• 학생 연구자: 박주현 (jpar536@auckland.ac.nz, 010 2532 0850).  

• 교수: Gavin Brown (gt.brown@auckland.ac.nz, 09 373-7599 ext. 48602) 

• 부교수: Jason Stephens (jm.stephens@auckland.ac.nz, 09 373-7599 ext. 46409)  

• 학과장: Christine Rubie-Davies (c.rubie@auckland.ac.nz, 09 373-7599 ext. 82974) 

 

연구 윤리와 관련된 문의사항이 있을 경우 오클랜드 대학교 윤리 위원회에 연락을 주시기 바랍니다. 

(주소: Private Bag 92019, Auckland 1142. Telephone 09 373-7599 ext. 87830/83761. 메일 

주소: humanethics@auckland.ac.nz)  
 

APPROVED BY THE UNIVERSITY OF AUCKLAND HUMAN PARTICIPANTS ETHICS COMMITTEE ON 

11th November for 3 years, Reference Number 2014/013142 

mailto:jpar536@aucklanduni.ac.nz
mailto:jpar536@aucklanduni.ac.nz
mailto:jpar536@auckland.ac.nz
mailto:jm.stephens@auckland.ac.nz
mailto:humanethics@auckland.ac.nz
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Appendix C. Study One: Consent Form (English and Korean versions)   

School of Learning, Development, and Professional Practice                                                                                                   
Private Bag 92019 | Auckland 1142, New Zealand                                                                                                                   

The University of Auckland                                                                                                                                                                                       
Private Bag 92019, Auckland, New Zealand   

     

CONSENT FORM 

THIS FORM WILL BE HELD FOR A PERIOD OF 6 YEARS 

 
Project title: University students’ conceptions of success: Contrasting New Zealand and Korean 

contexts 

 

Researchers: Joohyun Park, Dr. Gavin Brown and Dr. Jason Stephens  

  

I have read the Participant Information Sheet, and have understood the nature of the research and why 

I have been selected. I have had the opportunity to ask questions and have them answered to my 

satisfaction.  

 

• I understand that participation is voluntary and will take between 30 to 60 minutes.  

• I understand I will receive a $20 gift voucher for my participation at the end of the interview. 

• I understand that a digital audio recorder will be used to record the interview. However, I 

understand I have the option to stop the recording at anytime during the interview. 

• I understand that I am free to withdraw my participation at any time without consequence and 

without needing to provide any reasons. 

• I understand that I do not have to answer any questions that I do not wish to answer, without 

needing to provide any reasons. 

• I understand that the audio recording of my interview, and/or any hand-written notes, will be 

transcribed by the researcher within 30 days of the interview.  

• I understand that I may withdraw any data relating to my interview for up to seven days after 

the interview.  

• I understand that I can be provided a copy of the transcription and, if so, that I will be given 

two weeks to edit that transcription. 

• I understand that the audio recording in digital voice recorder will be deleted within seven 

days.  

• I understand that my responses will be treated in a confidential manner. 

• I understand that I can request a summary of the completed research results to researcher by 

email.  

• I understand that the data I provide will be stored securely and will be kept for a minimum 6 

years or until the project is completed, after which they will be destroyed. 

• I understand the data collected from my interview will be used for the student researcher’s 

PhD thesis and other publications or conference presentations.  

 

Please write your name, sign and date below if you consent to participating in this research. 

Name ___________________________  

 

Signature ________________________     Date _________________ 

 

APPROVED BY THE UNIVERSITY OF AUCKLAND HUMAN PARTICIPANTS ETHICS COMMITTEE ON 

21th November for 3 years, Reference Number 013142 
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School of Learning, Development, and Professional Practice                                                                                                   
Private Bag 92019 | Auckland 1142, New Zealand                                                                                                                   

The University of Auckland                                                                                                                                                                                       
Private Bag 92019, Auckland, New Zealand   

    

동의서 (이 동의서는 6 년동안 유효함) 

 

프로젝트: 뉴질랜드와 한국 대학생들의 성공에 대한 개념 

 

연구자: 박주현, Gavin Brown(교수), Jason Stephens(부교수) 

 

나는 인터뷰 관련 정보문서를 읽었으며, 이 연구의 특성을 이해하였고, 왜 내가 인터뷰 대상에 

선택되었는지를 알고 있습니다. 나는 이 연구와 관련된 질문을 할 기회가 있었으며, 그 질문에 대한 

답을 받았습니다.  

 

• 본인의 자발적인 참여로 인터뷰가 이루어짐으로 알고 있으며, 인터뷰는 30-60분 정도 

소요됨을 알고 있습니다 

• 본인은 인터뷰가 끝난 후, 참여에 대한 감사의 표시로 상품권(2만원)을 받게 될 것임을 알고 

있습니다.   

• 본인은 디지털 오디오 녹음기가 인터뷰에 사용될 것임을 알고 있습니다. 또한 본인은 인터뷰 

도중 언제든 녹음을 중지할 수 있음을 알고 있습니다.  

• 본인은 언제든 특별한 이유 없이 이 연구에 참여하는 것을 철회할 자유가 있음을 알고 

있습니다.  

• 본인은 답하고 싶지 않은 인터뷰 항목에 대해서는 어떠한 이유 없이 답하지 않아도 됨을 알고 

있습니다.  

• 본인은 인터뷰 오디오 파일 또는 필기 노트가 연구자에 의해 인터뷰 후 30 일 이내에 글로 

정리될 것임으로 알고 있습니다.  

• 본인은 인터뷰 후 7일 이내에 인터뷰 관련 어떤 자료이건 간에 철회할 수 있음을 알고 

있습니다.  

• 본인은 인터뷰 자료를 글로 정리한 파일을 연구자로부터 받아 2 주 이내에 그 파일을 수정할 

권리가 있음을 알고 있습니다.  

• 본인은 녹음 기기에 담긴 인터뷰 녹음 내용은 인터뷰 후 7일 이내에 삭제될 것임을 알고 

있습니다.  

• 본인은 본인의 인터뷰 내용 중 개인적인 정보가 신뢰할 만한 방법으로 보장될 것임을 알고 

있습니다.  

• 본인은 연구자의 연구 결과 리포트를 받고 싶을 경우, 연구자의 이메일로 파일을 요청할 수 

있음을 알고 있습니다. 

• 본인은 본인이 제공한 연구 자료가 안전한 곳에 6년간 보관될 것이며, 연구 기간이 종료된 

이후 자료가 삭제될 것임을 알고 있습니다 

• 본인은 본인의 인터뷰를 통하여 제공된 자료가 연구자의 박사학위 논문, 학술 저널 및 학회 

발표에 사용될 것임을 알고 있습니다.  

 

귀하께서 이 연구에 참여하기를 원하신다면, 아래에 이름과 서명, 오늘 날짜를 기록해주시기 

바랍니다.   

이름 ________________________ 

 

서명 ___________________________     날짜 ________________________ 

  

APPROVED BY THE UNIVERSITY OF AUCKLAND HUMAN PARTICIPANTS ETHICS COMMITTEE ON 

21th November for 3 years, Reference Number 013142 
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Appendix D. Study 1: Study Advertisement   

   

School of Learning, Development, and Professional Practice                                                                                                   
Private Bag 92019 | Auckland 1142, New Zealand                                                                                                                   

The University of Auckland                                                                                                                                                                                       
Private Bag 92019, Auckland, New Zealand   

 

STUDY ADVERTISEMENT 

 

Invitation Announcing the Study to Potential Participants 

 

My name is Joohyun Park and I am a doctoral student in Education department at the 

University of Auckland. I am currently conducting a research project for my degree.  

 

I would like to invite you to participate in this study. The goal of my project is to understand 

what success means to university students. This project will be conducted in New Zealand and 

the Republic of Korea. In New Zealand, three groups of students will be selected: 1) Koreans 

educated in New Zealand (NZ) from year 1 to year 13 and attending Auckland university in 

NZ; 2) Koreans educated in the Republic of Korea (ROK) from primary school to high 

school and attending university in NZ; and 3) European New Zealanders educated in NZ 

from year 1 to year 13 and attending university in NZ. In Korea, the students studying in 

University located in Seoul will be selected. 

This research involves one-on-one interview and it will take between 30 to 60 minutes. 

All interview participants will receive a $20.00 gift voucher at the end of the interview. 

I have an approval from the Human Participants Ethics Committee to conduct this study.  

 

Your participation will be valuable and I’m sure you will enjoy your participation and the 

opportunity to share your conceptions of success. So, if you would be interested in participating 

please feel free to contact me via email.  

 

Joohyun Park 

 

Email : jpar536@aucklanduni.ac.nz 

 
APPROVED BY THE UNIVERSITY OF AUCKLAND HUMAN PARTICIPANTS ETHICS COMMITTEE ON 

21st November for 3 years, Reference Number 2014/013142 

mailto:jpar536@aucklanduni.ac.nz
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Appendix E. Study 1: Interview Protocol 

 

1. Introduction 

• Introducing interviewer and explain the research project briefly 

• Explaining ethical issues and participants’ rights 

• Receiving a participant’s signature in the consent form 

 

2. Personal View of Success 

• When you think about a successful life, what are the first things that come to mind? 

• What is the most important indicator of success for you? 

• When you think about a successful person, who comes into your mind? And why? 

• In what ways do you consider yourself to be successful at this stage in your life? 

- Please describe a recent experience in which you felt successful. 

• Imagine yourself ten years from now, what would it mean for you to be living a 

successful life? 

  

3. Cultural View of Success 

• Do you think your conception of success is similar to that of your parents?  

• What do you think is the most prevailing success image in Korea? 

• What do you think is the most prevailing success image in New Zealand?  

 

APPROVED BY THE UNIVERSITY OF AUCKLAND HUMAN PARTICIPANTS ETHICS COMMITTEE 

ON 21th November for 3 years, Reference Number 013142 
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Appendix F. The List of Codes for Cultural Standards of Success in Korea and New 

Zealand 

Codes for Cultural Standards of Success  

in Korea 

Codes for Cultural Standards of Success  

in New Zealand 

• financial prosperity 

• having a good job   

• entering (or graduating) a good 

university  

• achieving more than others  

• Physical appearance  

• having a good grade  

• achieving power and honour  

• idle rich (apply for women only) 

• higher education  

• owning expensive things 

• marriage before certain age  

• future happiness  

• raising children  

• travelling   

• connection between people  

• a lot of certificates 

• good relationship with family 

• financial prosperity  

• having a house 

• doing good at sports (rugby)  

• enjoying their life  

• happiness  

• travelling   

• finding and doing what I like  

• having their own hobby  

• balance of life  

• having a good job  

• independent from others  

• higher education  

• having a meaningful relationship 

• various experiences  

• enjoying holidays  

• easy going life style  

• free and joy  

• physical fitness  

• being recognised and famous  

• being supportive for family 
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Appendix G. Development of Success Themes and Codes in Phases Three, Four, and Five 

 Phase Three Phase Four Phase Five 

C
u
lt

u
ra

l 
Id

ea
s 

o
f 

S
u
cc

es
s 

in
 K

o
re

a 

Financial Achievement 

Having financial prosperity 

    - Having social connection 
Having a stable and/or high paying job 

Financial Achievement 

Having financial prosperity 

Having a stable and/or high paying job 

Financial Success 

Experiencing financial prosperity 

Experiencing a stable and/or high paying job 

Social Recognition and Comparison  

Having a respectable job 

Achieving power, honour, or social status 

Getting recognised at work 

Achieving more than others 

Doing leisure activities for showing off 

Social Attention and Comparison  

Having a respectable job 

Achieving power, honour, or social status 

Getting recognised at work 

Achieving more than others 

Doing something for showing off 

Having a marriage for a better social status 

Social Prestige and Attention  

Having a respectable job 

Achieving power and honour 

Getting recognised at work 

Achieving more than others 

Showing off to others 

Being married for a better social status 
Academic Achievement 

Getting good grades or marks 

Entering a good university 
Having a lot of certificates 

Academic Achievement 

Getting good grades or marks 

Entering a good university 
 

Academic Achievement 

Getting good grades or marks 

Entering a good university 
 

Miscellaneous 

Marring based on a good condition 
Having an attractive appearance 

  

C
u
lt
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d

 

Financial Achievement 

Having financial prosperity 
Having financial stability 

Having a house 

Having a stable job 
    - Achieving academic qualification 

Financial Achievement 

Having financial prosperity 
Having financial stability 

Having a house 

Having a stable job 

Financial Success 

Experiencing financial prosperity 
Experiencing financial stability 

Having a house 

Social Recognition and Comparison  

Becoming a famous sports player 
Achieving power and honour 

Social Recognition and Comparison  

Becoming a famous sports player 
Achieving power and honour 

Keeping physical fitness 

Doing recreation activity for showing off 

Social Prestige and Attention  

Becoming a famous sports player 
Achieving power and honour 

Keeping physical fitness 

Showing off to others 
Personal Satisfaction 

Having a job that I want 

Experiencing happiness 
Having balance of life 

Being independent 

Doing what I want to do 

Personal Satisfaction 

Having a job that I want 

Experiencing happiness 
Having balance of life 

Being independent 

Doing what I want to do 

Enjoying recreation time or activity 

Personal Satisfaction and Priority 

Having a job that I want 

Experiencing happiness 
Having work-life balance 

Being independent 

Doing what I want to do 

Enjoying recreation time or activity 

Relationship 

Having a time with family 
Enjoying friendship 

Relationship 

Having a time with family 
Enjoying friendship 

Close Relationship 

Having family-oriented life 
Enjoying friendship 

Recreation 

Enjoying recreation time and activity 
Keeping physical fitness 
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Appendix H. Ethics Approval Letter for Study Three 
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Appendix I. Study Three: Participation Information Sheet (English and Korean 

versions) 

PARTICIPANT INFORMATION SHEET 
  
Project title: Success, Acculturation, and Subjective Well-being in New Zealand and the Republic of 
Korea 
Researchers: Joohyun Park, Prof. Gavin Brown, Dr. Jason Stephens 
___________________________________________________________________ 
I would like to invite you to take part in this web-based survey if you are  
1) Korean or European New Zealander (Pākehā) who were  
2) born prior to 2001 and 
3) are living in New Zealand or the Republic of Korea.  
  
This research has been designed to explore individuals’ conceptions of success, the extent to which 
these conceptions vary with acculturation, and the effect of these factors and processes on one's 
subjective well-being. It is hoped this project will contribute to further our understanding of individuals' 
subjective well-being and the complex cultural and psychological factors associated with subjective 
well-being A possible benefit of your participation is that you will become more aware about your 
personal ideas of success. 
  
Your participation in this survey is entirely voluntary. In the survey, the questionnaire will address 
topics as follows:  1) socio-demographic characteristics, 2) success, 3) acculturation, and 
4) subjective well-being. Should you agree to participate, you will complete an online questionnaire, 
which will take approximately 15-20 minutes to complete. To thank you for your participation you 
will have an opportunity to enter a draw to win one of three 100 NZD or 80,000 KRW gift certificates. 
Participation in this gift draw is also voluntary. 
  
Your responses to the survey questionnaire will remain anonymous, and you will not be asked to 
provide your name or any personal identification information. Moreover, all responses provided in 
Qualtrics are protected by Transport Layer Security encryption, and hosted by data centers using the 
industry standard SSAE-16 method. Upon completion of the survey, the survey site will automatically 
send you to another page, and you will have the opportunity to participate in the prize draw. The 
contact information collected on this second page will be stored in a separate data set, so that the 
anonymity of the survey can be assured. 
  
You have a right to withdraw from the survey without having to give a reason before completing it. 
However, once submitted, your information cannot be withdrawn as it is anonymous. All data that you 
provide will be stored securely on a password protected computer of the research team for a 
minimum of six years, after which the data will be securely destroyed. The data will be used for the 
student researcher’s PhD thesis, and in further academic publications and/or presentations. If you 
would like to get a copy of the completed research, please contact the student researcher via email as 
provided below. Upon completion of the project, the results will be sent to you by email. 
  
If you have any concerns at any point in the research please contact the student researcher or 
supervisors or the Head of School: 

• Student Researcher, Joohyun Park (jpar536@aucklanduni.ac.nz) 
• Professor, Gavin T. L. Brown (gt.brown@auckland.ac.nz, 09 373-7999 ext. 48602) 
• Senior Lecturer, Dr. Jason M. Stephens (jm.stephens@auckland.ac.nz, 09 373-7999 ext. 46409) 
• Head of School, Dr. Richard J. Hamilton (rj.hamilton@auckland.ac.nz, 09 923-5619) 
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92019, Auckland 1142. 09 373-7599 ext. 83711; ro-ethics@auckland.ac.nz 
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온라인 설문조사 안내 

  
프로젝트: 한국과 뉴질랜드의 성공, 문화 적응, 주관적 안녕감 
연구자: 박주현, Gavin Brown (교수), Jason Stephens (부교수) 

______________________________________________________________________ 
만약 귀하께서  

1) 2001 년도 이전에 태어난 2) 한국인, 또는 유럽계 뉴질랜드인 (파케하)이며, 3) 한국 또는 뉴질랜드에서 거주 

중이라면 이 온라인 설문에 참여하실 수 있습니다. 

  

이 설문은 각 개인의 성공에 대한 관점과 문화적응, 주관적 안녕감 간의 관계를 연구하는 것에 그 목적을 두고 

있습니다.  이 연구를 통하여 각 개인의 주관적 안녕감과 그것과 관련된 문화적, 심리적 요인들에 대한 이해를 높일 

수 있기를 기대하고 있습니다.  이 연구에 참여함으로써 귀하께서는 성공에 대한 자신의 

관점을 인식해보는 기회를 가질 수 있게 될 것입니다. 
  

이 설문 조사에 대한 참여 결정 여부는 전적으로 귀하의 의사에 달려있습니다.  설문 문항은 1) 배경 정보, 2) 성공, 

3) 문화적응, 4) 주관적 안녕감에 관한 질문들로 구성되어 있습니다. 설문 참여에 소요되는 예상 시간은 약 15-

20분입니다. 귀하의 설문 완료는 이 설문 참여에 대한 귀하의 동의를 의미하는 것으로 간주되며, 설문 참여에 대한 

감사의 표시로 8만원 또는 뉴질랜드 달러 100불 상당의 3장의 상품권 추첨에 응모하실 수 있습니다. 물론 경품 

추첨에 참여하는 것 역시 귀하의 자발적인 의사에 따라 선택하시면 됩니다.  
  

모든 설문 문항에 대한 응답내용은 익명상태로 비밀이 유지되며, 개별적인 신원 정보가 노출될 만한 질문은 

포함되어 있지 않습니다. 또한 모든 응답은 퀄트릭스의 ‘Transport Layer Security encryption’을 통해 보호받게 

되며, ‘industry standard SSAE-16’을 통해 데이터 센터로 이동됨을 알려드립니다.  설문을 완료하시면 자동적으로 

새로운 설문페이지로 이동하게 되며, 이 페이지에서 원하실 경우 경품 추첨에 응모하실 수 있게 됩니다. 이 때 

수집된 개인 연락 정보와 관련된 데이터는 기존 설문 문항과는 다른 곳에 저장되므로, 귀하의 익명성이 

보장됨을 알려드립니다. 
  

설문을 완료하기 이전까지는 언제든지 설문 참여를 멈추거나 그만둘 권리가 있음을 알려드립니다.  그러나 설문이 

완료된 이후에는 이 설문 자체가 익명성을 보장하므로 설문 응답이 철회될 수 없음을 알려드립니다. 

귀하께서 응답한 모든 설문 데이터는 연구팀의 암호화된 컴퓨터에 최소 6년간 안전하게 저장될 것이며, 이 기간이 

지난 후에는 모두 삭제될 것입니다. 설문 데이터는 학생 연구자의 박사학위 논문 및 이후 학술 저널 및 발표에 

사용될 것입니다. 만약 연구 결과를 확인하기를 원하신다면, 아래 기재되어 있는 학생 연구자의 이메일 주소로 

연락하시면 되며, 연구가 완료된 이후 이메일로 그 결과를 받아 보실 수 있습니다. 
  

만약 이 연구에 대해 다른 궁금한 점이 있으시다면 아래에 기재된 학생 연구자, 지도 교수, 또는 학과장 연락처로 

연락을 주시기 바랍니다. 
  

• 학생 연구자: 박주현 (jpar536@aucklanduni.ac.nz) 

• 교수: Gavin T. L. Brown (gt.brown@auckland.ac.nz, 09 373-7999 ext. 48602) 

• 부교수: Jason M. Stephens (jm.stephens@auckland.ac.nz, 09 373-7999 ext. 46409) 

• 학과장: Dr. Richard J. Hamilton (rj.hamilton@auckland.ac.nz, 09 923-5619) 
 

연구 윤리와 관련된 문의사항이 있을 경우 오클랜드 대학교 윤리 위원회에 연락을 주시기 바랍니다. 
(Private Bag 92019, Auckland 1142. 09 373-7599 ext. 83711; ro-ethics@auckland.ac.nz) 
  

이 연구는 2015년 12월 21일 오클랜드 대학 윤리 위원회로부터 3년간 연구 승인 (승인번호 016253) 을 

받았습니다.  
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Appendix J. Survey Advertisement Materials 

• Survey Off-line Advertisement Materials (English and Korean versions) 

 

• Survey On-line Advertisement Materials (Korean versions) 
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Appendix K. Request Page for Survey Sharing (English and Korean versions) 
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Appendix L. Material for Checking Content Validity 

We would like your assistance in reviewing the content of the following statements.  

Please indicate how close each pair of the statements is in meaning by circling the appropriate number as follows: 

“4” very close        

“3” pretty close        

“2” kind of close        

“1” not close 

Original items Modified items 
How close are original items and 

survey items in meaning? 

I have spent time trying to find out more about my own 

ethnic group, such as its history, traditions, and customs. 

I have spent time trying to find out more about Koreans, such as their history, traditions, 

and customs. 
4 3 2 1 

I have spent time trying to find out more about New Zealanders, such as their history, 

traditions, and customs. 4 3 2 1 

I am active in organizations or social groups that include 

mostly members of my own ethnic group. 

I am active in organizations or social groups that include mostly Koreans.  4 3 2 1 

I am active in organizations or social groups that include mostly Korean people. 4 3 2 1 

I am active in organizations or social groups that include mostly New Zealanders. 4 3 2 1 

I have a clear sense of my ethnic background and what 

it means for me. 

I have a clear sense of my background as a Korean and what it means for me. 4 3 2 1 

I have a clear sense of my background as a New Zealander and what it means for me. 4 3 2 1 

I think a lot about how my life will be affected by my 

ethnic group membership. 

I think a lot about how my life will be affected by my Korean ancestry.  4 3 2 1 

I think a lot about how my life will be affected by my Korean ethnicity. 4 3 2 1 

I think a lot about how my life will be affected by my Korean identity.  4 3 2 1 

I think a lot about how my life will be affected by my New Zealander ancestry. 4 3 2 1 

I think a lot about how my life will be affected by my New Zealand ethnicity. 4 3 2 1 

I think a lot about how my life will be affected by my New Zealand identity. 4 3 2 1 

I am happy that I am a member of the group I belong to. 
I am happy that I am a Korean.  4 3 2 1 

I am happy that I am a New Zealander. 4 3 2 1 

I am very clear about the role of my ethnicity in my life. 
I am very clear about the role of my Korean identity in my life.  4 3 2 1 

I am very clear about the role of my New Zealander identity in my life.  4 3 2 1 

I really have spent much time trying to learn more about 

the culture and history of my ethnic group. 

I really have spent much time trying to learn more about the culture and history of 

Koreans.  
4 3 2 1 

I really have spent much time trying to learn more about the culture and history of New 

Zealanders.  
4 3 2 1 
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Original items Modified items 
How close are original items and 

survey items in meaning? 

I have a strong sense of belonging to my own ethnic 

group. 

I have a strong sense of belonging to Koreans.  4 3 2 1 

I have a strong sense of being a Korean.  4 3 2 1 

I have a strong sense of belonging to New Zealanders. 4 3 2 1 

I have a strong sense of being a New Zealander.  4 3 2 1 

I understand pretty well what my ethnic  

group membership means to me, in terms of 

how to relate to my own group and other  

groups. 

I understand pretty well what being Korean means to me, in terms of how to relate to 

Koreans and other groups.  4 3 2 1 

I understand pretty well what my Korean identity means to me, in terms of how to 

relate to Koreans and other groups.  4 3 2 1 

I understand pretty well what being New Zealander means to me, in terms of how to 

relate to New Zealanders and other groups.  4 3 2 1 

I understand pretty well what my New Zealand identity means to me, in terms of how 

to relate to New Zealanders and other groups.  4 3 2 1 

In order to learn more about my ethnic background, I 

have often talked to other people about my ethnic group. 

In order to learn more about my Korean background, I have often talked to other 

people about Koreans.  
4 3 2 1 

In order to learn more about my New Zealand background, I have often talked to other 

people about New Zealanders.  
4 3 2 1 

In order to learn more about my New Zealander background, I have often talked to 

other people about New Zealanders.  4 3 2 1 

I have a lot of pride in my ethnic group and its 

accomplishments. 

I have a lot of pride in Koreans and their accomplishments.  4 3 2 1 

I have a lot of pride in New Zealanders and their accomplishments. 4 3 2 1 

I participate in cultural practices of my own group, such 

as special food, music, or  

customs. 

I participate in cultural practices of Koreans, such as special food, music, or  

customs. 
4 3 2 1 

I participate in cultural practices of New Zealanders, such as special food, music, 

or customs. 
4 3 2 1 

I feel a strong attachment towards my own ethnic group. 
I feel a strong attachment to other Koreans. 4 3 2 1 

I feel a strong attachment to other New Zealanders. 4 3 2 1 

I feel good about my cultural or ethnic background. 

I feel good about my Korean cultural or ethnic background.  4 3 2 1 

I feel good about my New Zealander cultural or ethnic background. 4 3 2 1 

I feel good about my New Zealand cultural or ethnic background. 4 3 2 1 
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Appendix M. Material for Checking Translation Validity 

Success, Identity, and Well-being in the Republic of Korea and New Zealand –Bilingual  

한국과 뉴질랜드에서의 성공, 정체성, 안녕감 – 2개 국어                                    

A. Rating Tasks 

This survey is designed to explore the relationships between success, identity, and well-being. We would 

like your assistance in reviewing the content of the following statements. Please indicate how close 

each pair of the statements is in meaning by circling the appropriate number as follows: 

“4” very close 

“3” pretty close 

“2” kind of close 

“1” not close 

A. 평가 요소 

이 설문조사는 성공과 정체성, 그리고 안녕감의 관계를 연구하는 것에 그 목적을 두고 있습니다. 저희 연구팀은 각 

설문 문항의 내용을 검토하는 것과 관련하여 귀하의 지원이 필요합니다. 다음 주어진 각 쌍의 문장들의 의미가 얼마

나 유사 한지를 다음의 기준에 따라 동그라미 표로 나타내 주시기 바랍니다.  

“4” 매우 유사함 

“3” 상당히 유사함 

“2” 유사함 

“1” 유사하지 않음 

 

Statements  

설문 문항 

How close are they  

in meaning? 

이 두 문장의 의미가 

얼마나 유사합니까? 

A – Personal ideas of success 성공의 개인적 개념 

Q1. Below is a list of the 12 types of success. Please read the list carefully, and then 

indicate the importance to you personally in regard to each type of success.  

Q1. 아래에는 성공의 12가지 유형의 목록이 제시되어 있습니다. 목록을 주의 깊게 읽으신 

후, 개인적으로 느끼는 각 성공 유형의 중요도를 표시하여 주시기 바랍니다.  

4 3 2 1 

Q3. Below are the 12 types of success you have seen before. Please give each type of 

success a priority ranking from 1 to 12, with 1 the highest priority and 12 the lowest 

priority. Please assign a different value from 1 to 12 for each success type.  

Q3. 이전 설문 문항에서 본 것과 동일한 12 가지의 성공 유형이 아래에 제시되어 있습니다. 

당신이 생각하는 아래의 성공 유형의 우선 순위를 최고 우선 순위인 1위부터 최저 우선 순위

인 12위의 순서로 매겨 주시기 바랍니다. 1부터 12까지의 모든 숫자들을 중복 없이 사용하여 

각 성공 유형의 우선 순위를 매기시면 됩니다. 

4 3 2 1 

Q4. Please think about the people who are the most important to you, such as your family, 

partner, friends, or teachers.  

Using the scale below, please indicate how important it is to them that you achieve the 

following types of success. 

Q4. 당신에게 가장 중요한 사람들을 떠올려 보시기 바랍니다 (예: 나의 가족, 파트너, 친구, 

선생님). 당신이 아래에 주어진 각각의 성공 유형들을 성취하는 것이 그분들에게 얼마나 중

요한 일인지 아래의 척도에 그 정도를 표시하여 주시기 바랍니다.  

4 3 2 1 
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B – Well-being 안녕감 

B13. In most ways my life is close to my ideal. 

B13. 내 삶은 대체로 나의 이상에 근접해 있다.   
4 3 2 1 

B14. The conditions of my life are excellent. 

B14. 내 삶의 여건은 훌륭하다. 
4 3 2 1 

B16. So far I have gotten the important things I want in life.  

B16. 지금까지 나는 삶에서 원했던 중요한 것들을 얻었다.  
4 3 2 1 

B17. If I could live my life over, I would change almost nothing. 

B17. 만약 삶을 다시 살 수 있는 기회가 주어진다면 나는 거의 아무것도 바꾸지 않겠다.  
4 3 2 1 

B18. I lead a purposeful and meaningful life. 

B18. 나는 목적과 의미가 있는 삶을 살고 있다. 
4 3 2 1 

B19. My social relationships are supportive and rewarding. 

B19. 내가 맺는 사회적 관계는 나를 지원해주며 보람이 있다.  
4 3 2 1 

B20. I am engaged and interested in my daily activities. 

B20. 나는 일상적인 활동에 몰두하며 흥미를 갖고 있다. 
4 3 2 1 

B21. I actively contribute to the happiness and well-being of others. 

B21. 나는 다른 사람들의 행복과 안녕감에 적극적으로 이바지한다.  
4 3 2 1 

B22. I am competent and capable in the activities that are important to me. 

B22. 나는 나에게 중요한 활동을 감당할 수 있는 능력과 역량을 갖추고 있다.  
4 3 2 1 

B23. I am a good person and live a good life. 

B23. 나는 좋은 사람이며 잘 살고 있다. 
4 3 2 1 

Q6. During the past four weeks, how often have you experienced each of the following 

feelings? 

Q6. 당신은 지난 4주 동안 아래의 감정들을 얼마나 자주 느꼈습니까?  
4 3 2 1 

C – Identity 정체성 

C2. I am active in organizations or social groups that include mostly Koreans (New Zeal

anders). 

C2. 나는 대다수가 한국인들로 구성되어 있는 조직이나 사회적 그룹에 적극적으로 참여한

다.  

4 3 2 1 

C3. I have a clear sense of my background as a Korean and what it means for me. 

C3. 나는 한국인으로서의 나의 배경에 대한 명확한 인식이 있으며 그것이 나에게 어떤 의미

가 있는지를 분명히 알고 있다. 

4 3 2 1 

C4. I think a lot about how my life will be affected by my Korean identity.   

C4. 나는 나의 삶이 나의 한국인으로서의 정체성에 의해 어떤 방식으로 영향을 받을 것인가

에 대하여 생각을 많이 한다.  

4 3 2 1 

C5. I am happy that I am a Korean. 

C5. 나는 내가 한국인이라는 것이 행복하다. 
4 3 2 1 

C6. I am very clear about the role of my Korean identity in my life. 

C6. 나는 나의 삶에서 나의 한국인으로서의 정체성의 역할이 무엇인지 확실하게 안다.  
4 3 2 1 

C8. I have a strong sense of being a Korean.  

C8. 나는 내가 한국인이라는 것에 대한 강한 의식을 가지고 있다.   
4 3 2 1 

C9. I understand pretty well what being Korean means to me, in terms of how to relate to 

Koreans and other groups. 

C9. 나는 내가 한국인으로서 한국 사람들 및 다른 그룹의 사람들과 어떻게 관계해야 하는지 

아주 잘 이해하고 있다.   

4 3 2 1 

C10. In order to learn more about my background as a Korean, I have often talked to other 

people about Koreans. 

C10. 한국인으로서의 나의 배경에 대하여 더 많이 알기 위하여 나는 다른 사람들에게 한국

인들에 대하여 종종 이야기를 해왔다.  

4 3 2 1 
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C12. I participate in cultural practices of Koreans, such as special food, music, or customs. 

C12. 나는 고유의 음식, 음악, 또는 풍습과 같은 한국인의 문화적 관습에 참여한다.  
4 3 2 1 

C13. I feel a strong attachment towards other Koreans.  

C13. 나는 다른 한국인들에 대하여 강한 연대감을 느낀다. 
4 3 2 1 

C14. I feel good about my cultural or ethnic background as a Korean. 

C14. 나는 한국인으로서의 나의 문화적 또는 민족적 배경에 대하여 긍정적으로 느낀다. 
4 3 2 1 

D – Socio-demographic Questions 사회-인구 통계학적 질문들 

Have you ever stayed or visited in the Republic of Korea? 

당신은 한국에 머물거나 방문한 적이 있습니까?  
4 3 2 1 

Other than short visits, when did you first come to New Zealand to stay? 

짧은 기간의 방문 외에, 당신이 뉴질랜드에서 머물기 위해서 처음으로 온 때가 언제입니까? 
4 3 2 1 

When did you first come to New Zealand? 

당신이 뉴질랜드에 처음으로 온 때가 언제입니까? 
4 3 2 1 

What was your MAIN reason for coming to New Zealand?  

당신이 뉴질랜드에 오게 된 주된 이유는 무엇이었습니까? 
4 3 2 1 

Do you want to stay in New Zealand in the future?  

당신은 앞으로 뉴질랜드에 머무르기를 원합니까? 
4 3 2 1 

People vary in terms of the extent to which they identify with different ethnic or cultural 

groups. Please use the scale below to indicate the extent to which you see yourself as either 

Korean and/or New Zealander. For example, if you feel equally strong about being both 

Korean and New Zealander, please select a circle at or near the middle of the scale. 

스스로를 특정 민족 또는 문화 집단과 동일시하는 정도는 사람들마다 다를 것입니다.    

아래의 척도를 사용하여 자신을 한국인과 뉴질랜드인 둘 중에서 어느 집단과 더 동일시하

는지, 또는 한국인과 뉴질랜드인 두 집단 모두에 자신을 동일시 하는지 표기하여 주시기 바

랍니다. 

예를 들어, 스스로를 동일한 정도로 한국인과 뉴질랜드인으로서 인식하고 있다고 생각한다

면 아래의 척도의 중간 또는 그 근처의 동그라미를 선택하면 됩니다. 

4 3 2 1 

E – Response Scales 응답 척도 

E2. Very low – Slightly low – Slightly high – Moderately high – High – Very high 

E2. 매우 낮음 – 약간 낮음 – 약간 높음 – 중간 정도로 높음 – 높음 – 매우 높음 
4 3 2 1 

B. Rater’s Particulars (Please put a tick (✓) as appropriate.) 

B. 평가자 관련 정보 (관련된 곳에 체크 표시를 하십시오.) 

 

Gender 

성별 

Male 

남자 

 

 

Female 

여자 

 

 

How good is your Korean?   

당신은 한국어를 얼마나 잘 구사

합니까? 

Barely 

understand 

겨우 이해함 

 1                           

 

 

2          3           4            5 

Native-user 

매우 유창함 

     6 

       

 

How good is your English?   

당신은 영어를 얼마나 잘 구사합

니까? 

Barely 

understand 

겨우 이해함 

1 

 

 

 

  2           

 

 

3 

 

 

4 

 

 

5 

Native-user 

매우 유창함 

     6 

 

 

  

      

 
     



264 

 

Appendix N. Survey Questionnaire (English)  
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Appendix O. Survey Questionnaire (Korean)  
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Appendix P. Descriptive Statistics for the Questionnaire Items 

Scale Code Item N M SD Skewness Kurtosis 

Success 

Importance 

SIMP1 Being very well off financially 3714 4.02 1.08 -0.37 0.13 

SIMP2 Helping others in my community or beyond 3714 4.16 1.09 -0.39 -0.12 

SIMP3 Having and taking care of family 3714 4.75 1.24 -1.04 0.56 

SIMP4 Obtaining recognition for academic and/or professional achievements 3714 4.23 1.15 -0.62 0.21 

SIMP5 Developing a meaningful philosophy of life 3714 4.43 1.20 -0.52 -0.26 

SIMP6 Pursuing intellectual/artistic/leisure activities 3714 4.66 1.00 -0.65 0.37 

SIMP7 Integrating spirituality or religion into my life 3714 2.90 1.71 0.55 -1.00 

SIMP8 Having an attractive physical appearance 3714 3.60 1.13 -0.23 -0.27 

SIMP9 Experiencing sexual and spiritual intimacy with partner 3714 4.22 1.30 -0.65 -0.17 

SIMP10 Having close friendships 3714 4.88 0.98 -0.93 0.97 

SIMP11 Being a leader in my community or society 3714 3.32 1.24 -0.01 -0.70 

SIMP12 Having freedom from physical and/or psychological pain, suffering, or problems 3714 4.97 0.97 -1.10 1.45 

Success 

Likelihood 

SLIKELY1 Being very well off financially 3714 3.61 1.21 -0.04 -0.51 

SLIKELY 2 Helping others in my community or beyond 3714 3.97 1.31 -0.26 -0.66 

SLIKELY 3 Having and taking care of family 3714 4.54 1.39 -0.81 -0.19 

SLIKELY 4 Obtaining recognition for academic and/or professional achievements 3714 3.93 1.26 -0.29 -0.49 

SLIKELY 5 Developing a meaningful philosophy of life 3714 4.09 1.31 -0.30 -0.66 

SLIKELY 6 Pursuing intellectual/artistic/leisure activities 3714 4.39 1.19 -0.45 -0.46 

SLIKELY 7 Integrating spirituality or religion into my life 3714 2.79 1.74 0.58 -1.03 

SLIKELY 8 Having an attractive physical appearance 3714 3.49 1.16 0.04 -0.39 

SLIKELY 9 Experiencing sexual and spiritual intimacy with partner 3714 4.03 1.42 -0.40 -0.69 

SLIKELY 10 Having close friendships 3714 4.53 1.20 -0.62 -0.30 

SLIKELY 11 Being a leader in my community or society 3714 3.25 1.35 0.13 -0.77 

SLIKELY 12 Having freedom from physical and/or psychological pain, suffering, or problems 3714 3.89 1.37 -0.27 -0.78 

Success 

Norms 

SNORM1 Being very well off financially 3714 4.13 1.16 -0.36 -0.14 

SNORM2 Helping others in my community or beyond 3714 3.80 1.22 -0.15 -0.54 

SNORM3 Having and taking care of family 3714 4.82 1.15 -0.97 0.55 

SNORM4 Obtaining recognition for academic and/or professional achievements 3714 4.15 1.20 -0.46 -0.19 

SNORM5 Developing a meaningful philosophy of life 3714 4.00 1.29 -0.28 -0.61 

SNORM6 Pursuing intellectual/artistic/leisure activities 3714 4.22 1.12 -0.38 -0.24 

SNORM7 Integrating spirituality or religion into my life 3714 2.90 1.72 0.49 -1.07 
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Scale Code Item N M SD Skewness Kurtosis 

SNORM8 Having an attractive physical appearance 3714 3.33 1.27 0.05 -0.60 

SNORM9 Experiencing sexual and spiritual intimacy with partner 3714 3.86 1.37 -0.30 -0.65 

SNORM10 Having close friendships 3714 4.62 1.10 -0.68 0.11 

SNORM11 Being a leader in my community or society 3714 3.33 1.27 0.05 -0.64 

SNORM12 Having freedom from physical and/or psychological pain, suffering, or problems 3714 4.76 1.09 -0.82 0.27 

SWLS 

LS1 In most ways my life is close to my ideal. 3714 3.53 1.30 -0.09 -0.81 

LS2 The conditions of my life are excellent. 3714 3.94 1.36 -0.24 -0.81 

LS3 I am satisfied with my life. 3714 3.93 1.37 -0.30 -0.80 

LS4 So far I have gotten the important things I want in life. 3714 3.69 1.39 -0.06 -0.93 

LS5 If I could live my life over, I would change almost nothing. 3714 3.11 1.59 0.31 -1.10 

SPANE 

(Positive 

Affect) 

PA1 Positive 3714 4.08 1.07 -0.30 -0.36 

PA2 Good 3714 3.37 1.07 0.23 -0.32 

PA3 Pleasant  3714 4.12 1.00 -0.21 -0.23 

PA4 Happy 3714 3.06 1.07 0.39 -0.11 

PA5 Joyful 3714 4.07 1.08 -0.26 -0.33 

PA6 Contented 3714 2.83 1.11 0.47 0.00 

SPANE 

(Negative 

Affect) 

NA1 Negative 3714 4.05 1.17 -0.32 -0.35 

NA2 Bad 3714 2.95 1.21 0.36 -0.32 

NA3 Unpleasant 3714 2.69 1.35 0.57 -0.41 

NA4 Sad 3714 3.83 1.12 -0.10 -0.43 

NA5 Afraid 3714 2.73 1.17 0.46 -0.20 

NA6 Angry 3714 3.67 1.24 -0.01 -0.58 

Flourishing 

FS1 I lead a purposeful and meaningful life. 3714 4.00 1.31 -0.21 -0.79 

FS2 My social relationships are supportive and rewarding. 3714 4.21 1.25 -0.38 -0.60 

FS3 I am engaged and interested in my daily activities. 3714 4.10 1.25 -0.35 -0.60 

FS4 I actively contribute to the happiness and wellbeing of others. 3714 3.97 1.27 -0.16 -0.77 

FS5 I am competent and capable in the activities that are important to me. 3714 4.30 1.21 -0.45 -0.45 

FS6 I am a good person and live a good life. 3714 4.42 1.17 -0.53 -0.35 

FS7 I am optimistic about my future. 3714 4.38 1.34 -0.60 -0.50 

FS8 People respect me. 3714 4.29 1.14 -0.50 -0.23 
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Scale Code Item N M SD Skewness Kurtosis 

MEIM 

(Korean 

Identity) 

KEI1 I have spent time trying to find out more about Koreans, such as their history, 

traditions, and customs. 

2424 3.60 1.37 0.02 -0.96 

KEI2 I am active in organizations or social groups that include mostly Koreans. 2424 3.57 1.44 -0.03 -1.01 

KEI3 I have a clear sense of my background as a Korean and what it means for me. 2424 4.07 1.36 -0.31 -0.77 

KEI4 I think a lot about how my life will be affected by my Korean identity. 2424 4.07 1.45 -0.39 -0.87 

KEI5 I am happy that I am a Korean.  2424 3.94 1.51 -0.28 -0.99 

KEI6 I am very clear about the role my Korean identity in my life. 2424 3.63 1.39 0.01 -0.96 

KEI7 I really have spent much time trying to learn more about the culture and history of 

Koreans. 

2424 3.26 1.40 0.29 -0.84 

KEI8 I have a strong sense of being a Korean. 2424 4.09 1.44 -0.35 -0.86 

KEI9 I understand pretty well what being Korean means to me, in terms of how to relate 

to Koreans and other groups. 

2424 4.05 1.30 -0.37 -0.60 

KEI10 In order to learn more about my background as a Korean, I have often talked to 

other people about Koreans. 

2424 3.35 1.40 0.18 -0.95 

KEI11 I have a lot of pride in Koreans and their accomplishments. 2424 4.04 1.39 -0.28 -0.84 

KEI12 I participate in cultural practices of Koreans, such as special food, music, or 

customs. 

2424 3.96 1.41 -0.23 -0.91 

KEI13 I feel a strong attachment to other Koreans. 2424 3.74 1.40 -0.10 -0.86 

KEI14 I feel good about my cultural or ethnic background as a Korean. 2424 4.08 1.38 -0.37 -0.68 

MEIM 

(New 

Zealand 

Identity) 

NZEI1 I have spent time trying to find out more about New Zealanders, such as their 

history, traditions, and customs. 

2608 3.56 1.41 0.08 -0.89 

NZEI2 I am active in organizations or social groups that include mostly New Zealanders. 2608 3.57 1.53 0.06 -1.12 

NZEI3 I have a clear sense of my background as a New Zealander and what it means for me. 2608 3.73 1.52 -0.09 -1.05 

NZEI4 I think a lot about how my life will be affected by my New Zealand identity. 2608 3.48 1.51 0.06 -1.00 

NZEI5 I am happy that I am a New Zealander. 2608 4.60 1.54 -0.88 -0.34 

NZEI6 I am very clear about the role of my New Zealand identity in my life. 2608 3.71 1.46 -0.07 -0.95 

NZEI7 I really have spent much time trying to learn more about the culture and history of 

New Zealanders. 

2608 3.25 1.42 0.23 -0.81 

NZEI8 I have a strong sense of being a New Zealander. 2608 3.78 1.65 -0.15 -1.20 

NZEI9 I understand pretty well what being New Zealander means to me, in terms of how 

to relate to New Zealanders and other groups. 

2608 3.86 1.49 -0.22 -0.93 

NZEI10 In order to learn more about my background as a New Zealander, I have often 

talked to other people about New Zealanders. 

2608 3.21 1.48 0.29 -0.88 
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Scale Code Item N M SD Skewness Kurtosis 

NZEI11 I have a lot of pride in New Zealanders and their accomplishments. 2608 3.95 1.60 -0.25 -1.12 

NZEI12 I participate in cultural practices of New Zealanders, such as special food, music, 

or customs. 

2608 3.43 1.50 0.17 -0.99 

NZEI13 I feel a strong attachment to other New Zealanders. 2608 3.62 1.56 -0.01 -1.10 

NZEI14 I feel good about my cultural or ethnic background as a New Zealander. 2608 4.01 1.53 -0.31 -0.95 

MEIM 

(Other-

Group 

Orientation) 

OGO1 I like meeting and getting to know people from ethnic groups other than my own. 3714 4.71 1.23 -0.77 -0.22 

OGO2 I sometimes feel it would be better if different ethnic groups try to mix together. 3714 4.73 1.20 -0.78 -0.08 

OGO3 I often spend time with people from ethnic groups other than my own. 3714 3.71 1.57 -0.04 -1.17 

OGO4 I do try to become friends with people from other ethnic groups. 3714 4.24 1.40 -0.40 -0.87 

OGO5 I am involved in activities with people from other ethnic groups. 3714 3.83 1.54 -0.13 -1.14 

OGO6 I enjoy being around people from ethnic groups other than my own. 3714 4.28 1.38 -0.41 -0.83 
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Appendix Q. Model Trimming by Using Modification Indices 

• Appendix Q-1 

Model 
Original 

Factor 
Item 

Sum of 

M.I. 

Factor 

attracted Item 

A OGO OGO1 (I like meeting and getting to know people from 

ethnic groups other than my own) 

25.44 K-EI 

K-EI KEI1 (I have spent time trying to find out more about 

Koreans, such as their history, traditions, and customs) 

11.55 OGO 

K-EI KEI3 (I have a clear sense of my background as a Korean 

and what it means for me) 

13.22 OGO 

K-EI KEI10 (In order to learn more about my background as a 

Korean, I have often talked to other people about Koreans) 

38.55 OGO 

K-EI KEI4 (I think a lot about how my life will be affected by 

my Korean identity) 

30.47 OGO 

B1 K-ClaEng KEI8 (I have a strong sense of being a Korean) 187.98 K-Pride 

K-ClaEng KEI12 (I participate in cultural practices of Koreans, such 

as special food, music, or customs) 

144.18 K-Pride 

K-ClaEng KEI1 (I have spent time trying to find out more about 

Koreans, such as their history, traditions, and customs) 

20.42 K-Pride 

OGO OGO1 (I like meeting and getting to know people from 

ethnic groups other than my own) 

41.28 K-ClaEng, 

K-Pride 

Note. M.I.= Modification index; K-EI= Korean ethnic identity; K-ClaEng= Korean Clarity and Engage; K-

Pride= Korean Pride; OGO= Other group orientation.  
 

• Appendix Q-2 

Model 
Original 

Factor 
Item 

Sum of 

M.I. 

Factor(s) attracted 

Item 

A NZ-EI NZE2 (I am active in organizations or social groups 

that include mostly New Zealanders) 

140.18 OGO 

NZ-EI NZE1 (I have spent time trying to find out more 

about New Zealanders, such as their history, 

traditions, and customs) 

49.57 K-EI, OGO 

K-EI KEI1 (I have spent time trying to find out more about 

Koreans, such as their history, traditions, and 

customs) 

21.86 OGO 

K-EI KEI5 (I am happy that I am a Korean) 30.35 NZ-EI 

NZ-EI NZE12 (I participate in cultural practices of New 

Zealanders, such as special food, music, or Customs) 

42.87 OGO 

B K-

Clarity 

KEI7 (I really have spent much time trying to learn 

more about the culture and history of Koreans) 

279.51 K-Pride, K-Engage, 

NZ-Clarity, NZ-Pride, 

NZ-Engage, OGO 

NZ-

Clarity 

NZEI7 (I really have spent much time trying to learn 

more about the culture and history of New 

Zealanders) 

136.49 K-Engage, NZ-

Engage, OGO 

NZ-

Engage 

NZEI4 (I think a lot about how my life will be 

affected by my New Zealand identity) 

143.42 NZ-Clarity, NZ-Pride, 

OGO 

NZ-

Engage 

NZEI10 (In order to learn more about my 

background as a New Zealander, I have often talked 

to other people about New Zealanders) 

155.67 NZ-Clarity, NZ-Pride, 

OGO 

 NZ-

Pride 

NZE5 (I am happy that I am a New Zealander) 66.80 NZ-Clarity, NZ-

Engage 

Note. M.I.= Modification index; K-EI= Korean ethnic identity; NZ-EI= New Zealand ethnic identity; OGO= 

Other group orientation.  
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• Appendix Q-3 

Model 
Original 

Factor 
Item 

Sum of 

M.I. 

Factor 

attracted Item  

A NZ-EI NZE1 (I have spent time trying to find out more about 

New Zealanders, such as their history, traditions, 

and customs) 

51.11 OGO 

NZ-EI NZE7 (I really have spent much time trying to learn 

more about the culture and history of New Zealanders) 

41.07 OGO 

OGO OGO1 (I like meeting and getting to know people from 

ethnic groups other than my own) 

11.74 NZ-EI 

B NZ-Clarity NZEI7 (I really have spent much time trying to learn 

more about the culture and history of New Zealanders) 

456.63 NZ-Engage, 

NZ-Pride 

NZ-Clarity NZEI8 (I have a strong sense of being a New 

Zealander) 

172.65 NZ-Pride, 

NZ-Engage, 

OGO 

NZ-Engage NZEI12 (I participate in cultural practices of New 

Zealanders, such as special food, music, or customs) 

76.66 NZ-Pride 

Note. M.I.= Modification index; NZ-EI= New Zealand ethnic identity; OGO= Other group orientation.  

• Appendix Q-4 

Model 
Original 

Factor 
Item 

Sum of 

M.I. 

Factor 

attracted Item 

C-Imp EXIMP SIMP11 (Being a leader in my community or society) 238.35 INIMP 

INIMP SIMP12 (Having freedom from physical and/or 

psychological pain, suffering, or problems) 

227.50 EXIMP 

INIMP SIMP9 (Experiencing sexual and spiritual intimacy with 

partner) 

146.75 EXIMP 

INIMP SIMP10 (Having close friendships) 100.61 EXIMP 

Note. EXIMP= Extrinsic success importance; INIMP= Intrinsic success importance. 

• Appendix Q-5 

Model 
Original 

Factor 
Item 

Sum of 

M.I. 

Factor 

attracted Item 

C-Likely 
INLIKELY 

SLIKELY2 (Helping others in my community or 

beyond) 
241.92 EXLIKELY 

INLIKELY SLIKELY3 (Having and taking care of family) 24.47 EXLIKELY 

INLIKELY 
SLIKELY5 (Developing a meaningful philosophy of 

life) 
11.80 EXLIKELY 

Note. EXLIKELY= Extrinsic success likelihood; INLIKELY= Intrinsic success likelihood. 

• Appendix Q-6  

Model 
Original 

Factor 
Item 

Sum of 

M.I. 

Factor 

attracted Item 

C-Norm EXNORM SNORM11 (Being a leader in my community or society) 149.45 INNORM 

INNORM SNORM2 (Helping others in my community or beyond) 67.06 EXNORM 

INNORM SNORM7 (Integrating spirituality or religion into my life) 10.37 EXNORM 

Note. EXNORM= Extrinsic success norms; INNORM= Intrinsic success norms. 
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• Appendix Q-7 

Group 
Original 

Factor 
Item 

Sum of 

M.I. 

Factor  

attracted Item  

Koreans  

in Korea 

INIMP SIMP2 (Helping others in my community or beyond) 37.63 EXIMP 

INIMP SIMP7 (Integrating spirituality or religion into my life) 14.00 EXIMP 

INIMP SIMP8 (Having an attractive physical appearance) 13.07 EXIMP 

Koreans  

in NZ 

EXIMP SIMP11 (Being a leader in my community or society) 95.09 INIMP 

INIMP SIMP7 (Integrating spirituality or religion into my life) 36.36 EXIMP 

INIMP SIMP2 (Helping others in my community or beyond) 28.74 EXIMP 

Pākehā  

in NZ 

EXIMP SIMP11 (Being a leader in my community or society) 127.23 INIMP 

INIMP SIMP9 (Experiencing sexual and spiritual intimacy 

with partner) 

65.93 EXIMP 

INIMP SIMP12 (Having freedom from physical and/or 

psychological pain, suffering, or problems) 

65.25 EXIMP 

 INIMP SIMP10 (Having close friendships) 39.44 EXIMP 

Note. EXIMP= Extrinsic success importance; INIMP= Intrinsic success importance. 

 

 

 

 

 

 

 

 

 


